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H oe€ovaAikn mapevoxAnon elval n mheov dtadedouevn poper Blag
KATA TWV KOPITOWWV KAl TwV Yyuvalkwv otnv EE katl n nAetovotnta

TWV YUVAIKWV 0NV ELpwnn avagepouv OTL €XOLV MECEL Buuata
TovAAx1oToV plag popenc oe€l0TIKNC 1) 0€E0VANKNGC Blag xaTtd ™
SldpKeLa TNG EMAYYEALATIKTC oTadlodpoutiag toug. ZInv EAAGSQ, N
€1KOVA Y1a TN 0€EO0VAAIKT) TTAPEVOXATON KATA TWV YUVALKWYV OTNV
epyaoia etval BoAn, mapoAo mov avekdotoAoyikd dedopeva deixvouv ot
etval dradedopevn.

H ActionAid, oto mAaiolo ¢ ekotpateiag e «I1ote xat [TouBevar

Vla TNV KATamoAeunon g epeuANG Blag, okomevel pe I dnupooctevon
AUTNG TNG £PELVAG VA KAAVWEL £va KEVO 6edopuevwy yla Tt oupupaivel
auTtn ™ oTyun otnv EAAAda yupw amnod To \tnua TS 0€EOVAAIKNG
MAPEVOXANONC KATA TWV YLUVAIKWV 0NV epyaocta. [Tapovoldlovue

hia geyaAn naveAAadikn epevva pe 6U0 EPEVVNTIKEG E0TIACELS, N
MPWTN OTOV EVPVTEPO MANBVOUO TWV YUVAIKWYV Kal N deVLTEPT O€
yuvaikeg epyalouevec 0Toug KAAOOUC TOU TOUPLOHUOV, TOU EMLOITIOUOU
Kal YEVIKOTEPA NG Blounxaviag g grioeviag. H emuAoyn avtwv

TwV KAAdwV epyactac BaciotnKke 01N ONUAVTIKY) MAPAUETPO OTL

AUTEC Ol ETIXEPNOELG (TLX. Prap, e0TIATOPLA, Kape, Eevodoxeia KAL)
AMaoxoAoUV TIC TEPLO0OTEPEC epyaloueveg otnv EAANGSQ, ouxva ue
adnAwTn 1)/Kal ATumnn epyacia, evw GLUOTUXWGE Vid TTOAAEC epYAlOUEVEG
OTOV TouEa dlackedaons Kat prhogeviag, N 0e€OVAANIKT) TAPEVOXAT|ON
evavTiov Toug OUVIOTA «IEPOC» TNG EPYACLAKTC TOUC KABNUEPIVOTNTAG.

H npootacia Twv SIKAIWPATWY TWV YUVAIKWY KAl TWV KOPITOLWV

etvat oto enikevpo ™¢ O6pdong ¢ ActionAid og OAEC TIG XWPEC

nou dpaocTnplomnoleital kai n ekoTpateia katd g Blag kat g
MapevoXANoNg otnv epyacia elval S1e6vng, yia v omnoia SovAgvovue
0€ TEPLOCOTEPEG ATO 0APAVTA XWPEC OTOV KOOUO. ZTOXEVOUUE Va
(PEPOVE AAAQYT) OE TPELC KATEVOBVVOELG: EVIOXUOVTAG TO VOUOBETIKO
mAaiolo pge Thv EmMKLPWOoN TNG MPWTNG MAyKOoulag 2uuRaong Katd g
Bilac kat tng IMapevoxinong otv Epyaocta, pe v evatcbntonoinon tov
KOWOU Kal TNV evOLVAN WO YUVAIKWYV Kal 1€ TNV KivnTonoinon twv
epY000TWYV va avaldaBouv evbuvn yia v npootacia Twv epyalouevwy.

Av o1 mAnpopopieg mov akoAovBouvv, oa¢ Snuiovpyrjoovv IV avdykn va
WIATIOETE yia Kdrola eUnelplia 0ag, UMOPEITE va KAAEOETE Swpedv OTNV
mAspwvikn ypauur SOS 15900 riov diver tn SuvatotnTa oTi¢ yuvaikeg
Buuata Pilag kai mapevoxAnong 1j o€ Tpita npoowna va emKoIVwWVIjooUV
aueoa ue popea avTiue TWMIONC T1)¢ Blag kKatd TwV YyUVAIKWYV.
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1.1 Opiopoi Kat EVVOLOAOYLKEC ATOCAPNVIcELS

ZeKwwvTag TN dlepevvnon TG pawvouevoAoyiag Tou
MPOBATILATOC TNG 0£EOVANIKTG TTapeVOXANONG (2IT)
OTOUG XWPOUG epyactag, KaAeital kaveig/kapia va
avTiaeTwIioel eva evvoloAoylko TAaiolo To omoto,
MapOTL APKETA BonONTIKO 0NV emionun eKOOXT)

TOU, TTAPAUEVEL PEVOTO, AOYW KUPTIWE TWV UEYAAWV
KOWVWVIKWV ou{ntoewv (T.x. Kivnuata #MeToo

kat Time's Up) Kat aAAQywV TToU KATaypapovTtal,

Ta TeAevtala xpovia, naykoopiwg, oto nedio e
oe€ovaAknc Blacg kal mapevoxAnong otn dnuooia kat
™MV 1IOWTIKN {wn. O epEVVNTNG N 1) EPELVNTPLA, APQ,
dev BploKeTAl UMPOOTA O EVA TAYIWUEVO TTAAIO10
MAT)PWC ATTOCAPNVIOUEVWY, ATO XPOVLa, OpWV, AAAA
UTPOCTA G€ €va GUVOAO (POPTICUEVWV KAl OXETIKA
VEWV 0PLOWV TIOV BploKkovTat, o€ oploueva onueta
TOUC TOVAAXIOTOV, AKOHA LTIO dlaMPayRATELOT), Kabwe
Ol AVTIAT)YELG KAl 1) KOWVWVIKT] AVOXT) OAOKANpWV
KOWWVIWY, ATIEVAVTL 0TO {NTNUA TWV 0€E0VAAKWY
ovuneplpopwv Kat oplwv, avanpoodiopidovtal prdixd.

Me v Evpwraikr) Odnyla 2002/73/EC yia v
[o6Tiun Metaxeipion katd v ITpooRaon otnv
AntaoxoAnon, n EE opiZet tn oe€ovalikn mapevoxAnon
WGC «OTO1adTTIOTE POPPT) AVETBVUNTNG, AEKTIKNG, 1IN
AEKTIKNG 1) CWHATIKTIC CUUTEPLPOPAG, OEEOVAAIKOV
XAPAKTNPA, 1) ool €XEl WG OTOXO0 1) WG AMOTEAECUA
v napaBiaon g aglompenelag evog atouov,
10waitepa otav dnuioupyel £va anetAnTko, exXBp1KO,
HEWWTIKO, TATEWVWTIKO 1) TPOORANTIKO MEPIBAANOV .
Ol cuUTEPLPOPEC aVTEG propet va anoteAovv
MapeVOXANOMN, TOCO Yl ATOPA oV TG BlwVouv
anevBeiag 600 Kat yia dtoua mov TI¢ avTiAapBavovtal
E11EOQ, OTO EVPVUTEPO EPYACIAKO TOUC TIEPIRAAAOV.

Tavtdxpova, N Apepikavikr Emtpont yia Tig

Toeg Evkalpleg otnv AnaoxoAnon (EEOC) opicet

N 0€E0VAAIKT) TTAPEVOXANON WC LEUNOVWHEVEG T
EMAVAAAUBAVOUEVEG «AVETIIOVUNTEG OEEOVAANIKEC
TIPOKATIOELG, OTIWG ALTNATA YV1d OEEOVAANIKEC

XAPEG, KABwWC KAl AAAOU TUTIOU AEKTIKT) 1) CWUATIKT)
MAPEVOXANON GEEOVAAIKTIC PUONCY , EVW T) AlEBVIG
Opydavwon Epyactiag (ILO) opiZel Tn ce€ovaAikn
MAPEVOXANON WG EENG: «TIAPOTL UMOPETL £va KAl UOVO
MEPLOTATIKO VA APKEel, 1) 0£EO0VAAIKT) TIAPEVOXANON
ouxvd ouvviotatal o enavalauBavoueveg,
avermovuunTeg, un apolBaieg xal emPBAnbeioec
OUUTEPLPOPEG, O1 OTIOlEG EVOEXETAL VA £XOVV TIOAU
OOBUPEC CUVETELEG OTO ATOWO [ov Tig dexeTal]. H
0€€0VAAIKT) TapeVOXANoN unopel va nepthaupavet
ayylyuata, oxoAla, BAeppata, actela r) mm xpnon
0€E0VAAIKOTIOINUEVNG YAWOOAC, AVAPOPES OTNV
1O1WTIKT) W1 TOU ATOUOV, OXOALA Y1d TOV 0EEOVAAIKO
TMPOCAVATOAIOHO TOV, UTIOVOOUHEVA IE OEEOVAAIKEG
OLVUTTOONAWOELG, TAPATNPTIOEIC OE OXEON 1€ TO
VTUOLUO 1) TN OIAOVETA, Kabwc Kat enipova BAEppata
MPOC TO ATOMO 1) KAMO10 oNuElo ToL CWPATOC TNG/TOUL.




Ot entionuot oplouot, £xel vonua va
OUUTANPWB0LV Kat amnod TOUG 0PLOPOVCE IOV £XOUVV
OWOEL OPIOUEVEC ONUAVTIKEC EPEVVTTPLES TOU
UTO AvAAvon BepaTtog, Kabwe N 0eE0VAAIKN
MAPEVOXANON, TPV 1) Kal XwPIg va anoTteAeoel
avTtikelpevo katayyeAlag 1) mowikr vnobeon,
arnoteAel, mpwTa am’ OAq, Eva poTiRo KOWWVIKWV
OLUMEPLPOPWV Kal epnelptwyv. Ot optopol

TwV BewpnTIKWV pnopel va unv elvat e€loov
eCavIAnTikol pe exeivoug Twv Beouikwv
eyypPAPwWYv, woTooo elvat donAwTkol Twv
KOWWVIKWV KAl TWV MOAITIOUIKWYV HETAROAWV
MOV TPOPOSOTOVV Kal eMNpedovv T dnuocla
ou{nINoN YLpw amno To Beua.

H MacKinnon oTn peAetn g

«Harassment of Working Women» diatunwvey,
e TpoTo 101aitepa emMOPACTIKO, TNV TPWIUN
(PEULVIOTIKT) POOEYYLOT) AMeEVavTL 0Tn Bewpla
™G 0eEOVAAIKT|C TapevoxAnong. Opidel v ZI1T
W¢ TNV «avermBbuun eMBOAT) 0EE0VAAKWV
amattnoewyV, HECA 0€ EVA OXEO1AKO TTAALO10
aviong e€ovolag» kat vrnootnpidel yevikotepa o1l
N ZIT avtAel To vonud ™¢ Kat epunveveTal peca
anod To KOWWVIKO MAAI010 TwWV 0Xe0ewV e€ovoiag
KAl TNG ApPeEVWTOTNTAG OTOV XWPO £pyaciac kat
otn énuoota {wn. Zuvdeel TNV e€ovoia ue v
OLKOVOULKT) 10XV KAl VOO TNPIZel OTL UTIAPXOVV
OOUIKEC TITUXEG TWV ETXEPNIOEWYV KAl TWV
OPYAVIOHWYV TIOV EMOEVWVOLV TIG AVICOTNTES

HETAEL TWV ATOPWYV KAt avoiyouv Tov 0pOuo mpog
NV eKONMAWON MAPEVOXANTIKWYV OUUTEPLPOPWV.
Ol aVWTEPEC 1EPAPXIKA BECEIC TWV AVOPWY,

Via mapddelypa, Kat ol KatwTePeS BE0ES TwWV
VUVAIKWYVY aVTAVAKAOLV TOU¢ apadootakong
ERLPUAOUEC KOWVWVIKOUG POAOUG — KA1 T) IEPAPXIKN
QUTT) UTIEPOXT) TWV AVOPWV CLUXVA KAB1oTA akoua
KQl TN XP1)oT owpaTikne Blag, ota meplotatika
2IT, meptttn). H BewpnTikn nmpooeyyion e MacK-
Innon dev e€nyel IKAVOTONTIKA TA GAVOUEVA
MAPEVOXANONC VYNAA I0TAPEVWYV YUVAIKWV

aro OHOAOYOUG 1) KAl UPLOTAPEVOUG TOUG

Avopeg, WOTOCO TMAPAUEVEL OTLAVTIKT), TOCO

V1a TOUG O1E10OVTIKOUC 0PIOOUC 600 Kat yid

TOV POOOI0PIoNO TWV TUTIWV NS 211, mov Ba
avaAvBouv oe EMOPEVT) EVOTNTA.

H Fitzgerald exe1 oploel Tn 0€€0VAAIKT)
MAPEVOXANOT) WE «AVETIOVUN TN KAl OXETIKN

L€ TO 0EE CLUMEPLPOPQ, OTOV XWPO EPYACtag,

n omnota a&lohoyeital anod v anodeKTPIA WC
MPoBANTIKY, vniepPBaivovoa TI¢ SuvaTtoTNTES TNC
1) AMEIANTIKY) y1a TV evefia ey, evw n Abrams,
010 apBpo ¢ «The New Jurisprudence of Sex-
ual Harassment» vmootnpi¢el 0Ti N 6€EO0VAAIKT)
napevoxAnon Ba enpene va Xapaktnpidetal we
£VaA «PAVOUEVO OV XPNOIIEVEL OTT) O1aTN)PN o
TOUL avOPIKOU EAEYXOU KAl 0TNV edpatwon Twv
APOEVIKWYV AYPAPWV KAVOVWV OTOV XWPO NG
epyaciag». Mepka xpovia vwpitepa, n

SMacKinnon, C. (1979) Sexual Harassment of Working Women, New Haven, Conn.: Yale University Press

SFitzgerald, L., Swan, S. & Magley, V. (1997) But Was it Really Sexual Harassment? Legal, Behavioral and Psychological Definitions of the
Workplace Vctimization of Women. In W. O'Donohue (Ed.), Sexual harassment: Theory, Research and Treatment, Needham Heights, MA:

Allyn & Bacon, 5-28.

"Abrams, K. (1997). The New Jurisprudence of Sexual Harassment, Cornell Law Review, 83(1169), text at: https://www.lawschool.cornell.

edu/research/cornell-law-review/upload/Abrams-final. pdf

8Farley, L. (1978). Sexual Shakedown: The Sexual Harassment of Women on the Job, New York, NY: McGraw-Hill Companies, 33, text at:
https://documents.alexanderstreet.com/d/1000674410

Mapaderypa 1
‘Evag epyalopnevog
xXpnotjponotel I pwIoypagia
Hag ovvadeAgov yla va
EMKOAANIOE1 TO MPOOWIO NG
0€ J11d E1KOVA TTOPVOYPAPLKOV
TIEPIEXOEVOV — OTN CUVEXELD
OTEAVEL TO AMOTEAEC]IA OTOUG
OUVEPYATEG TOV, O1 OToiol
nepyelovv tn ouvadelgo. H
npaln dev €xel 0e€0VANIKO
KV TPO, OJ1WG 1 XP10T
Mg €1KOVAG eivat
0€E0VAALKTG PUONG.

Farley tnv eixe neptypaypel we «avermBuunTn Katl un apoiBata
avOPIKT) CUPTEPLPOPA, N ortota ToroBeTel Tov 0EEOVANKO

POAO 11aG yuvaikacg oge 6£on avwTePT TOU EMAYYEALATIKOU

¢ poAou». TTio mpoopata, avtiBeta, 1 McDonald opioe
0€E0VAALKT) TAPEVOXATOT) WC «Jlad EK TWV KATAXPNOTIKWYV 1)
AVTUTAPAYWYIKWYV CUITIEPLPOPWYV, GTOV XWPO epyactiag, n omota
£XEL 0TOV MUPTVA TNG TIC IEPAPXIKEG OXE0ELS £€0V0TAGC... [KABWG
Kal] gia oaer) oe€0VAAKT) dSraotaomp.

[Tapd T emuEPOUE SlaPopeS 0TOUG OPLOUOVGS, OAOL OXEOOV
avTikatonTpidovv mapouoleg mpooeyyioelg yupw ano

NV averBuunTn Kat eXBp1KT) CUPTEPLPOPA OEEOVAAIKOV
XOPAKTNPA. ZTNV ovoia Tou ntuatog, dnAadr), we 0EEOVAALKT)
napevoxAnon opidetatl onotadnmote avemBuuN T, AMEIANTIKN,
0£E0VAANKWYV MPOEKTACEWYV CUUTEPLPOPA, N OTtola cuxva

(aAAG Ox1 mavTa) mepthapBavel kal TNV eEKPETAAAEUON J1ag
dlapopeTIKn ¢ dSuvapkn g e€ovoiag avaueoa ota EPMAEKOUEVA
pepn. H napevoxAnon unopet eniong va otoxevel oT1g yuvaikeg
wW¢ MANBuoUlaKT) opdda, 0€ NEPOVWHIEVEC YUVAIKEC TIOU
AELTOUPYOUV WE EKTIPOCWTOL TNE 0UAdAC AUTNG, AAAG Kal o€
avopecg 1 yuvaikeg, atouikd. Yapxel 0€E0VAAIKT) TTAPEVOXANON
Mov nepthapBavel v ek@paon oe€oVaAKng emmbupliag,
0€EO0VAALKT) TAPEVOXANOT) IOV MePIAAIBAVEL 0€E AANA OXL
0e€oVaAIKT) ebupia, akoua Kal 0eE0VAAIKT) TAPEVOXANON

nov dev neplthappBavel oe€. Telog, Ta mePLoTATIKA 2IT
KATNYyOP1lomolovuvTal ouxvd pe Baon dVo napdyovIeg: ToV TUTO
aAAQ xat Tn 0oBapOTINTA TNG MPAENC 1) TNG CUUTEPLYPOPAG.

[TeploooTEPO A’ 6,TL1OXVEL 0€ AAAA €PELVNTIKA AVTIKEIIEVQ,
ot oplopol xat n katavonon TG 0€E0VAAIKNG MAPEVOXATONC
dlapEPOLVV ATO ETOXT) O€ ETOXT), AMO XWPA O€ XWPA, aKOua
Kal arno ATopo o€ ATOHO, AVAAOYA UE TIC TTPOCAAUBAVOVOEC,
TA ATOUIKA XAPAKTNPLOTIKAE, KABWGE KAl TNV KOWWVLIKT Kal
£PYQO1QKT ATHOOPA1PA, T oTtola emnpealovy, we evav Babuo,
TO TIO10 CLUUMEPLPOPA BewpelTal WG MAPARIACTIKT, ATOOEKTT),
TILWPENTEA 1) AVAPEVOUEVT).

[a mapadeypa, n NAKia Twv atoOpwyv KaBwe Kal To YUAO TOUG
pnopet va cupRaAovv 0N Slapop@waon NG EKOVAG MOV £XOUV
yla ™ oe€ovaAikn) napevoxAnon: n Fitzgerald avagepet

*McDonald, P. (2012). Workplace Sexual Harassment 30 Years on: A Review of the Literature, International Journal of Management Re-
views, 14: 1-17, text at: https://www.researchgate.net/publication/228118724_Workplace_Sexual_Harassment_30_Years_on_A_Review_of_

the_Literature

McDonald, (2012). Workplace Sexual Harassment..., 0.1t

Howald et al. (2018). Addressing Sexual Harassment...,, 0.T.

2Scott, J. (1999). Pragmatism, Feminist Theory, and the Reconceptualization of Sexual Harassment, UCLA Women's Law Journal, 10(1), text
at: https://escholarship.org/content/qt86f7r080/qt86{7r080.pdf

BHoel & Vartia (2018). Bullying and sexual harassment... 0.1.

1“Hoel & Vartia, (2018). Bullying and Sexual Harassment... 0.1.; Howald et al. (2018). Addressing Sexual Harassment..., 0.T.

SFitzgerald, L., Shullman, S., Bailey, N., Richards, M., Swecker, J,, Gold, Y., Omerod, M. & Weitzman, L. (1988). The Incidence and Dimen-
sions of Sexual Harassment in Academia and the Workplace, Journal of Vocational Behavior, 21: 152-75, text at: https://www.academia.
edu/2643016/The_incidence_and_dimensions_of_sexual_harassment_in_academia_and_the_workplace_1

Kitzinger, C. & Thomas A., (1995). Sexual Harassment: A Discursive Approach. In Sue Wilkinson & Celia Kitzinger (eds.) Feminism and
Discourse: Psychological Perspectives, CA: Thousand Oaks, om. avae. Stark, N. (2015). Millennials Making Meanings: Social Constructions
of Sexual Harassment regarding Gender and Power by Generation Y, University of Central Florida, text at: https://stars.library.ucf.edu/cgi/

viewcontent.cgi?article=2182&context=etd




OTL 01 VEOTEPEC YUVAIKEC EXOVV AYOTEPEC
moavotnTeC A’ 6,11 01 HEYAAVTEPEC VA opioouvv
aia ouuneppopd WG 0€EOVAAIKA TTAPEVOXAT TIKT.
ANAeC epevveg Oeixvouv OTL o1 yuvaikeg ev
VEVEL TUOTEVOULYV, 0€ NEYAAVTEPO Babuo art’ 6,TL ot
avopeg, OTL 1) 0EEOVAALKT) TAPEVOXAN O anoteAel
€va 1eoo emPBOATNC TNC avdpikneg e€ovoliag.

[&raitepo evOlapepov, oTo onuelo avto,
napovoldlel n epevva Twv Renata

Bongiorno k.d. , pe avTikelpevo Ti¢ OlaOPETIKES
EHLPUAEC AVTIATIYELC KAl OTACELG ATEVAVTL

OTIC AMOdEKTPIEC 0EEOVAAIKA TTAPEVOXANTIKWYV
ovunepltpopwv. H Bongiorno vntoompidet 0Tt n
TAON TWV AVOPWYV VA Au@LoRNTOUV CUXVOTEPA TIG
ava@oOPES TWV YUVALKWYV TIOU TIAPEVOXAOLVTAL
0€€0VAAIKA KAl va TG BEWPOVV O€ PEYAAVTEPO
BaBuo vevBLVES YU AVTO TTOL TOLG cuPPaiver,
dev opelAeTal mavTa oe pewwpevn evouvaiobnon
TWV AVOPWV AKPOATWV/KPITWYV ATEVAVTL OTIC
YUVAIKeG anodeKTPIEC AAAG, oLVNBWG, o€
auénuevn evouvaioctnorn Toug anevavtl 0Tous
avopeg avtoupyoLs. AvTioToixa, ot yuvaikeg
AKPOATPLEG OEV AUPLOBNTOLV OMAVIOTEPA TG
ava@opeS TWV anodekTplwv G 2IT povo eneldn
BLLWVOLV MIKPOTEPT evouvaiobnon anevavti
OTOUC AVOPEC AVTOUPYOUC, AAAA KAl ETIELON
ViwBouv peyaAlTepn evouvaiodnon anevavtl
OTIC ATTOOEKTPLEC.

H tdon autn, onuelwvetal 0Tnv €peuva,
opelleTat ev pepetl oV (EpPUAN 1) Ox1) opdda
¢ omotag viwBouv Mo £vIova PEAN Ol AKPOATEC
KAl Ol AKPOATPLIES, OPWC Umopel va ennpeacTel
Kat arnoé tov 101aitepo XeP1ouod TOL TPOTOL e

TOV OTIOl0 EPXOVTAL O€ EMAPT) PE TIG AVAPOPES
TwV oupRavTwy ZI1. Ze mepuntwoelg, dnAadmn,
OTIOV Ol AVOPECG £VBAPPUVOVTAV, HECW TNC
OTITIKNG YWVIAG J1ag agrynong, va Aagouv
LTTOYN TOVC TNV TTAEVPA Hlag yuvaikag mov
velotatar ZI1, tote 1) evouvalobnorn Toug
ArevVavTL 0TOV AUTOUPYO TNG CUUTEPLPOPAC
Hewwvotay, ue anoteAeoua ot idlol va yivovral
ALYOTEPO EVAAWTOL 0€ PVBoLC TIEPT 0EEOVAAIKTC
MapevoOXANONC Kat va avTiipetwnidouvv pe
MKPOTEPT Kaxvowia mv anodexktpla.

2.€ KaBe meplntwon, yla va anoteAel 0e€0VAAIKN
MAPEVOXANON Ul CUUTEPLPOPA, Ba TIPETEL A)
va etvat averubuun, B) va €xe1 0eE0VAANIKO
XAPAKTINPA 1) va oXeT{{eTaAl € TO OEE, KAl V)

VA AMOOKOMELT) VA €XEL WE AMOTEAECUA TNV
napaBiaomn ¢ aglompenelag Tov atopou i

™ dnuovpyla evog anelAnTiKov, EX6p1KO,
HEWWTIKOV, TAMEWWTIKOV 1) MPOCRANTIKOU
neptBailovtog yua exetvo. A&{Zel va otabel
kavelg/kauia oto teAevtaio avtod onuelo,
KABwC 01 0£EOVAAIKA TTAPEVOXAN TIKES
OUUMEPLPOPECS, TAPOTL AVETBUUNTES, OEV

EX0LV MAVTA W¢ KIvNTpod Toug TNV apapiaon
NG MPOOWIIKOTNTAG 1) TNG A0PAAELAG TNG
amodEKTPLAC 1) TOL AModOEKTN — KAt N Slakplon
aUTT) Xpnolaornoleital cuxva we emxeipnua

via T petwon e onuaciag Twv aviiotoxwyv
MEPLOTATIKWYV. [Tapapevouy, woTooo, akoua

KAl 0€ aQuTT) TNV NePIMTwon MPoRANUATIKEG,
Kabwce evdexetal va napaBialouvv v atobnon
a€loMPEMELAC TWV ATORWV 1)/Kat va dnuiovpyouv
£Va MPOORANTIKO V1A TNV MPOCWTMKOTNTA
TOUG TEPIRAAAOV.

Mapadsypa 2
MEeEAN piag pekmg opddag
KATERACOVV 0TOUG UMOAOYIOTEG TNG
doVAELAg TOUG KAl MAPAaKOAOVBoVV
TALVIEG TTOPVOYPAPIKOV
TEPLEXOEVOV EV WPA EPYACIAG.
Mropel To KivnTpo Toug va unv
nTav va mpokaAEcovv duopopia
oTNV/0TIG Yuvaika/-e¢ g opadag,
aAAd TO «va KAVOUV TAAKA» 1) «Vd
XAAApPWOoouV», OJIWG EKELV/-£C
£€xouv dikaiwpa va vropdaiovv
KatayyeAia yla mapevoxAinon, av
T) CUYKEKPLIEVT) CUPTEPLPOPA
dnulovpynoe eXBPIKO Kat
TAMEWWTIKO MEPIBANAOV
yla EKEIVEG.



A&{Zel, emtiong, va onuelwbel OTL 0€ MEPUTTWOELG
KQTA TIC OToieg 1) anodeEKTPIA 1) O AMOOEKTNG
™mc¢ ZIT ylvetal aviikeipevo Atyotepo EVVOIKTC
petaxeipiong ov epyacia Adyw tou 0Tl
UTEKUWYE 1) AVTIOTABNKE 0€ 1a 0eE0VAANIKA
MAPEVOXANTIKT] CLUUTEPLPOPQ, EVOEXETALT)
dLOPEVTC HETAXEIPION VA UNV MPoEPXETAL
anevubelag anod Tov avToupyo NS APXIKTC

2IT, aAAQ amo eva 1) meplocoTEPA ATOUA OV
eunmAekovtal otnv alvoida e napaBiaonc.

ZVPPWVQ, TEAOG, e ToV TeXVIKO OOnyo
™¢ Emtpomnnc Ioottag kat AvBpwrivwy
AKAWPATWY,? yia tnv afloAdynonte
1KAvoToinong Twv napanavw xptmmpeiwy,
opelhovtal va AapBavovtal umoyn ot e€1¢
MapdpeTpol:

a. H avtiAnyn ¢ anodextplag 1 Tov
amodeKTN: TO KaTd mocov, dnAadm), To 1610

TO ATtopo atoBavetal ot exel napaBlaoctel

N A€lOTPETIELA TOU 1) £XE1 dNovpyNBet eva
eXOPIKO 1) MPOORANTIKO MEPIRAAAOV YA EKEIVO
(UTTOKEEVIKO £pWTNHQ).

B. O1 eKACTOTE OLVONKEC TOV TTEPLOTATIKOV
(uyela, CWPATIKT KAl YUXIKT, TOL ATOUOV,
PONYOUEVT) TAPEVOXANTIKY) eunelpla, vapén
oxeong e€ovolac petaL avtovpyou Kat
amodEKTPIAG/-KTN K.AL.)

y. Katd méoo n avtiAnyn tou atouov oe 0Xeon
L€ TN OLUMEPLPOPA CLUTUITTEL, EV YEVEL, UE
™v avTiAnyn nov Ba eixe 0 HECOG 6POC TOV
KOWWVIKOU OUVOAOU Y1a TNV 1010 cupumepupopa
(QVTIKEWEVIKO £pWTNHQ).

Mapadstypa 3
M1a epyalopevn apveital enavelAnppeva
va Byel pavteBou PE TOV MPOICTAPEVO NG,
Kal TOTE EKEIVOC apXI{EL Va TNV EMIKPIVEL
OKANPA KAl va NG avaBeTel MOV MePLOoOTEPN
douleld og oxeon e AAAoug/-eG ouVadEAPOUG
MG. 2NV NePIMTWON AUTH), 0 MPOTICTAREVOS
OUNMEPLPEPETAL OTNV EPYALONEVT AlYOTEPO
EUVOIKA, AOYW TOV OTL EKELVT) AMEKPOVOE TNV
TIPOCEYYLOT) TOV.

%10 1610 r[apd6ewuc1 o) rtpo'ioTc'luevoq propet
Va EVIILEPWOEL V1A TNV ATOPPLYT) TOU SEXTNKE
ToV 51eVBLVVTH TOV TRNRATOG, O OTol0g
glvat gilog tov. O S1eVBLVTIIC CUPTIACXEL
J1€ TOV MPOIOTANPEVO KAl HAAIOTA MOTEVEL
OTL 1) £pYadOHEVT) «TOV MPOKAAEDE». OTAV
n ouvxsxpluévn yuvaika Zan va napet
TPOAYWYT), 0 S1EVBVVTNG TOV TRNRATOG TNV
anoppintetl pe v arrioAoyia 6T «5ev etvat
aglomotn» — XapaKINPloRog nov Bacidetat
OTO MEPLOTATIKO 1€ TOV MPOTOTAPEVO TNG.
TNV NePiNTWOoN avTr, KAt 1) 6Tdon Tou
618U9UVTT’] ouvioTd 6U0]18V1"]
HETAXelPLoN AOYW NG anoppyng,
amo TV £pyagopevn, pag
avemBuuNTNG 0EE0VAAIKTG
TPOCEYYLONG.



MNapadsiypa 4
O mpoioTapevog pag epyalopevng
KAVEL KAMO10 0XOA10 y1d TO 0T180¢
™G. EKelvn vtoBaAAet Karavvs)\la yua
0€§0VAAIKT| TTapPEVOXAN O EVAVTiOV
TOV, OIWG O TPOTCTAPEVOG AVAPEPEL
OTOV EPYOSOTN TOUG OTL T EPYALOUEVT
giXe molAapel 0To MAPEABOV
YUVooTnen yua KClT[OlO nsp106u<c') @)
£PY0BOTNG EMIXELPEL VA APOUOLACEL
TO GUYKEKPIIIEVO TEKNTPLO OTO
1Ko NP0, WG AMOdEIEN OTL Y
gpyalopevn 6ev Ba pmopovoe va
€xel MPooBANBEL amod Ta oxOAd Tov
a@evTikoL tG. To dikaotnplo Ba
TPEMEL VA AMOPPIYEL TO TEKUNPLo. H
gepyalopevn punopet va mpooBAnOet
amno Ta 0XOAld TOV MPOTOTANEVOU TNG,
aveEapTNTa amnod To YEYOVOG OTL €XEL
noddpel YUIVOOTNON 0To MApEABOV.

1.2 Tu bev anotelei oeovaliki mapevoxAnon

H dtakplon avapeoa o1n 0eE0VANIKT) TIAPEVOXANON
Kal 0€ AANEG CUUTIEPLPOPEG TIOV, OXL OTIAVLQ,
OLYXEOVTAL UE QUTNV —€lTe amod TI¢ anodeKTPIEC KAl
TOUC AMOOEKTEG, €(TE AMO Ta ATOUA MOV TG V1I0BETOVV
elTe Kal amno 1o epyactako nepBAAAOV 0TO omoto
AAANAETIOPOVV Ol PEV Kal Ol de— €lval oNuAvVTIKY,
TOOO €MELON CUPPRAAANEL OTNV KAAUTEPT) AVAYVWELON
KAl KATAVONon NG MPWING, 000 KAl EMELON
UMOOEIKVUEL TNV AVAYKALOTNTA 1) U1, AAAA KAl TOV
TPOTIO laXe(P1LONG PUlaG KATAoTAONC IOV EKTUAlCOOETAL
N exel kataypagel. Optopeveg amno TG mapavor|oelg
MOV OUXVA XPEIAZETAL VA Ar0oaPNVIOTOVV glvatl ot
egng:

a. Mepovwueva 1) acnjpavta oxoAla. Eva tuxaio
aotelo 1) pa atuxng napatnpnon dev Bewpovvtal
oLVT|BWC Mapavoua — EKTOG, PUOIKA, KAl av
axoAouBouvTal and 0e€OVAAIKA UTTOVOOUHEVA T
enavaiauBavovTal Kat dGnulovpyouv eva ex0piKoO
epyaotaxo neptBalAov. Onwe avagepbnKe mapanavw,
yia va dnuiouvpyet ex6piko mepiBAAoV, ula
OLUMEPLPOPA Ba Tpemel va Bewpeital mMpooBANTIKT),
OX1 IOVO amo evav 1) pla cuyKeKPIIEVO/-T
epyaldouevo/-n, aAAd kat anod eva peco ATOUO, VTIO
T1G {6lec ouvBnkec.? TMa napadeyua, pla epyalopevn
propet va mpooBAnBet ano ) prAoppovnon evog
OLVAOEAPOL YA TO KOUPERA TNG 1) ATTO TO YEYOVOQ
0Tt eKelvVOg NG AvolEe TNV MopTa Tou ypagelov yla
va epdoel. Eneldn, wotodoo, eva peco atouo 6ev 6a
BewpoVoE Pla TETOWA LEPOVWHIEVT) CUUTIEPLPOPA WG
MPooBANTIKY), oTNV nepintwon avtr dev evotabel
KatayyeAia 0e§0VAANIKT|C TAPEVOXATONG.

B. DAePT KAl OCUVALVETIKT) EPWTIKT) cLUUMEPLPOPA. To
(PAEPT KA1 Ol CUVALVETIKEG OXEOELG OEV ATIOTEAOVV
0€EO0VAALKT) TAPEVOXATON? — TO 1010 KA1 N MPpWN
EKOTIAWOT) EVOLAPEPOVTOG IOV PIMOPEL va MPOKVLYPEL
peTagL evnAlKWY, EQOCOV N TTPOCEYYLON AUTY) OEV €XEL
axopa anoppupBel. AvtiBeta, emavalapBavopeves
KAl EMPIOVEG EKONAWOELG EVOLAPEPOVTOG, TTOU
ayvoouV TNV apvnTIKN avTidpaon ITn¢ anodeXTPAg

7] TOL AMOdEK TN, UMopel va anoTeAoVV GEEOVANIKT)
MapeVOXANON. AUTO 10XVEL AKOUA KAl OE MEPUTTWOELG
OOV £X€1 POoUTAPEEL KATO10V £{d0UC EpWTIKTY/
0€EOVAALKT) OXEOT HETAEY TWV ATOPWYV, AAAd TO

€va amno avTd €xel eKdNAwaoel 0T dev erubvuet

TN OUVEXIOT NG enaeng. [a mapdadeyua, pua
epyaldopevn eXel pla OVVTOUT 0€EOVAALKT) OXEON UE
TOV MPOLOTAPEVO TNG, N OTtola S1aKOTMTETAL PE O1KT) TNG
MpwToRovAla. Alyeg pepeg apyodtepa, 0 MPOIOTAREVOC
Vv rmavel anod ta ontobia, Aéyovtag «EAa Twpa, agov
BeAelg, unv To natdelg GUoKoAN». ITapdTL N APXIKN
0€EOVAALKT) OXEOTN NTAV CUVALVETIKT), | OTAOT) TOU
MPOIOTAPEVOU PUETA TOV TEPUATIONO TNC AmoTeAEL
AVETBLUNTN CLUUMEPLPOPA CECOVAAIKTIC PUOTC.

2Feldblum, C.R,, Lipnic, V. A. (2016). Select Task Force
on the Study of Harassment in the Workplace, EEOC,
text at: https://www.eeoc.gov/eeoc/task_force/harass-
ment/report.cfm#_Toc453686303

2Groszhans, C.A. (2018). Romance or Sexual Assault?
Ambiguity of Sexual Consent in the Media and How Yes
Means Yes Legislation Can Help, 29 Hastings Women's
L.J. 223, text at: https:/repository.uchastings.edu/hwlj/
v0l29/iss2/5
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XapakTNPLOTIKA IOV HLaPopoTioLolV To PAEPT anod T 6eEovaALki mapevoyAnon

Anpiovpyel euxXAploTn aiodnon

Anpiovpyel Sucdpeotn aiodnon

Eival apoiBaio

Eival povomAgupn

Kavel TNV anodEKTPLA/TOV anodEKTN
va viweel emeupnt/-0g

Kavel TNV anodEKTPLA/TOV anodEKTN
va viwBel avioxupn/-0g

Eilval emotkodounTiko

Elval HEIWTIK

Alvel 0TV anodEKTPLa/TOV
AMOdEKTN TNV aioBnomn Tov EAEYX0oU

Kavel v anodextpla/Tov
amodEKTN va VIWBEL avioxvprn/-0G

‘Exel wg Baon Tov TV 100TNTa

‘Exel wg Baon pia duvapikn e§ovoiag

Mrmopel va meptAappavel BETIKO
ayyypa

Mropei va nepl}\auBava
EVOXANTIKO ayylyua

Eival emBupuntod

Eivat avemenunt

TEBETAL TA MPOCWIIKA Opla

Eival mapaplacTikmn

[TpokaAel xapa

[TporaAel eKVELPLOO, BUPO Kat BAlYN

EvioxVel TNV QUTOEKTINON

Emupépel MAN YA OTNV AUTOEKTIINON
NG ANodEKTPLAG/TOV AMOSEKTN

H >IT 6ev lval moTe anAwg £va
pAePT. OX1, OX1, OX1. AEV UMOPEILC
va PnePdEPELC TO YlaoENL pe
1110 OKATOVAA 10OXOBOALOTY).
Aev nnopeig va pnepdewelg

TO J1AVPO HE To doTmpo. Otav
aokeital Bia kat adikia os gvav
AvOpwTIto oV €pydAleTal mov
elval ekel anAwg enelér'] BEAEL
vVa TAPEL TO uepoxauaro mg,
dev umopel MOTE, |1a MOTE va
EXEL POKAAECEL 0 AVOPWTIOC
nmov gpyadstal. Mmnopein
Kowwvia va AEgl 0,TL BEAEL V1A
va To O1katoAoynoest aAld yla
E11EVA AVTO £lval VBP1G.

A., 37 Xpovwv, epyalolevn oIV €oTiaon




V. EupuAn napevoxAnon. Ataxwplopog agidet va yivel kal avaueoa

0Tn 0€€OVAAIKT) TAPEVOXATOT) KAl TNV EVVOLlA TNG «ELPUANG
napevoxANong». H epg@uAn napevoxAnon eykeltal oe averuBuunTes
OUUTEPLPOPEC TIOU 0XeT{{ovTal HEV PE TO PUAO (KOWWVIKO 1) BLOAOYIKO)
TOU atopov, 6ev €xouv 0e€oVaAlkn dldoTaon 1) mpoeKTdoelg (bev
amooKomnouvy, dnAad), oe KAMola 0EEOVAAIKTIC @UONG EMAPT)), WOTOCO
MAPAPEVOLV TIPOORANTIKEC KAl ATTOPPLTTIKEC Y1d TIC AMOOEKTPIEC KAl
TOUG amodeKTEG. AUTOU TOU £l00UG Ol TTAPEVOXANTIKEC CUUMEPIPOPES
anoteAoLV ddaxplon Aoyw @UAOL Kal pnopet va nepthapBavouv
0€€10TIKA OXOALQ, LEWWTIKA avekdOoTa yia TIG/TOVUG EKMPOCWTIOVE EVOC
(@UAOU 1) y1a TO UAO OUVOAIKA T) AKOUA KAl ETUTIUNTIKEG QVAPOPES
TPOG Yuvaikeg mov mapaBialouv Ta mpoTuTa TS OTEPEOTUTUKIG
BNALKOTNTAG, MapovolalovTag mapadoolaKa avopika evolapepovTa

1) XQPAKTNPLOTIKA, 1) IOV ATTOKAIVOUV A0 11, 0TEPEOTUTIIKA BNAVKT),
apoolwon oTIG evBuvVES TNG UNTPOTNTAG, OLVOUALOVTAC OIKOVEVELQ UE
epyaoia.?® Anotelovy, g, cuUXVA MPOOPOIO CEEOVAALKTC TIAPEVOXANONG,
evw emPBeRalwvoLV To yeyovocg OTL T ZIT ouvdeeTal EAAX10TA UE N
0€€OVAANKOTNTA, AAACQ TIOAV OTEVA PE TO PUAO.

6. AAN\EG TAPEVOXAT TIKEG CUUTEPLPOPEC. [TAPEVOXANTIKES CUUTIEPUPOPES
propel va mpoKUWOULV 0TOV EPYACIAKO XWEO 01N BACT) AAAWV
XAPAKTNPLOTIKWY TWV ATOPWYV, ONWGE 1) NAKLQ, 1) UAT), 0 0£EO0VAAIKOG
MPOCAVATOAIOUOG 1) N Bpnokeia Touc.?* O mapakdaTtw mivaxkac evromnidel
oplopeva napadetypata nov Bondovv oTnv anooagrvion Twv
dlapopwVv avapeoa oe auTtd ta (0N MapevoxXANONG KAl 0T 0€EOVAALKT
MapeVOXANOT OTOV XWEO £pyaciac.

ZFitzgerald, L.F. & Cortina, L.M. (2018). Sexual Harassment in Work Organizations: A View from
the Twenty-first Century. In J.W. White & C. Travis (Eds.), Handbook on the Psychology of Women.
Washington, DC: American Psychological Association, 215-234.

2Hoel, H. & Vartia, M. (2018). Bullying and Sexual Harassment at the Workplace, in Public Spaces,
and in political life in the EU, European Parliament's Committee on Women's Rights and Gender
Equality, text at: https://www.europarl.europa.eu/RegData/etudes/STUD/2018/604949/IPOL _
STU(2018)604949_EN.pdf

Xe€ovaAkn mapevoyxAnen

Mn Xe€ovaAikn mapevoxAnon

Xp1om PATOIOTIKNG YAWOOAG Kat
XAPAKTNPLOPUWV

Moipaopa slkovwv 1 Bivteo pe
0£€0VAAIKO TIEPIEXOIEVO

ATOOGTOAT UMAIVIKTIKWY UNVUPATWY 1) | APVNTIKA 0XOAld Y1a TIG OPNOKEVTIKEG
emails MEMO1BN0E1C KATO10V ATOHOV

Molpaopa PEIWTIKWY EIKOVWY,

Anpeneic 0e€0VANKEG XEIPOVONIES Bivteo, emails 1 IMVURATWY

Pouxa 1€ TanewwTIKA pnvopata
1] UTIOVOOUIEVA Y10 OUYKEKPIHEVEG
Onadeg ATOPWY

AvemBvunta ayyiypata

1.3 Tomot Kat popypeg 6e§ovalikig
napevoxAnone

Epevvntpiec onwe n MacKinnon? evtoniovv
OVO YEVIKOUG TUTIOUC 0EEOVAALKTIC APEVOXAT|ONG
OTOV XWPO epyactag:

+ Quid pro quo (mpoTaoM Yla AVTUTAPOXT)). ZTOV
OUVKEKPLIIEVO TUTIO MAPEVOXANONG, | 0EEOVAAIKT
«OUPPOPYWOoN» aviaAldooetal (1 mpotetvetal va
avTaAAaxBel) pe kamnolwa evkalpia mov oxetidetal
e TNV epyaota 1) ue TNV anopuyr pag SuoPevous
OLUMEPLPOPAG. AUTO onuatvel OTL N anodeK TP

1) 0 AMOOEKTNC TNG MAPEVOXATIONG Ba peEMEL va
UTIOXWPT)0EL OTIC 0EEOVAANIKEG ATIALTT)OELC TOU
avToupyou (o onoiog cuvnBwe dabeTel KAMoAg
Hop®1N e€0V0ia O OXEON PE TNV AMOOEKTPLA T

TOV amnodeKTN) 1) va otepnBel kdmowa evkaipia,
OPENOG T) EUVOIKT) CLUTEPLYPOPA (TT.X. «Oa OOV
SWOoW MPoaywyT) av Kavelg oe€ padi pou» 1 «0a o€
arnoAVow av 6ev dexTelc va Byouiie pavteRou»).

* JuvONKec epyactag (mMpooBANTIKO 1) eXBPIKO
MEPIBAANOV). Z€ AUTOV TOV TUTIO GEEOVAAIKTIC
MAPEVOXANONG, N AvEmBLUNTN 0£E0VAAIKT) TIPOBEON
KAl OLUMEPLPOPA (CWHIATIKT T) AEKTIKT)) TOU/

TWV auTovpYwWV dnuiovpyel eva mpoBANUATIKO
(TPOCBANTIKO, TATIEWVWTIKO, EXOPIKO, KAKOTION TIKO)
—£WG¢ KAl apopnto— neptBaAlov epyactag yia v/
TOV anodekTpla/-Ktn. Mnopel va SLUoKOAgVEL TNV
epyaocia me/Tov, va duoxepaivel Tnv anodoon
™G/Tov, va Slatapdooel TIG OXECELC TNG/TOV

1 va mapepumnodidel v aveAlgr) Tneg/Tou. v
MePIMTWON AUT), N MAPEVOXANON £lval cuxvaA O
OVOKOAO va dlayvwoTel, oe 0XEoN e TOV PWTO
oo ZI1.

O1 dvo mapanavw TUTOL 0EEOVAALKTC
MAPEVOXANONG UMOPOVV, PUOLKJ, VA CUVUTIAPXOUV.
EmuAeov, ol 6e€0VAAIKA TTAPEVOXANTIKEC
OUUMEPLPOPES UTTOPOVUV VA TIAPOUV TTOANEG
SlAPOPETIKEG LOPYPEG, O OTIOLEG AVEEAIPETWES
UMORRAZOVV TOV POAO TNC ATIOOEKTPLAC T) TOU
amodeKTN o€ 0€EOVAAIKO avTiKelpevo avti

o€ oLVAOEAPO 1) epyalOPEVO/-T) EVTOC TOU
EMAYYEARLATIKOV TOUG XWPOV. OL LOPPEG AUTEG
OUYKEVTPWVOVTAL KATW amnod 1ecoepig (4)
evpUTEPEC KATNyopieg, e BAon TNV TuoAoyia
oV mpoTeivel n mavevpwnailkn epevva «Violence
against women: an EU-wide survey» ano 1o Euro-
pean Union Agency for Fundamental Rights.?

1. ZwpaTikn) mapevoxAnon. ZInv katnyopia
AUTT) OCUUMEPIAQPBAVOVTAL CUUMEPLPOPES OTIWG:
AvermubuunTo ayyyua, toipunmnua, xtonnua,
Tplypao, pdAagn, meploplopog 1 oTpipwypa
0€ 0TEVO KAl aB£aTo XWPO, N CUVALVETIKT)
0€EOVAALKT) TTPOCEYYLOT), 0EEOVAALKT) ETIBEON 1)

Blacuoc.

2. AEKTIKN TapeVOXANOT (YPaATtTn 1) TPOPOPIKT)).
2NV Katnyopia avutn cuunepthauBavovtat
OLUMEPLPOPEC ONWG: Enavahappfavoueva
OXOAld V1A TNV EAKVOTIKOTNTA 1) U1 TNC/TOV
aAmodEKTPLAC/-KTN 1) AAAWYV ATOUWYV, ATTIOCTOAT)
UTTAWVIKTIKWV ETMOTOAWV 1) ONIEIWHATWY,
MPOOKAT|OE1G O€ MPOOWITIKEG T) KAT enipaon
EMAYVYEALATIKEG CLUVAVTIOELC EKTOC WPWV
gpyaotag, aoepva aotela 1) agrynon 1oToplwv
0€EO0VAAIKOU TIEPIEXOUEVOV, 0EEOVAAIKOV
MEPLEXOIEVOU EPWTTOELC OXETIKA UE TO
MapeAboOV 1) TOV TPOCAVATOAOHIO TOU ATOUOV,
A@NYTOELS OXETIKEG UE TN 0€EOVAALKT) {WT) TOU
ATONOV, MPOORANTIKA OXOALQ OXETIKA 1UE TO
MapeAboV 1) TOV TPOCAVATOAGHIO TOU ATOUOV,
TATMEWWTIKOL XAPAKTNPELOUOL y1a PEAT) TOU
yuvaikeiov owpatog, xudata oxoAla e 0Xeon Ue
™ yuvaikeia 0e€oVaAKOTNTA 1) TN 0€EOVAALKT)
dpacINPOTNTA, 0e£OVAAIKT) dwpodoKia.

3. Mn AEKTIKN TapeVOXANON. ZINV Katnyopia
aUTI) CUPTEPIAQUIBAVOVTAL OUUTIEPLPOPES
onwc: ITpoowmkn Kowornoinon 1y dnuoola
emidelEn 0e£O0VAAKA AVAPIOOTWYV EIKOVWV

1 BlvTeo, 0€EO0VAAIKOTIOINON TOV XWPOU
epyaoctac pecw 0eE0VAAKA VTTAVIKTIKNG
S1aKoouno”ng, TPOCPOPA SWPWV UE 0EEOVANIKN
OUVUTTOONAWOT), EMOEIEN YEVVITIKWV 0OpYAVWY,
anpeneic oe€ovaAikeg xelpovouieg, ce€ovaiika
UTTAWVIKTIKA 1) MPOORANTIKA BAEPATA KAl

opuplypata.

4. Wnelakr)/HAEKTPOVIKY) TAPEVOXANOT). ZTNV
Katmnyopla autr cupnepI\apBAvVOVTaL CUUTEPLPOPES
OTMWC: ATIOOTOAT) UTTALVIKTIKWYV emails kat
HNVUHATWYV 0TA HE0A KOWVWVIKTC OIKTUWONC,
d1a0Topa PNUWV T XQPAKTNPIORWYV Y1a TN
0€E0VAAIKT) {WM) 1) TOV TPOCAVATOALOUO

TOU ATOUOV, HEOW SadIKTVOV, O1AdIKTUAKN
AVAPTNOT TPOCWTIIKWYV, 0£EO0VAAIKA VITAVIK TIKWV
PWTOYPAPLWV TOU ATOUOUL, XWPIS TNV Ade1d Tov.
OAeg o1 mapandvw CLUMEPLPOPES BewpovvTal
0€EO0VAAIKT) TAPEVOXATON AKOUA KAl y1d Ta dtopa
rou 6ev vplotavtal evBewe TNV mapapiacm, aAAa
gnnpeadovtal amod avtnyv.

MacKinnon (1979). Sexual Harassment... 0.1t.

26FRA/ European Union Agency for Fundamental Rights (2015).
Violence against Women: An EU-wide Survey, Luxembourg: Publi-
cations Office of the European Union, text at: https:/fra.europa.eu/
sites/default/files/fra_uploads/fra-2014-vaw-survey-main-results-
aprl4_en.pdf
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Napadstypa 5
INa napadeyua, n
ouUVAdEAPOG TNG LITAAATIAOV
oTNV onoia angvBuvovTal ot
APNYNOoELS TWV OEEOVANKWY
KATOPOWIATWY TOV
dlevBuvT), elval K1 eKelvn
BVpa ¢ 2I1, anod In oTyun
nov Bpioketal oto 1610
nePBANNOV Kal TIG AKOVEL

Mn TtuTk€g popyég i

Ol mapanavw Hopeeg TEPLYPAPOVTAl CuUVNBWGE LTIO

TO Tplopa ¢ 0€EOVAAIKTIC TTAPEVOXANONG KATTOL0U
avopa mpoc KAmola yuvaika, woTtooo MeEPLoTATIKA

2IT onuewwvovTal Kat ano yuvaikec mpoc avopeg Kat
peTa&L eXTPOOWTIWYV Tou 18tou pLAoL. Ailet, BeRala, va
onuelwdel OTL 0€ TETOLEC, 1N TUTIKEG, TIEPUTTWOELC 21, N
napevoxAnom eivat wce et 1o MAEIOTOV Un CWUATIKT) Kat
a@opa Kuplwe 0££OVANKWGE VTIAVIKTIKA 0XOAa 1) aotela
e 0e€0VAAIKT) CUVLTIOSNAWOT) (MPOPOPIKA 1) YNPLaKA),
KaBwC Kat mapaplacTiKES EPWTNOEIC OXETIKEG UE TNV
MPOOWTIKT) {WT) TOL/TNG AOdEKTN/-KTPAC.

ATO TNV AAAN, ot KatayyeAlec yia ZIT anod avopeg
anodeKTEG €lval, OTATIOTIKA, TTEPLOPLOUEVEG,
eVOEXOEVWCE KAt AOYw TOL OTEPEOTUTIOV OV
anodidel adbuvauia otov Avopa mov drapaptTupeTal
Y10 KATAXPNOTIKEG OCUUTEPLPOPEG, E10IKA OTAV AUTEG
neptAauBavouv Kal ce£oVaAlka artnuata. I avto kat
N €PEVVNTIKT EIKOVA Y1a TETOLOV €100V MEPIOTATIKA
MAPAPIEVEL XAPAKTNPLIOTIKA EAAUTNG.%’

2"Hoel & Vartia (2018). Bullying...0.1.

2. H éktaom Kat ol S1aoTaoELg
TOU ITPOoBANHaATOS

2.1 KUpLeg EPUNVEVTLKES Kal
OEWPNTIKEC MPOCEYYIOELS

To pawvopevo G 0eE0VAAKT|G TTAPEVOXATIONG
KQl Ol ALTlEC TOL PUMOPOUV VA KATAvVonB8oUv 1ovo
HEOQ Ao £va MOAAATAO ploua SlapopeTIKWY
HOVTEAWY, TA OMola £XouV avarTtuxfel yia va To
egnynoouv. Ta povteAa avtd, mapoTl avouola
HeTagL TOLG, LOPAZOVTAL OPLOUEVEC KOWEC BACELC
KAl mapadoxeg Kat AAANAOCUUMANPWVOVTAL,
KABWC oLUXVA AvarTuUoCoVTaAl TIAVW o Bdon
SlaPOPETIKWY TTTUXWYV TOU 1810V {NTMUATOC.
[Tapaxkdtw mapouoldovIal TEVTE aro TIC IO
dladedouevee BEWPNTIKES MPOOEYYIOEIC TWV
TEAEVLTAlWV OEKAETIWV.

EKTOG ano Ta mevte Baoclka LOVTEAQA IOV
napovolalovtal edw, EXOUV avanTuxel
TTILO TIEPLOPIOUEVTC EMIOPAONCS BEWwpPleC
MOV €0TIAJOVV OTA YUXOAOYIKA-YVWOlaKA
XAPAKTNPLOTIKA TWV AUTOVPYWV TG 211,
Ta orola epgpavidovtal va dladpapati¢ovv
ONUAVTIKO PONO OTNV €pUNVELA TOU
Blacuov.2TTapdAANAQ, EX0VV avamnTuxOet

ONUAvVTIKES Bewplec TTov cuvoLAloLV
TMOAAQTTAOUC MAPAYOVTES, BepeAlwdELS OTa
HOVTEAQ AUTA, TTPOKEIIEVOU VA EENYT)OOVV
1€ O TIOAUTIAELPO TPOTIO TNV 211

ZTO (PUOIKO 1) BLOAOYIKO povTeAO epunvelag,

N 0€€OVAAIKT) TAPEVOXANOT) elval To PuOIKO
anoteAeoua o0e€OVAAIKTC EAENG HETALD TWV
V0 PUAWYV Kal, CUYKEKPLIEVA, TNG OEEOVAANIKNG
opHNC TWV avdpwv (1 omnola mapovoiddeTal we
eVTOVOTEPN ATIO EKEIVN TWV YUVAIKWV).29 Ot
OLUMEPLPOPEC AVOPWYV KAl YUVAIKWYV O€ O,Tl
a@opa TNV avadnTnon epWTIKOV CUVTPOPOU
KatevBuvovTal anod tn «0EEOVAALKT) ETAOYT)»
MOV €XEL WG OTOXO TNG TNV AvVATIAPaAYWYT). TNV
avadnTnon auTr), N 0e€OVAAIKT) OTPATNYIKT) TWV
avopwV dlaPEPEL Ao EKEIVT) TWV YUVAIKWY,
e€atlag TwV SlaPOoPETIKWYV AvarapaywylKwv
POAWV TIOL avaAauBAvVoLV, Kal | OTPATN YK
auTtn voonpidetatl anod Toug avtioTOlXoug
PYUXOAOYIKOUG unxaviopoug. [1a Ti¢ yuvaitkeg,
N 0€€0VAAIKT) OTPATNYIKT) CLUVOEETAL UE TNV
avadnTnon HAaKPOXpOVIWVY Kal 0Tabepwv
OXEOEWV, TIOL VA PMOPOVV VA MAPEXOLV
Olyoupld KAl acpAAELd TTPOG OPEAOG TWV
HEAWYV TNC OLKOYEVELQC TTOV, EVOEXOUEVWG, VA
dnuioupynOetl.

AvTiBeTa, yia TOug Avopeg, | 0EEOVANIKN
OTPATNYLKT EMKEVIPWVETAL CUXVOTEPA 0N
dnuioupyia cLVTOUWV CEEOVANKWY OXECEWV
1€ VEEC KAl YOVIUEC YUVAIKEG, 1€ OTOXO TNV
000 TO dUVATOV PEYAAVUTEPT) AVATAPAYWYLIKT
erutuxia. AUTEC Ol EPPUAEC H1aPOPES

gatvetal va odnyouv avopes Kal yuvaikes oe
OLYKPOLOELS. Mia pop@r) CLYKPOLONC elval KAt
N 0€€OVAAIKT) TAPEVOXANON), ) omola, cCLPPWVA
L€ TNV MPOCEYYLOT AUTT), OEV EXEL WG OTOXO
oVLTE va yivel MPpooBANTIKY) OUTE VA TIPOKAAECEL
aviocotnteg Kal drakpioelg. Yo to nplopa
auTo, N «TauneAar» ¢ ZIT anodidbetal, cuxva
Ad1Ka, 0€ OLUVAIVETIKEG EPWTIKEG MPOCEVYYIOELG.
[Tapd T XpNooITNTA TWV oTOXEIWV oV

nac divel To BLOAOYIKO HOVTEAO Y1a TA EVYEVT)
avBpwTva EVOTIKTA IOV urnopet va emdpouv
0NV €TBETIKT] 0EEOVAAIKT) CUUTIEPLPOPA,
€VTOUTOLG NG aoKeital XKpITiK) yia 1o 0Tl
BaoiZetal oe mapadoxeg mov SUOKOAQ UOPOVV
va TEKUNPLWO0OLV Kal 6V MAPEXEL OTPATNYIKEG

yia TNV mpoAnyn e 211

%Pina, A., Gannon, Th. & Saunders, B. (2009). An Overview of the
Literature on Sexual Harassment: Perpetrator, Theory, and Treat-
ment Issues, Aggression and Violent Behavior, 4(2): 126-138, text at:
https://www.researchgate.net/publication/222432858_An_over-
view_of_the_literature_on_sexual_harassment_Perpetrator_theo-
ry_and_treatment_issues

29Studd, M.V. & Gattiker, U.E. (1991). The Evolutionary Psychology
of Sexual Harassment in Organizations, Ethology & Sociobiology,
12(4): 249-290, text at: https://doi.org/10.1016/0162-3095(91)90021-H

%0Pina et al. (2009). An Overview of the Literature... 6.1




ZVPPWVA PUE TN PEUVIOTIKT) MTPOCEYYLON, T
0€EO0VAAIKT) TAPEVOXAN O £XEL AIECT) OXEOT UE

v Kataxpnon e€ovotag,® v avicotnTa Kat

TOV 0€€10U0 IOV MAPATNEOVVTAL OTO EVPVTEPO
KOWWVIKO KAl TTOATIKO ePIBAAA0VY, YU auTo Kal
opethovue va v e€eTalovpe peoca oto mAaiolo
MOV KAAAlEpYel KAl EVIOXVEL TIC AVIOOTNTEC
e€ovolag kal dSuvapung PeTAgl TWV UAWV
(KOWWWVIKO-TIOMTIOHIKO HOVTEANO).%? 2TO KOWVWVIKO
auTo nAaiolo, mov dienetal ano v 1deoloyia

NG avOPIKNG avwITEPOTNTAG Kal Kuplapxiag, ol
avdpec emBpaBevovtal OTav deIXvouv 0EEOVAAIKT)
EVEPYNTIKOTNTA, AMOPACIOTIKOTNTA KAl ETIOVH KAl
KOWWVIKOMOloUVTAl g€ BAon avTeg TI¢ agleg, evw ot
yuvaikeg emBpaBevovral 6tav eival LTTOXWPENTIKES
KAl TabnTKEG.

H oggovalikn) mapevoxAnon, Aomnov, Twv
YUVALKWYV amnoé Toug avopeg ouvdeeTal Aueoa

e TN B€on ov £xe1 1 yuvaika oe KABe TTUXT)

™G dNuoOolag wng: ot AvOPEG KUPLapXoUV Kat
€£0V01ACoVY, EVW Ol Yuvaikeg Kuplapxovuvtal. Apa
N ZIT Bewpeital we mapdywyo ¢ dtadikaciag
E1PUANG KOWVWVIKOTIOINOoTNC KAl WG PUNnXaviouov
MOV CUPRAAAEL 0NV AVOPIKN Kuplapxia, Tnv
edpalwon TWV YUValKWV w¢ KATWTEPOL GUAOU
Kal TN 01aTrpnon TG VTAPXoVoag ERPUANG
dlaoTpwuaTwong nov Bacidetal oTic MPocdokieg
nepl Twv epPUAWY POAWV.* H oe€ouaAikn
MapeVOXANON, KATd OLVETELd, 6eV elval povo
amnoTeAECUA NG AVIoOTNTAC AVAUEDA OTA PUAQ,

N orola MANTTEL KAl EMOEWVWVEL T 6€0N TNC
yuVaikag 0TO KOWWVIKO-OIKOVOULKO TIEPIRAAAOY,
aAAd anoTeAet kal ouvemnela avnc* TonofeTWVTAC
™ yuvaika epyalopevn mpwTtioTwe oTn B£on Tov
okeLoLg NdOVNG.%

To KOWWVIKO-TIOMTIOHIKO JOVTENO UTTOYPAPuiZel
en{ong To MwW¢ Ta ATOPIKA XAPAKTNPLOTIKA TWV
arnodexTplwv ¢ ZIT (.X. N NAKia, olkoyevelakn
KatdoTaon) ylvovtal kovwvol Tng unoBaduiopévng
B£onG TOLG 0NV Kowwvia Kat TG HELWHUEVNG
duvaung kat e€ovolag Ttovg.*

Kat 1 0e€ovalikr) mapevoxinon
EVAVTIOV TWV avopwy;

Mtia emidpaoTIKY) Bewpla o€
OXEOM 1€ Ta meploTaTika 211

OV TAT)TTOUV AvOpeC elvat 0Tt
AUTA ATOTEAOVV U1d LOpQPT)
£TEPOOEEIONOV, 0NV omola

N eTEPOPULAOPIALa Bewpeltal
VTTOXPEWTIKN.?” 210 MAalolo
avTo, Ol AVOPEC TWV OTOlWV

N CUUTEPLPOPA T) T EPLPAVION
ATMOKAIVOUV Ao TO KABlEPWUEVO
LOVTEAO APPEVWIIOTNTAG
evOEXETAL VA TIHWPENBOUV e
OTOXO TNV €€ACPAALOT) L1AG
0TABEPNC APOEVIKTC TAVTOTNTAC®
KAl KUPLapXxlag 0TO EKACTOTE
0pPYQvVWOolako mAaioto.®

%' Brewis, J. & Linstead, St. (2000). Sex, Work and Sex
Work: Eroticizing Organization, Routledge, text at:
https://www.researchgate.net/publication/31716153_
Sex_Work_and_Sex_Work_Eroticizing_Organization_J
Brewis_S_Linstead

%2 Tangri et al. (1982). Sexual Harassment..., 0.T.
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¥ MacKinnon (1979). Sexual Harassment... 0.1.
% Pina et al. (2009). An Overview of the Literature... 6.1

%Welsh, S. (1999). Gender and Sexual Harassment. An-
nual Review of Sociology. 25(1): 169-190, text at: https:/
www.jstor.org/stable/223502?seq=1

% Butler J. (1990). Gender Trouble: Feminism and the
Subversion of Identity. Routledge, NY.

%Knights, D. & Tullberg, M. (2012). Managing Mascu-
linity/Mismanaging the Corporation, Organization, 19:
385-404, text at: https://www.researchgate.net/publi-
cation/258173796_Managing_masculinitymismanag-
ing_the_corporation

% Lopez, S.H. & Hodson, R. & Roscigno, V.J. (2009). Power,
Status and Abuse at Work: General and Sexual Harass-
ment Compared. The Sociological Quarterly, 50: 3-27,
text at: https://www.tandfonline.com/doi/abs/10.1111/
j.1533-8525.2008.01131.x

To povTEANO TNG S1AXVONG EPPUAWY POAWV (SEX-
role spillover) avagepetal otn petaBifaon
MPOCOOKWHUEVWYV OTEPEOTUTIWV CUUTEPLPOPWV
KAl EUTEPLWV OTO EPYACLAKO 1)/KaAl EKMAOEVTIKO
MePIRBAANOV.4? OVO1A0TIKA, TTPOKELTAL Y1d TN
HETAPOPA EPPUAWYV POAWYV ATIO EVAV XWPO
dpaotnpléTTag (T.X. OlKOYEVELQ) O £vav AANOV
(m.x. epyaocia) kat avtiotpoa, 1 onota emnpeddet
TNV anodoon TwvV aTtoPwV 0TOUS POAOUG KaBwe
KAl OTIG UTTOXPEWOELG TOUG. 4!

Mtia ano TG MPWTAPXIKEC EPUNVEVTIKEG Bewpleg
YUPW armo I 0eEOVAALKT) TAPEVOXANON),*
otnpi¢etal otn dradikacia katd v omola o
EPUAOGC POAOC TWV YUVAIKWYV AVAOEIKVUETAL
WG ONUAVTIKOTEPOC Ao TOV EMAYYVEALATIKO
TouC poAo. H dladikacia avtr) mpoxkUMTEL,
oLVNBWG, O XWPOLC epyaciac pe onuavTikn
avioopporia ota mMocooTd avopwV Kal YUVAIKWV
epyalopevwy — yla mapddeyua, o€ epyactakd
neptBaAAovTa ota omola ot yuvaikeg vmeploxvouvv
apOUNTIKA, U€ anmoTeAEoUA va eEl0wWvovTal

€ Ta XapaKTNPLoTIKA TN S0VAELACS TOLG (Yia
Mapddeya, MEPUTONTIKEC VOOOKOUEG 1) OEEL
oepPITOPEQ).* AvTioTpopa, oe avdpokpatoveva
EMAYYEALATIKA TEPIBAANOVTQ, T) EUPACT) OTOV
ELPUAO POAO TWV YUVAIKWV e€UMNPETEL T
OLYKPATNOT TOUG 0€ XaUNAOTeEPEG Babuideg
duvaung kat e€ovolag.

Y10 SoHIKO HOVTENO, 1 OEEOVAALKT| TTAPEVOXANON
e€eTAlETAL KAl EpUNVEVETAL LTTO TO piopua Tou
Soulkov MAaloiov opyavwong Kat Aettoupylag
pjlag emxetpnong 1 evog opyaviopov. Bacetl Tou
HOVTEAOL aUTOV, N ZIT £pXETAL WC ATIOTEAECUA
TWV OXECEWV 1l£pAPXIAC, TWV EMAYYEALATIKWV
EUKALPLWYV KAl TWV OXECEWV ££ovatag mov
KaAAlepyoUVTal Kat evBappuvovTal ano v o
™ doun pag emxeipnong 1 evog opyaviouov. Ta
(PUOKQ, OOUIKA KAl KAVOVIOTIKA XAPAKTNPLOTIKA
TOU €pYao1aKol Xwpou divouv TV evkalpia 6Toug
avopeg epyalduevous va KAvouv Xpron e
duvaung kat g e€ovoiag mov KAaTeEXouV, WoTE va
MAPEVOXAOULV 1) Kal va €KPLAZOUV TIC UPLOTAREVES
TOUC yuvaikeg.

2TIC MEPUTTWOELC MAPEVOXANONG YUVAIKWV

MOV KATEXOUV 1I0OTIHEG T) KAl AVWTEPEG BECELS
amnoé Toug avTovpyoLC, VtooTnpideTal 6T
0€E0VAALKT) TAPEVOXAN 0T €lval €vag TPOTOG

V1a va TIHWPOLV 01 AvOPEC TIG yuvaikeg mov
atoBavovTal 0Tl TOUG AMEIAOUVA 1) va TIC KPATOUV
EKTOG €PYAO1AKOV KAl KOWVWVIKOU AvVIAYWVIoHOoU,
101aitepa oe Mapadoolakd avopoKPATOUIEVOUS
XWPOUG epyactag. QoTOC0, 0 I0XUPLOUOC AUTOC EXEL
ap@lopnTBet kal exel voypaploTet ot avayxn,
ano epevvnIpleg onwe ot Cleveland & Kerst* 1y

n Miller, va 606et epngpaon otoug mMoAvap1BuoUg

KAl S1a(POPETIKOVG OUOXETIOPOVUG KOWVWVIKT|G T
S1AMPOCWTILKTC 10XVOC, N oTtota puropel ouxva

VA UTIEPKEPAOEL TNV 0OPYAVWOLAKT) £€0V0oia 11ag
vYPNAORABUNG, yia apadelyua, yuvaikag, Kat va
TNV KATAOTNOEL KATA TPOMOUC avioxupn unpooTtd
0€ Evav uPLOTAPEVO NG avdpa.?’

H BewpnTIKT) MPOCEYYIOT TOU OPYAVWOLAKOU
povteAou untootnpidel 6T N e€ovola, To
0pYavwolaxko KAtua, n1epapxia, Kat o1 OXEOELQ
10XV0C dNUIoLPYOLV EVKAIPiEC o€ oploueva
ATONQ, TIPOKEIEVOU va e€A0PAAIOOLV
0€€OVAAIKA OPEAT LEOW NG TTAPEVOXAT|OTG. 48
[Tepa ano I dlapopd 10XVOC, TAPAYOVTES
OTIWG 0 BaBUOC eMaAPNC PE TO avTIBETO PUAO
KAt 1 XwpoTa&lkr) diappBulon Tov Xwpou
egpyaoctac, n avaloyia avopwv-yuvalkwy otnv
eTalpela, o1 opyavwolakeg VOPUEG, ) KABETN
dlaoTpwuATWOoN, N dlabeocuoINTA 1) 1) Anovoia
HNXAVIoRWV KatayyeAiac Kal ol Epyaclakee
EVAAAAKTIKEG CLUVIOTOUV TOUC APAYOVTEG IOV
npoodlopidovv TNV TBavo TN Ta 0€EOVAAIKTC
MaPeVOXANONC Kal dlalwviZouv TI¢ SoUEC NS
natplapxiac.
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Y.TO HOVTEAO AUTO, TEPA ATIO TA TIOCOTIKA OTOIXela mov
XapaxTNPiZouv MOAAEC Ao TIG MAPATIAVW LETABANTEC,
101ai{tepo evolapepov mapovolaovV Ta MooTIKA
XAPAKTNPELOTIKA IOV avadEIKVUOUV TOUC TPOTIOUC

1€ TOUG OToloUC 01 ETXELPT|OELG KAl Ol OpYaAVIoOol
U10BETOVV EPPUAEG D1A0TACELG OTOUG POAOUG TWV
epYadouEVWY AAANA Kal OTIC HETAEVY TOUC OXEOELC.

Bdoel TN¢ MPOoEYYoNC AUTNG, Ol YUVAIKEC, ETELON
BplokovTal cuVNBWC o€ XAUNAOTEPT OPYAVWOLAKT)
Babuida oe oxeon ue Toug Avopeg, Telvouv va
anoteAoLV BLUATA TIC TEPLOOOTEPES POPEG, KABWG
BewpovvTal MPWTIOTWE WC Popelc 0EEOVANKNC
lKavormoinong. Avtiotowxa, ol yuvaikeg pe m
XAUNAOTEPT 0PYAVWOLAKT 10XV Ba elval avTteg mov
vploTavTal Ta meplocoTEPA 1) THO £VIOVA TIEPIOTATIKA
YIT, amod TN OTLyUr) OV N OIKOVOULKT) TOUG ELAAWTOTNTA
TIG KAVEL VA VIWBOoUV avacpaAelc.

O mapdayovtac nAkia

Eilval xprjo1u0, 0To onuelo avTo, va E0TIACEL
KAVELG 0TN 0€EOVAALKT) TAPEVOXATON ATORWV
oTNV €PNPRIKT KAl PETEPNRIKN NAKIQ, EKTOC
TOU TEPIBAAAOVTOC OTIOVOWYV TOUC. Aidel

va onuEwwBel OTL Ta ATopa avTa EXOLV

avayKn ano 1dtattepn vMOOTNPIEN OTNV
aAvayvwplon Twv 0€E0VAANIKA TTAPEVOXAN TIKWV
OLUTIEPLPOPWV KABWE KAl 0TNV AVTATOKPL0
TOUG 0O€ QUTEC, E0TW KAl AV N} BEWPNTIKT TOUC
MANPOPOPNOT YUPW ATIO TO PAIVOUEVO GalveTal
avEnueEVN O OXEON UE TO MAPEABOV.

[TapOTL N 0€EO0VAAIKT) MAPEVOXATION Unopet va
EMNPEACEL ATOUA KABE NAIKIAG, Ol OTATIOTIKEC
delxvouv OTL 01 veapeg/-ol epyalopeveg/-ot

BlLLWVOULV TETOLA MEPLOTATIKA MEPLOCOTEPO ATO

KABe AAAT NAIKIOKT) opdda — PEXPL KAt TPELC
OTOUC TEOOEPLC EPYALOUEVOUC/-EC HETALD 18
Kal 29 etwv exovv dextel 211

Ol ONUAVTIKOTEPEG ALTIEC V1A TIG OTOLEG
ovpBatvel auTo elval n eAAEIYN euneplag aAla
KAl N EQYACLAKT) EVAAWTOTNTA TWV ATOPWV
nov Bplokovtal, cuvnbwg, oTo EeKlvnua ¢
otadiodpoutac Toug. H mapatnpnon avtn) eivat
ONUAVTLIKT TOOO €MeLdN) TO VEAPO TNG NAIKIAC
TWV ATOIWYV AUTWYV AOTEAEL TTPOCPOPO
£00(OC yla TNV AvANTLEN KAl TNV EKOMAWON
AVIoOPPOTIWY OXECEWV €€0oVoiag 11 Toug/

TIG AVWTEPOUG/-EG TOVG, 000 KAl EMELON O
XWPOG TOV TOUPLOHOV KAl TNG £0TIAONG, CUXVA
AMAaoXOoAEl ATOHA TETOLWV NATKIWV.

2.2. Epnelpika dedopeva o dH1EBvEG, EVPWMATKO Kal EBVIKO
eninedo

2NV npooTmdbela va anoTunwiel n ektaon Kat ot SlacTAcELS TS
0€EO0VAAIKTIC APEVOXANONC o€ eninedo d1EBVEG, ELPWTIATKO AAAA
KAl €BVIKO, YlveTal ep@avng 1 EAAEIYN HEAETWV MOV VA TTAQLOLWVOUV
Kal va mpoodiopidouvv aptOunTikd ) ZI1 pe cuoTNUATIKO, TTEPLOOIKO
KAl OUVEKTIKO TpoTo. Ta oxeTika oToxela elvatl Alya, anoonacpatika
KAl POEPXOVTAL Ao TINYEC TOL OEV evVapUOoVIiZovVTal W TTPOC N
nebodoAoyia aAAd Katl TO KOWWVIKO-TIOAITIOUIKO Toug TTAaiotlo. Q¢
AMOTEAECNQ, ATIO TNV MAPABECT KAl TOV cLVOLACUO TWV dlabecIIWV
otowxelwv unopet kaveic/kauia va oxnuatioel gia YEVIKT) 1OVO
€1KOVa, N onola woTOCO TEKUNPLWVEL TNV AVAYKALOTNTA TOCO NS
dlapopPWoNnG evog MANPECTEPOV EPEVVITIKOU TTAALOTOU 000 KAl TNG
avadnmong AVCEWYV yla TNV TTPOATIYN KAl TNV AVTIHETWTON TS 2IL

2T1¢ HITA, and T1¢ GUVOAIKEG KaTayyeALEC yia TEPIOTATIKA

napevoxAnong mov €AaBe, to 2015, n Emtporn) yia 11 Toeg Evkalpieg

oTNV ArtaoxoAnon, ano epyalOueved Kat epyalOIeVOUS 0€ 101WTIKES

ETIXELPNOELC T) TOAITEIAKOUG KAl OOOTIOVOLAKOUC 0pYavIouoUg, To 44-

45% ava@epovtav o€ ERPUAN TTAPEVOXATON. ZUVOAIKA, 0;TNV avagopd

™C ywa to 2016, n Emitponn eKTiad 0Tt T0 25% £w¢ Kat 1o 80% Twv ,
YUVAIKGV €X0UV UTI00Tel oe€ovaAikr apevoxinon katd ) Sidpkela  JTEPLOTATIKA

™G ZwnG Touc. TTAPEVOXANOMG

ZUYKEKPLIEVQ, EpELVA TOV Auepikavikou Pew Research Center
KATAAT)YEL OTL 0€ avOPOKPATOVHEVOUG XWPOULE epyactiac, To 49% Twv
epYaAlOIEVWYV YUVAIKWY TOTEVOLUV OTL T ZIT arnoteAel mpoRANua

OTO EMAYYEALATIKO TOUC TEPIBAAAOV, EVW OE YUVAIKOKPATOVEVOUC
XWPOULC TOo 1810 moTevEl T0 32% TWV €PYALOIEVWYV YUVALKWYV.
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MAPEVOXANONG 0NV €pyactia opeilovTal, o€
peyaho Ot Ot ZXETIKA HE TIG AMOKALOELG
Ol peyaAec amokAloEIC OTIG EKTIUTOELG NG
£KTAONG MOV KATAAAPPBAVEL TO PAIVOUEVO
NG 0€EOVAAIKTIC TTAPEVOXANONG OTNV
epyaotla opellovtal, og peyalo Babuo, otnv
TAOT) TWV AMOdEKTPIWYV va vrtoBabuidovv
onuaocia Twv meploTaTiKwy ZI1 mov Blwvouv
KA1, OUXVA, VA UNV Ta KAatayyeEAAOUV Kav oe

emionuoug Popelg.

H tdomn avtn unopet va opeiletal, apevag,
0TO (PORO TWV BuPATWYV YA TBAVES
OULVETIEIEC,® 0NV EAAEYN EPTMTIOTOCVVNC
TOUG ATMEVAVTL 0TNV embupuia 1) xal v
1IKAvOTNTA TOV OpYAVIoUOU OTOV OTolo
epyadovtal va avTigeTwriioetl To 6epa,®
oTnV anpobuula Toug va mpoBouv oe
aAAayeg, e101Ka otav epyalovTal 0 KAMOol0
avOpOKPATOVUEVO TIEPIBAAAOVS K.A.

EMUMAE0OV, 0 OPLOPOG KAl Ol AVTIATWELS Yd

TN 0€E0VAAIKT) TAPEVOXANON, Y14 TOV TPOTIO
a&loAOynom ¢ TS, AAAA KAl y1a To TIO00
arodeKTO elval va avagepeTal Eva ATOUo OE
av TNV SlAPEPOLV Ao XWPA OE XWPA T KAl
arno £pELVVA O€ EPELVQ, IE AMOTEAEOUA VA
MapATNEOVVTIAL MTEPAITEPW OIAKVIAVOELG OTA
EKTILWUEVA TTOCOOTA. AKOPQA KAl TO VYNAO
eMinedo EPPUANG 100TNTAC O€ P1a XWPA Unopet
va odnymoel o€ LYNAOTEPA EPPaVIZOuEVA
Moo00TA 2T, AOyw TOoL 0T, 0TN XwPad autny, Td
MEPLOTATIKA MOV cupRatvouv elvat o meavo

SSVijayasiri, G. (2008). Reporting Sexual Harassment:
The Importance of Organizational Culture and Trust,
Gender Issues 25: 43-61, text at: https://www.brandeis.
edu/investigate/teen-sexual-harassment/pdf-articles/
vijayasiri-underreporting-sh-the-importance-of-orga-
nizational-culture-and-trust-2008.pdf
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Injustice, 331-369, text at: https://www.researchgate.
net/publication/224767277_Employee_Silence_Qui-
escence_and_Acquiescence_as_Responses_to_Per-
ceived_Injustice

S’Collinson, M. & Collinson, D. (1996). ‘It's Only Dick":
The Sexual Harassment of Women Managers in
Insurance Sales. Work Employment & Society. 10:
29-56, text at: https://www.researchgate.net/publica-
tion/240729852_It's_Only_Dick'_The_Sexual_Harass-
ment_of_Women_Managers_in_Insurance_Sales

8FRA/ European Union Agency for Fundamental
Rights (2015). Violence against women..., 0.1t.

2NV €peuva oL Tpayuatonoinoe to 2014

o Evpwrnaikog Opyaviopog OspeAwdwv
Awxawwpatwy (FRA)® oe oxeomn Pe v ERQUAN
Bia, xpnotpomnomdnkav 11 epwTNoEIC OXETIKA

e averubuunTec Kal MPooBANTIKEC eumnelpieg
mov unopel va etxav Blwoel ol CUPPIETEXOVOEG,
Kal TOUC {NTNBNKE va SNAWOCOLV TOCO CLUXVA
£X0UV BLWOEL KATOoa arnod avteg. Ao Ti¢ 11 avteg
EPWTINOELS, Ol 6 IOV BewpPOLVTAV 0ORAPOTEPES
XPNOoIoTTomBNKav yia va agloAoynoei n
enmidpaom Toug 0NV €KTAON TNG OEEOVAAIKNG
MAPEVOXANONG, OTIWG PETPATAL OTNV £PEVVA.

H €peuva £6e1€e OT1, avaloya pe To TANB0C

TWV S1APOPETIKWYV LOPPWV 0EEOVAAIKNG
MAPEVOXANONG IOV AVAPEPOVTAV OTIG EPWTNOELG,
otV EE twv 28, 83-102 exatoppvpla yuvaikeg n
T0 45-55% Tou yvvaikeiov mAnBuouov (pe Baon
EPWINUATOAOYIA TWV 6 1) TWV 11 EpWINoEWV
avtioTtowxa) eixav vnootet, €0Tw Kat pia

@opd anod v nAikia twv 15 eTwv, ce€ovalika
MAPEVOXANTIKEG CLUUTEPLPOPES. [TapaAANAQ,
24-39 exatoppvpla yuvaikeg (13-21%) eixav
unooTel 0EEOVAAIKT) TAPEVOXANON HECA OTOUG
12 unveg nov eixav mponynBet g epeuvnTIKNC
OLVEVTELENG. ATO TIG yuvaikeg mov €xouv dexTetl
ZIT TovAdxiotov pla gopd anod v nAikia twv

15 eTWV, T0 32% LTESEIEAV KATIO10 ATOUO amnod

TO £PYAOLAKO TOUC TEPIRAANOV (CUVASEAPO,
APEVTIKO 1) TEAATN) WG AVTOLPYO.®

Tnv {6wa nepiodo, n 5n Evpwnaixr Epeuva yua

TI¢ Zuvonkeg Epyaoiag, avadeikvue 6t 10

2% ToL MANBLOUOL €xel LMoo TEL OECOVAAIKT
MapevoxAnon 1y avermbuunTn 0€E0VAAIKN
TPOCEYYLON 0TNV £pyacia Tou Katd Toug
Tehevtaloug 12 prved. B TlapdAANnAQ, cuppwva ue
10 Eupwnaixko ITapatnpntplo yia tov Ze§lopd
Kat T ZegovaAwr) ITapevoxAnon omv Epyaocia, n
MAELOVOTNTA TWV YLUVAIKWVY 0TV Evpwnn (60%)
avagpePOLV OTL £XOUV MECEL BUNATA TOUVAAXIOTOV
plag popenc oeloTikng 1 oe€ovaliknc Blag xata
™ didpkela TN¢ otadiodpouiag Tovg.%?

2.€E0VAAIKT) TTAPEVOXAT|OT KAl TOUPLOHUOC
O TOHEAC ATTAOXOANONC TWV EPWTWHEVWV
Via Bepata 0€EO0VANIKTIC MAPEVOXATIONG,
dtadpapatidel oNUAvTIKO POAO oTa
OUVOAIKA TTOCOOTA. ZUPPWVaA e TNV
Evpwrnaikn Epguva yia Ti¢ Zuvenkeg
Epyaotiac yia 1o 2007,% o topeag mov
epeaviZel omv Evpwnn ta vynAotepa
TOO0OTA OEEOVAAIKT|C TAPEVOXATONG 0NV
gpyaola elvat o Topeag ¢ E0TIAONC Kat
TOU TOUPLOHOV. AVTIOTOIXA ANOTEAEOUATA
£X0UV TPOKVYPEL KAl aro €BVIKOUL emutedou

H AexTikr) Kai 1 un AexTikn Bla, xat idiaitepa

Ta opuplypata xai ot A0EPVEG XEPOVOULES,
amoTeAOLV TIG TO S1a0EOOEVEC HOPPES
MAPEVOXANONG OTOV XWpPO epyaciag (to 26%

TWV YUVAIKWYV aVAQEPOLV OTL EXOUV BLLCEL
avTIOTOIXEG OLUMEPLPOPES OE APKETEG
MePLOTACELS), padi ue Ta ampenr) oxXOAa OXETIKA
€ TN OLAOVETA N TO VTUOIUO TWV ATTOOEKTPLWV
(to 17% €xouv uTooTel enavelAnuueEveg
napafldoetg). Amo v AAAN, 1 YUXoAoyKn Tiieon
TWV MPOTACEWV Yla avTinapoxn (quid pro quo)
eneaviZeTal wg Mo MEPLOPIOREVT] TIPAKTIKT;:

TO 9% TWV YLVAIKWYV 0TNV Evpwnn €éxouvv
vnooTet leon, TovAdxioTov pia gopd, yla va
EMTEAECOVV KATIOWA TIPAEN 0EEOVAAIKTIG PUONG
(m.x. ouvovoia pe avtdAhaypa ua 8eon epyaoctag
1 a mpoaywym). ITo ouxvn epgavidetain
avermBeuun T cwuaTikn enaen (14% anod T
EPWTWHEVEC EXOUV VTIOOTEL eMavaAauBavopuevo
eAap@pL avermBuPNTo Ayyyua, eVw 18% exouv
dextel oe€ovaAikn emnibeon, peow ayyilypatog oe
KATOla EPWTOYEVT) TIEPLOXT) 1) OTNV MEPLOXT) TWV

%9710 1610.
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VEVVNTIKWYV 0pyAavwv).®

‘Eva vynAo nocooTd yuvalkwy (11%) dnAwvouv
OTL £XOUV EUNMAAKEL O€ «AVAYKAOTIKT» T
«QVETOLUNTN 0EEOVAAIKT) ETLAPT) LE KATIOL0
ATOPO ATO TO EMAYYEAUATIKO TOUC MEPIBAAAOY,
KATA TN dtdpKela TNS Kaplepag Toug. To mooooTo
auTo dlaxwpideTatl anod To TocooTO TOV Blacuov,
1€ TOV QLo TNPO 0PLOUO TOL, LToypapuidet
WOTOO0O TNV VTIAPEN, OTO EPYACLAKO TEPIRAAAOY,
mac «ykpiZag ¢wvne» omnov n ouvaiveon
anoduvapwveTal anod oToXeia vnotayng,
amelng 1y/kal xelpaywymong.®’

H enidpaomn g pebodoroyiag

H detypatoAnmTikn) nebodoc aAAd kat

N O TUMTWOT) TWV EPWINUATWYV U1ag
E£PELVAC EMOPOUV 1€ TPOTIO AEI00UEIWTO
OTQ AMOTEAECUATA TIOU TIPOKUTTTOUV.

-2.€ €PEVVEG TIOV XPNOIIOTIOIOVV TuXatwe
AVTITPOCWTEVTIKO detyua («detyua
mBAVOTNTAC») TA TOCOOTA YUVAIKWYV

MOV AVAPEPOLVV OTL €XOVV unooTet ZI1
elvat ewc kat 25 mooooTiaiec povadeg
XAUNAOTEPA O€ 0XEON 1€ eKelva

IOV TIPOKUTITOVV OE€ EPEVVEC TIOU
XOPNOUOTOL0VV «Oelya EUKOALAC.

-AvTioTOIXQ, O€ EPEVVEC OTIOU Ol
£pYQAOIEVEC EPWTWVTAL AV EXOUV

BLWOEL «0EEOVAALKT) TTAPEVOXANON)»,
Xwpic 0 6pog avTog va anocagnvidetat,
TA TIOCOOTA BETIKWV ATIAVINOEWV

elvat ewc kat 35 mooooTialec povadeg
XAUNAOTEPA O€ 0XEON 1€ eKElVEC OOV OL
£PYACOUEVEG EPWTWVTAL AV EXOLV BLWOEL
pia 1) meEPLOoOTEPES, CUYKEKPIIEVEC
OUUTEPLYPOPEC PE BdAom To 0, OWE M
avermeuun TN 0€EO0VAAIKT TIPOCOXN 1) O
0€E0VAAIKOC €AVAYKATHOC.

Me Bdon avtad ta enavalapBavoueva
arnoteAeouata, eEAYETAL TO CLUUEPACUA
OTL TTIOAAG GToua 6V KATOVOUA{ouV
OPLOPEVEC LOPPEC AVETIBUUNTWV
0€EOVAANKWV OUPTEPIPOPWV WC

>IT -axkopa Kat av Ti¢ Bewpouv
MPOPBANUATIKEC 1) MPOOBANTIKEC.

TWV YUVALKWYV
otV Evpwnn
€XO0UV UTooTEl
nieon, TOVAAXIOTOV
pia gopa, yia 1

Va EMTEAECOVV
Karnoa npagn
0£E0VANIKNG
puvong

amno T¢
EPWTWEVES
£XOUV VNOOoTEl
enavaiaupa-

vopevo ehagpl 1 8 o/
avemevunto (o

ayywyna

7510 1610.

8Feldblum & Lipnic (2016). Select Task..,, 0.1.

Kat otnv EAAAda, n dtepevivnon Tou mpoBAT\Latog
NG 0€E0VAAIKNG MAPEVOXANONC elval omopadixn)
KQl AMooTaouaTiKY). H xwpa pag 6ev napexetl kav
otowxela 0to Evpwnaiko I6puua yia tn BeAtiwon
TWV ZuvenKwv Zwng kat Epyaciag (Eurofound)
yia T1g neplodikeg Evpwrnaikeg Epguveg yia TI¢
Yuvonkeg Epyactiag, ot onoieg Ba unopovoav

Va MPOOPEPOUV I1a OTOIXELWOT) TEPLOOIKT)
AMoTUMWON TNG EKTAONG NS ZIT 0TOUG XWPOUS
epyaoiac otmv EAAGOQ.

H nmpwtn €pevva nov dlefaxonke oe maveAAadiko
eninedo, o 2004, ano 1o Kevipo Epevuvwv yia
Oepata Iodémrag,® katadeikvuel 0TL 10 10% Twv
EPWTWHIEVWYV AVEPEPE TIPOCWITIKT| EPMEpia
0€E0VAALKTC TTAPEVOXANONG OTOV XWPO £pyaciac
Kal 1o 30% amnoé avteg dNAwoe OTL yVwpeLe Kat
AAAN yuvaixka ano tov {610 epyactako Xwpeo mou
eixe entonc vnootetl oe€ovalikn) mapevoxAnon,
oLVT|BWE amod To 1010 ATOPOo. AVaPOpPIKA e TNV
EEON YVWOT) MEPLOTATIKWY OEEOVAAIKNG
MapeVOXANONG 0TOV XWPO epyaciag, To 15% Twv
EPWTWHEVWYV dMAWOE OTL yVvwpidel TOVAAXIOTOV
i @1AN, cUYYEVT) T)/Kal CUVADEAPO TTOU EXEL
vnootel 1) vploTatal ceCOVAAIKT) TAPEVOXATOT).
Ol ePLO0OTEPEC MEPUTTWOELC OEEOVAANIKTC
napevoxAnong cvppatvouv ta duo MpwTa Xpovia
NG epyaciag e yvvaikag otv emxeipnon

KAl PAA10Ta oLUXVA TO TPWTOo e€dunvo. To

36% TWV YUVAIKWV AEVE OTL TO TIEPLOTATIKO
OULVERT A povo @opd. ANAG, o0xedov 5 oTIg

10 yuvaikec 1oxupidovtal 0Tl TO MEPLOTATIKO
enavalappavetay, evw otnv mAetopneia twv
MEPUTTWOEWYV OEV LMTAPXOUV AAAQ TPOoWTa
HUTPOOTA EKTOC Ao To 6pACTN Kal To Buua
(81,7%).. AgloonueiwTo elval to yeyovog 6Tt

TA TTEPLOCOTEPA TIEPLOTATIKA epIAARavav
MEPLOOOTEPEC AMO Pia MAPEVOXANTIKES
OUUTMEPLPOPEG, EVW paiveTal anod ta evpnuata ot
OTIG MEPLOCOTEPEC TIEPUTTWOELG T) OLOIKNOM NG
emxeipnong dev aviihapBavotav To YeYovog, EVw
OTav auTo ywotav avtiiAnmto, 6ev Aappavovtav
dpaoTikd petpa.”

TNV MAVEVPWTIAIKT) EpELVA OV paypatonoinoe
10 2014 0 FRA kat avahoya pe To MANB80C Twv
epwInoewv (6 kat 11 epwtnoelg avtioToxa) To
36-43% Twv yuvalkwv otnv EAAAda eixav vnootet
0€E0VAALKT) TAPEVOXANOT TOUAAXIOTOV pia

(@opa amo v nAkia twv 15 eTwv. ITapdAAnAq,

T0 9-15% Twv EAANVidwv eixav vnootetl
0€E0VAALKT) TAPEVOXATOT) HECA OTOUC 12 UNVEG
nov eixav mponynBel TNC CLUVEVTEVENG. ATIO TIC
yuvaikeg mov €xouv necel BUATA OEEOVAAIKNG
MapPeEVOXANONG TOVAGX1IoTOoV pla gopa ano v
NAKia Twv 15 eTwV KAl Avw, 32 % avepepav we
5pAoTN TOV MPOLOTAPEVO, KATIO0 GUVASEAPO

1) eAdT™. [1a TV anoTEAECUATIKOTEPN
AVTIUETWITIOT) TOV (PALVOUEVOU, TipoTeiveTal oTnv
€peuva OTL 01 PYOOOTIKEG KAl CUVOIKAALOTIKEC
OPYAVWOELG TPETIEL VA TPOAYOLV TNV EVIHEPWON
OXETIKA PE TN 0€EOVAAIKT) TTAPEVOXANON KAl Va
evBappLVOULV TIC YUVaiKeg va KatayyeAAoLV
OXETIKA TIEPLOTATIKAL.

[Tio mpoopaTta, epevva ™ Alaveoolg™

OV VAOTIONBNKE e OKOMO TN dlepelivnon
AVTIAYEWV O€ €VPOC BEPATWYV IOV ATIACXOAOVV
™V EAANVIKT KowvwVvia, Kat ota onota
ouvuneptAauBaveTal Kat To Bepa e 0eEOVAAIKTC
MaPEVOXANONG, avapepel 0T T0 40% Twv
EAANVIOWYV €xouv EcEl BLATA 0EEOVAALKTC
MAPEVOXANONG, EVW OTO 63% TWV TIEPUMTWOEWV
N MapeVOXANON €XEL AABEL XWPA ATIOKAEIOTIKA 1Y/
KAl 0TOV XWPO epyaciag Toug. ZInv idia epeuvva,
TO 34,1% TWV ATOIWV IOV ONAWVOULV OTL EXOUV
napevoxAnBet 0e€OVANKA, AVAPEPOLV WG
Spdo TN KAMOL0V MPOIOTAREVO 1) AVWTEPO TOUG,
evw T0 20,1% ava@epouv KAMolov/a auvadeA@o.

9 ApTivonovAou B., TlanaBsodwpov O. (emy.) (2004). H oe€ovalikn
TAPEVOXANON 0TOUG XWpoug epyaciag, KEO], text at: https:/kethi.
gr/wp-content/uploads/2008/12/118 _SEXOUALIKI_PARENOXL-
HSH_GYNAIKWN.pdf

ApTivomovAov & Ianabsodwpov (2004). H oe€ovalikn
TAPEVOXATOT GTOUG XWPOUG..., O.T.

Alaveootg (2018). Tt motevouv ot EAAnveg, ITaveANadky) €peuva-
£€KBeom anoteAeopdtwy, text at: https:/www.dianeosis.org/
wp-content/uploads/2018/06/Ti_Pistevoun_Oi_Ellines_2018_
Upd_040618.pdf




2.3.1 Mpowil Bupatog

Ze 0,TLapopd Ta atopa nov etvat Bupata oeEOVAAKNG
MAPEVOXANONG, AUTA AMOTEAOVY, OTIWG avapepBNKe
napandavw, oTnv MAEOVOTNTA TOUC YUVAIKEC, Xwplg
(PLOKA va £€APOVVTAL TA MOCOO0TA AVOPWV 1)/KAl ATOPUWV

arnpoaodioplotov PUAoL. Mepkd akOpa amo Ta XAPAKTNPOTIKA

MoV emnpeadovVv TI¢ TBavotntec va dextel pla yuvaika ZIT
elval n pelovotikr) mpoekevon, N exnatdevon/KatapTion, N
NAKia, N epyaciaxkn Kataotaon, K.ATL

Epevva Tov 2010, anedele OTL Ta PEAN UELOVOTIKWY OAdWV
ava@epouv LYNAOTEPA eMlneda MAPeEVOXANONG art’ O,TL O
AguKol Kal OTL o1 yuvaikeg Blwvouv vynAotepa emnineda
napevoxAnong ar’ 6,1t ot avopeg. OTav o 0TOX0g TS
MapevoxXANoNC elval TavToxpova PEAOG KATO1AC LEIOVOTIKNG
(PUAETIKNG 0uadag Kat yuvaika, TOTe TO ATORO aUTO EXEL
MEPLO0OTEPEG TBAVOTNTES Va Plwoel ZIT CUYKPITIKA UE 1

AevkT) yuvaika. TTapdAANAQ, 6Tav 0 0TOX0¢ TNE MAPEVOXANONC

elval TaVTOXPOVA PEAOC KATIOLAC PELOVOTIKTIC PUAETIKNG
opadac kat yuvaika, TOTE TO ATOHO QUTO €XEL TIEPLOCOTEPEC
meavotnteg va Bliwoet ZIT oe 0Xeon Pe evav avopa PeAOC
™G 101a¢ PUAETIKNG opadag. To awvouevo auto ouVIoTA TN
dlaBepaTikn LON NG MAPEVOXATONG. ™

Yndpxouv, eniong, otoixela mov deixvouv OTL 01 yuvaikeg
IOV MPOEPXOVTAL Ao €BVIKEG LEIOVOTNTEG €lval KAt Ol o
EVAAWTEC 0 0EOVAANIKA MAPEVOXANTIKEG OUUTEPLPOPEC.
Aev elval €ekaBapo, WoTOOO, KATA TOCO Ta LYNAOTEPA
noooota 2IT mov veloTavtal opethovTal oTnv eBviKOTNTA
TOUG 1) ATTAWC AVTAVAKAOUV TO YEYOVOC OTL 01 YuUVaiKeg

ano €BVIKEC PEIOVOTNTEC AMAOXOAOVVTAL CUXVA OTIC O
MEPIBWPLOTIOINUEVEC KAl EVAAWTEC BECELC TNG AYOPAG
epyaotag.”TTapaAAnAq, AAAeG epeuvec’™ delxvouv OTL Kal
YUVAIKEG IOV AVIKOUV O€ AAAEC UEIOVOTIKEG OUAOEC, UE
OPOUC TL.X. BPNOKEVTIKOU 1) 0€EOVAAIKOV TPOCAVATOALGHOU 1)
HETAVAOTEVTIKNG TIPOEAEVONC, EXOUV £MIONC MEPLOCOTEPEC
mbavotntec va etval Bvuata ZI1.

?Raver J.L. & Nishii, L.H. (2010). Once, Twice, or Three Times as Harmful? Ethnic
Harassment, Gender Harassment, and Generalized Workplace Harassment, Jour-
nal of Applied Psychology. 95(2):236 254, text at: https://pubmed.ncbi.nlm.nih.
gov/20230066/; Berdahl J.L. & Moore, C. (2006). Workplace Harassment: Double
Jeopardy for Minority Women, Journal of Applied Psychology, 91. 426-36, text

at: https://www.researchgate.net/publication/7228194_Workplace_harassment_
Double_jeopardy_for_minority_women

"Murrell, A.J. (1996). Sexual Harassment and Women of Color: Issues, Challeng-
es, and Future Directions. In M.S. Stockdale (Ed.) (1996). Women and Work: A
Research and Policy Series, Vol. 5. Sexual harassment in the workplace: Perspec-
tives, Frontiers, and Response Strategies, 51-66. Sage Publications, text at: https:/
doi.org/10.4135/9781483327280.n3

“Berdahl J.L. & Moore, C. (2006). Workplace Harassment .., 6.1.; Debauche, A., Leb-
ugle, A, Brown, E. et al. (2005). The Virage Survey, INED, text at: https:/www.ined.
fr/en/publications/editions/document-travail/enquete-virage-premiers-resul-
tats-violences-sexuelles/#tabs-2; Jaspard, M. & Brown, E. & Condon, S. & Firdion,
JM. &

Fougeyrollas-Schwebel, D. & Houel, A. & Lhomond, B. & Maillochon, F. & Sau-
rel-Cubizolles, M.J. & Schiltz, M.A. (2000). Enquéte nationale sur les violences
envers les femmes en France (Enveff), INED, text at: https://www.egalite-femmes-
hommes.gouv.fr/wp-content/uploads/2012/11/2000_ENVEFF-metropoler.pd

“Feldblum & Lipnic (2016). Select Task Force .., o0.1. f
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[Tapd tn dtaBepatikn YUOT NG
0€€0VAAIKTIG TAPEVOXANONG, EVa

HEYAAO 1€POG TNG EPELVAG YUPW ATIO TO
MPOBANA £XEL BACIOTEL OTIC EPMEIPIEG
AEVKWV YUVAIKWY, EVW €VA NEYANO PEPOG
NGg €peuvag YUpw amo I PUAETIKN

TAPEVOXATON €0TIALEL OTIC EUMEIPIES
avopwV MOV MPOEPXOVTAL ATIO JIEIOVOTIKEG
opadeg.

KaTtd ouvEMELQ, Ol UTTAPXOVOEG EPEVVEQ
EVOEXETAL VA LVMOTIOVV TNV €KTAON

KAl TNV akpipn @uvon g d1a8gpatikng
0€€0VAAIKTG TAPEVOXANONG KA1 T
MaApATHPNON AVTY) €Xel 1d1aitepo
EVOLAPEPOV Y1d TOV XWPO TOV TOUPLGHOV
otnv EANAdq, o omoiog anoteAel medio
KATAYEYPAPRHEVNC AAAd KAl EMOPAAOVS
anaoxoAnong yia €va peyalo apibuo
YUVALKWYV ATO J1EIOVOTIKES (PUAETIKEG,
€OVIKEG Kal BPTN|OKEVTIKES) 011A6€EQ.™




[TapoTin ZIT anoteAel Tekunplwueva Blwua yia Ti¢ yuvaikeg OAwWV TwV EKMAOEVTIKWY EMUITEOWY,
€VTOUTOLG Ol Yuvaikeg e vYnAOTEPOU EMUMEOOU AKAONUATKA TTPOCOVTA ONAWVOUV 0E UEYAAVTEPO
MO000TO OTL €XOUV UTIOOTEL GEEOVAAIKA TTAPEVOXAT TIKEG CUUTIEPLPOPEG, OE GUYKPLOT UE YUVAIKEQ
XAUNAOTEPOU EKTIAOEVTIKOV £MMESOV. ZVUPWVA € TNV MAVEUPWTIATKT) epeuva Tou FRA, T0 69%
TWV YUVAIKWY KATOXWV MAVETIOTNHIAKWYV TITAWV €x0LV unooTel 0e€0VAAIKT) TApeVOXANON ATO TNV
NAkia Twv 15 €TWV, 0g avTIOIAOTOAT) TTPOC TO 46% TWV YUVAIKWYV IOV £X0UV OAOKANPWOEL LOVO TNV
nMpwToRABa eknaidevon.

A&(Ze, amo v AAAN, va onuewwdel 6T elvarl mBavo n dagpoporoinon avtr va opeiletal 0to yeyovog
OTL Ol yuvaikec pe VPNAOTEPO EKMAIOEVTIKO eMinedo elval mo evaloBNTOMONPEVES OTNV AVAYVWEL0N
0£E0VAAIKA TTAPEVOXAN TIKWYV CUUMEPLPOPWYV, KAAUTEPA EVNUEPWHEVEG OE OXEQT) 1€ TA VOUIKA TOUG
SlKALWPATA KAl Apa AlyOTEPO AVEKTIKEC 0TNV ASloAOYNoN Kal Tn dtaxeiplor) Toug.

AvtioTtpopa, n €peuva tov Eurofound (2015) yia ) Bla kat Tnv mapevoxAnomn 6TOUG XWPOUG
epyaciag avapepel 0T o1 yuvaikeg pe XaunAo eKnatdeuTiko eminedo etval 1IOlaTEPWS EVAAWTEG o€
MapaBlacTIKEG CUUTEPUPOPEG.

ZVppwva pe v epevva Tou FRA, 1 €KTaonN TOL @aivouevVou apouolddel CNUAVTIKEG OIAKUIAVOELG
HETALV SlapopeTIKWV NAIKIOKWYV opadwv. Ot dragpoponomoelg, dg, mapovoiddovv afltoonuelw
OULVETIELQ, TOCO O€ 0,TL APOPA TNV VMAPEN MEPIOTATIKWY Ao Ta 15 Xpovia TWV EpWTWHEVWYV Kat
HETA, 000 KAl 0€ O,TL apopd TNV EPEAVION TIEPIOTATIKWY KATA TOUG 12 urveg mou mponynénkav

NG EPEVVNTIKTC CUVEVTELENG. Z€ OAA TA KPATN-UEAN TG EE, eKTOC amnd 1o AovEeBoUPYO, Ol VEEC
yuvaikeg nAikiac 18-29 eTwv avIimpoowneouV TNV O €VAAWTN NAIKIAKA opdda o€ meploTaTKA XIT.
[Tavw amoé 1o 1/3 TV Yuvalkwv autng TS NAIKIAKTG oddag eixav Biwoel 0eE0VAAIKT) TTAPEVOXANON

KATA TouC 12 gnveg mpiv anod TNV £peuva, TocooTO Tov yvotav 1/5 yia Ti¢ yuvaikeg nAikiag 30-39 eTwv.

Movadwkn) e€alpeon otnv taon avtn 6lvouv Ta AMoTEAECHATA TTOU APOPOVV TIG DIAPOPETIKEG LOPPES
2TT: CUYKEKPIIEVQ, EEAVAYKACUO G TTAPAKOAOVUBNON TTOPVOYPAPIKOU UATKOU BLWVOUV GCUXVOTEPA Ol
yuvaikeg 40-49 etwv (30%), akohovBovpevec amno Ti¢ yuvaikeg 30-39 etwv (27%).

SFRA/ European Union Agency for Fundamental Rights (2015). Violence against women..., 0.1
7310 1810.
Eurofound (2015). Violence and Harassment ..., 0.T.

FRA/ European Union Agency for Fundamental Rights (2015). Violence against Women..., 0.1.

Ot yuvaikeg oe vpnAoBabues BECEIG AMACXOANONG
elval ekeiveg mov Blwvouv Ta VYNAGTEPA TOCOCTA
ZIT. ZVpewva pe TNV Maveupwalkn epeuva

Touv FRA, T0 75% TWV YUVAIKWYV 0€ QVWTATEC
S10IKNTIKEC BECELG KAl TO 74% TWV EMAYYEAUATIWY
AMAOXO0AOVHEVWYV eiXav BLwoel, KATola OTydr) 0N
W) TOLC, EVa TOVAAXIOTOV EPLOTATIKO XIT, eVW
TO 25% Kat 10 29% avtioTtowxa €ixe avTipeTwriost
0£E0VAAIKA TTAPEVOXAT) TIKT] CUUTEPLPOPA KAl TOUG
TeAevtaioug 12 urveg.

[Tepa amnd To eninedo ¢ eMAYYEALATIKNG
lepapxiag, Kal n epyaciakr) Katdotaon Twv
YUVALKWYV Ttatdel onuavtiké poAo otnv
EVAAWTOTNTA ToVG. Tuvaikeg pe akavovioTeg

N emogalelc ovpBaoels epyaciag, Wbwaitepa
S1006e00EVEG OTO XWPO TWV VTINPETLWY,

elval Kxal meplocOTEPO EKTEDEEVES O€
0€E0VAALKT) TAPEVOXANOT. ATO TIC YUVaiKeg

MOV AMAoXOA0VUVTAl OTOV TOPEA TWV UTINPECIWY,
T0 61% eixav vrtootel ZIT TOLVAAXIOTOV Pila Yopd
KATA ™ Sidpkela TC Jwng ToUg, EVW TO 24% eixe
vnooTet ZIT Kat Katd Toug TeAevTaiovg 12 unveg.
[a Ti¢ yuvaixkeg mov epydovtav we EI0IKEVIEVES
EPYATPLEG TA MOCOOTA NTAV avtiotowxa 44% Kat 17%.

H dwagpopomnoinon aut ota nocootd 2T avaAoya
e 1o eninedo 1epapxiag Twv anodeKTPLWV uropet
va oxeTideTal pe to 6T o1 1dieg extiBevTal mo
OUXVA O€ KATAOTACELG IOV EUVOOUV TIC OEEOVAAIKA
MAPEVOXANTIKEG CURTEPLPOPES — OTIWG, TL.X., TA
enayyeApatikd tagidia. Evoexouevwe, Opwe, va
oxeTi¢eTal Kal pe T0 VYNAOTEPO EKMAIOEVTIKO TOUC
eninedo kal Tnv avEnuevn evatcbntonoinor) toug
o€ Bepata avayvwplong Kat Kowvornoinong g

ZTT, OMwg Meplypa@eTal Kat mo navw. Zuugwva

e €pevva tov 2010, Ta mocootd 2T elvat emiong
LVYNAOGTEPA YA YUVAIKEG IOV AmacXoAoUVTaAl

o€ Beon e€apTnUEVNC epyaciag ar’ 6,TL oe
avtoanaoxoAovpeveg yuvaikec. ITapdAAnAa, ot
yuvaikeg pe oupBdoelg aopiotou Xpovou avepepav
XapnAoTepa mocooTd ZIT oe oUyKplon ue exelveg
oV epYAdoVTaV € TIPOCWPLVEG 1) OPLOHIEVOU
XPOVOU CLHPRACELG.

Zpewva pe to Evpwnaiko INapatnpntnplo ya
TOV 21010 KAl TN ZeEOVAAIKT| [TapevoxAnon
oTnv epyacia ot yuvaikeg epyaloueveg oe
AOTIKA KEVTPQA, EKEIVEC OV €XOVV 1101 LTTAPEEL
Buuata oe€ovalikne Blag, 6oeg epyddovtat

o€ avopokpatoveva MePIRAAAOVTA aAAd Kal
00e¢ avaykadovtal ano tov epyodoTn Toug va
(POPOVV poUXA 1) 0TOAEG, Ta omnola avadelkvuouv
TN GLAOVETQ, TO 0TNBOC 1) Ta OSA TOUC, EXOUV
MePLooo0TEPEC TOAVOTNTEG VA YIVOUV AMOSEKTPIEC
0£E0VAAIKA TAPEVOXAT| TIKWV CUUTIEPIPOPWIV.

0TV PWVa pe v €pevva tou FRA, ) Taon avtni napatnpeitat
KUPlWGE 0Ta KPATn-pEAN G AVTiKNG Evpwnng. ZTa KpATtn-péAn
NG KEVTPIKNG KAl avatoAlkng Evpwnng, n) mo eudAwtn opdda
YUVAIKWYV TAV EKEIVEG MOV AMACXOAOUVTAV O€ ENAyyEAATA

e MOAANEG PETAKIVIOELG, OMWG MWANTPLEG Kal odnyoi. BA. FRA/
European Union Agency for Fundamental Rights (2015). Violence
against women..., O.T.

8IFRA/ European Union Agency for Fundamental Rights (2015).
Violence against Women..., 0.1t.

82McDonald, P. (2012). Workplace Sexual Harassment 30 Years On:
A Review of the Lterature, International Journal of Management

Reviews, 14(1): 1-17, 7, text at: https://onlinelibrary.wiley.com/doi/
abs/10.1111/j.1468-2370.2011.00300.x

8FRA/ European Union Agency for Fundamental Rights (2015).
Violence against Women..., 0.1t.

84Milczarek, M. (2010). Workplace Violence and Harassment..., 0.Tt.

85Jean Jaures Foundation and the Foundation for European
Progressive Studies (2019). European Observatory on Sexism and
Sexual Harassment at Work, text at: https://www.feps-europe.eu/
attachments/publications/survey%20sexism%20and%20sexual%20
harassment%20at%20work%20feps%20£jj%202019_en%20.pdf




Mua gpyalopevn mov tn¢ cvppaivel
2IT eival mBavo va g €Xe1 oVPPEL Kal
aAAov €idovg mapevoxAnom Kat oxXoAld
ano ta a@evtika ™ge. Ita napadeyua,
ylati elneg avto, yiati EpYavicTnKeg
€101, Y1aTi 6ev eppavioTnKeG €T01.
[Tp€nel va KAVELG aywva yld va o€
dextel 0 AANOG ABawtn 1 1€ PoOpua

N Xwpic apwpa. Na cov mel 0TL 6ev
OpAG packapa Kai mavta pe veog. “Tu
gywe A., eov dev Balelg 1oAvBaAKL, Asv
g€xovpe poAvBaky” H va cov KAvouv
napatnenon ylati ptAdg otoug meAATeS
OTOV MANOUVTIKO €MELd KAl KAAA £TOL
TOUC €XE1G O€ anootaon. Eyw opwg n
KANUEVN KATL N€EPaA KAl Toug pthovoa
oTOV MANBLVTIKO. HTav o Tpomog pov
va TO Tw To 61KO pov otot. To BAEMEL
OHWG TO APEVTIKO KAl 0OV KAVEL pid
TMapatrnenon Xweig akpifwg va

OO0V KAVEL apatnpnon Kat

XWPIC va €XE1g €0V KATL

Va TOV MEIG.

A., 37 xpovwy,
gpyalopevn
otnv
goTiaon»

2.3.2 MpowiA dpactn

Axopa mo SUCKOAOG amo TOV MPOCdIoPIoUO
OPLOPEVWYV XAPAKTINPLIOTIKWYV OV GLVOOEVOVV
oLVTBwE TO TMPOPIA TwV BupdTwv ™S ZIT etvat

0 AVTIOTOIXOG MPOCOI0OPIOUOC XAPAKTNPLOTIKWV
VVWPLOUATWY Y1d TOUG OPACTEC TWV TEPIOTATIKWV.
Ta epevvnTIKA KAl eRnepka dedoueva
OKlaypa@oLV TO MPOPIA TwWV SpaoTwV UE
eAAX10TA avayvwpiolua XapakTneELoTIKA (TLX.
(UAO BUPATOG, OLAMPOCWITIKT) KAl LEPAPXIKT)
OXE0M), YEYOVOC TIOL uTtoypauuidel kat aAl v
£KTAON KAl TN OUXVOTNTA TOU PAIVOUEVOL O€ KABE
etdouc epyaciako meptBAAAOV KAl KOWVWVIKO-
OlKOVOULKO TTAatoto.

2NV €PWTINON Yld TO AV TO ATOUO MoV

evbuVOTAV Vla TO 0 0oRBapPO MEPLOTATIKO 211
IOV €XOULV BLOEL OTOV XWPO £pyactiac nrav
avdpac 1 yvvaika, To 86% Twv Bupdtwy, oTnv
navevpwnaikn epevva tou FRA, dnAwoav
otmintav avopas. Ta anoteAeopata avtda
amodeIKVLOUV OTL, TTAPOTL TO PUAO TWV AUTOUPYWV
elval oplopeves POPeS AyvwoTo, AOyw TG
@LOoNG ¢ ZIT —T.X. OladIKTLAKT) TAPEVOXATO—
EVTOUTOLC OTNV TTAEIOVOTNTA TWV MEPUTTWOEWV N
napevoxAnon ackeltat ano avdpeg.8

2TIC TIEPLOCOTEPEC MEPUTTWOELG OEEOVAALKTC
MaPeVOXANONC YUVAIKWYV amno tTnv nAkia twv 15
£TWYV, 0 pACTNC NTAV KATTOL0 AYVWOTO ATOUO
(68%), KATIO10 ATOUO YVWOTO 0TNV ANodEKTPLA
(35%) 1) KATO10 ATONO ATO TO €QYACIAKO TNG
nepBaAiov (32%).57

2TOV €PYAOIAKO XWPO, WOTOO0O, KIvOuvo yia TG
yuvaikeg 6ev anoteAovV LOVO 01 AVWTEPOL OTNV
lepapxia avopeg, oUTE HOVOV 01 CUVAOEAPOL
(mpolotapevot, 1I0OTIHOL 1) UPLOTAPEVOL) TOUG.
2V epeuva tou Evpwnaikov [Tapatnpntnpiov,
N povn neplntwon oInV onola n mMAelovoTnTa
TwV Bupdtwv ZIT (34%) avapepouv OTL dEXTNKAV
MapeVOXAN O Ao KATOLOV AVWTEPO TOUC
OoXeTI{eTAL Y€ TNV YUXOAOYIKT) Ttieon ano tov
OpAoTN yla TNV EKTEAEOT) KATIOAC OEEOVAAIKNG
OpaoTNPEIOTNTAG UE AVTAAAQYUA, V1A TTapadeyua,
pa poaywyn 1) pa 6eon epyaciacg (quid pro quo).t®

Ta MePIOTATIKA MAPEVOXANONG IOV ACKOVVTAL
elte ano ouvadeAPOUG IOV OEV AOKOLV

lepapxikn e€ovota eite ano e€wtePIKOVC
OUVTEAEOTEG, OTIWC TEAATEG 1) TPOUNBEVTEC,
MEPLOTPEPOVTAL OLVTBWC YUPW Ao HoPPEG 2IT
OV OLAPOPOTIOIOVVTAL ATIO TIG CUUTEPLPOPES TOU
eldoug quid pro quo. AQopouv, TIC TEPLOCOTEPES
(POPEC, OXONA OXETIKA PE TNV EEWTEPIKN
ePPAvion (46%) 1) oxOAa pe 0e€OVAAIKA
vrnovooupeva (38%), kabwe kat avéppoota dwpa.®

2Tnv €pevva ¢ Emtponng yia v oot Tta Kat
Ta AvBpwriva Alkawwuata To 2018,°° avapepetat
OTL TA MEPLOTATIKA XIT ano MeEAATEG 1) XPT)OTEC
UTINPECLWYV AVTITPOOWTEVOLVV X0V TO 25%
TOL CLUVOAOU Kal OTL y1d OploEvVa evbuvovTal
datopa rmov eunAgkovTal otn dtadikaoia eMAOYNG
KAl MPpOoANYNG VEWV UTTAAATAWY, Ol ottotol dev
AVT)KOULV aKOUA 0TO avBpwmvo dSuVauiko e
emxetipnongc.

Y€ Kabe neplntwon, otnv mAelovotnTa Twv
nepuntwoewv 2I1, Ta epnmAekoeva dtoua
ouvOEOVTAL ATO Pla OXEON oL Xapaktnpidetat
amnoé aviocokatavour g e€ovotag. IToAAG ano
Ta Bvpata, g, epgavidovtal va moTtevouv

OTL Ol AUTOVPYOL TWV TIEPLOTATIKWY, AOYwW TNC
B£0oNG 1) TNG EMPPOTC TOUC OTNV OPYAVWOLAKN
doun Kat KOUAToupa, 6eV €pXOVTAL TIOTE, TEAKA
AVTIIETWTIIOL € TIC OUVETIEIEG TWV MPAEEWV
TOUG, Kal OTL Kaveic «Oev umnopet va Toug
ayyigew.” Tehog, Ta AToua MoV TTAPEVOXAOVV
KATO10 AAAO ATOHO €XOVV, TIC TIEPLOOOTEPEC
(POPEC, OTO EVEPYTTIKO TOUC KATIOLA PO YOUHEVT
ETTUXNHIEVN ATIOTELPA TTAPEVOXAT|ONG. %

8FRA/ European Union Agency for Fundamental Rights (2015).
Violence against Women..., 0.1t.

87Jean Jaurés Foundation and the Foundation for European Pro-
gressive Studies (2019). European Observatory..., 0.1.

88310 1610.
89310 1610.

9Equality and Human Rights Commission (2018). Turning the
Tables.., O0.1.

%10 1610.

92Hoel & Vartia (2018). Bullying and Sexual ..., 6.1.




2.3.3 Mpowil epyactakol meptBariovtog

2€ 0XE0N PE TN oKlaypapnon Tou TPOPIA

TWV EUMAEKOUEVWYV O€ TIEPLOTATIKA 2T, T
MEPLO0OTEPA EPMEIPIKA dEdOPEVA APOPOVV

OX1 TOOO TA ATOHA IOV CUPHETEXOVV O0TO/A
MEPLOTATIKO/-A, AAAA TO EVPVTEPO EPYACIAKO
nepBAAAOV peoa oTo onolo AappBavel xwpan
MapevoOXANOoM, To onoio avadelkvieTal TEAIKA WG
KABOP1OTIKOC TapAyovTag yia TNV npoBAewn e
EKTAONC TWV MeEPLOTATIKWY ZIT ov 8a cuuBouv
o€ auTo.® To pavopevo auto avadelkvuel TNV
KOWWVIKT Kal CLOTNUIKN dtdoTtaon ¢ ZI1, mov
dev e€apTATAl TOOO ATO TA ATOULKA T) WUXOAOYIKA
XOAPAKTINPELIOTIKA TWV 6pacTWV 1) TWV BuudTwy,
QAAQ TIEPIOOOTEPO ATO TA XAPAKTNPLOTIKA
yvwplopata tov neptBAAAOVTOC HECA OTO

oTolo d1apopPWVOUV KAt KAVOVIKOMOLOUV TN
OLUMEPLPOPA TOUG.

O1 meplooOTEPOL, AV OX1 OAOL, Ol XWPOL Epyaciag
eneavi¢ouv eva 1 mePLOCOTEPA ATO TA
XAPAKTNPLOTIKA/TAPAYOVTEG KIVOUVOU TOU
ava@EPOVTAl MapaKATw (T.X. 1510KTNo1aKo
KABeOTWE, MOWKIAOPOPPLa, Kavoveg evOuong,
NAIKLAKT) 0LVOEQDT), TPOCWTIOTAYTIC XAPAKTNPAG,
duvaukec e€ovotac, MEAATOKEVTIPIKOC
XAPAKTNPAG, AMOPOVWON/AMOKEVTPWAT), XPT|0N
AAKOOA, avoxm)) — auto, BERata, dev onuaivel
anapaltnTa 0Tl o€ Kabevav anod ToUg XWPOUS
avtovg ovpBaivouv neplotatika ZIT. Znuatvel,
OPWG, OTL TO YOVIIO €60(POG yla TNV ERPAVION
TETOLWV EPLOTATIKWYV BplokeTal exet kat yia to
AOYO QUTO EMPBAAAETAL ] EVOLVELIONTOTNTA KAl
N EMAYPUMVNOT TWV EUMAEKOIEVWY, O OAA TA
enineda evBLVNC KAl 1EpaPXLag TOL OPyaAvVIoHOoV.*

2NV epevva tou Evpwnaikov [Tapatnpntnpiov®,
N S140TAOT TOV 1810KTNO1aKOU KABEOTWTOG
dltadpapatidel onuavTiKo POAO, KABWS N
AVAALON TWV TEPLOTATIKWYV ZIT avadeikvuel v
EVAAWTOTNTA YUVALKWYV IOV CUIIETEXOVV OE
OlKOYEVELAKEG ETUXELPTIOELS (TO 37% avapepouvV
€va, TOVAAXI0TOV, MEPLOTATIKO EPPUANC

1) 0€€0VAAIKNG TTAPEVOXATONG KATA TOUC
TeAevtaioug 12 unveg, oe avTtidlaoTOAT POG TO
20% TWV anAWV epyaloeVWY OTIC ETXELPTOELS
avteg). To yeyovog avTo vnoypaupide, emtong,
N oLXVT] AAANAOETUKAALYT) LETAEL PAIVOPEVWV
0€EO0VAAIKTIC TAPEVOXANONC 0NV £pyacia kat
ERLPUANG Blag OTO OIKOYEVELAKO EPRAAAOV.

H €pevva Tov Evpwnaikov ITapatnpntnpiov®
AvaOEIKVUEL TO YEYOVOC OTL N €KOEOT) 0€
oe€ovaAkn) Bla eppavidel Srakupdvoelg avaioya
€ MapAyovTeG OTWG 1) ERPUAT) TIOIKIAOpOp@la

p€oa oTov opyaviouo (avaioyia petagl avopwv
KAl YUVAIKWV epyalopevwy). Kat and dAAeg
epevveg?” emBepalwveTal OTL Ol MAPEVOXANTIKES
OUUMEPLPOPEC €1VAL TILO OUXVEG OE XWPOUG
epyaoiag mov xapaktnpidovtal anod eAAeEYN
nowiAopoppiag — ov nepintwon g 217,
dnAadm), o€ XwWPOUG MOV AVOPOKPATOUVTAL. ZE
TETOWA epyaciaxkd neplBAAAOVTQ, Ta ATOUA Ue
SlaPOPETIKA XAPAKTINPLOTIKA KAl TPOEAELON
(omv mepintwon avtn, ol yuvaixkeg) telvouv va
AMoPoVWVOoVTaAl KAl va epgavidovtal wg mo
eVAAWTa 0NV e€WTEPIKN Ttieon. Tavutoxpova,
TA PEAN NG Kuplapxng opddag evoexetal va
EKAQUBAVOLV TNV APOLCTIa TWV TPWTWYV WC
aretAn Kat va viwBouv avac@aAetla ylia m

Beon Toug 1 yla TNV KOUATOUpA NG eTalpelag
v onola w¢ Twpa yvwptlav. H opoloyevelq,
Ouwe, 6ev avTavakAdTal povo oTo MATI00¢

TWV atopwv. H anoAvtn kuplapxia, otov
EPYAOLAKO XWPO, CUYKEKPIIEVWYV VOPUWV KAl
KAVOVWYV [€ Ta orola oplouevol epyalopevol

N epyalopeveg dev ouppopewvovTal (.x. n
Unapén evog avopoKpaToVUEVOU TIEPIRAAAOVTOC
epyaoiag oto omolo ot BnAvmpeneic Avtpeg

1) 01 €pyalOUEVEC TIOV TTAPEKKATIVOLV Ao

TN OTEPEOTUTIIKA Yuvalkela oupneptpopd
e€ooTpakiovtal), augavel TI¢ BavoTNTEG
eKONMAWONC 0€EOVAAIKA TAPARIACTIKWYV
oVUMEPLPOPWV.% To Ppatvopevo avTo oxeTidetal

%Willness C.R. & Piers, S. & Kibeom L. (2007). A Meta-Analysis of
the Antecedents and Consequences of Workplace Sexual Harass-
ment, Personnel Psychology. 60. 127 - 162, text at: https:/www.
researchgate.net/publication/229573693_A_meta-analysis_of_
the_antecedents_and_consequences_of_workplace_sexual_ha-
rassment

%Feldblum & Lipnic (2016). Select Task Force ..., 0.1.

%Jean Jaurés Foundation and the Foundation for European Pro-
gressive Studies (2019). European Observatory..,, 0.1.

%310 1610.

9Feldblum & Lipnic (2016). Select Task Force on the Study of
Harassment in the Workplace, 6.1t.; Willness C.R. et al. (2007) A
Meta-Analysis of the Antecedents and Consequences..., 0.

%Bond, M.A. (2014). Prevention of Sexism in Encyclopedia of
Primary Prevention and Health Promotion (Thomas Gullotta

& Martin Bloom eds.), text at: https://www.springer.com/gp/
book/9781461459989; Chamberlain, L., Crowley, M., Tope, D. & Hod-
son, R. (2008). Sexual Harassment in Organizational Context. Work
and Occupations 35: 262-295, text at: https://www.researchgate.
net/publication/251759482_Sexual_Harassment_in_Organization-
al_Context/citation/download

“Gutek, B. A., & Cohen, A. G. (1987). Sex Ratios, Sex Role Spill-
over, and Sex at Work: A Comparison of Men’s and Women's
Experiences. Human Relations, 40(2), 97-115. Text at: https:/doi.
01g/10.1177/001872678704000202

e TN S1dXVoN TWV EPPUAWV POAWYV TIOU, OTIWG
AVA@EPETAL KAl MAPATAVW, KATEXEL KEVTIPIKO POAO
OTNV €pUNVela KAl KATAvonon Tov eVpUTEPOU
@awvouevou ™G 2T ota meptBaAAovTa auta, ot
yuvaikeg tetvouv va katnyoptlomolovvtal pe BAaon
TOV OTEPEOTUTIIKO EPUAO POAO TOUG (UNTEPEC,
0eE0VAAIKA avTIKelpeva) Kat OX1 pe Bdon tov
EMAYYVEALATIKO, YEYOVOG TIOV eMNpeddel T
OUUMEPLPOPA TOU TIEPLYUPOL TOUC AmevVav Tl TOUG.
Zuppwva pe v Gutek®, 6oo Ayotepeg elvay,

0€ OXEO0N € TOUG AVOPEG, O1 yuvaikeg og eva
TUNHA 1) O€ EVaV 0pYaAVIoHO, TOCO TIEPLOCOTEPES
elval n mBavotnteg eKONAWONC 0eEOVAAIKA
MaPARIACTIKWY CUUMEPLPOPWYV OE AUTOV.

Q¢ mapayovtag Kivduvou 0TO EpyAclako
nepBAAAoV eppavidetal kal n vnapén Kavovwy
yla TV €vOuon Twv epyadoievwy YUVALKWY, Ol
OTIO101 TIC UMOXPEWVOUV VA ATIOKAAUTITOUV TN
OL\OVETQ, TO 000G 1) Ta MOdA TOVC. ZVHPWVA
e Ta oToXela ™G €pevvag, mapoTl Ol KAvOveg
avtol elval oxXeTIKA OTIAVIOL 0TO EPYACIAKO
neplBaAiov ¢ EE (6%), ot yuvaikeg nov

TOUuG vpiloTavTal elvat ol Mo eXTEBEEVEG OE
0££0VAANIKA TAPEVOXANTIKEG OUUTIEPLPOPES
(52% amno avteg eixav vnootel TovAdxXIoTOV E€va
MEPLOTATIKO OEEI0TIKNG 1) 0€€OVAAIKTC Blag
0NV €pyacia Toug Katd TOUG MPONYOUHUEVOUC
12 pnvec). H umoxpewTIKY) Xprion TETOLoL £160uU¢
POUXWV TOTOBETEL TIC YuvaiKeg epyalOUEVES WC
OTEPEOTUTIIKA «AVTIKEIEVA TOBOLY, E10IKA OE XWPOUC
OTWC 1 €0TLAON KAl 0 TOUPLOHOC, OTOUG OTo{oug ot
181e¢ epxovTal og anevBelag enagr) Pe To Kowo.?

Ta epyaociakd meptBaAlovta e moAAoUS
£pYAZOUEVOUC KAl £pyalOUeVES veapng NAKIAG
Telvouv va epgaviouv vPNAOTEPA TOCOOTA
napevoxAnonc.”® Ta dtopa avtd eV €XOUV, WS
avtouvpyol TG 211, TV wpdTNTA oL Ba TOUQ
ETETPETIE VA CLVELONTOMOOOLV TIC CUVETIEIEG
NG CUUMEPLPOPAG TOUG, EVW WE BLATA CUXVA
dev dlabeTouv TNV autornemnoibnon nov Ba Toug
EMETPETIE VA ATTOKPOVOOLV TIC AVETBUUNTES
nMpooeyyloelg 1) va BAAOuUV 0pla O€ CUUTIEPLPOPES
Tov Bewpovv MapaBlacTikeg. TEAOG, TO

veapo TS NAKIAG Toug oLuvNBWCE TOUC N TIC
TomnoBeTel og BEoELC TEPLOPLOPEVNC e€ovaiag,
£PYAO1AKNG AOPAAELQC KAl OIKOVOULKNG dUVaung,
KOB10TWVTAC TOUC ETOL O EVAAWTOVS/-EC
AMEVAVTL OTIG MPOOTIABEIEG XELPAYWYNONC AT
HEYAAUTEPOUC 0€ NAKIA KAl O KATAELWHIEVOUC
OLVAOEAPOUG TOUG.

Y€ EMAYYEARATIKOUG XWPOUG, OTIOU CUYKEKPIHEVOL
gpyalopevol BewpouvTtal 1I51a1TEPWE «TTOAVTLLO
Yl TOUG €PY0OOTEG TOUG —TO OTEAEXOC

€ TIC VYNAEG MWAT)OELS, O CUVETAIPOC— M
droixnon unopel va epgavidetal anpobuun

VA QVTIHETWTIOEL TUXOV MAPEVOXANTIKT)
OLUMEPLPOPA TOUG, AAAA Kal ot 16101 va Bewpouv
OTL e€alpouvTal amnod TOUg TTEPLOPLOUOVE KAl TIG
OUVETIELEG TTIOU APOPOVV TA UTIOAOUTA AToua
OTOV XWPO epYaciag. ZTIC MEPUTTWOELC AUTEC, Ol
mBavoTNTEC VA MAPEVOXAT)O0VY, 01 EpyAlOUEVOL
avTol, ce€ouaAKA KATOa 1} KATOIOV CUVAOEAPO
1) VPLOTANEVO TOUG elval augnueveg .12

2.TOUC TIEPLOOOTEPOUG XWPOLG Epyactac
dlamoTwvovTal avicopporieg otov Baduo
e€ovoiag SrapopeTIKWV opddwv epyalopevwy
Kat 0tav avTeg evieivovtal anoteAovv
ONUAvVTIKO TapayovTa KivdUVou yla tThv
ekONAwon pawvopevwyv ZI1.1% XapaknploTika
napadetypata anoteAovv ol eTalpeieg pe
vPNAORaBua oTeAEXN Kal xapnAoBabuo
S10IKNTIKO MPOCWTIKO, TA £PYO0TACLA UE
MPOIOTAPEVOUG Kal aveldlkevuToug/-eQ
EPYATEG/-TPLEC, O OTPATOG K.ATL Ze TETOWA
neptBaAAovTa, Ta dToua mov Bplokovtal XaunAd
omv lepapxia (1dwaitepa étav avrikouv oe
HEIOVOTIKEC OUAOEG, EXOUV NETAVAOTEVTIKN
mpogAeuon K.ATL) etvat idlatteépwe evdAwTta otTnv
napevoxAnon kat S1o0talouv va katayyeihovv
TUXOV TIPORANUATIKEG CUUTIEPLPOPES, EVW TA
vPNAORabua oteAexn cuxva dev atobBavovTal OTl
deopevovTal ano MePLOPIoUOVE 0T CUUTEPLPOPA
Touc. Otav emnAgov, ol anokAloslg oto emninedo
egovotag €xouv Kat EREUAO xapakthpa (otTav,
TL.X., OTIWG oLuBaivel cuxVd, Ta AVWTEPA OTEAEXN
etvat kuplwe avdpec Kal Ta KatwTtepa Kupiwe
yuvaikeg) ta enineda ZIT avdvovtal akopa
nmeploooTEPO. 1%

100Jean Jaures Foundation and the Foundation for European Pro-
gressive Studies (2019). European Observatory..., 0.M.

Feldblum & Lipnic (2016). Select Task Force .., 0.T.
192570 1610.

103[lies, R., Hauserman, N., Schwochau, S. & Stibal, J. (2003). Re-
ported Incidence Rates of Work-related Sexual Harassment in
the United States: Using Meta-Analysis to Explain Reported Rate
Disparities. Personnel Psychology, 56: 607-631, text at: https://on-
linelibrary.wiley.com/doi/abs/10.1111/j.1744-6570.2003.tb00752.x

14Bond, M.A. (2014). Prevention of Sexism in Gullotta T. & Bloom,
M. (Eds.) (2014) Encyclopedia of Primary Prevention and Health
Promotion, Springer US




Y€ EMXEIPT)OELG KAl OPYAVIOUOUE OOV Ol
epyadouevol Kal o1 pyalOEVES £pXOVTAL OE
arevBelag Kxat CUCTNUATIKY EMAPT) UE TOUG
MeAATEG, KATA MPOCWIIO 1) LECW TEXVOAOVIKWV
eQapuoywv (m.X. Touplopoc & eotiaon, Onuooteg
unnpeoieg) 1y/kal n anodnuiwor) Toug e€aptdtal
dueoa anod v Kavoroinomn twv neAatwv (T.x.
PECW PUAOdWPNUIATWYV 1) TTpOUNBelwV), elval
avénueveg ol BavotnTEG Ta ATopa avtd va
avexBouv 1) va ano@uyouv va xatayysilouv

ia MPOoRANUATIKT) CURTEPLYOPA Yia AGYOUG
OWKOVOUKNG KAl EPYAOIAKNG AVAoPAAELQG.1%
AvTIOTOIX0, 0TOUC XWPEOUC AUTOUC EVOEXETAL KAl
n dtoiknon, cuveldnTa 1 acuveldnTa, va epPaviel
HEYAAVTEPN AVEKTIKOTNTA ATMEVAVTL OE TETOLEC
ovunEPLPOPES, avTl va napeuBailvel mpog 6peAog
TWV epyadoueEVWY TNG.

[TeploTaTKA 0€EOVAAIKTIC TTAPEVOXANONC elval
o mOavo va eKONAWBOLV O€ AMOPOVWIEVOUS
XWPOUG gpyactiag, Oou ot epyalouevol Kat

o1 epyalopevec SOUAEVOVV ATTOKOIHEVOL ATO
EVPUTEPEG OADEC KAl EXOVV TIEPLOPIOUEVEG
evkalpieg va ouvepyaotouv pe aAAoug (TLX.
UTIAAANAOL o€ vuxTePVT) BApdla, KauaplePeS

0€ AmouovwWHEVA dWHATLA, EpYAlOUEVEC O€
ATOUAKPUOHEVEC TITEPVYEC TNC emxeipnong).
YTIC MEPUTTWOELC AUTEC, 01 OpACTEG NS
MAPEVOXANONG £XOLV TILO EVKOAT POCHRAOT

oTa Buuata, kKal paAlota Xwpic —ouvnbwe—

™V napovoia papTupwv. % ITapdAAnAa, Ta
AMOKEVIPWHEVA gpyactard neptBallovta (Onwe
aAvoldeg eocTiatopiwy, KATAoTNUATA AIAVIKNIG
K.ATL), TTOU XapaxkInpiZovtal and meplopiopevn
pom emKOWVWVIiag PeTAgy TWV SlAPOPETIKWV
HOVAdWYV TOUC Kal TtEPLoplouEVT Aoyodoaoia 1) kat
EMUOPPWON TWV KATA TOTOUG MPOIOTAREVWV
Kal StevBuvtwy, propel va anoteAecovv eLPOPO
€0agpog yla TNV eKONAWON TMEPLOTATIKWV
0€EO0VAAIKTIC TTAPEVOXANONC ano vYnAoBabua
OTEAEXN IOV TAPAPEVOUV AVEEEAEYKTA T} IOV
aduvaTtoLV va O1axXelploTOVV AMOTEAECUATIKA
MPOPBANUATIKEG CUUTEPLPOPES EPYALOUEVWV.LY7

Y€ EpYAOLAKA TIEPIBAANOVTA OTIOU 1) KATAVAAWOT)
AAKOOA KATA TN O1dPKELA 1) APECWCE TIPLV KAl UETA TIC
wWPEC epyaociag Bewpeital pepog e dovAelde (elte
WC OLEVKOAUVTIKO TNC AAANAETIOpAONC TWV OuAdwV
elTe WC PECO YUXAYWYNONC KAl EVEPYOTIOINoNG
MEAATWYV), Ol EVKALPIEC Y1 TNV EKONAWON
MAPEVOXANTIKWYV CUHITEPLPOPWYV EIval TEPIOCOTEPES,
KABWE TO AAKOOA PEWVVEL TIC KOWVWVIKEC AVAOTOAES
Kal emopd apvnTKA oV eubukploia.l’®

To yevikOTEPO KAl OV eTIKpATel 0€ Jla
emxeipnon 1 evav opyaviopod o€ 0Xeon Pe
0€EOVAAIKT) TAPEVOXATON, ATTOTEAEL ONUAVTIKO
otowxelo mpoBAEWNC ya TNV €KTAON KAl TV
gvtaon pe v onola Ba exdnAwbei n 21T o€
avtv.'® Ot Hulin, Fitzgerald xat Drasgow™®
oploav Tpla oNPAvTIKA XAPAKTNPLOTIKA IOV
KAAALEPYOUV eva TEPIRAAAOV BIEUKOAVVTIKO

yla TNV napevoxAnon: n atobnon tou pitokov

Vld TIC AMOOEKTPLEG, EAV MAPATIOVEBOLV,

N EAAELYPT) TTOWVWYV Y1a TOUG OPACTEC KAl T
nemnoibnon ot Tuxov KatayyeAieg yia ZIT dev
AapBdavovtal ota coBapd.t AANEG £pELVEQ
ava@EPOUV AVTIOTOIXOUG MAPAYOVTEG OWC

N 0£EO0UAAIKOTOINUEVT CLUTEPLPOPA KAl

N AVTIKELIEVOTIOINOT TWV YUVAIKWVH?, TO
OPYQVWTIKO XAOG OV EKPPALETAL PECA ATIO

TNV anovotia MoAITIKwWV Kat dladikactwvs kat

N avtiAnyn o1t N 0€E0VAAIKT) TAPEVOXATON
anoteAet avandgevkta pepog (lowg akoua kat
araitnon) ¢ cuyKekpaevng douAeldc.™ O
MapdyovIeg auTol, EKTOC TOL OTL evBAPPUVOLV
KAl S1EVKOAUVOLV ATOHA OV EMIBLHOVV T) £XOUVV
TNV TAoN VA MapeVOXAOUV 0€EOVAAIKA GTOV XWPO
gpyaoctiag, Tautoxpova dlapop@wvouV avTiotolxa
TNV KOWVWVIKOTOINOT OAWV TWV £pYAlOIEVWV
KOl OTEAEXWV €0 OTOV XWPO gpyaciag.s
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2.4 Mi8ot yia tn oe§ovalikn mapevoyAnen

[Tapd TNV avadelEén tov Nnuatoc e
0€EO0VAAIKTIC APEVOXANONG Ta TeAevTala Xxpovia
d1EBVWC, LTIAPXOLV VB0 IOV TEPIRBAAAOLV TO
MPOBANUA KAl CUXVA CLVOOEVOLV TIC TIPOOTIABEIEC
KATavonong Kat S1axeiplonc Tov.

OvypuxoAoyot Lonsway xat Fitzgerald!® opti¢ouv
TOUG PUBOUC WG «OTACELG KAl TIEMO1OTOELG, IOV
elvay, oe YEVIKEC ypauueg E0QAAPEVEG, AAAA
eVpewWC d100edoUEVEC KAl ETIIOVEC, KAl Ol OTIOLEG
XPNOUOMOLoUVTAL Y1 VA S1IKAIOAOYTIO0LV TNV
avOPIKT) 0£EOVAAIKT) EMBETIKOTNTA EVAVTIOV TWV
VUVAIKWV». [Tpokettal, taAloTa, yia menodnoelg
01 OTTOlEC O1ATUTIWVOVTAL 1€ TPOTIO NXN PO,
aAvVanmapayovIal amno AToua, TOAITIOUIKOUG Kal
Beopkous popels kal anodekvvovtal 1diattepa
06eVapES AMeEVAVTL 0€ KOWVWVIKA Klvrjuata

KAl EVPVUTEPEC PLETAROAEC 0T vooTpoTria
HEUOVWUEVWYV ATOUWYV Kat OAOKANPpWV
KOWWVIWV. [T auTo KAl 0 OTOXEVUEVOC
EVTOTIIONOC KAl ) AVAOKEUT) TWV EMKPATECTEPWV
HUBWV KplveTal we 101aitepa onNuavTikn yia v
exmnatdevon yuvaikwy, avopwyv KAl CUOTNUATWY
oTNV avayvwplon, epunvela, mpoAnyn kat
AVTIIETWIION TWV MEPLOTATIKWY ZIT KAl TwV
OUVETMELWV TOUC.

H puBoAoyia yupw amod I 6eE0VANIKT)
MAPEVOXANON €XEL WG OTOXO KAl AMOTEAECUA!
a) va Jelwaoel Tn onuactia ny mv exktaon

TWV MEPLOTATIKWY, B) va S1KaloAoynoet
Bunatomnoinon, kat y) va vrtoBadbuioet T1g
ouveneleg I 2I1 yia T1¢ anodeKTPLES KAl TOUC
anodekteg TC.Y

[TapaAANAQ, ot cuvnBeoTEPOL HUBOL YUpW aTtod TN
2ITumopoLV va XwPLoToUV OE TECOEPLC VEVIKEQ
Katnyopieg, avtioTOXeC e eKEIVEG IOV €XOVV
Xpnolugonomneel yla v Katnyoptlomnoinon g
puBoAloyiag Tou Blacuov: a) H anodextpla/-

KTNC wevdetay, B) H anodexkTpla/o anodeEKTNG
exel v euBLVN, V) H oe€ovalikr) mapevoxAnon
elvalr otavio pawvouevo, kat 8) H oe€ovalikr)
MAPEVOXANOT OEV TIPOKAAEL ONUIAVTIKEC CUVETIEIEG
OTIC AMOOEKTPIEC KAl TOUC ATIOOEKTEG. 8

O1 KLPLOTEPOL A0 TOVC HVBOLVC auToLC etvat ot
e€ne:

‘Ol MEPIO0OTEPEG KATAYYEALEG Y1 0£E0VANIKN
TLAPEVOXANON MEPLEXOVV PEPATA 1) UTEPBOAEG,
oLVNBWG 1€ KATO0V AMWTEPO OTOXO Ao

™V nMAgVpa ™G yuvaikag. H Bswpia 611 o1
yuvaikeg xatayyeAAOLV Yevdwe MePIOTATIKA

0€EOVAAIKTIC TIAPEVOXANONG, TTPOKEIIEVOU Va
€KOIKNB0UV KATIO10V avWTEPO TOUC Y1a AOYOUC
EMAYYVEALATIKOUG 1) TPOOWTIIKOUG, 6ev Baci¢etal
o€ oTowXela, aAAd JOVO OTNV OTEPEOTUTIKT)
napadoxr) 0T o1 yuvaikeg Kavouv Ta navta

«yla va mdpouv To aipa Toug miowy». IV
MPAYHATIKOTNTA, KAl CLPPWVA UE oToXela ™T¢
AvoTpaAlavnc Emrponnc yia ta Avepwrmiva
AIKAIWUIATA, TO OO0 TO TWV KATAYYEALWWV TIOU
AMOOEIKVUETAL OTL OV VO TABOLV elval HOAIG 1,4%.1°

*H anodexktpra g ce§ovalkng napevoxAnong
«TO 1)OEAE» 1] «TO MPOKAAECE», AV KPIVEL
KAVEIG ano 1o VTUo10 1)/Kat T CUPNEpLpopd
mg¢. H arnoyn 6T pla yuvaika mov gopaet, yua
napadelyua, EPapuOoTA POPENATA, TO KAVEL
Vla vVa TPOOEAKVOEL TOUG AVOPEC Kal apa v
Ba empene va mpooBAAAeTal 6tav yivetal
avTikelpevo avermBuun NG MPOCOXNC 0TNV
epyaoia, £xel we 0TOX0 va peTakvAioel TNV
€uBLVN YA TNV MAPEVOXATTIKT) CUUTIEPLPOPA
amnoé TOV auTovpyo OTNV AMOdEKTPLA. ZTNV
MPAYUATIKOTNTA, O AVTOVPYOC elval mavta
LMEVBLVOC Yla TNV TTAPEVOXANON, AveEdpTNTa
aro TNV EueAvIon 1) TN CUUTEPLPOPA TNG
epyaldouevng. Avtiotowxa, bev evotabet oute
0 VB0C OTL N yuvaika «To 1)8gAe» eneldn) dev
AVTIOTABNKE APKETA OTNV APEVOXANON:

TO yeyovog ot pla anodextpla ZIT onaviwg
KATayyeAAEL eMioNuaA TO TEPLOTATIKO, APTIVEL
Kupilwe va dapavel duormoTia anevavtt

0TO OUCTNUA 1)/Kat OROC ya TNV acpaield
™G O0VAELAG NG, aAAd o€ kaula mepintwon
ouvvatveon ya I ovuneplpopa .t

usL onsway, K. A. & Fitzgerald, L. (1994). Rape Myths. Psychology of
Women Quarterly, 18: 133-164., ort. avae. Ubell R.M.L. (2018). Myths
and Misogyny: The Legal Response to Sexual Assault, Western

University, 8-9, text at: https:/irlib.uwo.ca/cgi/viewcontent.cgi?ar-

ticle=1005&context=mslp

WCrittenden, C.A. (2009). Examining Attitudes and Perceptions of
Sexual Harassment on a University Campus: What Role Do Myths
and Stereotypes Play? University of Tennessee, Chattanooga, 14,
text at: https:/scholar.utc.edu/cgi/viewcontent.cgi?article=1381&-
context=theses

usCrittenden (2009). Examining attitudes..,, 0.1

9Djversity Council Australia (2018). Myth Busting..., 0.1t.

120Crittenden (2009). Examining attitudes..., 6.1.

Aev KataAapBaivw T onpaivel “nporaiw”.
AV KAmolog BEAEL Va MAPEVOXATOEL,

Ba maoTtel anod to otdnnote. Mati to
VTUO1H0 NG KABe yuvaikag va sivat
Qgopu” yla 0EEOVAALKN TAPEVOXATION;
Mov @atvetat mapahoyo. AnAadn yati va
NV QOPAEg! J11a Yuvaika To POpeENa NG
K01 Va €XE1 KAl TO VIEKOATE NG Kal va
poBAtal unv Tnv Kortagel KAmoog ano
MAVW PEXPL KATW KAl Va MAEL va TG TNV
neoet; ANA ano v aAAn, Kat avto sival
TO XEIPOTEPO, UMOPW VA TO KATAAABW.
[ati p€oa oTa Xpovia, avtog o TPOMOoG
OUNIMEPLPOPAG EXEL YIVEL (PUOLOAOYIKOG
nA€ov. OnoTE OKEPTEDAL, VA UNV Byw
€101 €€w yati 8a Swow dikaiwpa otov
AaAAov va j1e XxouTtwoel. Eival koppatt
NG Kadnuepvotntdg pag. Kair viwbovpe
AoXnua yla auto. Agjle 0TOV €AVTO Pag va
Byw Twpa €101 EEW;

©a yvpiow 10 Bpadv 01O OMiTL 110V

av Byw £€w £1ot; Iati vidpxovv
YUVAIKEG MOV Y10K.

Aev yupiZouv noTeE.

A., 26 xpovwy,

gpyadopevn

O€ TOUPIOJO Kl

gotiaon»



*O1 yUVAiKEG AEVE «OX1» AKOPA KAl OTAV EVVOOUV
«vaw. H anoyn 0Tl 0ploUEVEC YUVAIKEG OTEAVOUV
avTIPATIKA unvupata (embvuiag/anwenong)
OTOUG AVOPEG TOU TEPIRAAAOVTOC TOUC amoTeAEL
€va aKkoua epyaleio evoxormnoinong Twv
anodexTPIWV ZI1, dratwvidel To 0TEPEOTUTIO OTL N
AEKTIKN avTiOTAOT TWV YUVAIKWYV SEV Xpe1aleTal
va AapBavetat coBapd Loy Kat napayvwpidet
TO YEYOVOG OTL T anwbnon gag avermBuun e
EPWTLKNG MPOOEYYLONG Umnopet va mapet
SlAPOPETIKEG NOPPEC YA OLAPOPETIKA AToua. 2!

*Elval ouyKeKpIHEVEG 01 YUVAIKEG IOV
napevoxAovvtal oe§ovalikd — av «dev divelg
dikalwpata» dev avTipeTwnielg teTola
npoBAnuata. O pvBog avTog cLVOEETAL OTEVA

e Tov pubo mept Blacuov mov unooTNPidel OTL
LOVO 01 «au@1BOAOU NBIKTIC», Ol «EAAPPOUVAANESY
T Ol «QUAPTWAES» yuvaikeg ylvovtal avtikeiuevo
eniBeong — eneldn, oe kamnolo Baduo, Touvg agidet
Ol €peuveg, WOTOOO, TEKUNPLWVOULV OTL N ZT1
XPNOEVEL WG EPYAAEIO CWPPOVIOPOV YUVAIKWV
OV TTAPEKKALVOUV amod TIC CUIRATIKES ATIOWELQ
yla To Tt onuatvel va eloat «<KaAn yvvaikar 1
«EEXVOUV TNV KOWWVIKT BE0T TOUG».1%?

*H oe€ovalikr) mapevoxAnon ivat (puoloAoyiKo
QaVOpEVO O0Tav avépeg Kal yuvaikeg epyalovral
padi. Ot andpelg mov VTovooUV OTL «AVOPEC
elvaw 1) 611 o1 Avdpeg dev pumopoLv va eAeyEOLV
TIG 0€E0VAAIKEC TOUC OPUECS, XWPI¢ woTOCO va
€X0UV KAKTN TpoBeon'?3, eAaX10TOTIOIOVV TNV
€VBUVN TWV AVTOVPYWV AAAd Kal TN onuacia
TWV MEPLOTATIKWY ZIT yla TIC anodeKTPIES Kal
TOUC AMOOEKTEC TOLC. [TEpav TOV OTL «CUYXWPED»
TNV KAKT) CUUMEPLPOPE OPIOPEVWV ATOIWV

Kal opidel 6T o1 yuvaikeg 6a mpemet va eivat
MPOETOIUACHUEVEG Y1 TO «AVATIOPEVKTOY, T
MPOCEYYLON UTIOTIIA CUVOALKA TO avOpiKoO (YUAO,
amodioovTAC TOV XApaKINPLOTIKA avevbuvotntag,
ac€Relag Kat embeTkOTNTAG.

*H og€ovaikn mapevoxAnon cuppaivel
omnavia, povo ano diectpappevoug avdpeg. H
(avtioTpoen and v napanavw) anoyn 0Tt Hovo
J1a gikpn vrto-opdda avopwy, e UMEPBOAIKEG
OPUEC, TAPEVOXAOVV 0€EOVAAIKA YUVAIKEC OTNV
epyaoia, cupRaAAel emionc oV KAAALEPYELQ
NG eVTUMIWONG OTL TOCO 1) CUXVOTNTA OCO KAl N
BapINTA TWV NeploTaATIKWYV 2T elval xapnAec.
TNV MPAayuatikotIa, Opwe, ol avtovpyot e
2IT pnopet va exouv onowadnmnote nAwia, UAO,
€6VIKOTNTA 1) 0€E0VAAIKO MPOCAVATOALOUO,
enayyeAua xat 6eon otnv 1epapxia.t?

*AUTO oV Bewpeital WG oeEOVAAIKY)
MAPEVOXAN 0N €ival cuvrBwg Jia amAn
nape&nynon. O pvBog avtdc meptAappBavet
ETIXELPTIATA OTIWCE TO OTL O AVTOUPYOG OEV

eixe okomo va mpooBAAEL TNV AMOOEKTPIA T

TOV AmodEK TN, OTIWE MioNg OTL OPLIOUEVEG
yuvaikeg eival umepRoAKA eVBIKTEG, EVW

dev Ba Bewpovoav TN CLPMEPLPOPA AU TN
MAPEVOXANTIKT) av dev eixav ennpeactet anod to
PEPWVIOTIKO Kivnua. Ot epeuveg anodeKvLouV
OTL o1 yuvaixkeg elval, 0to cUVOAO Toug, AlyoTEPO
AVEKTIKEG anevavtt otnv ZIT amnod Toug avopeg

— dpa n evatcbnota toug dev etvat kuplwe Bepa
XOAPAKTNPA 1) EpEBIORATWV.* EmnmpocBeta, Opwc,
000 €VKOAO Kal av elval va xapaktnpioouvue eva
0e€10TIKO aoTelo WG aBwo, o1 £peuveg delxvouv
OTL TETOLQ CLUXVA UIKPA TIEPLOTATIKA MTPOKAAOVLV
OUVETIEIEG AVTIOTOIXEC UE eKelveC OU TTPpOKAAEL
ja o axkpata epnelpia.t?® Tehog, Ta oe€lotka
OXOALa KAAALEPYOUV 110 KOUATOUPA TAPEVOXANONG
KAl «avolyouv TOV OpOH0» yid AAAEG, KATAPWPES
napaplioels.

20sman, S. (2004). Victim Resistance: Theory and Data on
Understanding Perceptions of Sexual Harassment. Sex Roles.
50:267-275, text at: https://www.researchgate.net/publica-
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standing_Perceptions_of_Sexual_Harassment

22Berdahl (2007). The Sexual Harassment of..., 0,m.

125Quinn, B.A. (2002). Sexual Harassment and Masculinity: The
Power and Meaning of “Girl Watching.” Gender & Society, 16(3):
386-402, text at: https://doi.org/10.1177/0891243202016003007

124FRA (2015), Violence..,, 6.1,

125Ellis, S., Barak, A. & Pinto, A. (2006). Moderating Effects of
Personal Cognitions on Experienced and Perceived Sexual Ha-
rassment of Women at the Workplace. Journal of Applied Social
Psychology, 21(16): 1320-1337, text at: https://www.researchgate.
net/publication/229518722_Moderating_Effects_of_Person-
al_Cognitions_on_Experienced_and_Perceived_Sexual_Ha-
rassment_of_Women_at_the_Workplace ; Lott, B. & Reilly, M., &
Howard, D. (1982). Sexual Assault and Harassment: A Campus
Community Case Study. Signs, 8(2): 296-319, text at: www.jstor.org/
stable/3173901

126S0jo, V. & Wood, R. & Genat, A. (2016). Harmful Workplace Expe-

riences and Women's Occupational Well-Being: A Meta-Analysis.
Psychology of Women Quarterly, 40(1): 10-40, text at: https:/jour-

nals.sagepub.com/doi/abs/10.1177/0361684315599346

*XTOVG avTtoupyoug dev afifel va kataotpagel

1 KaplEpa toug Kai 1 {wr Toug —€ival EVKOAO
va vnoBdaAel kaveig katayyeAia aAAd moAv
SUVOKOAO Va TNV AVTIKPOVOEL ZUXVA Ol YUVaiKeg
oL KatayyeAlouv ) ZIT katnyopouvTal yid Tig
OUVETIELEG TTOVU MTPOKAAECAV OTNV KApPlEPA 1) TN
W) TWV AVTOVPYWYV, Ol OTtolEC TTPORAAAOVTAL WG
axoua Kal KataoTpo@iked.?’ ITapayvwpiletal
£T01 T000 1 GuoKOAla mov avtipeTwnidovv ot
yuvaikeg 0tav ano@aci{ovv va katayyetAouvv
£va TIEPLOTATIKO 000 KAl Ol ONUAVTIKES
PYUXOAOYIKEC, CWUATIKEG KAl OIKOVOUIKEC (NULEQ
nov vpiotavTat ot idieg, 6Nwe anwAela epyaoctag,
KATABATYT Kal JEIWPEVN anodoon oTnv epyacta.

*H og€ovalikn mapevoxAnon cupBaivel navta
ano VYPnAd 10TAPEVOUG EPYATOIEVOUG TPOG dTojd
e xapnAotepn B€on. [TpdyuaTt Ta MEPLOTATIKA
0€E0VAALKTC TTAPEVOXANONG OLVOEOVTAL MAVTOTE
e ua duvauikn aviong e€ovoiag, wotoéoo N
egovota autn dev exmopeveTAl anapaitnTa

ano I 6€on Tov KABe atooL 0TNV lEepapxia

€VOC 0pyaviopoL 1 plag emuxeipnong. a mv
axkpiBelq, o1 epevvec?8 deixvouv OTL o1 avTovpPYyol
NG MAPEVOXANONG elval cuvnBwe cLVASEAPOL

) AKOUA KAl VPIOTAPEVOL TWV ATIOOEKTPLWY,
YEYOVOG TIOU ATOOEIKVUEL OTL TOAAEG (POPEC

N avicoTNTa 0INV 10XV AUTOUPYOU/AmodEKTN
oxeTi¢eTal Kuplwe Pe To YUAO TOU KABe aTouou

7] H€ AAAEC TTAPAPETPOUG OTIWC Ol CUVOECELC TOU
EVTOC 1) EKTOG TOU 0pyaviopov, N NAkia Tov K.a.1%°,

*H og€ovalikn mapevoxAnon otnv epyacia
TPOKUMTEL 110VO HETAEV OUVAEAPWV KAl 10VO
0TOV XWpPOo epyaciag. H oeEoualikr) napevoxAnon
propel va eUMAEKEL MEAATEC, MPOUNBEVTEC,
eMevOUTEC, AKOUIA KAl UTIOPT|PLOUG/-EG
epyalouevous/-q 1) EMOKENTEG oL Bplokovtal
V1a TTEPLOPLOPEVO POVO XPOVO GTOV XWPO TNG
emxeipnong. Mnopet, eniong, Ta neplotTaTika

Va TTPOKVTITOUV EVTOC T EKTOG TUTIKWV WPWV
epyaciac 1y akoua Kat EKTOG TOU 0PLOBETNHEVOU
XWpPov dovAelde — oe Ta&ldla, HETAKIVIOELG,
EMAYVEALATIKA YELHUATA 1) VUXTEPIVES ££000UC. 1
TG neputTwoelg 2IT ano neAdteg, unopet va etval
axoua mo SVOKOAO yla TIG ArodEKTPIEC 1) TOUC
amnodexTeG va avaidBouv dpdon, kabwe n apoBn
TOUC EVOEXOUEVWCE VA £€QPTATAL APECA AMO TNV
lKavormnoinon Twv avtovpywv. Ia mapadetyua,
OTOV XWPO TOU TOUPLOUOV, Jla epyalouevn prnopet
va 610 TACEL va KATayyeiAel KAMO10 MEPIOTATIKO,
av auTo onuaitvel 0T Ba Xaoet Ta GrAodwpnuata mg.

*Ta dtopa mPoxwpnHUEVNC NAKIAG, Ta AToud e
avannpia, KaBwge Katl Ta |n eAKVOTIKA dtopa
dev 6eéxovtal oe€ovalikn mapevoxAnon yati
dev eival oe€ovalika emBuunNTd. H 0e€0VaAKT
MapeEVOXANON OEV £XEL VA KAVEL € TNV
e€WTEPIKT) OUOPPLA 1) Be TN 0e€OVANIKT eTuBLpia.
Xpnowornoleital kupiwe yia va e€avaykaoet,
va TPOUOKPATNOEL Kal va eKpoPioel. Adyw ™G
€VAAWTNC BEONG TOLG, T ATola Ue avannpia
eltvatidraitepwe evdAwTa 0N 0EEOVAAIKT)
napevoxAnon otnv epyaocta.’®

2L onsway, K. & Cortina, L. & Magley, V. (2008). Sexual Harassment
Mythology: Definition, Conceptualization, and Measurement. Sex
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129Welsh (1999). Gender and Sexual..,, 0.1t
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*H npoAnyn ¢ 0€€0VAAIKNG TAPEVOXANONG
onuaivel EAAelyn xovjop 1 Aoyoxpioia.
Oplopevol avepwol BEwpPOLV OTL, 0TN
HeTa-#metoo €moxr), onoladnmnote abwa
aAANAemidpaon otn dovAEld unopet va
BewpnBel we 0e€OVAAIKT) TAPEVOXATON,

Kat 0Tt To va unv prnopet xaveic va to
dlaoxkeddoel, €0Tw Kat Alyo, otn dovAeld
KAVEL KaKO o€ 0Aovc/-e¢. H mpoAnywn ™g¢
2T, ouwce, dev oxetidetal pe ™ Aoyokpioian
TNV A0TUVOHEVON, AAAA UE TNV TpooTabela
Va EMKOWVWVOUE € TPOTO MOV Va MPOoAYEL
NV a0PAA€la Kal Tov 0eBA0P0 Y1a OAEG KAl
OAoug.'#?

*Av 6ev glpal eyw 1 AMOSEKTPIA T} O
anodeKTNG, 6ev €xw Aoyo va prnAextw. H
AvotpaAlavr) Emurporn yia ta AvBpwruva
Alkawuwpata avagepel 0t oto 40%
TOUVAAXIOTOV TWV MEPLOTATIKWV ZIT uTtapxet
€vac TovAaxiotov paptupac. ITap’ OAa avta,
OTNV MAELOVOTNTA TWV TEPUTTWOoEWV (69%),
TO ATOUO AUTO deV MAPEVERT YA va aAAAEEL
v e€eAEN ToL eploTaTIKOV. TToAAOL
nmapaTnENTES KAl mapatnpnIeLeG Anoevyouv
Va EPMAQKOUV AOYW VTPOTNG T) OROV,

evw AAAoL (Kuplwe avopeg) avnouxouv OTl
ot ouvadeA ot Toug Ba Toug KPIVouv we
HaABakovg, av To Kavouv. QoTO00, AUTA oY
MPOOoTEPVALE £lval AUTA OV AMOOEXOUACTE,
eVW av OWOoOLUE TO MapAdelya TNG Un
avoxXN G 0€ MapaBlaoTIKEG CUUMEPLPOPEC,
elvat moAv mBavo kat AAAOL va pag
akoAovBroouv. ANwOTE, 1 eunelpta, oty 2I1
Kat oe AAAa edlq, deixvel ot n napeuBaon
TWV TAPATNPNTWV UMopel va LELWOEL TIC
APVNTIKEC CUVETIELEC TNC TTAPEVOXANONC Kat
va TNV eploploet'®,

3. OL ENUTTWOELG TNG
o€EOUAALKNG TTAPEVOXANONG

3.1 Na Ti¢ epyaOPEeveS Kat TOUG
epyalopevoug

2TOV avTinoda Twv HUBWV Tov eppavi{ouvv

™ 0€€OVAAIKT) TAPEVOXANOT WE Alyo 1) Kat
KABOAOL ONUAVTIKT Via TNV LYELQ, CWHATIKT Kat
PUXIKT), KAl TNV EUNUEPLa TWV €pYACOUEVWY,
YUVAIKWV Kat avopwy, N BiRAoypagpia xel va
del€el MANBOC oTOXEIWV IOV TEKUNPLWVOULV TIQ
00BAPES APVNTIKEG CUVETIELEC (TL.X. CWUATIKEG,
PUXIKEG/OCLVAIOONIATIKEC, KOWVWVIKEC,
EMAYYEALATIKEG/OIKOVOUIKEC), TIOU TIPOKAAOVV
0l 0EE0VAAIKA TAPEVOXANTIKEG CUUTIEPLPOPES
V10 Ta ATOHA IOV TG BLVOLY, Aeca AAAA Kat
Eleoq.

Ta Bupata ™G 0eEOVAAIKTC TIAPEVOXANONG
enpavi¢ouv ouxva MAT80¢ CWHPATIKWY
npoBAnuaTwy, 1dlaitepa otTav ol eunepiec
™C ZIT anmAwvovTtal oTov Xpovo. Oplopeva
amno Ta CWHATIKA CUUTTTWHIATA IOV
AVaAPEPOVTAL CUXVA WG CUVETIEIEQ

£KBe0oNC 0 0EOVAAIKA TTAPEVOXANTIKES
OUUTEPLPOPEG elvat mMovokePAAOL, TOVOL
0TN PEON KAl 0TNV TTAATN, S1aTapaxeES VTIVOU,
MOVOl 0TO OTOUAXL KAl TOV AUXEVA, VPNAT
apTNELaKT) ieon, kapdlayyelakda npoRAnuata,
e€avTAnon, avénon 1 uetwon Bapoug, vavtia
Kal epeTot.*

2Djversity Council Australia (2018). Myth Busting..,, 0.1

B3Everyone’s business: Fourth national survey on sexual harassment in
Australian workplaces (2018) Australian Human Rights Commision, text
at: https://humanrights.gov.au/our-work/sex-discrimination/publica-
tions/everyones-business-fourth-national-survey-sexual

B4Feldblum & Lipnic (2016). Select Task Force .., 0.T.




ZUpwva Je TV naveuvpwnaikn) epevva tou FRAR ta Bupata 211
avapEPOLV, OE OXEON 1€ TO TIO 0OBAPO TIEPIOTATIKO MAPEVOXAT|ONG
IOV £€X0LV BLOEL cuvaloONIATA ONWC: BLHO (45%), EKVELPIONO
(41%) xar vtportr| (36%), pOR0 (29%), ayxog (14%) xal anwAela
avtonenoibnong (13%). ZTIC anodEKTPIES KAl TOUC ATMOOEKTES TNC
2IT pnopetl emiong va eppavicTouv MANB0C YUXIKWY MPOBANUATWY,
avAAoya Kat e TNV MPOocWTIKOTNTA KAl Ta Tponyovueva flwpatd
TOUCG.® ZuunTwuaTa ONMWGE: aAyXwoEele NaTapaxes, KATABAIYN

Kat Slatapaxr) HeETATpavatikol oTpec (PTSD)®, Bupodg, anwAela
autonenoibnong, cuvaloONUATIKY EAVTAN O, KPIOEIS TIAVIKO),
voTePla, mapavola, aveEeAEYKTO KAGUA 1 EKPNEELC Buno,
avagepovTal emavelnuueva ot BiAloypagptla.®

Oplopeva atopa oTpePOovVTal 0TO AAKOOA, TO KATVIOUQ, TG D1aTapaxes
MPOOANYNG TPOPTG, TA VAPKWTIKA, TA NPEUIOTIKA, AVTIKATABAUTTIKA
T) UTTVWTIKA XATA V1a VA AVTIHETWTioouV Ta mpoBArjuata mov

Touc TIPOoKaAet To 0TpeC.* TTapoTL Ta CLUMTWHATA TNE SlATAPAXTC
HETATPAVUATIKOV OTPEC CLVOEOVTAL CLUVTIBWGE 1€ Ta TIIo coBapd
MePLoTATIKA XIT (M.X. 0E0VAAKOG E€AVAYKACUOG KAl AveTBUUN TN
0£EO0VAAIKT) TIPOCOXT)), EVTOUTOLC Kal N enMavaAapBavouevn ekBeon oe
OUUTEPLPOPES PIKPOTEPNG £VTAONC (OEELOTIKT) EpYACIAKT) KOUATOUPA
KAl £QUAN TIAPEVOXANOT)) UTOPET va EMPEPEL ONUAVTIKEG APV TIKEQ
OUVETIELEC V1A TNV AnodeKTP1a. 40

134Feldblum & Lipnic (2016). Select Task Force ..., 0.1
BFRA/ European Union Agency for Fundamental Rights (2015). Violence against women..., 0.T.

136Stockdale, M. S. (Ed.). (1996). Women and Work: A Research and Policy Series, Vol. 5.Sex-
ual harassment in the Workplace: Perspectives, Frontiers, and Response Strategies. Sage
Publications, text at: https://doi.org/10.4135/9781483327280

’Richman, J.,, Rospenda, K., Nawyn, S., Flaherty, J., Fendrich, M., Drum, M. & Johnson, T.
(1999). Sexual Harassment and Generalized Workplace Abuse among University Em-
ployees: Prevalence and Mental Health Correlates. American journal of public health. 89:
358-63, text at: https://www.researchgate.net/publication/13213428_Sexual_harassment_
and_generalized_workplace_abuse_among_university_employees_Prevalence_and_
mental_health_correlates; Koss, M. (1990). The Women's Mental Health Research Agenda:
Violence against Women. American Psychologist, 45: 374-380, text at: https://www.scirp.
org/(S(351jmbntvnsjtlaadkposzje))/reference/ReferencesPapers.aspx?ReferencelD=395691

13Hoel, H. & Sparks K. & Cooper, C. L. (2001). The Cost of Violence/Stress..., 0.1.; Feldblum &
Lipnic (2016). Select Task Force .., 0.T.

1¥9Cortina, L.M. x& Breval, J.L. (2008). Sexual Harassment in Organizations: A Decade of Re-

search in Review. In J. Barling & C.L. Cooper (Eds.) The SAGE Handbook of Organizational
Behavior: Volume 1- Micro Approaches New York, NY: SAGE, 469-497.

140S0jo, V.E., Wood, R.E., & Genat, A.E. (2016). Harmful Workplace Experiences and Women's
Occupational Well-Being: A Meta-Analysis. Psychology of Women Quarterly, 40(1): 10-40,
text at: https://doi.org/10.1177/0361684315599346
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Ot yuvaixkeg telvouv va ava@epouv mo eVIoVeQ
APVNTIKEC CLVETIEIEG ATIO TIG EUTEIPLEG
MapeVOXANONG ov Blwvouy, elte eneldn ot
napaBidoelg nmov vplotavrtal etval cuvnoBwg

o coBapeg elte eneldn o1 avdpec Bpiokouvv

TG epnelpieg mov Buwvouv ot 1dlot OX1 TOCo
AMEANTIKEC KAl EMKIVOLVEG 000 EVOXANTIKEC !
Y€ TEPUTTWOELS, WOTOOO, OV 1) eunelpia g 211
etvat mo ooBapn, ot avdpeg telvouv va avtidpouv
IO APV TIKA art’ O,TL Ol YUVAIKEG, EVOEXOUEVWG
eneldn Buwvouy In doKlpacia avth we oTiyua Kat
WG EVLVOUXIONO, elTe MpoepxETAL ATTO AAAOV Avopa
elte ano yvvaika avtoupyo.'#?

EmumtA€ov, ol cuuyol Kat GUVTPOPOL TWV
Bupatwv Bluwvouv TV aAlayr o didbeon

KQl TN CUUTEPLPOPA TOUC XWPig va Eepouv

navta nowa etval n atrtia ™g. uxXvd, n eviaon

OV TIPOKAAEiTal 0ONYEL TIC OXECELC AVTEC O€
StdAvon.* EmumnpooBeta, ouppwva ge v epeuva
Touv FRA™, ave€aptnTa amnod To av yia yuvaika exel
BLWOEL KATIOL0 MEPLOTATIKO 21T, 0 pOROC YUpw amo
TO MPORANA avTod 0dnyel 10 3% TWV yuvalkwv
OTO VA AMOPEVYOLV VA HEVOUV LOVEG IE AVOPEQ
ouvvadeAPoUG 1 py0dOTEG TOUG.

Ta emavalapBavopeva neplotatika 2IT empepouvv
ONUAVTIKEC EMAYYEAIATIKEC KAl OLKOVOULKEC
ETUMTWOELS, KaBWGE unopet va ennpedcouvv
ONUAVTIKA TNV IKAVOTNTA TwV Bupdtwy va
EKTEAOUV MOAUTIAOKEC KAl EMKIVOUVEG €pyacieg —
OTAV AUTEC MEPIAAPPBAVOULV T XPTION TIOAVTIAOK WV
unxavnudatwy, elval mbavo va mpoKuypouv

peXpL KAl Bavatneopa atuxnuata. Axoua,

OUWC, KAl 0€ ATOPA OV EKTEAOUV TIO ATTAEG KAl
akivouveg epyacieg, N €kBeon o€ MAPEVOXANTIKEG
OVUTMEPLPOPEC CUXVA TIPOKAAEL «yvwolaxko
MEePLOTIAouO» Kat aduvapia cuykeEVTpwongs,
eMmoOPA apvnTIKAG 0NV eVBUKpLoia Katl I
OLVEPYATLKT TOUC d1dBeon kat 0dnyel oe yeVIKN
MTWOoN TNE 1IKAVOroinong mou avtAoLV ano v
epyaoia Toug Katl ¢ anédoong Toug o€ avmv/,

N orotla pnopel va 0dnynoel o€ CUOTACELC,
MEBaPXIKEC TAPEPPRACELG 1) AKOHA KAl armoAuon.
[Tpw cvpRel KATL TETOW0, TO OTPEG Kat 1) aduvapia
dlaxelplong ™G Katdotaong urnopet va odnynoouvv
10 1610 TO BUPa o€ Mapaiton ano mv epyacta Tou.
Kat oTig 600 MePUTTWOELS, TO ATOUO EVOEXETAL VA
BlwoEl MapaTeETAPEVA A0 TIATA avepylag, Ue
OAEC TIC APV TIKEG CUVETIELEC TTOV CUXVA ETIPEPOUV
AVTA: ATWAEL AVTOEKTIINONG, aloBnua evoxmng oe
OXEO0T € TNV KATAOTAoT), KaTABAWN Kat andyvwon).
2UXVv(, Ol yuvailKeg mov €Xouv napattnBel i
aroAvbet anod mv epyacia Toug Adyw KAmolag
eunepiac 2IT, €xouv TNV TAON VA KAVOLV ALTTOELS
yla 6E0€1G e XaunAOTEPO 1060, IKPOTEPO KVPOC
KAl TIEEPLOPLOUEVES ETIAYYEALATIKEG TIPOOTITIKES

O€ OXEOT) Je ekelvn Tou agnoav miow toug. H
TAOT AVTT) UTOPETL va EXEL WC AMOTEAEOUA KAl

TNV OPLOTIKT| AMOXWAENOT) TOUS Ao EMAYYEAUATA,
Ta ornota ot 1dleg Bewpolv AvOPOKPATOVHIEVA KAl
dpa o emKivéuva og 0XEOM e TNV EKOTAWON
0£€0VAAKA TAPABLACTIKWY CUHITIEQIPOPWIV.

Y€ KABe meplntwon, Ta Bvpata g 2IT evdexeTtal
VQ VOO TOVV 0OBAPEC OIKOVOUIKEC AMWAELEC,
elte AOyw aAAQYNC 0NV ENAYYEAUATIKT) TOUC
KatdoTaon eite Aoyw €00wWV Ttov oXeTidovTal ue
™ vouikn dtadikaoia g KatayyeAiag Toug alld
Kal TNV emOeivwon TG YUXIKNG KAl CWHATIKNG
Toug vyelag.“8

AN\WOTE, 0 POROC TIOL BULVOUV GUXVA O
AOOEKTPLEC TNC TIAPEVOXATONG OE OXEOT UE

TIC TIBAVEC OUVETIEIEC PG KaTayyeAiag Tov
TEPLOTATIKOV Ao MAELPAC TOUG dev elval mavta
apaouoc. Ano mv epevva e Emtpornnc Ioomtag
Kat AvBpwmivwv ATKAWPATWVH? TIOKUTTEL OTL
£pYQAlOUEVEG TIOU TPOXWPENOAV O€ AVaPOPA CUXVA
BpeBnKavV KATyopoupeVeG ot 1dleg yia To yeyovog,
AVAYKAOTNKAV VA LTTOOTOLV JeTakivnon og Ao
TUMA TOL OPYAVIOHUOU 1) TEPIBWELOTOBNKAY, UE
00BaPEC CUVETIELEC V1A TNV YUXIKT) KATACTAON T
axopa Kal TNV enayyeAaTIKn Toug aveEaptmota.

“INjelsen, M. & Einarsen, S. (2012). Outcomes of Exposure to Workplace Bullying: A Meta-analytic Review. Work & Stress. 26(4), text at:
https://www.researchgate.net/publication/263312489_Outcomes_of_exposure_to_workplace_bullying_A_meta-analytic_review

“42Hoel & Vartia (2018). Bullying and sexual harassment... 0.1.

“3Barling, J., Dekker, I. & Loughlin, C., Kelloway, K., Fullagar, Cl. & Johnson, D. (1996). Prediction and Replication of the Personal and Organi-
zational Consequences of Sexual Harassment. Journal of Managerial Psychology. 11: 4-25; Stockdale (Ed.) (1996). Women and work..., 0.1

MFRA/ European Union Agency for Fundamental Rights (2015). Violence against women..., 0.Tt.

Ol OUVEMELEG TNC EJJIEONG MAPEVOXANONG
A&loonueiwteg elval xal ol ouveneleg

V1a Ta AToua Mov MAPEVPIOKOVIAL WGC
LAPTUPEC O€ TEPLOTATIKA 21T oTOV

XWPO TNC epyaciag Toug, aAAd viwbouv
aduvvapia ry anpobupuia va dpdoouvv, wote
va vrtootnpiéovv 1o BLa TNC.

Ol pdptupeg, mapoTL dev elvat dueoa
LEVLOVVOL/-EC V1A TO YEYOVOC, EVOEXETAL
va Blwvouv evoxr) kat duopopla oe
OXEOM 1€ TNV MAPEVOXANON TTOL Blwvel

n anodextpla ™ 2I1 1 unopet va
atobavovtal ieon yla va emdeiouvv
avTlOTOIXN CUPTEPLPOPA ATIEVAVTL O€ TO
aduvapa peAn g opdadac Toug, WOoTeE va
vivouv anodextol/-£q.

ANWOTE Ol APVNTIKEG CUVETIEIEC TNC
0£EOVAAIKNG TIAPEVOXATIONG Y1a Ta
BVuATA -OWHUATIKEG, WUXOAOYIKEC,
OLKOVOLKEC KAl KOWWVIKEC- elval
Mapouoleg eite Ta dToua TNV VIECTNOAV
TNV Xapaktnpidovv we TeToq, eite OX1.1%
To @awvopevo auto voypappidetat

KAl Ao €PEVVEC OV LVTIooTNPidovv

OTL T AVEKTIKOTNTA TOV £0YACIAKOU
MEPIBAAAOVTOC AMEVAVTL 0T 0EEOVAAIKN
MAPEVOXANON KAl N EUEOT €KBEON

TWV €pYAOPEVWYV O€ AVTNV AMOTEAEL
IO EYKUPO OTOIXEL0 TIPORAEWNG
APVNTIKWV PYUXIKWYV CUVETIELWV ATl O,T1
ol 1dtec ot katayyeAiec oe€ovaliknc
MapeVOXANoNGe.

50Magley V.J., Hulin C.L,, Fitzgerald L.F. & DeNardo M. (1999). Outcomes of Self-labeling Sexual Harassment.
) o o ) Journal of Applied Psychology, 84(3): 390-402, text at: https://pubmed.ncbi.nlm.nih.gov/10380419/
“Barling et al. (1996). Prediction and replication..., 0.1.
) ) ) ) BiHulin et al. (1996). Organizational influences on sexual.., 6,m.
“6Hoel, H., Sparks K. & Cooper, C.L. (2001). The Cost of Violence/Stress at Work and the Benefits of a Violence/Stress-Free Working Envi-
ronment, Report Commissioned by the International Labour Organization, (ILO) Geneva, University of Manchester Institute of Science
and Technology, text at: https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/
wcms_108532.pdf

“Willness et al. (2007). A Meta-Analysis .., 0.T.

“8Hoel et al. (2001). The cost of violence/stress..., 0.1.




3.2 MNa 11 EMYELPAOELS KAl THV KOVWVia

Ol apVNTIKEC ETMMTTWOELG TNC 0EEOVAAIKNG
MaPEVOXANONG deV APOPOVV POVO Ta ATouq,
a@popovV, avarmo@EVKTA, Kat TIG OpAdes, Ta
TUNUATA, TIC ETXELPT)OELC KAl TOUG OPYAVIOUOUC
OTOUC OTotoue Ta atoua dpactnpilonolovvTal. H
eCAMAWON AUTN TWV APVNTIKWV CLUVETELWV 1ECA
OTIC OPYAVWOLAKEC OOUEG £XEL, UE TN 0€1pA NG,
ONUAVTIKO AVTIKTUTO KAl 0TO EVPUTEPO KOIWVWVIKO
OUVOAO, Katappinmtovtag €10l ToV pubo 0T 1 211
elval 1) unopet va napaueivel eva mpopAnua mov
QoA AMOKAEIOTIKA evav/ula epyodotn/-tpla

1 evav enayyeAuatiko kKAado. I'tvetat, Aounov,
OaYEG OTL ETUXELPT)OELG, OPYAVIOUOL KAl KOWVWVIES
Ba mpemnel va epyacTtouV CUOTNHATIKA Yla TNV
MPOANYT) KAl TNV AVTILETWITLON TOU PAVOHEVOU
™C ZIT, 0xX1 povo yla AOyoug NBIKOUG, KOWVWVIKTC
OUVOXT|C KAl S1Ka1tooUvN g, aAAd Kat yia AGyoug
e€olKOVOUNOoNG Kal BeEATioTng aglonoinong tTwv
MOPWYV MOV £XOLV 011 S1ABE0T) TOUC.

2TNV KOPUPT|) TWV OIKOVOPIKWYV CUVETELWYV y1d
10 eTXelpnon 1) evav opyaviouo Bpiokovtat
Ta KOOTN OV MPOKVTITOLV aro I daxeipion
TWV emionuwv KatayyeAlwV mov VTIORAAAOLV
01 epyalopevec/-o1 BLuATA MEPIOTATIKWY
MAPeEVOXANONC EVTIOC TNG epyaciag. Zmv
MeplMTWOoN Jac VOUIKNG avTinapdbeons otnv
orota eumAEKETAL KAl 0 €pyodOTNC, O XPOVOC,

N EVEPYELA KAl O1 TTOPOL OV DIOXETEVOVTAL OTN
VOUIKT) EKTIPOCWINOMN, TOLG S1aKAVOVIoUOoUG,
v ekbikaomn ¢ VdBeoNC 17/KAL TIQ
anodnuuwoelg etvat afloonuelwta: cLPPWVaA
e otowxela ¢ Auepikaviknc Emtponnc
Towv Evkaipiwv otnv AntaoxoAnon, To 2017 ot
eTalpelec mov evenAdknoav og teTolov eldoug
aywyecg KateBalav neptnov 46,3 ekatopuvpla
OoAdpla o€ anodNUIWoEeLS BLIATWY 0EEOVAAIKA
MAPEVOXANTIKWYV OUUTEPIPOPWVEZ,

Avtiotowxa, n ERC, cupBouvAevTikr) etaipeia

amno to Oxdwo Twv HITA, vrtohoyloe 6T

neon xatayyeAia yia ZIT mov KataAnyel o€
e€WOKAOTIKO dlakavoviouo otoxidel otnv
emxeipnon amno 75.000 doAdpla ewc 125.000
doAdpla, povo oe vouka €€oda. To KOGTOC

auTo dev ovuneptAaupavel ta e€oda Tov
S10KAVOVIoHOoU KAl TWV AModnNIIWoEWY, TNV
MTWOT) TNC MAPAYWYIKOTNTAC, TIC AMOVOIEC

Kat AAAEC ETUTTWOELG IOV e€eTddovTal
MAPAKATW. ZUVOAIK(E, T KOOTN auTd ekTipatar™
oTL ayyldav, Katd neco 0po, to 2017, ta 14
exatoppvpla doAdpla yia tTnv eTapeia — xwpic va
OLVUTIOAOYTIZETAL O€ AUTA 1) {NULA TTOU TIPOKVTITEL
aro TO MATyHQ 0Tn Grjun TOu OVORATOS TNG.

Onwc¢ avapepbnke Kal mapanavw, oTig
EMMTWOoELC TNG 2IT yla Toug/TIc epyalouevous/-
€G 0€ ATOUIKO eninedo, N Apeon 1 egueon
€kBeon o€ 0€EOVAANIKA TTAPEVOXAT TIKEC
OUUMEPLPOPEC PELWVEL TOV EVOOUC1ACUO,

MV a@ociwon Kat T dNuoupylkoTnTa TWV
UTAAATAWYV, Kat KaAAlepyel v anoyontevon,
TNV anoéoupon Kal TNV andabela, o0dnywvtag

£1ol oe adlapopla, ouxveEG anovoieg Kat
KaBLOTEPNOELG KAl HELWNIEVT) TAPAYWYLKOTNTA
ATOPWV Kal opadwv.'®* Ot ouverneleg e 21

yia TNV anodoon Twv epyalopevwy ylvovTal
enpavelc Non ano To Eexivnua g oXeomng
AMAaoXOANONGC: TN CLVEVTELEN ETMAOYVTG.
Epevva’® nou gywve oe 50 yuvaikeg €dg1&e 01U
exelveg mov dexovTav 0eCOVANKA POPTIOUEVEG
EPWTITNOELC KATA TN OLAPKELA NG OLUVEVTEVENG
aravtovoav pe Ayotepn evppadela, edivav
XAUNAOTEPNC MOLOTNTAC ATTAVTINOELG KAl EKAVAV
AlyOTEPEC EMEENYNUATIKEC EPWTINOELC OTOV/
OTNV OUVEVTEVKT)/-KTpla. Avtiotoxa, epguvas
MOV TPAYUATOMOMBNKE 0 €pYAlOUEVEG 0N
Blounxavia Tov TouplouoL otnv Kiva €de1ge

OTL N 0€E0VAAIKA TAPEVOXANTIKT] CUUTEPLPOPA
eMMpPeade apvnTIKA TNV MPOodPACTIKT)

anoédoot TOUC 0TNV EEUNNPETNOT MEAATWYV.

H anootactonoinon tTwv vmaAAnAwv anoé mv
epyaotia emnpeddel UOKA KAl TIC OlaMPOCWITIKEG
OXEOELC Kal TN ouvepyaoia avaueoa og dtoua
KAl OPAOES, LE apVvNTIKA AMOTEAECUATA V1A TN
AELTOVPYIKOTNTA NG ouvepyaoiag avtng. TeTowov
eldboug evtdoelg pnopouv eVKoAad va e€anAwbovv
KAl Va EMNPEACOLY, WG MAPAYovVTAC AyXoug,
OAOKANPO TOV 0pyaviouo, (NUwvovTac €TI0l Kat
NV MAPAYWYIKOTNTA ToV.1¥’

EmunmA€ov, og MePUMTWOELS EKONAWONC 0EEOVAAIKA
MAPEVOXANTIKWYV CUUTEPIPOPWYV OTO EMAYYEALATIKO
MEePIRAANOY, 01 pyalOEVEC Kal Ol EPYAOUEVEG
evoEXETAL Va aloBdAvovTal mPodouEVEG/-01 amo

i droiknon mov 6ev evoilapepPeTAl APKETA, WOTE
va mapeuRel yia va dwoel TEAOC 0T 0€E0VAAKA
MAPEVOXANTIKT] CURTEPLPOPA T) VA TIHWPTIOEL TOV
auTovPYO TNG.1%8 AuTtd Ta apvnTIKA cuvalconuata
AmMevVavTl 0TOV 0PYAVIOUO KAl 0TOV €pyod0Tn oUXVA
0dnyoLV Og anmwAELd XpOVOU Kal MTWOT) ToU NBKoV,
KOBWGE Ta Atoua, Aueoa 1) EPPECa EUMAEKOUEVQ,
AVAAWVOVTAl 0€ CLINTNOELG KAl KOUTOOUTMOALA T
apxidouv va avadntouv aAAoU TNV EMAYYEALATIK
Kavotoinon nmou MAeov Toug Aetmet®. Zuppwva

e epevva Twv Gutek & Koss™, mepinov eva ota
€K AToPA MOV avaPEPOLV OTL XOVV dexTel
0€E0VAALKT) TAPEVOXANOT), ATTOXWENOAV ATo TNV
etalpela ov onola epydovtav e€attiac g
eunelplac avtng. AvtioToxa, ano epgvva Twv La-
band & Lentz® gpavnke 011 yuvaikeg O1knyopot mou
eixav dextel 0€€0VAAIKT) MAPEVOXANON €lTE Ao
avwTePOUS elTe Ao OIOAOYOUC TOUG OUVADEAPOUCG,
elxav meploooTEPES TBAVOTNTEG VA PUYOUV

amno In 60VAELd TOUG peoa og GUOo Xpovia amnod To
MEPLOTATIKO.

H dtappon| epyadop€vwyv AT TTEL KAl OIKOVOUILKA
NV emuxeipnon, peoa ano ¢ avEnNUEVES AvVAYKEQ
dlapnuong, ETMAOYTIC TTPOCWTIIKOV, EKTIAIOEVONG
K.ATL AAQ Kat T {nuid ov veiotatal n epyodoTIKn
mNG¢ e1KOVa.®2 Zuppwva pe epgvva touv 2008 yia
v enidpaon ¢ ZIT otV epyodOTIKT) EIKOVA

plag pépKag KatavaAwTIKWV MPolovTwY, 1) yVwon
TWV UTTIOYNPLWV EPYALOPEVWV YA TETOL0V £{60UG
MEPLOTATIKA 0NV €TAlpeia emedpace apvnTIKA 0TNV
MPOBEOT) TOUG va SEXTOLV Ula BEON 0€ AUTNV.

152Fe]ldblum & Lipnic (2016). Select Task Force .., 0.1.
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treatment

157Feldblum & Lipnic (2016). Select Task Force ..., 6.1

1%8Cela, A. (2015). Sexual Harassment at Work: A European Experience,
Albanian Power Corporation, text at: http:/iipccl.org/wp-content/up-
loads/2015/03/Ajbals-80-91.pdf

159Barling et al. (1996). Prediction and replication..., 0.1.

1%0Gutek, B. A., & Koss, M. P. (1993). Effects of sexual harassment on
women and organizations. Occupational medicine (Philadelphia, Pa.),
8(4), 807-819, text at: https://arizona.pure.elsevier.com/en/publications/
effects-of-sexual-harassment-on-women-and-organizations

L aband, D., & Lentz, B. (1998). The Effects of Sexual Harassment on
Job Satisfaction, Earnings, and Turnover among Female Lawyers.
Industrial and Labor Relations Review, 51(4): 594-607, text at: https:/
www.jstor.org/stable/2525010?seq=1

B2Herbert, C. & ILO (1999). Preventing Sexual Harassment at Work.
International Labour Office. Geneva, 25-27.

183Gjerra, J., Compton, N. & Frias-Gutierrez, K. (2008). Brand Re-
sponse-Effects of Perceived Sexual Harassment in the Workplace.
Journal of Business and Management. 14: 175-197, text at: https:/www.
researchgate.net/publication/258209691_Brand_Response-Effects_of_
Perceived_Sexual_Harassment_in_the_Workplace

164Hoel et al. (2001). The cost of violence/stress..., .M.

Ol EMMTWOELG Y1d TO GUVOAO
Y€ 10 XWPA UE EKTETAPEVO
ONuoOo10 cVLOTNUA VYELAG, OTIWC
n EAANGSQ, T 1aTPIKA KOO
MOV MPOKUMTOLV Ao TNV
AVTILETWITON TWV CWUATIKWY

KAl YUXOOoUVAIoONUATIKWYV
MPOBANUATWY TWV BuudTwV
>IT (voonAetia, paxkpoxpovia
Beparelia, k.A.) pnopel va
emBapUVOLV OT)HAVTIKA TOV
KOATIKO TIPOUTTOAOY1oH0. 164
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1. Oeouko mAaiolo Kat
VOMOOETIKEG TPWTOPBOUAILEG

1.1.H mpootacia arno ) Bia kat ™
oeovaliki mapevoyAnon oc d1edvi) vopika
Keipeva

O £pyaclakoc XWPOocS CLVIOTA £€va ano Ta
nepBAAAOvVTa oTa ottola o1 epyalopueveg
avTIHETWTIoVV S1E6VWG Kal SlaxXpovika
TIOAAATAEC dlakpioelg, eV TO YeYOVOG OTL
elval yuvaikeg pe TauTtoTiKd XapaKTNPloTIKA
nov dlacTavpwvovTar® (r.x. nAia,
0€E0VAAIKOC TTPOCAVATOAMONOG, EKMALOEVTIKO
emninedo, Epyactaxr) KaTaoTaomn K.ATL)
arnoteAel TV KVp1a Baon Twv dakpioewv

oe nedla, onwg ot apoBeg, n duvatomTa
EMAYVEALATIKNG €EEAIENG K.A. Zelpd
TMPWTOROVALWYV KAl EPYACLWV O€ O1EBVEC
eninedo exel otadlakd odnynoet oV
aAvayvwplon TG 0€EOVAALKTC TTAPEVOXATIONG
(ZTT) Katd TWV YUVAIKWY OTOV XWPO TNG
epyaoiag wg anayopevuevVn Hopen ERPUANG
d1dkplong, n omola avadnTd uia Voulkr Baon
EMAPKWG OPLOUEVT KAl 0APT), MPOKEIEVOL Va
anodwaoel € OAEC TIC OIKEIEC CUUTIEPLPOPES
™ d€ovoa anagia kat va Tic avayvwpioet we
napapiaon BepeAlwdwWV SIKAIWPATWYV.

'HéN and 1o 1998, 01N ALK pLEN TS

AeBvouc Opydvwong Epyaciag (AOE) yua

TG OspeAlwdelg Apxeg Kal Ta Alkatwuata
otV Epyacia’®®, n 106t ta kat n anayopeuon
Twv dlakploewv avayvwpiomrav wg
{NTNUATA KEVTPIKTC onuaciag. ZTi¢

apXecg TNG Mpw™NG dexaetiag tov 2000,
napatnEnBnKe CLOTNUATIKOTEPT) PooTtabela
va dlepeuvnBoLY, va Kataypa@ouv Kat

va MepIAN@BoLV og evav GUYXPOVO

0OPLOJO OAEG O1 HOPYEC Kat Ta €101 TwV
MAPEVOXANTIKWY CUUTEPLPOPWYV OTNV
epyaoia, pe ™ 0e€0VAAIKT) TAPEVOXANON Va
Katexel npoeexovoa Beomn. O Opyaviouoc
Hvwpévwy EBvwv (OHE)®” xai ) AOE, pe
owpela puBuioewv nmov dikaiov (cvoTdoelg,
nopiopata, oxoAlq, eKBECELC K.A.) anedwoav
Oa@ECTEPO TEPLEXOUEVO 0TV EVVOld

™G 2T CUYKPLTIKA € Ta ponyovpeEvVa
XpOvla, ToviZovTtag mapdAANAa TNV avaykn
yia I dnuiovpyla vewv eEEIOIKEVIEVWV
opyavwv (EMTpomneg, VOUOBETIKA HETPA
K.ATL) IOV 6a CUCTNUATOMOWCOUV TNV
Mpoomnddela va mpooTatevbovv ot yuvaikeg
Kat va dnuioupynBouv ac@aAr) Epyactaka
MEePIRBAANOVTA EVTOC TWV OMoiwv Ba Umopovv

Va QVanTUooOovVTAl SIXWCE MPOCKOUUATA.

ATIO AUTEC TIC TTPOOTIABELES, WG TTAPEVOXANON)
OTOV £PYACLIAKO XWPEO BewpnBnKe —Kal
ouvexiZel va Bewpeltal— n dlapopeworn evog
EMOPAAOUG KAl £XBPIKOU TEPIBAAANOVTOC
HEOW ATPEMWYV KAl AVAPHOOTWYV
OUUTEPLPOPWYV (XPT)OM AEKTIKWV KAl In
AEKTIKWV PECWV) IOV EVAOYA AVAPEVETAL
oTL duvavTal va MPOKAAECOLV 1) BewpouvTal
IKAVEC VA TIPOKAAECOLV BAARN, TPOCROAN N
Tanelvwon otnv anodeKTpld Toue.® Otav ot
OUUMEPLPOPES AVTEC ATIOKTOVV 0EEOVAANIKO
XOAPAKTINEA T)/Kal 0€EOVAAIKEC TIPOEKTAOCELG,
TOTE N MAPEVOXANON Bewpeital 0eEOVAAIKT).
H exdnAwor) Toug unopet va ytvetat ano
avopes ouvadeAPOLG NG (01a¢ 1) KATWTEPNG
Babuidac, evw 0TaAV KatevBuveTAl AMO
MPOOWTIO IOV BploKETAl LYNAOTEPA OTNV
lepapxia mpog verotapevn epyalouevn

TOTE, oLVNBWC yiveTal yla va odnynoel otnv
anodoom oe€OVAALKTC XAPNG. ZTNV TeAevutala
auTn nepintwon, n katdaxpnon e€ovotac
aroteAel pla aKoOPa VOUIKA evolapepovoa
TTUXT) NG €V AOYW CUUTEPIPOPAG.

185Sheppard, C. (2011). Multiple Discrimination in the World of
Work, ILO Working Paper, 3-4.

166]LO (1998). Declaration of Fundamental Principles and
Rights at Work, text at: https://www.ilo.org/declaration/the-
declaration/textdeclaration/lang--en/index.htm

7B\, evoelkTIKA: UN Secretary-General's bulletin (2008).
Prohibition of Discrimination, Harassment, Including Sexual
Harassment, and Abuse of Authority, (ST/SGB/2008/5), text at:
https://unctad.org/en/Docs/ST_sgb2008d5_en.pdf

18Mia evola@Epovoa MEPIMTWOT) KATA TNV Omoia ol 1oXuplopol
™G epyalopevng nept I dev anodeixBnkav aAnbeig, aAld
oUTE H1aYEVOTNKAY, EVW TAVTOXPOVA KATOLEG CULMEPLPOPES
TOV APECOV MPOIOTAREVOU TNG KATNYOPLOTOBNKAV WG

II1 e€etaletar otv: ILO Administrative Tribunal, Judg-

ment (2012) No. 3142, 113th Session, octnv omnoia n evayovoa
KATNYYEIAE TN PN avavewon ¢ oLPPBAoTg TG, text at: https://
www.ilo.org/dyn/triblex/triblexmain.fullText?p_lang=en&p_
judgment_no=3142&p_language_code=EN




H npoavapepbeioa kaboptoTikr) mapaywyrn Ketuevwy ano to 2000
otnpixBnke oe onuavTika Keljieva npootaciag avBpwmivwy SlkalwudaTtwy,
KABWC Kal o€ EVEPYELEC TIOL AVAYVWELoav pNTd TNV dcknon Bilag kat

TN 0€E0VAAIKT) TAPEVOXANOT) OTOV XWPO TNG epyaciac we napaBiaon
BepeAlwdwV SIKAWPATWY, TEPA ATTO ATIAYOPEVIEVT) LOPPT) SIAKPIONG.
KaBwce n Bla xat n mapevoxAnon otnv epyacia elvat moAv mbavo va
TEPVOVTAL PE AAAEG HopPeC dlakpioewv Mov oxeTidovTal pe TG TIOANATIAEQ
TAVTOTNTEG TWV YUVAKWYV (TL.X. UETAVAOTEUTIKO Po®iA, avannpieg,
0€E0VAAIKOC TTPOCAVATOAIONOG K.A.), 1) SiaBepaTikoTNTa® 600V APopd TNV
MAPEXOUEVT TIPOOTACTA EMTUYXAVETAL 1ECW TNC ETKANONG MEPLOCOTEPWV
TOU £VOG VOIIKWYV KEIPEVWYV. ZUVOTITIKA KAl EVOSIKTIKE, pUBHIOELG UTIAPXOVY
OTa MapaKATw d1ebvN Kelpeva:

1. OlkovpeviKY) AlaknpuEn yia ta AvBpwriva Alkaiwuata (1948)17°

2. AMleBveg ZUpnpwvo yia Ta Atoutkd kat IToAttikd Alkawwpata (1966)17
3. Alebveg ZUpewvo yia ta Owkovoulkd, Kowvwvikd kat Mop@wTikda
Alkawwuata (1966)17

4. AteBvnc Zuppaon ya v Katdpynon kaBe Mop@n ¢ PUAETIKWV
Alakploewv (1966)'7

5. Z0ppaon ya v EEaAetpn OAWV Twv pop@wv dlakploewv Katd Twv
yuvalkwv (1979)14

6. AleBvnc ZVuBaon ya v Ipootacia Twv SIKAIWHPATWY OAWV TWV
MetavaoTwv Epyatwv kal Twv MeAwv Twv Owkoyevelwv toug (1990)'7°
7. Z0pBaon yla v npootacia Twv avipwnwyv e avannpieg (2006)7°.

OAa ta mapandvw neptAapBavouy SlaTdEelg IOV KATOXUPWVOUV TO
dikaiwpa onv aglonpenn dtaBlwon pakpla anod kabe €l6ovg epnoddia mov
duoxepaivouv TNV avanTugn NS MPOCWITIKOTNTAC KAl TN YEVIKOTEPT €EEAIEN
TOU ATOPOV, KaBWE Kal S1aTdEELC yia TNV anayopeuon Twv dlakploewv Kat

TNV MpooTtacia Twv yuvatkwyv anod I Bla.
%9Bourgeois, T, Jain-Link, P. & Taylor Kennedy J. (2019). Ending Harassment at Work Requires an
Intersectional Approach, Harvard Business Review, text at: https://hbr.org/2019/04/ending-harass-

ment-at-work-requires-an-intersectional-approach
170BA. oxeTikd: https://www.ohchr.org/EN/UDHR/Pages/Language.aspx?LangID=grk

MOnwg KupwOnKe e tov N. 2462/1997 «KUpwor Tou AleBvoUg SURPWVOL Yid TA ATOHIKA KAl TOAITIKA
dikawwpata, tov IpoaipeTikov IIpwToKOANOV 6T0 ALEBVEG ZUIPWVO Yid TA ATOPIKA KAl TTOAITIKA
dikawwpata kat tov Aeutepov IpoaipeTikoU IIpwToKOAAOV 010 AlEBVEG ZUPPWVO Y1d TA ATOPIKA Kat
TOALTIKA H1KA1WIATA GXETIKOU JE TNV KATAPYNON TNG TOWNG TOv Bavatovuy, text at: https://www.ref-
world.org/cgi-bin/texis/vtx/rwmain/opendocpdf.pdf?reldoc=y&docid=4bd686e52

20nwg Kupwonke e tov N. 1532/1985: KUpwon tov AteBvoug Sup@wvou ya ta Otkovopikd, Kowwwvikd
Kat MoppwTtikd Atkawwpata, text at: https://www.refworld.org/cgi-bin/texis/vtx/rwmain/opendocpdf.
pdf?reldoc=y&docid=4bd686b92

30nwg Kupwonke 11 To NopoBeTiko Atataypa 494 g 24 Maptiou/3 Anpthiov 1970: «Ilepi KUpWOEWS
g ev N. Yopxn vroypageiong v 7nv Maptiov 1966 AteBvoug Zuppdoewg Iepi Katapyroewg Kade
Mopepng duleTikwv Alakpioewv, text at: https://www.refworld.org/cgi-bin/texis/vtx/rwmain/open-
docpdf.pdf?reldoc=y&docid=4c2aff2b2

70nwg KupwBnke pe tov N 1342 g 1/1 Anpthiov 1983: «KVpwon g ZvpBaong twv Hvwpévwy EBvwv
yia v E€aheryn O wv Twv Moppwv Alakpicewv Katd twv I'uvatkwvy, text at: https:/www.unhcr.org/
cy/wp-content/uploads/sites/41/2018/04/Conventions_Women.pdf?fbclid=IwAR1I0Z{LesBJS8QED06zHY-
Jibt4Z1yquzc7I5WTPisxjlxq80C0YgLNP22Kg

15BN, oxeTkA: https://www.refworld.org/cgi-bin/texis/vtx/rwmain/opendocpdf.pdf?reldoc=y&do-
cid=4c0£3b9d9

70nwg Kupwonke e tov N. 4074/2012 «KUpwon ¢ ZUpPaAcng yia ta AIKauwpata Twv ATopwy ue
Avannpieg kat Tov ITpoalpeTikov [TIpwToKOANOL 0N ZUPRACT Yid Ta AIKAIWHATA TWV ATONWY e
Avannpiegy, text at: https://www.refworld.org/cgi-bin/texis/vtx/rwmain/opendocpdf.pdf?reldoc=y&do-
cid=50fe63392

1.1.1 H dpaon tov Opyavicpov Hvwpévwv
EOvwv (OHE)

Y10 ovoua tov OHE, 1 Movada ywa v
Ioomnta Twv ®VAWV Kal TRV Evouvapwon

Twv MNvaikwv (UN Women)"” ka1 Emtttpon)
yia v E€aleyn twv Alakpioewv Katd Twv
Tuvaikwv (UN CEDAW Committee)”®—emomntiko
OpYyavo QapHoyTG TG oKelag Zuppaong—
arnoTeAoLV Ta SVO PeYAAa Opyava oIV
MPOOTACIa TWV SIKAWHIATWY TWV YUVAIKWV
dlebvwe. Znuelo avagopdg xat yia TG dvo
elvai n Atebvng Zoppaon yla v E€aleyn
OAWV TWV POPPWV SlaKpioEwWV KATA TWV
YUVAIKWV Tov 1979, kabwg Bdoet Touv apBpou 11
oplZetal OTL «Ta CLPPRAANOHEVA KPATN TIPETEL
va AdBouv 6Aa Ta KATAAANAA HETPA Y1d TV
e€dAenpn TWV dlakploewV KATA TWV YUVAIKWV
OTOV €PYQAC1AKO TOUEA TPOKEIEVOL Va
e€aopaAioovy, oTn Bdon G 100 Tag NeTagy
avopWV Kal YUVAlKWY, Ta tdla dikatwuatay.

Ol puBuioelc ™G Z0uPRaoNG ExXoVV EEIOIKEVTEL
aro oe1pd ['EViKwv ZuoTdoewv,” ol omnoleg,
EVW OEV EXOLV VOUIKA OECHEVTIKTY) 10XV,
anooa@nviZouv Kal mapeXouV anapaitnTeg
00nyleg POG Ta KPATN Ya TV opbr epapuoym
¢ Zuppaong. H e€alenpn e Rlag xata twv
VUVAKWYV EXEL ATIOTEAECEL LEXPL OYUEPA TO
avTikeipevo Tplwv Ir'eEVIKWV ZVoTACEWY, TNV LT
aptBpov 12 (1989)'°, nv 19 (1992)¢' xar v 35
(2017).12 TThio ouykekpeva, n Frevikn Zvotaon
12 avadekviel ) Bla KaTd TwV YUVAIKWV

O€ 10 AUTOTEAT) TTEPLOXT) EVOLAPEPOVTOG Ya
Vv Emtporn), evw cuyKekpluevonoleital To

1992 amo m l'evikn) Zvotaon 19 pe v onola
N 2IT oTov XWPo NG epyactiac avayvwpidetat
PNTA W¢ Ja popeT) Blag, n omota neploptlet
TIC SLVATOTNTEC £EEAIENG TWV YUVAIKWV

0Ta EpYAclaKd mepBaAlovTa ota omnola
ekdnAwvetat (apBpo 11). Eikool mevte xpovia
apyotepq, To 2017, n levikn Zvotaon 35
EMKA1POMOINOE Ta O0A TIPOEPRAETE 1) ZVOTAON
19 pe eppaon oV avaykn yua v emitevén
TNC OVOLAOTIKTC 100TNTAG: «N 100N TA 0TV
epyaoia anoduvapwvetat copapd 6Tav ot
YUVAIKEG UTIOKEWVTAL OE HOPPES ENPUANG
Blag, onwe N 0eEOVANIKT) TTAPEVOXANON OTOV
£pYA01aKO XWpo». H Zvotaon 35 tavtomnotet
TOUG XWPOUC OTOUG OMotoug evoexeTal va
eKONAWBOUV Blaleg CLUTEPIPOPES UE ENPUAO
MPOOMUO, AvapePOVTag OTL auTol pnopet va
AVNKOLV TOOO0 OTNV IOIWTIKT) 000 KAl 0N
dnuoola opaipa kat va exteivovtal e OAOUG
TOUG TOUEIG TNC OIKOVOUIKT)C, KOWWVIKTG,
TOAITIKTIC CWN|G.183

2TaBpo otc diebveic mpoondabeleg
KATATOAEPNONG TG Blag Kat OAWV TwV HOPPUIV
dlakploewv KAta TwV YUVAIKWYV anoTeAel To
1993, To €T0OC peTA anod T dnuocievon Mg
[eviknc Zvotaong 12. Ekelvn ) Xpovid, pe m
Awaknpuén yia mv E€aAetyn ¢ Biag katd twv
Tuvaitkwv,** o OHE edpaiwoe gvav eupl Kat
OLUMEPIANTITIKO TTAQIC10 y1a TOV 0plopo™® me
Blac xatd Twv yuvatkwv.#

77BN, oX€TIKA: https:/www.unwomen.org/en/about-us/about-un-women

78BN\, oXeTIKA: https:/www.ohchr.org/en/hrbodies/cedaw/pages/cedawindex.aspx

79Tia ToV MAT|PT KATAAOYO TwV SuoTAcewy, BA. oxXeTikd: https://www.ohchr.org/EN/HRBodies/CEDAW/Pages/Recommendations.aspx

180UN CEDAW Committee (1989). General Recommendation No. 12, Violence against Women, text at: https:/tbinternet.ohchr.org/Treaties/

CEDAW/Shared%20Documents/1_Global/INT_CEDAW_GEC_5831_E.pdf.

BIUN CEDAW Committee (1992). General Recommendation No.19, Violence against Women, text at: https:/tbinternet.ohchr.org/_layouts/15/
treatybodyexternal/Download.aspx?symbolno=INT/CEDAW/GEC/3731&Lang=en

122N CEDAW Committee (2017). General Recommendation No. 35 on Gender-Based Violence against Women, updating General Rec-
ommendation No. 19, text at: https:/tbinternet.ohchr.org/_layouts/15/treatybodyexternal/Download.aspx?symbolno=CEDAW/C/

GC/35&Lang=en

1830 gupUG CUPMEPIANTITIKOG 0PIONOC TNG BlAg KATA TWV YUVAIKWY 10XVEL IEXPL ONIEPA KA1 UMOKELTAL GTIC AMAPAITNTEG EMIKALPOTMOINOELG.

184United Nations General Assembly (1993). Declaration on the Elimination of Violence against Women, text at: https:/www.ohchr.org/en/

professionalinterest/pages/violenceagainstwomen.aspx

185310V VEO AUTO 0PLOJ0 YIVOTAV Y1d TPWTN Yopd AOYog yia Tn Bla TNV O1IKOYEVELQ, GTNV KOWOTNTA, KAl OTIG MApABLACELS OV YivovTal
WG AMOTEAEDA MPAEEWY 1) TAPAAEIWEWY TWV KPATWY WG TIG TPELG BACIKEG MEPLOXEG OTIG OMOieg evToMiZeTal N Bl KATA TWV YUVALKWY
S1euKpViZovTag OTL PMopEl va €ival CWHATLKY), 6EE0VAAIKT T)/KAl YUXOAOYIKT).

1BTI€pa amo Tov oplopo NG Blag Katd Twv yuvaikwy, o OHE cuvéBaAe Amo@aoloTIKA 0T GUAAOYT) OTATICTIKWY KAl AOIMWYV CTOIXEIWV y1a T
HETPNOT TOV PAIVOPEVOL avd Tov Koopo. AEiZel va avagepBel mwg 1 avaykn cUANOYTG al0MmoTwY 6€50EVWY TOVIoTNKE amo TMOANA KpdTtn
0TI AMAVTNOELG MOV £0TEIAAV AVTATOKPIVOIEVEG OTO aitnpua mov annvduve o I'evikdg [pappatéag yia v e@apuoyn Twv Ynelopdtwyv
57/179 ka1 57/181 Tng [eviKng ZUVEAEVONG OXETIKA e TNV EAAEIYN OAWV TWV POPPWYV Blag EVAVTIOV TWV YUVAIKWY KAl TWV EYRANRATWY

TIING Tov danpdttovTal og BAPOG TWV YUVALKWY.




1.1.2 H Awaknpuén kat n Matypoppa
Apdong Tov Mekivov Tov 1995

Ol dpacelg mov mpoavagepbBnkav odnynoav
e apyd, aAAG otabepd Bripata oto 40
[Taykoouio Xuvedptlo tov OHE yia T1g
I'uvaikec, To onoto d1e€nx0On oto INekivo
Hetagy 4 xat 15 XentepBpiov tov 1995

KAl NTav 1 ouvexela Tov 3ov ITaykoouiov
Yuvedpiov Tou OHE yia ti¢ T'vvaikeg mov
nmpayuatonoménke oto Naipourm to 1985.1¢7
YTOX0C ToL ouvedpiov Tov 1995 tav n
ETOKOMNOoMN TNC MPoodou Tov eixe emteuxBet
0€ OXE0N HE TNV npooTacia Kalt v
MPOWBNON TWV SIKAIWHATWY TWV YUVALKWY,
N KABEPWON «IEANOVTIKWYV OTPATNYIKWV
Vi TNV €vioXLom TOU POAOU TWV YUVALKWV»
KAl 1) AN{Yn VEWV ano@icewVv Heca amnod
dnuovpyla mag «mAaTeopuag evepyelwvy. O
pOAOC TwWV Mn KuBepvnTikwv Opyavwoewv
(MKO) 010 ouvedpPLo, AAAA KAl OTIC PETEMELTA
dpdoelg, eixe Bapuvovoa onuaocia.

Y10 mAaiolo Tov Zuvedpiov vioBeTBNKE
OuOPWVa anod Ta KPATNn Mou cuppeteixay,

N Alaxnpvén kai n I[MAateoppa Apaong

Tov Iekivov, n onola anoteleoe ) H1€6vN
ATEVTA EVOUVANWONC TWV YUVAIKWYV Kat
€6e0€ 11a 0e1pd OTPATNYVIKWY OTOXWV

KAl OpACEWV TOV ETIPETE VA EMTEVXOOVV
nexpl To 2000 amnod TI¢ KUBEPVNOELG, TN
d1ebvn xowvotnta, TiI¢ MKO Kat Tov 101w TiKO
TOHEQ Y1 TNV ATTOPAKPUVOT) TWV eumnodiwv
OTNV AVATTLEN TWV YUVAIKWV. Ila Tov
oKomo auto, optonrav dwdeka (12) Toueig
MEOTEPALOTNTAC IOV —CLUPWVA PE TNV
[M\ateopua Apdong— KdBe pia aviotoxovoe
oe pla kamyopia epnodiwv mov kalovvTav va
UTEPKEPACOLV (TL.X. Bla KATA TWV YUVAIKWV).1%8

H Ataxn)puén tou I'ekivou avayvwploe

TOV €QYACLAKO XWPO WE EVa Anod Ta
MePIRBAAAOVTA EVTOC TWV OTIOlWV Ba TPETEL
Vva V1I0B€TOVVTAL TTOAITIKEG KAl ETPA KAl va

epapuoletal n vopobeoia mov Ba eCalelpet
TOUC KIVOUVOUC EVAVTIOV TWV YUVALKWV.
MdAA10Ta, 0 50¢ OTPATNYIKOG OTOXOG IOV
aeopa 0tNV eEAAELPT) TOU EMAYYEAUATIKOV
Slaxwpeopov Kat OAeg TIG popPes daxkpioewv
OTOV €PYAO1AKO XWPO, TEPIAauBavel

oelpd O6pdoewy, e TN ouvepyaoia Twv
KUBEPVNOEWY, TWV €PYOO0TWY, TWV
OUVOIKAAIOTIKWV OPYAVWOEWYV KAl TWV
yuvalkelwv opyavwoewy, ol onoteg eotiddouvv
0NV EQAPUOYT) VOIOBECIWV KAl TIOAITIKWV
Kal KATATIOAEPOUV TIG EPPUAEG dlakploelg
oTNV ayopd epyaciag, otoug Toueic Twv
MPOCATIWEWYV, TNG KOWWVIKTC TTPOVOlag Kat
™G npootaociag amnod ) ZI1.

H Ataxn)puén avayvwpidet mwe n 217,

WG¢ AMayopeEVHEVT LOPYPT) OLAKPIONG,
dlapopPwvel eva epyactaxko meptBAAAoV

nov euvoel mepattepw dlakploelg oe BAPOC
TWV YUVAIKWYV Kat eprnodidetl v avamntuén
Touc. H mpooBaon Twv yuvalkwyv oe {oeg
evkalpieg pe tov 1610 TPOTO MoV 1OXVEL

yla Toug avopeg epyalopevoug tovidetatl

0TOo Kelpevo e AlaknpuEng. AVo amnod TG
ONUAVTIKOTEPEG EVEPYELEG TIOV TIpoTEiVOoVTaAL
elvai n ot epappoyn Twv Zuppacewv

™¢ AOE, xaBwe BeTouv Ta anapaitta
£PYAO01aKA TTPOTUTIA V1A VA EEAAELPBOVV 01
dlakpioelc ov epyaocia, n vioBETNON VEWV
€€E10IKEVIEVWYV VOOBECIWY, OTIWG €MioNg

N SlapopPWOoT UNXavicuwyv nov Ba eivat oe
B€on va eMonTevouV EMAPKWCE TIG £EEAIEELQ
ano v e@apuoym toug. Idwaitepn Bapvtnta
npemnel va 6o6el 0To yeyovog 0T 1 Alaknpuen
MPOERAETIE TMWC Ol YuvalKec Ba Tpemel

va €XoLV I duvaToTNTA va OTPEPOVTAL

0Tn d1kalooUvN AMOTEAEOUATIKA yid TNV
AMoKATACTAON TWV {NULWV oV EVOEXETAL VA
€XOUV UTIOOTEL

¥7Commission of the European Communities (1986). The Nairobi World Conference, text at: https:/core.ac.uk/download/pdf/5091571.pdf

18801 RATNYOPIEG ITAV Ol MAPAKATW: 1) yUVAIKEG KAl PTWXELQ, 2) EKMAISEUOT KAl KATAPTION TWV YUVAIKWY, 3) YUVaikeg Katl vyeia, 4) Bia
KOTA TWV YUVAIKWY, 5) yuvaikeg Kal €vonAeg ouppagelg, 6) yuvaikeg Kat otkovopia, 7) yuvaikeg otnv e€ovoia kal 6tn dtadikacia Anyng
ano@doswy, 8) BECHIKOL INXAVIOHOL Y1a TNV avANTLEN TWV YUValkWwy, 9) Ta avepwmiva SikalwpaTta Twv yuvaikwy, 10) yuvaikeg Kat péoa
Hafikng evnuépwong, 11) yvvaireg kat neptBaiiov, kat 12) to Kopitot-rtaidi. BA. oxeTika: https:/www.unwomen.org/en/news/in-focus/

cswb59/feature-stories

2e 0,TLapopd 0N Bla Kata TwV YuValKwv
KATA TN O1ApKELd TWV XPOVWYV TTOU
axoAovBnoav eAn@BnNoav evOEIKTIKA
ONUAVTIKA PETPQ, OTIWG: a) To TTpoalpeTIKO
[TpwTOKOAAO 0N ZupRaocn ywa v E€aielyn
OAWV TWV LOPPWV Slakploewv KAta

TWV YUVAIKWY, IOV V10BN ONKE amno
I'evikn Zuvelevon tov OHE (06/10/1999)

Kat dlvel oTic yuvaikec 1o dikatwpa va
{NTIMoouV enavopbwon yia napaBlaoelc Twv
OIKAWPATWY TOUC, CLUMEPIAAPIRAVOUEVNC
¢ Blag xatd Twv yuvaikwy, kat B)
ZTPATNYIKEC-TPOTUTIA KAl TTPAKTIKA HETPA Vid
v E€ahetyn ¢ Blag xatd tTwv MNivaikwv
oTov Topea ¢ [IpoANWNC Tov EykANuatog kat
™C ITowikn e AKalooLVNC oL V1I0BE T BNKav
ano m I'evikr) ZuveAevon 1o 1997.

2€ ouvexela Tou 4ov ITaykoouiov Zuvedpiov
Tou 1995, eAapBav xwpa og dlakuBEPVNTIKO
kuplwe eninedo mowkiAa —eite avutoteAn eite
MPOMAPACKEVACTIKA AAAWV PEYAANVTEPWV
Opdoewv— ouvedpla® nmov mapovoialav veeg
MPOPBANUATIKEC KAl TPOOEYYIOELG O€ OXEQON
e TNV eMiTEVEN TG 100TNTAG TWV PUAWV.
2TO KATWEPAL TN¢ veag XINeTiag, tav mAeov
N OTWyun va An@BouV anopacloTIKOTEPES
MPWTOROUALEG KAl va vnap&et ouppwvia ya
Ta eMOPEVA Bripata mov Ba grAodogovoe va
avTtiueTwriioel n avbpwnomta. H Bla xatd
TWV YUVAIKWY, CUUTEPIAAIRAVOUEVNC TNC
2IT oToV Epyactako Xwpo, nTav eva ano ta
Bepata ywa ta omnotla n IAateopua Apdong
Tou ITexkivou Ba enpermne va deouevbel €K vEOU
0TO MAQio10 1ac veag MOATIKTC SlaKknpuENC.

1.1.3 Ou Xtoyot Avantung tng XtAietiag

Avayvwpidovtag Ot pla oTIC Mevie
yuvaikeg exel vnootel Bla Kamowa oTiyun
01N ¢wn ™G’ n omola evdexeTal va €xet
odnynoel oe coRapes PAAREG 1) akoOUa Kat oe
BdavaTo, o1 ZToOxX01 AvanTtuEng e XAletiag,
aglomowwvTac TNV mapaKatabnkn g
[TAateoppag tou Iexivou kat OAwv Twv
Opdoewv mov akoAovBnoav pexpt to 2000,
£6e0€ WGC MPOTEPALOTNTA TNV EQAPHOVYT)

™G AteBvoug Xvupaong yla v EEaielyn
OAWV TWV popPwv dakpioewv. Ot 0TOXOL
anoTeAeoav TNV eK@PAon ¢ dleBvoug
KOWOTNTAC O0TO LYNAOTEPO EMINEDO YA TIC
AVAMTUELAKES TTPOTEPALOTNTEG TWV EMOUEVWV
XPOVWYV, 0E0EVOVTAC O€ HUla 0e1pd OpAcEWV
MOV Ba EMKEVTPWVOVTAL OTNV AVATTTUEN UE
XOAPAKTNPELOTIKA Blwoluo T Tag.

ZVPPWVA PE TNV AVAALOT) TWV OTOXWYV, Kautla
avarnTuglaKT) MOALTIKT) OeV elval eTTUXNUEVN
av 6ev £xel CLUMEPIAGPBEL OTO OTADIO TOU
0oxedlaopov TN¢ TN dlaoTaon ¢ ERPUANG
avioOINTAC, KabBwe 0 MEPLOPIOUOG TWV
EVKAIPIWYV OCUIUETOXT|C OTNV OLKOVOULKT)

KAl KOWWVIKT) w1 yla TI¢ yuvailkec exet
APVNTIKO QVTIKTUTIO OTIC Kowwvieg. !

2€ YEVIKEC YPAUUEG, 1) ETTEVEN TOL 30V
OTOXOU AVATTULENC NS XIAlETIAg, dnNAadN TG
eMiTELENC TNG 100TNTAC KAl TNG EVOLVAIWONG
TWV YUVAIKWY, CUVETIAYETAL TNV
EVOWUATWOT) TNC 0€ OAOUC TOUC LTTOAOUTOUC
0TOX0UC. EEQIpETIKA ONUAVTIKT Y1a TOV
0xed100U0 TWV HETPWYV KAl TWV TOMTIKWV
Tov Ba 0dNYNCOLV GTNV MPAYUATWOT TWV
OTOXWV avAamnTuEng ¢ xtAletiac etvain
OUAAOYT) OTATIOTIKWYVY oToxelwv, n onola oe
TMOAAEC O€ TIEPUTTWOELS, OTIWC €KElVN TNG

2IT oToV XWpPOo TNG epyaciag, mapovoldlel
ONUAVTIKEC EAAEIPELC AOYW TWV AVETIAPKWV
£BVIKWYV OUOTNUATWY KATAYPAPT|G KAl TwV
EAAXI0TWYV ETHONUWYV AVAPOPWV.12

189[1a napadsypa otnv E1d1kr Z0vodo nov nmpaypatonoénke
ot Néa Yopxkn pe B€na «I'uvaikeg 2000: IootnTta Twv SVAWY,
Avantuén kat Elprivn yia tov Elkooto ITpwTto Atwva,

YVWOTH Kal wg «[Iekivo +5», | 81€6vNI¢ KOWOTNTA Kat ot

MEKO, o1 omoieg StadpapdtiZav mAEoV KATAAUTIKO pOAO o€

0,TL apopd ot cuvnyopia (advocacy) ya ta S ikaiwpata Twv
YUVAIKWY, E0TIA0AV 0TIG KAAEC TTPAKTIKEG, 0TA BETIKA PETPQ,
0TA PABNATA Ao TNV EQAPOYT) TWV dPACEWV oV eixav
oupwvnBel To 1995, 0Ta epnodila Kat 6TIG MPOKAT|OELG OV
MApPEUEVAV OTNV MOPELA MPOG TNV 100TNTA.

9YWHO (2005). Addressing Violence against Women and
Achieving the Millennium Development Goals, 3, text at:
https://www.who.int/gender-equity-rights/knowledge/who_
fch_gwh_05_1/en/

YIBirdsall, N, Ibrahim, A.J. & Rao Gupta, G. (2004). Task Force 3
Interim Report on Gender Equality, Millennium Project.

1921 MEPLOOOTEPEG MANPOPOPIES V1A TOV TPOTO GUANOYTIG
otowxeiwy, BA. oxeTikd: ILO (2009). Guide to the New Millen-
nium Development Goals Employment Indicators, 41 en., text
at: https://www.ilo.org/employment/Whatwedo/Publications/
WCMS_110511/lang--en/index.htm




Tnv KaB1EPWON TWV OTOXWV AUTWV
akoAovBnoe 1 dlegaywyrn plag peyaAnc
peAe™nc!® tov OHE, yia Tnv nopela e
orotag dnuoctevBNKAV TPELS AVAPOPES
—Unepiopata katd ta etn 20014, 20031

ka1 2005, énwe emniong kat e1d1koTEPES
puBpioelc Kal epeLVNTIKEG OPACELC e
€1paon oTIC EPYATPLEG HIE HETAVACTEVTIKO
MPOPIA. 210 emegnynuatiké vnopvnua

MOV OUVOOEVEL TNV MAPATIAVW PEAETN
egmonuaiveTat Eava n avaykn cuAAoy™C
aglomotwyv otoxeiwv, bedouevng pdAloTa
™¢ avunap&lag voulkov mAaiciov mov va
MPooTATEVEL Anod TN Bla Kat TN 0EEOVANIKT)
MAPEVOXANON € TTIOAAEC XWPEC ava TOV
Koopo. To vnopvnua vroypapuidel eppeoca
TNV avaykn B£omong vopoBectwyv mou Ba
MPEOCTATEVOLV TIC yuvaikeg amnod T 211,
UTIOVOWVTAg OTL T EAAEYN oToxXelwv oe
MOAAEC XWPEC oPeiAeTar otnv anouctia
PLUBUIOTIKOV MAALoiov Kal Xt 0TV avunapia
TOV TPORANATOG. " Ye KABe mepinTwon,
OTIO10 Kal va eival To 10XV0oV VOUIKO KaBeoTwC,
Ta Brijpata mov Ba EnpeTne va akoAovBnBouv
Ba 1 Tav MOAAQ, KaBw¢ 0 MPAYUATIKOG aplBpuog
YUVAIKWYV TIOU €x0LV deXBel oe€ovaAikd
MAPEVOXANTIKEG CUUTIEPUPOPES OTNV gpyacia
avapeveTal va eivat moAl ueyaAuTepog ano
TI¢ emtionueg avagopeg, omov etval Habectueg.

1.1.4 Ou Zto)o! yia tn Buiwowun Avantuén

Ol 0TOX01 avdanTuENe e XIAeTiag Ba enpene
va €Xouv emteuxBet pexpt to 2015, KATL TO
omtoilo 6 cLVERN e TNV ATTOTEAECUATIKOTNTA
Mov opauati¢otav n Sledbvng kowoTnTa

OTIC apXec Tov 2000.1%8 Ma v eni{tevgn e
100N TAG TWV UAWV Ta Brijpata mov eywav

T Tav MOAAA Kal onuavTikd oe d1ebveg,
MEPLPEPELAKO Kal €BVIKO eminedo, aAld

Ol TIPOKAT|OELC TIPOC TNV eEANEWYT OAWV

Twv dlaxploewv Katd TwV Yuvalkwyv eivat
napovoec. [Tapd TIG EPEVVEC KAl TIC AVAYKEG
OV EKPPACTNKAV EPNPATIKA PETA ATO TO
2000,° onéte o OHE napouciaoce pe cwpela
EYYPAPWV TNV KATAOTAON Yla Ta dSikaiwuata
TWV YUVAIKWYV ava TOV KOO0 Kal TIC TIEPLOXES
yia Ti¢ omnoleg anatteital cuvteTaypevn dpaon,
TOAAA KA TN cuvexiZav va pn SlaBetouv eva
EMAPKEC VOUIKO Aaiolo oxeTikd e T Bla xat
N 0€E0VAAIKT) TTAPEVOXANON TWV YUVAIKWV
OTOV XWPO TNE epyactag.

To 2015 1) d1e6vT|¢ KOWOTNTA ANMOPACIoe va
Beoet akopa mo PIAOO0EO0US OTOXOUE KAl va
MPOCOWOEL OTNV EMOIWKOUEVN AVATITUEN
TNV KATeLBUVOT TNE BLWoIOTNTAC Yld va
avtanokpiBet oTic Slapkwe avaduoueveg
avaykeg. O117 Z16xot yia ) Buwoun
Avantuén, oupnep\apfavouy Kat
enexTelvouv Toug ZTOX0UG AVATTUENS TNS
X\tetlag xat KaAoLv OAa Ta KpdTn o€ Jia
Maykooula cuvepyaoia e otoxo va un petvel
Kavevag miow.

To ¢MTua ™ 2IT oTov XWpPo TG epyaciac
eMavnABe 0TO TPOCKN V10 TayKoouiwe peow
¢ At¢evTag 2030 Kal Toug XTOxXouc Blwoung
AvAnTugng, ot omoilot emMOIWKOLVY TNV 100TNTA
TWV LAWYV LTIO TOV 0TOX0 5, TNV eiteven ¢
TAT)POUG KAl TTAPAYWYVIKTG epyaciac KATw arno
a&lomnpeneic cuVONKES yla OAOUC TOUG AVOPES
Kal OAeC TIG yuvaikeg umod ToV LITOoTOXO0 85, T
pelwon Twv avicoTTwy HETALY TWV XWPWV
UTO ToV 0TOXO0 10, T SlacPAALOT) TWV UYLWV
ouvvONKwWV daBiwong Kat v mpowenon e
gunueplac Vo Tov 0Tox0 3.2°°0 oTOXO0C 5, ya

1%UN (2006). InDepth Study on All Forms of Violence against
Women Report of the Secretary-General, text at: https://doc-
uments-dds-ny.un.org/doc/UNDOC/GEN/N06/419/74/PDF/
N0641974.pdf?OpenElement

194UN General Assembly (2001). Resolution 56/131. Violence
against Women Migrant Workers (A/RES/56/131), text

at: https://documents-dds-ny.un.org/doc/UNDOC/GEN/
NO01/484/16/PDF/N0148416.pdf?OpenElement

19UN General Assembly (2003). Resolution 58/143. Vio-
lence against Women Migrant Workers (A/RES/58/143),
text at: https://documents-dds-ny.un.org/doc/UNDOC/GEN/
NO03/503/16/PDF/N0350316.pdf?OpenElement

19N General Assembly (2005). Resolution 60/139. Vio-
lence against Women Migrant Workers (A/RES/60/139),
text at: https://documents-dds-ny.un.org/doc/UNDOC/GEN/
NO05/495/94/PDF/N0549594.pdf?OpenElement

97T TV avaykn ovAAoyng alomotwy dedopgvwy, BA.
oxeTikd: Expert Group Meeting (2005). Violence against
Women: A Statistical Overview, Challenges and Gaps in Data
Collection and Methodology and Approaches for Overcoming
them, text at: https://www.un.org/womenwatch/daw/egm/
vaw-stat-2005/index.html#top

198N (2015). The Millennium Development Goals Report, text
at: https://www.un.org/millenniumgoals/2015_MDG_Report/
pdf/MDG%202015%20rev%20(July%201).pdf

19T OAeg TIG eVEPYELeg TNG [evikng Zuveleuong tov OHE and
70 2000, BA. oxeTkA: https:/evaw-un-inventory.unwomen.
org/en/intl-policy-framework/general-assembly-of-the-unit-
ed-nations

200UN Women (2019). Handbook Addressing violence and
Harassment against Women in the World of Work, 17, text
at: https://www.unwomen.org/-/media/headquarters/at-
tachments/sections/library/publications/2019/addressing-
violence-and-harassment-against-women-in-the-world-of-
work-en.pdf?la=en&vs=4050
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MATKOEMIOI ETOXOI

A TH BIOZIMH ANANTY=H

NV 100TNTA TWV PUAWY, 0TIAZEL ETAEL AAAWYV O0TNV EEAAENPT) OAWV TWV HOPPUIV
dlaxpioewVv KATA TWV YUVAIKWYV KAl TWV KOPITOLWV OOVONMOTE, TNV eEAAEIYT OAWV
TWV HoppwvV Blag otn dnuoola kat 0TV I0WTIKN o@aipa, oupnePIAaUBAVOIEVNG
¢ epnopiag avBpwnwy, TG 0€EOVAANIKNG KAt AAAWYV LOPPWYV EKIETAAAEVONG, TNV
MPOWBN O™ Kal TNV VAOTOINoT HETAPPLBUIcEWY, WOTE VA AMOKTI)OOULV Ol YUVAIKEG
{oa dikauwpaTa e OIKOVOUIKOUC TTOPOUG, TTPOCRACT) KAl EAEYX0 OTN YT KAl 0€ AAAEC
HOPYPEC TEPLOVOTAG, OIKOVOUIKWYV UTINPECIWY, KANPOVOILWYV KAl PUOTKWYV MOPWV KAy,
TEAOC, TNV V1I0BETNOM KAl EVIOXLOT 0pBWYV MOATTIKWYV Kal EKTEAECTTC vouoBeoiag
yla TNV TPOowWwenoT TS ERPUANG 100N TAG KAl TNG EVOUVANWONG YUVAIKWY KAl
KOPLTOwWV o€ OAa Ta enineda.?

Ye ovppwvia pe v At¢evta 2030, o OHE kat ) Evpwnaikn Evwon €éxouv Eekivrioet
H1a Vea TTOAVETT) POOoTIABELa Y1a TNV KATATIOAEUN 0N TNE Rlag KaTtd Twv yuvalkwy,
pe oLvBnua va pn petvel kapia yuvaika kat kaveva kopitol miow. H ITpwtoBouAia
Spotlight®®” pe 1o hashtag #WithHer?* otoxevel otnv e€dAetyn ¢ Bilag katd

TWV YUVAIKWV pexpt To 2030, mpoxwpwvTag oe SpAcelg evalodnTonoinong xat
exnatdéevonC TWV YUVAIKWY, TPOWBNOoNC VOIWV KAl TTOAITIKWYV WE ATOTEAECUA
ouvnyopiag oe O6Aa ta emnineda HlaKLVPEPVNONG UE TN CUPHPETOXT) TWV YUVAIKWY, KAl
NV olkodOUN oM ag 1oxvpnc Kowvwviag twv IToAMTwyv €Tolune va S1eKOIKToEL Kat
Va EVIOXVOEL TOV POAO TWV YUVAIKWV.

201N ECOSOC (2019). Special Edition: Progress towards the Sustainable Development Goals Report of the Sec-
retary-General, text at: https://undocs.org/E/2019/68. Ia TNV npoodo enitevéng Tou L10x0V Biwoiung Avantugng
ur’ ap1Bp. 5 BA. oxeTikd: https:/sustainabledevelopment.un.org/sdg5

202Ta meploooTePES MANPoPopieg, BA. oxeTikd: https://www.un.org/en/spotlight-initiative/index.shtml

205T1a meplocoTePeg MANPoopieg, BA. oxeTikd: https:/spotlightinitiative.org/withher/withher xat https:/ec.eu-
ropa.eu/international-partnerships/withher_en




1.1.5 EkoTpateieg evaigbnromoinong Kat
61edvn Kvipata

O Ztoxot yia I Biwowun Avantuén Kat To
@IN000E0 veLpa Toug edwoav vea wbnon oe
KIVNATa Kal eKoTpateliec evatobntonoinong.
H opatémnta Twv InTnuatwyv nov Blyouv

01 0TOXO0Ll AVENBNKe onuavTKd. Onwg
avagepdnke nponyoupevwe, n ITAateopua
Apdaong Tou Iexkivou kal n Ataxnpuen
avayvwploav ToV onUavIiko poAo Twv MKO
HEOW TwV dpdcewv cuvnyoplag yia mv
evOLVANWON TWV YUVAIKWV. Me Ta Xpovia, N
Kowwvia twv IToAttwv egepe oTov dSnjooio
S1AAoY0 ¢NTMuaTa mov MOAAEG KUBEPVT|OELG
ava TOV KOO0 deV aveoupav 0NV EMPAVELQ.
TTOAAEG EVVOLEG ATIEKTNOAV OAPEG TIEPLEXOUEVO
KAl TTOAAEC Yuvaikeg evnepwBnKav ya ta
SlkauwpaTd Toug Kat Berkav diegodo anod

Bla mov TG eykKAWPRLZe oe a emKivouvm Kat
TIEPLOPLOTIKT TIPAYHATIKOTNTA.

Ao 10 2016 we 10 2019, To hashtag

#MeToo, To omnolo eixe mpwTtoeuPavioTel 0TO
Myspace 1o 2006%%, xat aAAa hashtags?®®
OUYYEVT) P0G AUTO EKAVE YVWOTY 0TA HEca
KOWWVIKTG O1IKTVWONG 0€ OAO TOV KOOHO TN
OULPTAPACTACT OAWV TWV YUVAIKWYV TIPOG
AAAEC YLVAIKEG OV KATTYVEIAQV UTIOBECELG
YIT O0TOV €pYac1aKO XWEO UETA Ao eva amnod
TA TIO YVWOTA OKAVOAAQ TWV TEAevTalwv
€TWV.2% H duvauikn tov #MeToo enekTdbnke
OTIC IEPLOCOTEPEG ATO TIG LOPPES Kal Ta
eldn Blac katd Twv yuvalkwy, odnywviag ot
dnuioupyia evog MayKOOU10U KIVIIATOC, EVOC
amno Ta peyaAuTtepa TG oLyxpovng 1otoplag,
mov S1ekOIKNOE KAl 0€ TIOAANEG MEPUTTWOELG
METUXE 10TOPIKEC AAAAYEC.2Y

Y€ TIOAAEG XWPEC, TTOAAEG EKOTPATEIEC
dNAwoav In undevikn avoxn otn Ria,
EVWVOVTAG TIG PWVEG EKATOPUHVPIWV
yuvaikwv. Kdamoleg and avteg Tic ekotpateiec
elval n Zxwtoedikn Zero Tolerance
Campaign?®, n ekotpateia “Enough”® g
Oxfam, n exotpateta “Stop the Violence” #° g
World Association of Girl Guides and Girl Scouts
(WAGGGS), n exotpateia #WeBelieveYou?"

010 Hvwuevo BaoiAelo kal oOAAEG AAAEG.
EmnAgov, avayvwpiZovtag 0Tt n 100N Td TV
QUAWYV dev elval ePIKTN XWpPIG TN CLPPETOXN
Twv avdpwyv, o OHE dnuiovpynoe eva dlebvec
Kivnua aAANAeyyUNG LTIO TO

hashtag #HeForShe??

204The Guardian (2018). #MeToo founder Tarana Burke: ‘You Have
to Use your Privilege to Serve Other People’, text at: https:/
www.theguardian.com/world/2018/jan/15/me-too-founder-tara-
na-burke-women-sexual-assault

205UN Women (2018). Towards an End to Sexual Harassment: The
Urgency and Nature of Change in the Era of #MeToo, 14, text at:
https://www.unwomen.org/-/media/headquarters/attachments/
sections/library/publications/2018/towards-an-end-to-sexual-
harassment-en.pdf?la=en&vs=4236

206The New York Times (2017). Harvey Weinstein Paid Off Sexual
Harassment Accusers for Decades, text at: https:/www.nytimes.
com/2017/10/05/us/harvey-weinstein-harassment-allegations.html

20"MacKinnon, C.A. (2019). Where #MeToo Came From, and
Where It' s Going, The Atlantic, text at: https:/www.theatlantic.
com/ideas/archive/2019/03/catharine-mackinnon-what-me-
too-has-changed/585313/

208710 MEPLOCOTEPEG MANPOPOPieG, BA. OXETIKA: https://Www.zero-
tolerance.org.uk/about-our-prevention-campaign/

209T1a MEPLOCOTEPEG MANPOPOPIEG, BA. OXETIKA: hitps://Wwww.
oxfam.org/en/take-action/campaigns/say-enough-violence-
against-women-and-girls

20T g eplo00TEPEG MANPOYOPIEG, BA. oXeTIKA: hitps://www.wag-
ggs.org/en/what-we-do/stop-the-violence/

2ITia neploooTepeg MANPoYopieg, BA. oxeTikA: hitp:/webe-
lieveyou.net/

22T MePLO0OTEPEG MANPOPOPieg, BA. OXETIKA: https://www.
heforshe.org/en

1.1.6 H Awe@viig Opyavwon Epyaciac (AOE)

EAAelpel e101KOTEPNG VOUOBETIKTIG pUBULONG
mov va avayvwpidel  Bla kal T 0eE0VAAIKT)
TIAPEVOXATOT OTOV EPYACIAKO XWPO WS
OUVKEKPIEVT) LOp®T) TlapaBiaong avBpwrivwv
SKAIWPATWY, Ta O1EBVT) SlkaAl0d0TIKA Opyava
Kat o1 diebveic opyaviopol xpnotuonolovocav
V1 TTIOAAA XPOVIA TIC VEVIKEC APXEC TNG
anayopevong Twv dlakploewv, g avBpwrmvng
A€lOTMPETELAC KAl TNG EAEVOEPNC AVATITUENC
NG MPOCWITIKOTNTAG WG VOUIKT BAon yia I
dlamioTwon oXeTIKWV MapaBldcewy.

2e o0,TLapopa otn AOE o1 Tpelg XpovoAoyieg-
oTabuol mov 0drynoav ot oTadlakn avadelen
NC avaykng va avayvwplotet n Bla kain
0£EO0VAAIKT) TTAPEVOXANOT) OTNV £pyacia wg
napapiaon BepeAlwdwWV SIKAWPRATWY 1TAV TO
1958, 10 1985 kat to 2003. ITpwv and v e€€Taon
TWV YEYOVOTWYV TIOL €AABAV Xwpa o KAbe

pia and avteg TIc XpovoAloyleg mapatibevtal
OUVOTITIKA TO OUVOAO TWV ZUPIRACEWV Kal TWV
Yvotdoewv ¢ AOE 1ov cuuneptAauBavouy
Vv tpootacia anod T¢ dakpioelg, T Rla kat m
0£EOVAAIKT) TIAPEVOXANOT) OTIC UTIOXPEWOELG

[TpwTtoC 0TabR6C oV 10Topia ™
avTIIETWMTMONG ™C Blag Kat TG 0eCOVAAIKNC
TAPEVOXANONG 0TNV epyacia and t AOE

elval 1o 1958, €10 KaTdA TO omoio 1 Aledvr|g
Yuvdlaokeyn Epyaciag omv 42n ZUvodd e
vloBETNoe TN ZVpRaon 111 yia Tig Alakpioelg
omv epyacia. A&lo avapopdg tvat To
ermxeipnua g KupEpvNong Tov Kavadd yia tnv
ArmaAePn ™C AEENG «@UAO» Ao T AloTd TwWV
Bdoewv ddkplong, Kabwg Ba xpetaldtav eva
EEXWPLOTO VOIIKO KEIEVO Kal OX1 1) YEVIKT) APXT)
™G anayopevone Twv dtakpioewv.?® TToANA
KPATN €EEPPAOAV EVTEAWG AVTIBETEC YVWUES
BewpwvTag OTL Ba MpeMeL va e€acpalloTel 6T
ol yuvaikeg €xouv {on npoopaon oTig eukalpieg
e Toug avopeg e Tov idlo Tpomo. H mpdtaon
anoppipenke pe 119 Yrjpoug unep evavt 229
KaTtd Kat 10 aroxeg. Iia moAAd Xpovia, 1 Z0Raon
111 MTav to Baciko vopoBeTiko opyavo Mg AOE
Vla TNV KATATIOAEINOT TWV ELPUAWVY draxkpioewy,
CLUTEPIAAUBAVOIEVNC TNC TIPOoTACTAC And ™)
Bla kat ™ 0EE0VAAIKT) TIAPEVOXANON.

BInternational Labour Conference (1958). Discrimination in the

Twv KpClTU'UV Tov Ba TG STLIKUQU)VCIV. Field of Employment and Occupation, 42nd Session, Report IV (1), 5-6,

text at: https:/www.ilo.org/public/libdoc/ilo/1957/57B09_52_engl.pdf




ApKkeTd xpdvia NeTA, To 1985 n Zuupaon

161 ywa T1¢ Yninpeoleg EnayyeApnatikng
Yyetag?* kain Zvotaon 171 6pidav pnta

OTL OAeC HpACTNPLOTNTEG Tou dleEayovTal
OTOV EPYACIAKO XWPO Ba TPETEL va TNPouV

Ta poTuna npootaciac e vyeiag xat g
A0PAAELAC TWV EPYALOPEVWV KAl VA TPOWB0oUV,
OTov auTto anatteital, ™ BeAtiwon Twv
£PYACIAK WY CLVONKWYV T)/Kal TOU £0YACIAKOV
neptBdAlovTog. Ol unnpeoieg auteg Ba enperne
Va MapeXovTal anod TOUC/TIG KATAAANAOUG/-eC
enayyeAuatieg mov Ba dpouvv eite pepovwueva
elTe We PEPN EOIKWV HOVAdWYV TWV ETAIPLWV
1) €EWTEPIKWV UTINPECIWV. EQOCOV 0 0p1ou6g
mNC EMAYYEARATIKNG vyelag agpopd Toco

OTN CWHATIKY) 000 KAl 0TNV YUXIKN uyela, N
AvTIIETWITION TNC ZIT KAl TWV EMIMTWOEWYV NG
eurintel oto nedio ¢ ZVuRaong mapd to Ot
oe ylvetar pntm avagpopd ce aut).

YUVOTITIKA, T BACIKOTEPA XAPAKTNPLOTIKA
MOV CLPPWVTIBNKAV e d1eBVT) opoPwvia
oxeTl¢ovTal pe TIC eVBUVEC TWV KPATWV

va vouoBeToLV Kat va S1aBETOLV TIG
KATAAANAEG LUTTOOOUEG, OTIWCE Kal TNV €LBLVN
TWV €PY0S0TWV/-TPLWV yla TNV npootacia
TWV £pYAdOUEVWY KAl TNV ATOTPOT TWV
EPYATIKWYV ATUXNUATWY, AapBavovtag oAa

Ta Mpoopopa PETPa. H katevBuvon g
YVuRaong 161 evromnidetal o€ apkeTEC Ao TIQ
oTpaTNYKES Tou ITaykoouiov Opyaviopov
Yyelag (TTOY) yia v nmpootacia g vyelag
TWV £pyalouevwv.s

Me 1 vea XIAleTia Kat Toug ZTOXoug
Avdantuéng, n ACE eotiace ot

dlapopewon xwpwv epyaciag xwplc Bla kat
TAPEVOXANTIKEG CUNTIEPLPOPES, KABWG NTaV
nmAeov eva {wTkNG onuaociac dikaiwpa.?®
[a Tov oKOTIO auTo, N TPEPNC Emtponn
e101KWV o€ cLVAVTNOT TNE To 2003%7 y1a
Bia oToug Toueic MapPOXNC VTINPECIWY TOVIOE
Mw¢ Ba MPEMEL va u108eTNBOLV 0l aKOAOLBES
dpdaoelg yla In avtigeTwnon g Blag omv
epyaocia: mpoAnyn, dtaxeipion KivoLvwy,
ekmnaidevon, mpdvola Kat UMooTNPIEN OOWV
AN TTOVTAY, enonTeia Kat agloAoynon Twv
HETPWV Tov AapBdavovtat. MdAloTa, Tnv ida
Xxpovid vioBetrOnKe o0 Kwokag IMpakTiKwv
AvTiaetwmong e Blag otoug toueic mapoxmne
UMNPECIWVZE, KABWES KAl GAAQ OXETIKA HETPA
Yld TNV AVTILETWITION TOU (PAIVOPEVOU.

Méeoa oTa xpdvia Kat Kabwe To ZNTnua e

24H gvvola NG EMAYYEARATIKNG Uyelag eival supelq,
S1EMOTNPOVIKNY KAl S1aTENPATIKY npolnoBETovtag
oupnpagn eW81KWY enayyeALATIKNG VYelag Kat ac@Aalelag,
OMWG KAl AAAOUG/-£G EMAYYEAATIEG EVTOG KAl EKTOG TWV
ETAPLWY, TWV ApPOSIWY apxXwyV, TWV epYalopEvwy Kat
TWV AVTIMTPOOWTWY TOUG IOV IMOPOoUYV va avantuxBouv ot
nepiBallovta mov BpioKovTal KATw anod KAAd GUVTOVIOHO
Kat avantuén. Eva 1€1o10 nepiBAANOV GUYKEVTPWVEL TIG
S10IKNTIKEG, OPYAVWTIKEG KAl EMIXELPNOLAKEG SONEG OV
EMITPEMOVY TNV AVANTUEN TWV GUOTNHATWY Kat Tn S1apKn
BeAtiwon.

2SWHO (1994-2000). Global Strategy for Occupational Health for
All: The Way to Health at Work, text at: https://www.who.int/
occupational_health/globstrategy/en/, WHO (2008-2017). Global
Plan of Action on Workers' Health, text at: https:/www.who.
int/occupational_health/who_workers_health_web.pdf?ua=1,
Kat WHO Constitution, 6mov 1 vyeia opidetal wg pia xatdotaon
MATIPOUG CWHATIKNG, MVEVPATIKNG KAl KOWWVIKNG eunpepiag
Ka1 OX1 amAWG N anovoia acBévelag 1y avannpiag, text at: https:/
www.who.int/governance/eb/who_constitution_en.pdf?ua=1

26Chappell, D. & Di Martino, V., Violence at Work, 3rd ed., ILO,
305 xat ILO (n.d)., Gender Equality and Non -Discrimination,
text at: https://www.ilo.org/global/topics/dw4sd/themes/gen-
der-equality/lang--en/index.htm.

27110 (2003). Meeting of Experts to Develop a Code of Practice
on Violence and Stress at Work in Services: A Threat to Pro-
ductivity and Decent Work, text at: http://ilo.ch/public/english/
standards/relm/gb/docs/gb288/pdf/mevsws-10.pdf

28]LO (2003). Code of Practice on Workplace Violence in
Services Sectors and Measures to Combat this Phenomenon,
text at: https://www.ilo.org/wcmsp5/groups/public/---ed_pro-
tect/---protrav/---safework/documents/normativeinstrument/
wems_107705.pdf

2T xat g epeuAng Blag yevikotepa dpxioe
Va AmoKTA peyaAuTepn opatétnta, n AOE pe
TNV Mapaywyn oNUAVTIKWY KEWEVWY KAl TN
Slegaywyn €pELVWYV dLATUTIWVE e NEVAAVTEPN
oa@TnVela TNV avaykn yld eva veo VOUoBeTIKO
OpYavo oL Ba aVTILETWLLE PE OUYXPOVO
TPOTO TO NTNHa TN 2IT KATA TWV YUVAIKWV.
To yeyovog auTo eixe anoteAeoel Baolkn
ovoTtaon dleBvwyv opyaviouwv kat MKO.??

H avdykn yla mo cuyKeKpueEVN pootacia
eVAVTIA 0NV €UQUAN Bla ekppdotnke, eniong,
oTo ¥nploua e AleBvoug Zuvalaokeyng
Epyaoiag (98n Zuvodog) tou 2009,%2° 1o otmolo
AveEPEPE TNV AVAYKT) Y1a KAAVTEPEC TIOAITIKEG,
KaAUTepPa poypdupata, vopobeoieg kat petpa.
H mpdtaon t€bnkKe eVWIOV TOU ALOIKT TIKOU
ZupRovAiov entd @opeg. ZInv 3251 ZUvodo?
arnopaciotnke OTL N EVEPYELEG MPOG TNV
MANPEOTEPN KATOXVPWON NG pooTaciac

aro ) 2IT 8a AddpBave v LTTooTNPLEN TOV
ALOIKNTIKOV ZupuBouAiou. Me v wbnon tTwv
OTOXWV BLUOIING avAanTugng, To 2015 Eexivnoav
Ol epyacteg ya T dlapop@won e Z0uRaongs
yia T Bla kat v nmapevoxAnon oty epyactia
KAl TN OXETIKN € aUTNV ZVOoTAoM).

MeTd anoé pa dadikacia (LIWoewWV Kat
dlapBouAevoewv,??? n Zuppaon 190 Kai 1
Zvotaon 206 yneiotnKav apeotepes amno
NV mAsloyn@ia Twv Kpatwv-JIeAwV TOU
0pYaviouoL o€ H1a 10TOPIKNE onuactag
yneopopta tov Iovvio Tou 2019. H ZupuBaon
V0B TONKE 0E Pla oTyu”n mov 35
owKovouieg avd Tov Koouo eixav Adpet petpa

(vopoBeTiKA KAl un) yia TV mpoAnyn xat

Vv npootacia anod ) ZI1, mpootatevovTag
duo dloekaToupvpla MEPLOCOTEPES YUVAIKES
OUYKPLTIKA 1€ O,TL ouveRawve ula dexaetia
new.?* Ta Baowkd onueia e ZvuRaoncg 190 kat
¢ ZVoTaong elval Ta egng:

[TpooTtatevel TIC €pyalOUEVES KAl TOUC
£pYalOUEVOUC 0€ OAOUC TOUG KAAOOUG (NG
emionung kat avenionung owkovouiag),
MAPEXOVTAC £VAV APKETA VPV OPLOUO TOU
«EPYAOIAKOU XWPOU», Armoocapnvi{ovtag
{NTMuaTta oXeTIKA PIE XWPOUC IOV KATA TNV
avoTtnen epunvela Touv 6pov dev punopovoav
Va XAPAKTINPLoTOUV w¢ epyactakol (T.x. Ta
eMayyeAlaTika Tagidla Kat Ti¢ KOWWwVIKEG
5paoTNPLOTNTEG MOV CLVOEOVTALT)
AQuBRAvVOLV XWpPa e APOopun TNV epyacta).
[TapdAANAQ, TPOCBETE TIC TEPUTTWOELS

¢ €€ anooTAcEwWS £pyaciag pe tn xprjon
NAEKTPOVIKWYV HECWV. ZUIPWVA PE To Kelpevo
™C¢ ZVuPRaong, n Bla xat mapevoxAnon otov
«KOOPO NG epyaciag» avagpepeTal o OAO TO
(Aoua TWV avermBuuNTWV CURTEPLPOPWV
KAl MTPAKTIKWY, T Anel\wy, ov eite
EKONAWVOVTAL WC PEPOVWUEVA TIEPIOTATIKA
elte emavaAauBdavovTal Kal GTOXEVOUV T
£X0LV amnoteAleoua eite elval mBavo va exouv
WC AMoTEAECA TNV TIPOKANON CWHATIKNG,
PUXOAOYIKNC, 0EEOVAAIKTIC T) OLKOVOULKTC
BAABNG, cuumepIAaPBAVOPIEVNC TNG EPPUANG
Blac kat mapevoxAnong. Aev apopd povo oe
OUUTEPLPOPES TWV €QYODOTWV/-TPLWYV, AAAA
Kal o€ Tpita pepn oto MAAiolo cuveEPYAoIWY.
Ol CUUTIEPLPOPEG, OL TIPAKTIKEC KAl Ol ATIEIAEG

29Human Rights Watch (2018). Ending Violence and Harassment at Work, The Case for Global Standards, 2, text at: https:/www.hrw.org/

sites/default/files/supporting_resources/2018_ilo_for_japan.pdf

20International Labour Conference (2009). Resolution adopted at the 98th Session, text at: https://www.ilo.org/wcmsp5/groups/public/---

ed_norm/---relconf/documents/meetingdocument/wcms_113004.pdf

21ILO (2015). Minutes of the 325th Session of the Governing Body of the International Labour Office, text at: https:/www.ilo.org/wcmsp5/
groups/public/---ed_norm/---relconf/documents/meetingdocument/wems_450050.pdf

222110 (2016). Meeting of Experts on Violence against Women and Men in the World of Work, text at: https://www.ilo.org/wcmsp5/groups/
public/---dgreports/---gender/documents/meetingdocument/wcms_546303.pdf

220071000, ONWG £Xel emonpaveel and v ITaykooua Tpdmnela, jpia TUTIKT olKovopia 8ivel 0TIg yuvaikeg Ta ¥ TwV SIKAIWPATWY TTov
divel otoug avdpeg. BA. oxeTikd: The World Bank (2018). Women, Business and the Law, text at: http:/documents.worldbank.org/curated/
en/926401524803880673/pdf/125804-PUB-REPLACEMENT-PUBLIC.pdf. Aedopévng g aAANAEMi&pacng Twv GUYXPOVWY OLKOVORLWY,
KaBWGE Kal TWV S1apopeTIKWY EMMESWY MpooTaciag anod Xwpa oe Xwpa, n Atedvig ZvpBacn ntav to anapaitnto frpa yia v eac@alion
KOWWYV MPOTUMWY KAl AMOTEAECHUATIKTG POCTACIiAg TWV yuvaltkwy. H ZVppacn Ba 1oxVel 12 Prveg HETA TNV EMIKVPWOT) §V0 KPATWV anod
€KELVEG MOV TNV £XOVV VTIOYpAWeL. MEXPL TN GTIYHN TNG ouyypa®ng, n Oupouyoudn eivat 1) Lovn Xwpd S1€6VWG MoV €XEL EMKVPWOEL T
TOpBaon, evw AANeg Xwpeg, 0w N lonavia éxouv deopevBel 6TL Ba MPOXWPTICOVY AJIECA OE EMKUPWON. [ia MePLOCOTEPEG MANPOPOPIES,
BA. oxetika: https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_737414/lang--en/index.htm




OV UMOPOUV VA XAPAKTINPLOTOVV W ZIT elvatl mMOKIAEC Katl umopouv

Va TIEPLOPLOTOVV €1TE O€ £VA LEPOVWHIEVO YEYOVOC €iTe va eival
enavaAaupavoueves. Koo Toug XapakTneloTKO eival 0Tt 6ToXevouv

1) (UMopPOVV Va) €XOUV WC ATIOTEAECHA TN CWHIATIKT, WUXOAOYIKT),
0€€OVAAIKT) 1) OIKOVOULKT BAARN. H eppuAn Bla kal mapevoxAnon
ovuneptAapBavovtal oe avTeg TIG OLUMEPLYOPES. Elvat To mpwTo
e€e101KEVIEVO VOIKO Kelpevo mov dev apopd HOVOo 0TOV dNUOo1o, AAAA
KAl 0TOV 101w TIKO touea. ITpoRAemet t ouvvepyaota pe MKO xat, puoikg,
1€ TOUG/TIC epYAlOIEVOUC/-EC KAl TOUC EKTIPOCWITOUC TOUG.

2.€ TaPOUO10 MVEVA € AUTO AAAWYV KEWEVWYV TTpooTactiag, n Zupupaon
190 divel epgaon T600 0TV MPOANYT 000 KAl 0TNV AVTIIETWILON,
ONUAvTIKO POAO yila Ta onotla dadpapatidovv ol eBviKeC vopobeoieg

Kat moAMTikeC. To anapaitnTo voulko nAaiolo ovtag mpooavaTtoAlOUEVO
oTNV MPOANYN cLPBAAAEL oTadlakd oTInv evaltcBnTomnoinon peca ano
10 0€1pA TIPOYPAUHATWY EVOUVAIWONG, EKOTPATELWY, EKTIAOEVOEWV
Kat AAAWV epyaieiwv. O poAog Twv dnuociwv apxwv eivat KaBoptoTIKOC
V10 TNV TAUTOTOINOoN TWV TOPEWV OTIoV 01 £pyalopevol/-e¢ elvat
EKTEBEIIEVOL/-EC O€ PEYAAUTEPOUC KIVOUVOUC. [1a TNV QVTIPETWIILON, Ol
TOWVEC MOV Ba emBAAAOVTAL o€ cLVOVACUO e TN AEITOLPYIA CWHATWY
EMBEWPNONC 1) AAAWV APXWV IE ApuodOTNTA TNV €KO00T EVIAAUATWYV 1)
™ SuVaTOTNTA MAVONG TWV dPaoTNPLOTNTWV. H emorntela epapuoyns Kat
N ETMPROAT) TWV €BVIKWYV VOUOBECIWYV KAl TIOAITIKWY, 1) EDKOAN pOoRacn
O€ amnoTeAeoaTIKA £vOlKa BonBrjuata Kat ueoaq, n mpootactia ano

NV enavadupaTtonoinon Kal 1 meptppoupnon TG IOIWTIKOTNTAG TWV
EUTMAEKOUEVWV PEPWYV, ) AETTOUPYIA HNXAVIOPUWYV ETIAVONC Slaopwv
Kat To dlkatwua va anoxXwpenoel KAMolog/-a anod eva €pyaciako
nepBAAAov, 6Tav auTo dev elval AoPAAEG, OUYKEKPIUEVOTIOIOVV TNV
MAPEXOUEVT) TTPOOTACTA OV IEXPL TWPA MAPEXOTAV OE YEVIKO MAaiolo
anouvctade mMANpwC.

Onwcg xat pe 6Aeg TIC AAAeC ZupRdoelg e AOE, To cuoTNUA TWV
EMOMTIKWY TNG UNXAVIOUWYV £QAPUOZETAL KAl O AUTT) TNV MePIMTWOon 1e
v Emtpornn) twv Eldwkwyv xat v Tpwpepn Emutponn ywa v E@apuoyn
TWV ZUPPRACEWV KAl TWV ZLVONKWYV NS AlEBVOUC ZUVOlAOKEWYNC
Epyaoctac, kabwe kat dAAeg e101keg dradikaoiec Twv onolwv n
gvepyornoinomn e£eTAdeTal 0€ MEPUTTWOELC KATAYYEALWV.

Yvotaon 206/2019

H Y0otaon cuunmAnpwvel Ta 0oa MPoRAETEL N ZUIRAoT oTn BAon TNG YEVIKTC
apXN¢ va unv extibetal kavevac epyalouevos Kal Kapla epyalopevn ot Bla
KAl 0TN 0€E0VAALKT) TAPEVOXATON OV Ttapatnpeltal Kat eEKONAWVETAL 0TOUC

XWPOUE epyactac. H Zvotaon opidet pe peyaAuTepn oa@nvela Kat o avaAuTiKd

TN AOY1KT) KAl XPOVIKT) AKOAOuBia mov TMPEMEL va AKOAOLOT)OOLV Ta PETPA
MPOANYNC KAl TPOOoTAciag yia Inv MANPecTEPN EPAPPIOYT) TNGS ZupRaong 190

KAl TWV AOUTWV €BVIKWV MOAITIKWYV. H eapuoyn) Tou VOOoU Kat Ta KAaTAAANAa
evOlKa JEOA Kal Bonbrjpata, n ouvopour) oTo BVUa, N KaBodr)ynon, EVNIEPWON
KAl evatoBntornoinon mpolMoBETOVV TN XPNUATOdOTN O, TNV AVATTUEN, TNV
£(QAPUOYT) Kat T 61avour VAIKOU Kal TTPoypauudTwy ekmatdevong.

1.1.7 Nepupeperakd opyava mpootaciag and ) Bia kat tn seovalikn
TapeVOYANGn 6TOV XWPO THG Epyaciacg

AxoAovBwvTag T cvpPwvia ™ 81EBVOUG KOWOTNTAG Yld TNV KATATOAEUNOT) TNG
Blag xat TN 0e€OVANKTIC TAPEVOXANONG, KAl TIC OXETIKEC EEEAIEELS, TIEPLPEPEIAKOL
opyaviopot utobetnoav Ketpeva npootaciag, Ta onota meptAapBavouv Slatagelg

yla TNV TPOooTacia TwV YUVAIKWY ano v euguAn Bla. Kamowa anod ta mo onpavtka
elval Ta egng:

* To TTIpWTOKOAANO TOU APPIKAVIKOU XAPTN TWV AKAIWPATWY Tou AVBpwIov Kat
TwV AQwV yla Ta SlKauwuaTa TwV YUVAIKWY oTNV AQP1KT) IOV U108eT|BNKE O0TO
MarmouTo to 2000 kat TeBnke o€ 10xL 10 2005.

* To TTpwTtokoAAO yia to dVAO kat TNV Avantuén ¢ NoTloappIKaviKnIG
Avantuélaknc Kowotntag.

* H Apepikavikn AlaknpuEn Twv AIKAWPATWY KAl TwV YTIOXPEWOTEWYV Tou AvBpwWIou
Tou 1948.

« HTTavapepkavikn Zoppaon yia v [TpoAnwn, Tnv KataotoAn kat v E€dAewyn
¢ Blag xatd tTwv Mvaikwv (ZupBaon tou Belém do Para) tou 1994 224

H napovciaon twv petpwv nov ehapav ot dvo Baokol mepupepelaxot evpwnaikot
opyaviopot, SnAadn n Evpwnaikr) Evwon, To ZuuBovAlo ¢ Evpwnng, onwc emiong kat
KATOola aro Ta KPATN-UEAN TOUC AKOAOUBOUV 0NV EMOUEVN EVOTNTA.

24TTpBA. EkBeomn NG AlapeplKavikng Emttpomnrc AvBpwnivwy AIKAIWRATWY TNG 7ng MapTiov 2003 0XeTIKA 1€ TNV KATACTAOT TWV
SIKAlWPATWY Twv yuvartkwv ot Ciudad Juarez (Me€iko) «To Aikaiwpa otnv EAevBepia and Bia Kat Alakpioeigy.




1.2 To vopiko mAaioto ¢ Evpwraikig
‘Evwong

1.2.1 Ot ZuvOnkeg Kat ot 0dnyiec yua v
KATATOAEPNON TWV dLakpicewv otV
epyacia

AVTATOKPIVOUEVT) OTOV POAO TNC WG

H1aC EVWONC KPATWYV 1€ 10XVPT) ETIPPON

KOl OUPPETOXT) OTIC O1ebvelc e€eligelg,

n Evpwnaikr) Evwon (EE) akoAovbnoe

Vv nopeia ¢ mpowlnong g 100TNTAG

TWV PUAWV 0TO O1EBVEG OTEPEWNA,
OUYKEKPUIEVOTIOIWVTAC TNV OE TIOAITIKEG,
VOUOBETNIATA KAl TIPAKTIKEG IOV 0TadlaKd
€6woav OTIC YUVaIKeG MEPLOCOTEPES ELKAIPIEC
e€eNENG. H Beon twv epyaleiwv mov
dnuiovpynoe n EE, 6N anod v idépuor) g
w¢ Evpwrnaikn KowotnTa, ota mepipepelaka
ovoTnuata npooTaciag ano g diakpioelg
Bewpeltal eg¢exovoa. H 16puTIKY) ZUVONKN TNC
Evpwraikng Kowvotntag tou 1957 (Zuvenkn
™¢ Pwung) oto dpbpo 119 1ytav n Baon g
100TNTAC APOIBWYV AVOPWYV Kal YUVALKWYV yld
epyaoia iong aglag. A&iZel va onuewwdel 0T
V1a TTOAAEC OEKAETIEC TO MEPIEXOUEVO TOU
dikaiov Katd Twv dlakpioewv ™G Evpwnaikng
Evwong eotiade otV 100TNTA TWV UAWVY
otnv epyaoctia, n onola petagpalotav wg emnt
To AeioTov og ton apoBn, ton petaxeipion
KAl KOWWVIKN ac@aAton. H mpoogyyion ntav
amoAUTWE Aoyikn av AdBoupe uoyn otin EE
10pVBNKE WG OIKOVOUIKT) —apXIKA— £VWOT) Kal
N epyaocia anoteAel evav amnod Toug BActKOUC
MUAWVEC TNG olkovouiag.

Meoa ota xpovia, To apBpo 119 Tpomomnor|enke
ETUTPEMOVTAG TN AW BETIKWYV PETPWYV TIPOG
v enitevén g 100TNTAG, EVW 1€ TO 10XVOV
ApBpo 153 T ¢ ZuvenKkng yia tn Asttovpyia
g Evpwnaikng Evwong (2012/C 326/01)

yid TNV 100TNTa avopwyV Kal YUVAIKWV OTNV
ayopd epyactiag, n EE €Xel uMoOTNPIKTIKO POAO
MPOC TA KPATN-UEAT Vid TNV U1I0BETNON TWV
OONy1WV IOV BETOVV TIG EAAXIOTEC AMAITNOELS
(minimum requirements). ITapdAANAQ, To
apBpo 19 ¢ Zuvenkng ya In Asttovpyla

¢ Eupwnaikng Evwong?® opilel 6Tin EE
AapRavel 6pdon yla TNV KATATOAEUN 0T TWV
dtaxpioewv mou Bacidovtal 6Tto UAO, 0N
(PUAT), 0TNV €BVOTIKN KaTaywyr), Tn Bpnokeia

1 v iio T, TV avannpia, Tv nAikia xat Tov
0€€0VAAIKO pooavaTtoAlouo. Ta dpbpa 8 Kat
10 mpoBAETTOLVV 0PLZOVTIEG PNTPES CUPPWVA

e ¢ onoleg N EE mpowBel v 1c0tnTa
HETAEL avOpwWV KAl YUVAIKWV KAl KATAMoAeud
KaBe popen dtakpioewv. Tehog, 0 Xaptng

TWV OepeMlwdwv Alkatwudatwy (2016/C
202/02)%% 010 ApBpo 21 anayopeVel KABe
nopen SlaKPLoNG Kal 0To apbpo 31 mpoRAETEeL
Mw¢ KaBe epyalouevos/-n exetl dikatwpa oe
ouveNKeG epyaciac ol onolec oeBovtal v
vyelg, TNV aoPaAe1a Kat v alomnpemneld Tov/mg.

To vouoBetikod mAaiolo ¢ EE yia v
KATATOAEUNON TWV dlakploewv kat e

2IT otV epyacia mAatctwvetal ano ya

O€1pA TIOAITIKWYV KAl MPAKTIKWYV Tov elte
£QapROOVTaV WG VMTOXPEWOELG ATO TIG
ZuvOnkec, Toug Kavoviououg kat Tig Odnyiec
elTe mpoeKLTITAV WC AVAYKEC, MTPOKEIUEVOU
VA VAOTIOINB0VV EMTUXWE EVPWIATKA
nmpoypduuata. Ze Kabe mepintwon, n
avTiueTWIoN ™G ZIT oTov XWpeo IN¢ epyactag,
OTIWG ouVERN Kat OlEBVWGE, TAV APXIKA LOPPT)
arnayopevpevne dtdkplone. Me ta xpovia,

N MPOoOoTIABEla OTPATNYIKTC AVTILETWITONG
™mc¢ 0dnynoe oTadlakd oTNV Avayvwplon

NS WE Xwplot ¢ katnyoplag napapiaoneg
BepeAlwowV OIKAIWHATWY oV eumnodidel Tnv
€CENEN TWV YUVALKWYV KAl KAT EMEKTAON
TNV OLKOVOULKT) QVATITUEN, £XOVTac pdaAloTa
VPYNAO KOOTOC. ZUVOAIKA, 0To dlkalo ¢
Evpwrnaikng Evwong n ZIT otmv epyacia
avTipetwrnidetay, elte 0To MAAio0 TWV KAVOVWV
yia Vv vyela Kau v acpaiela oy epyaocta ette
OTO TMAQ{O10 TN anayopeuons Twv dlakpioewv

225Eyomoinpévn anodoon g Suvenkng ya v Evpwnaikn
‘Evwon kat g Zuvenkng yla m Asttovpyia g Evpwnaikng
‘Evwong - Evorompévn anodoon g Zuvenkng yla v
Evpwnaikr Evwon) - Evornompévn anodoon g Suvenkng

yia tn Aettoupyia g Evpwnaikng Evwong - IIpwToKoAAa -
[Mapaptnuata - ANAWOELS Ol 0Moieg MpooapTwvTal oTnv TeAKn
[Tpdgn ¢ AlakuBePVNTIKNG ALACKEWYNG 1) OTtoid LVI0BETNOE TN
Tuvenkn g AlooaBwvag mov unoypdgpnke oTig 13 Aekepfpiov
2007 - ITivakag avtiotowxiag Enionun Eenuepida apid. C 326
™m¢ 26/10/2012, 0001-0390, text at: https:/eur-lex.europa.eu/le-
gal-content/EL/TXT/HTML/?uri=CELEX:12012E/TXT&from=EN

26X 4pTNG OepeAtwdwv Alkaiwpdatwy ¢ Evpwnaikng Evwong,
Enionun Eenuepida apiBp. C 202 tng 7/6/2016, 389-405, text

at: https://eur-lex.europa.eu/legal-content/EL/TXT/HTM-
L/?uri=CELEX:12016P/TXT&from=EL

27Van der Vleuten, A. (2007). The Price of Gender Equality:
Member States and Governance in the European Union, Rout-
ledge, 164-165.

elTe WC aUTOTEANC TTapaBlacn SIKAWUATWY.
[TANV TWV ApBpwWV TWV ZLUVONKWYV OV
ponynenkav, ot tapakdatw Odnylec meptexovv
OPLOPOVC KAl 0€1pA VTIOXPEWOCEWYV TIPOC TA
KPATN-UEAN YA TNV MPOOTACIA TWV YUVAIKWY
amno ) 2I1. Oa npenet va SlevkpvioTel ot dev
MEPLEXOUV OAQ AVAPOPES OTO {NTNua g Blag
KAl TNC 0€E0VAAIKTIC apevoxAnoNng. EvtovTorg,
a&lZer va avapepBouv cUVOAKA, KaBWG OAEC
padi cuvioTOUV TA BACIKA VOUIKA Kelueva mou
uloBenBnKav ano v EE yia va npootateoovv
TOUG £pYadOUEVOULC Kal TIC €PYAOUEVEG ATIO
TG duouevelc oLVBTKEC IOV DLAPOPPUVOVTAL
OTO €PYACLAKO TIEPIBAAAOV WC AMOTEAECUA
dlakpltikne petaxeiplone. IapdAAnAq, oe
ouvvoLvaouo pe aAoug Kavoviououg, Oényieg
KAl ApBpa TwV ZLUVONKWYV EMTUYXAVOUV TN
O10BeNaTIKOTNTA OTNV MPOCEYYLOT TOU UTIO
efetaon nmuatoc:

+ O6nyla 2000/43/EK tou ZuuBovAiov, TG 29n¢
Iouviov 2000, ept e@appoymg TG apxng g tong
HETAXEPLONG MPOOWITWV AOXETWE PUAETIKNG

1) €BVOTIKNC TouC Kataywync. H Oényla av
MePIAQUBAVEL OPLOUO TNC «TTAPEVOXATIONG», N
omola avayvwplZeTal wg e191KOTEPT HOPPN
dlakplong.>#8

+ O6nyla 2000/78/EK tou ZupRouvAiov, TG

2Tn¢ NoeuBpiou 2000, yia T Slapoppwon
YVEVIKOU TTAaloiov yla v ton petaxeipion omv
anacxoAnon kal v epyacta. ITapopoiwe pe

™mv O6nyta 2000/43/EK, xal avtr) nepthappavel
0PLOUO TNC MAPEVOXANONC, N OMola KatatdooeTal
OTIC TBaveg dlakploelg mouv AapuBAavouy Xxwpa oTa
£PYQOLAKA TIEPIRAAAOVTA.??

+ O6nyla 2004/113/EK tou ZupRouvAiov ¢ 13n¢
Aexeppplov 2004 yia v e@appoym) IS apxng
™¢ long petaxeiplong avopwv Katl YUVAIKWY
oTNV MpooBaon oe ayabd Kal unpeciec kat v
TAPOXT) AVTWV.?0

+ Odnyta 2006/54/EK tov Evpwnaikov
KowoBovAiov kat Tou ZupaRovAiov T 5n¢
IovAtov 2006 yia TNV e@apuoyT) TG APXNG TWV
{oWV eVKAIPLWYV KAl TNG tong petaxeipiong
avopwV KAl YUVAIKWV o€ Beuata epyaociac Kat
arnaoxoAnong (avadlatunwon).®!

228B\. oX€TIKA: text at: https:/eur-lex.europa.eu/legal-content/el/
LSU/?uri=CELEX%3A32000L0043

29BA\. oxeTIKA: text at: https:/eur-lex.europa.eu/legal-content/EL/
TXT/HTML/?uri=CELEX:32000L0078&from=EL

230BA. oxeTkA: text at: https://eur-lex.europa.eu/legal-content/EL/
TXT/?uri=CELEX:32004L0113

ZIBA. oxeTikA: text at: https:/eur-lex.europa.eu/legal-content/EL/TX-

T/?uri=CELEX%3A32006L0054

1.2.2 leyovota-otadpoi otnv €€EALEN
TNG AVTLPETWTLONG TNG 6€EOVAALKNG
MapevoYAnong otnv epyacia ano tnv
Evpwraik) Evwon

Ot napandvw Odnylteg, onwce epunvevbnkav
ano 1o Aikaotplo ¢ Evpwrnaikng Evwong
e TNV mAovola vopoAoyia og Bepata
dlakploewv otV epyacta, eKMANpwoav

o€ PeyaAo Babuod Tov Koo Toug,
ATOKPUOTAAAWVOVTAG VA CUVEKTIKO TTAALO10
nMpootaciacg kat KablepwvovTag Kovoug
0pLOPOUG 0€ TTOAAA KpATN-UEAN, ne 1dtaitepng
omoudaldTNTAC MapeUBAcELC o€ ekelva mov
Oev elxav avemTUYUEVO 1) TIOAAEC (POPEC
Kaveva Voulko epyaieio mpootaociag twv
epyadouevwy anod ™ Bla xat v napevoxAnon
otnv epyaoctia. Ia v kaAuTepn MAalciwon

KAl KATAVONON TWV AOYWV Kal TNG XPOVIKT|G
axoAoubiag Twv yeyovoTtwyv mou odrynoav
oTNV PNP1o1) Toug, akoAouBet n cuvToun
MEPLYPAPT) KATIOWWYV YEYOVOTWV-0TABUWY
OXETIKA PE TNV emdlwEN TS 100TNTAG
EVUKALPLWYV AVOPWYV KAl YUVAIKWYV 0TNV gpyacia
Kal OAWV TWV PETPWYV TIOV EMPETE va AnpBoLv
Via va emtevxet.

-




a. Ta MeconpoBeopa Kowvotika Mpoypdppata
IthpiEnc (1982-2005)

Ta peconpbdBeoa KOWOTIKA poypapuata
O0TNPLENG WONOoAV ONUAVTIKA TIG BETIKEC e€eAEel
P0G TNV TIPOWBNOoT TNE 100TNTAC AVOPWV Kal
VUVAIKWYV 0TNV epyacia. ITlo OLYKEKPUEVQ, TO
ITpwto MeoonpodBeopo KowvoTiké [Tpdypaupa yia
TNV MPOWBNOoN TNG 100TNTAC EVKALPLWV V1A TIG
yuvaikeg Kat o AeuTepo MeoomnpoBeoio Kowotiko
[Tpoypaupa yia T cup@AMwon enayyeAuaTIKWY
KQl OLKOVEVELAK WV UTIOXPEWOEWV Y1a AVOPES Kat
yuvaikec e8eocav TIC BACELG KAl TOUG OTOXOUC Yid
TNV TPAKTIKT) VAOTIOINON TNG 100TNTAC. ZNUAVTIKT
€€ENEN 0TO MAALO10 TWV CUYKEKPIUEVWV
KOWOTIKWYV TIPOYPAUUATWY NTAV, HETALY AAAWY, Kat
N AVayvweLom TG AMATIPWING OIKIAKNC £pyactag.

Meoa otnv TeAevtaia dekaetia Tov 200V alwva
nepacape oTadlaka anod v avaAnyn BeTIKWV
dpacewv 0NV €vtagn g didotaong Tou GUAOU
oTIC dnuooleg mMoATikeG (gender mainstream-
ing). MdAwoTta, oto Eupwnalko ZupovAto mou
e\ape xwpa oto Eoev tov Askeéppplo Tov 1994
U1008eTBNKeE N ELpWNATKN ZTPATNYIKT) y1a TV
ATaoXOAN0M), IOV UTIOXPEWVE TA KPATN-UEAN

va opidouv TI¢ €BVIKEC TTOAITIKEC ATTAOXOANONG
oLPPWVA LI€ TIG ETNOLEG KATELBLVINPLIES YPAUUEG
Tou Evpwrnaikol XuuBovAiov. H evtagn g
dldoTaong Tou GUAOU OTIC ONUOCIEG TIOAITIKEG
vAoTomenke pecw tou Tpitou Kat Tov TeTapTou
[Tpoypapuatog KowoTikng Apaonc®? yia mv
100TNTA EVKALPLWYV PETAEL AVOPWV Kal YUVAIKWV.
Me ™ diarniotwon ™T¢ avaykatdmTtac®® evog
VEOU TPOYPANHIATOC Vid TNV €Unedwon ¢
100TNTAC PETAEL avOPWV KAl YUVALKWY, TO
[Tepnto [pdypapua Apdaong yla v Ioétnta

TwVv QUAWV CUYKEKPIIEVOTIOINOE TIG TPOTACELG
oL Ba €VVOOVCAV TNV IOOTIUN CUPUETOXT) TWV
VUVAIKWV 0TNV OLKOVOUIKT) W), TovidovTag 0Tl ol
yuvaikeg 6ev umopouv va CUPUETEXOVV 100TIIA
OTNV OLKOVOMUIKT), TTOALTIKT) KAl KOWWVIKT {W1) av
dev elval mpooTatevueveg ano awvopeva pBlag. Ta
MaPATAVW TIEVTE KOWOTIKA MPOYPAUUATA OTNELENG
KataAapBavouv v nepiodo petadd 1982 kat 2005
Kal AnoTeAecav Vv ekkivnon xat To kivnTtpo yia
TNV L1I0BETNON TMOAITIKWYV KAl TIPAKTIKWYV Y TNV
avTigeTwmon mge 2T oty epyaocia.

B. H suppetoxn tne EE atnv MAatypoppa
Apdong Tov Mekivov Kat To mAaicto
noAttikig (1995-2020)

H Evpwrnaikr) Evwon ouvupeteixe 0To 40
[Taykoouo Xuvedplo tov OHE yia g I'uvaixeg,
EMOWIKOVTAC VA £XEL KATAAUTIKO POAO Kal vVa
MPoweBNoel TNV aTdevTa TNG OXETIKA € TNV
100TNTA AVOPWYV KAl YUVAIKWY OTNV AMaoXOAnon
Kal otnv epyacia. H nepiodog mov akohovBnoe
™ dlegaywym tou 4ov ITaykoouiou Zuvedpiov
nexpt 1o 2000 tav xplown, 6edouevng pdAlota
NG 2LUVONKNG ToL AuoTepvTau Tou 1997,

oL Tpormornoinoe T Zuvenkn ¢ Pwung kat
SlapOPPWOE TTAEOV CAPECTEPT VOUIKT| BAOT) Yla
OA\a Ta peTpa ov Addupave n Evpwnaikn Evwon.
Ev opetl g 5n¢ INaykoouiag cuvoldoKkeyng

Vi Ta SIKAWHPATA TWV YUVAIKWY 0NV €KOE0M
¢ Emrponmc yia ta Aikawwpata g I'uvaikag
kat Ti¢ Toeg Eukaipleg oXeTIKA e T cuvexeld
nou 606nke otV ITAat@opua Apdong Tov
I[Texivou?* {nm6bnke anod v Emtponn va
MAPOVCLACEL €EKBEOT OXETIKA UE TNV EQAPHIOYT
TWV CLOTACEWV TIOV TIEPLEXOVTAL OTO £YYPAPO
yia ™ S1aBoUAELON TWV KOWVWVIKWYV eTAipwv
ava@opKd Pe v mpoANYn ¢ ZIT oTov XWpo
epyaoiag. Ztnv 161a €ékBeomn vnoypauuioTnke

N QvAyKn EMTAXVVONG TNG EQAPUOYTIS TWV
dpdoewv ou cupPwvTBnKav To 1995. To
alua auto cuunepAneenke oe Wrpropa®®
Tov Evpwrnatkov KowvoBouAiou mou uloBetbnke
KATOLEC UEPEG apYOTEPQL.

22Amopaon Tov ZupBouvAiov TG 22ag AekepBpiov 1995 nov
agpopd og €va MeoomnpoBeoyio [Tpoypappia Kowvotikng Apdong
yia v oot Ta twv Evkaipiwv petad Avopwv Kat T'uvatkwv
(1996 -2000) (95/593/EK), text at: https://eur-lex.europa.eu/
legal-content/EL/TXT/PDF/?uri=CELEX:31995D0593&from=EN

2B3ATOPaon Touv ZuppouvAiov, Tng 20mg AekepBpiov 2000, yia

™ ©¢omion IIpoypdppatog Kowng Apdong OXETIKA 1€ TNV
KowoTikn ZTpatnylkn yla v Icotnta petaév Muvatkwyv Kat
Avépwv (2001-2005) (2001/51/EK), text at: https://eur-lex.europa.
eu/LexUriServ/LexUriServ.do?uri=CELEX:32001D0051:EL:HTML

24ERBEOT) OXETIKA JIE TN ZUVEXELA IOV AOBNKE 0TNV
[MAatpodppna Apdong tou ITexivou (2000/2020(INT) Emitpornny’
yla ta Aikatwpata g Muvaikag kat 11¢ Toeg Evkaipieg (A5-
0125/2000).

25Wnplopa tov Evpwnaikov KowvoBouAiov oxeTikd
e T Zuvexela mov AoBnke otnv [TAatpdpua Apdong
Tov ITexivov (2000/2020(INI), text at: https://www.eu-
roparl.europa.eu/sides/getDoc.do?pubRef=-//EP//TEX-
T+TA+P5-TA-2000-0237+0+DOC+XML+V0//EL

Me ) oupnAnpwon 15 xpovwv ano v IAateopua Apaong tou [ekivouv, utoBemBnke to 2010

0 Xapn¢ yia ta Atlkaiwpata Twv Muvaikwy. O XAaptng EpXETAL 0€ CLVEXELA TWV ATNUATWYV

Tov Evpwrnaikou KowvoBouAiou yia T ATjwn avotnpoTepwY HETPWYV Yia TNV KATATOAEUNON TNG
Rlac Katd Twv yuvalkwy, TNV A€loMPENELQ, TNV AKEPALOTNTA KAl TOV TEPUATIONO TNG OEEI0TIKNG
Rlac peow evoc OAOKANPWUEVOL MAQICIOU TTOAITIKNC.?® ZuunmAnpwvovtag 20 Xxpovia ano

mv IMAatgoppa Apdong xat T Alaxkr)puén tou Iexivov, 1) €kBeoT anmoAoylopoU TwV HETPWV

oV eAN|PONOaV €6e0€ WG OTOXOUG: @) TNV AMOTEAECUATIKT) CUAAOYT) oToxXelwVv yia va etvat
EUXEPEOTEPA UETPNOUN Kal cCUYKPioun ) mpdodog mov onuelwveTal, kat B) Tv opaAn petdpaon
amno TOuC ZTOX0UC AVANTUENC TS XIAETIag 0TouG ZTOX0US Buwowune Avantuéng.?’

YNuepa, 25 etn ano v 4n I[Maykoopia Ataokeyn yia Ti¢ I'uvalked Kal 0To mAaiolo Twv
ETOILACIWYV Y1a TNV 64n ocUvodo TS Emtponmnc Touv OHE yia I ©€omn Twv ['uvaikwv
(UNCSW64) ou mpayuaTtornoménke otn Nea Yopkn tov MdapTio tou 2020, To Evpwmnaiko
KowoBoUA10 SlaTtunwaoe TI¢ MPOoTEPALOTNTES TOV, BACIKOTEPN EK TWV OTIOIWV elval n Anyn
UETPWV YA TNV AMOPUYT) TNG avEnong Twv dlakploewv otnv EE. A6 TG MAEOV eVO1APEPOVOEQ
KAl ONUAVTIKEG TTPOTACELG TIPOC TOV OKOTO AUTO 1)TAV 1) TPOTAOT EMKVPWOoNG arnod v EE ¢
YVppaong ¢ KwvotavTtivouTtoAng yla TNV TPOANYN KAl TNV KATAmoAEunon ¢ Blag xata
TWV YUVAIKWYV KAl TNE e€vO00lKoyeveELaKNe Blag?®

Y- H Evpwrnaikn Zvppwvia-MAaiclo oxeTika pe tnv mapevoxAnon Kat tn Bia atnv epyacia
(2007)

To 2007 tebnke oe epapuoyn N Zupewvia yia T Ze€ovaAkn ITapevoxAnon kat ) Bla otmv
Epyaota.?® [Tpokettat yia autovoun oupewvia-mAaiolo, n ornota vmeypaen anod KOWwviKoUus
etalpovg (ETUC/CsevES, BUSINESSEUROPE, UEAPME xat CEEP).?* H cupgwvia aut

dev elxe voika Se0IEVTIKO XAPAKTT)PA IOV UMOPOVOE va enekTadel oe Tpita pepn kat
NTav MPOoAavATOAIOPEVN OTNV AVAAN YT Opdong. QoTO00, anoTeAece KAAO nmapddetyua
€QAPUOCOUEVWYV TTPAKTIKWY, KAAUTITOVTAG TO PEXPL TOTE UPLOTAPEVO KEVO V1A TNV ATt
avtiuetTwruon ¢ ZIT omv epyactia. To 2011, tecoepa xpovia HeTA anod v evapén me
epappoymnc g, ot Evpwrnatot Kowvwvikot Etaipot oe anoAoyioTikn Toug ekBeon?* ouunepavav
WG EMPOKELTO YA £va Bria e OLOLAOTIKT) MPOoTIBEREVT) afla o€ O,TL APOopPoVOE OTNV
avénon ¢ evatobnronoinonc Kat ¢ evioxuoncg Twv epyalopevwy yupw amo I Bla xat
0€EO0VAAIKT) TAPEVOXATION OTNV £pyaacia.

[Tapa To yeyovos OTL 0 TPOoava@ePOPIEVOS UN VOILKA OEOUEVTIKOG XAPAKTNPAG TNG
EQAPUOVYTG NG EL0EPEPE APKETEG MPOKAT|OELG, ) VEALELA NG 1)TAV £va ATO TA PeEYaAUTEPA
MAEOVEKTNIATA TNG. OswpnBNKeE, HAAOTA, OTL aKP1BWE AOYwW avtng ¢ eveAt&lag e nrav
KATAAANAT va avanpooapuooTel 0Ta eKA0TOTE EBVIKA CUUEPEPAOPEVA KAl TIG 101AITEPOTNTEG
MOAAWYV EMAYYEARATIKWV/ETAIPIKWV KAAOWV. TTpOKEIPEVOU VA £VIOXVBOLV KAl va BEATIWOOUV
Ta epyaletla mov npoeBAeme N cLPPWVIA-TIAQLO10, T} EKBEON TIPOTEIVE CUUTIATPWHATIKA PETPQ,
OMWC N Oleaywym epeLVWY, KatapTtioelg/exnadeoelc/Opaoelc EmMKOVWVIag Kal AAAES
ekOnAwoelg. Kanowa anod auvtd eixav non AGBel Xwpa o€ EVIEKA KPATN-HEA.

Z6Evpwnaikn Emtponn (2010). H Evpwmnaikr Emitpony) evioxVel T 6E0IEVOT Yid TNV 100TNTA HETAEY aVOPWV KAl YUVALKWY
(Aektio TUmov), Bpu€eAAeg, text at: https:/ec.europa.eu/commission/presscorner/detail/el/IP_10_237

LTEvpwnaikn Emrpomnn (2015). AAwon Tov mpwTov aviunpogdpov Tipeppave, g Ynatng EKMpoownou/avIinpoEdpou
MoyKepivl Kal TwV emtponwyv Mipttoa, ABpapomnovlov, Tioev, Ztulhiavidn kat [tovpoBa pe TNV eukaipia g [aykoopiag
Huépag g I'uvaixag, text at: https://ec.europa.eu/commission/presscorner/detail/el/STATEMENT_15_4573

28Aghtio TUMov (2020). Alkawwpata Twv F'vvaikwv: To Evpwnaikd KowvoBovAlo Znta MEtpa evavtiov g AUENONG TWV
Alakpioewy, text at: https:/www.europarl.europa.eu/pdfs/news/expert/2020/2/press_release/20200206IPR72017/20200206I
PR72017_el.pdf

Z9EURELECTRIC / EPSU / EMCEF (2007). Joint Declaration on Harassment and Violence at Work, text at: https://www.epsu.org/
sites/default/files/article/files/2007-11-27_-_Draft_Joint_statement_violence_at_work__AMR.pdf

240 Avakoivwon g Emtpornng npog 1o ZupBovAto kat 1o Evpwrnaiko KowvoBouAto ya t AtaBipaon g Evpwnaikng Supgpwviag-
[M\atoiov oxeTikd pe v [TapevoxAnon kat ) Bia otv Epyacia (COM/2007/0686), text at: https:/eur-lex.europa.eu/legal-con-
tent/EL/TXT/HTML/?uri=CELEX:52007DC0686&from=EN

2Implementation of the ETUC /BUSINESSEUROPE-UEAPME/CEEP Framework agreement on Inclusive Labour Markets, Yearly
Joint Table summarising ongoing social partners activities, 2011, text at: http:/resourcecentre.etuc.org/spaw_uploads/files/
ILM%202011%201st%20joint%20table%20version%20FINAL%20EN.pdf




6. AN\eg evpwnaikég dpaoelg yia Ty
eunedwon TG LOOTATAG TWV PUAWVY Kat v
KatanoAEpnon tne oe§ovalikng mapevoxAnene

YTNV MPooTdbeld Tng va evioxvoel TI¢ diebvelig
UTOXPEWOELCG TNC KAl VA AvTANoKpBel oV
AMOTEAECUATIKT £QAPUOYT) Twv OdNylWV Tou
eixe V10BeTOEL*? AAAA KAl V1A VA EVIOXVOEL

TA KPATN-PEAN va e@apuocouvv T Oonyleg

o€ eBviko eninedo, N EE aflomnoinoe oAa ta
dlabeotua epyaleia TNG: OTPATNYIKES, ONAWOELG,
YVOTACELG, OlECaywyT) EPEVVWYV Katl GAAA PETPA.
Evtaocooueva appuovikd Kal ano@acloTiKd,
TTOAAEC (POPEC OTO EVPVUTEPO TAAICL0
AVTIIETWITIONC TNG Blag KATA TWV YUVALKWY
KAl TNG 0EEOVAALKTIC TTAPEVOXANONC OTNV
epyactia, Ta mapakdTw eVOEIKTIKA avapePOUEVQA
HETPA TTOAITIKNG CUUMAT|pWOoaV Ta HEXPL TWpad
KATayeypauueva — VOPoBeTIKA Kal un Rnpata.
[Tlo CUYKEKPIIEVQ, TIPOC TNV KATEVBUVOT TNG
emiTeLENG TNG OLOIACTIKNG 10OTNTAG TWV PUAWY,
OLUMEPIAAUBAVOUEVNC TNG KATATIOAEUTONG

NG 0€EOVAALKTG TIAPEVOXANONG YUVAIKWY
ePYAdOUEVWY, CLUVERAAQV IE XPOVOAOYIKT) 0€1pd
Ta eENG:

+ O Kowotikog Xapmnc Twv Kowvwwvikwv
AKAWPATWY TWV pyalopevwy Tou 1989.

* H X0otaon 92/131/EOK ¢ Emtpor|g ¢
27n¢ NoeguBpiov 1991 yia v mpootacia g
A&10TPETELAC YUVAIKWY KAl avopwV KaTd
v epyacia.?s

* H AAwon ZuvpRovAiov tou 1991 yia ™
E@appoyr ¢ napandvw ZVoTacng.

*+ To ¥npopa tov Evpwnaikov KowoBouAiov yia
™V napevoxAnon omv epyacia (2001/2339(INT)).

* To Eupwnaiké ZuuBovAlo g AtoaBwvag

Touv MapTiov Tou 2000 pe 0TOXO TN dnUIoLPYia
KAAUTEPWV BECEWV epyaciag ue oeBaocuo omv
uyela Kat 0NV ac@aiela.*

« H Kowotikn Ztpatnyikr 2007-2012 yia tnv vyeia
Kal TNV ac@alela otnv epyacia (COM (2007)62).

+ O1 81aTOUEAKEG KATEVBUVTTPIEC YPAUUES

Tov 2010 yia Tnv avixvevon g Blag xat g
napevoxAnong ano Tpita pepn otnv epyacia
(avapeoa oe epyodOTIKEC Kal OUVOIKANOTIKES
OpPYAVWOELG O€ €MIMEdO EVPWTATKYG EVWONG).2*

+ O1 KaTELOUVINPLEG VPAUHEG TNG
YuuRovAeuTiknc Emtponnc yia v Ac@dAegla kat
™V Yyeta otov Xwpo Epyaciag (ACSH)?.

+ Ta Zvunepdopata e Ionavikne

[Tpoedplacg emt ¢ e€dAetyne ¢ Blag katd
TwV yuvatkwv otnv EE (ZupBovAto e
Evpwnaiknc Evwong, 2010).24” H Evpwnalkn
Emtponn kaAeital va kataptioel evpwnalkm)
OTPATNYLKT TPOANYNC KAl KATATOAEUNONG TNC
Rlac KaTd TWV YUVAIKWV.

« H Ataknpuén nept ¢ 100 Ttag petadv
YUVAIKWV Kat avopwv tou 2010 cuppwva

1€ T1¢ oToleg Ta KpATN-1ueEAN KaAovvTal

Va KATAPTIoouV EBVIKEC OTPATNVIKEC, Va
d1aBecouv OPOLC YA TNV TTPOANYN KAl TNV
KatamnoAeunon ¢ Rlag, va SlwKouvv Toug
OpAOTEC KAl VA TIAPEXOVV OLUVOPOUT Kal
UTTOOTNPLEN 0Ta Buuata, avayvwpidoviac nmwe
N Bla Katd Twv yuvalkwv anoteAet mpopAnua
Va TNV 100TNTA TWV QUAWV.2#8

242Cahill, M.L. (2019). The Social Construction of Sexual Ha-
rassment Law: The Role of the National, Organizational and
Individual Context, Routledge.

24392/131/EOK: Zvotaon g Emttponng Tng 27ng NogpBpiov
1991 yia v IIpootacia tng Aflonpeneiag Muvalkwy Kat
Avdpwv katd v Epyacia, Enionun E@nuepida apibp. L 49, Tng
24/2/1992, 1-8, text at: https://eur-lex.europa.eu/legal-content/
EL/TXT/?uri=CELEX%3A31992H0131

24Lisbon European Council 23 and 24 March 2000, Presidency
Conclusions kat Avakoivwor) g Emtponng - IIpocappoyr oTig
AMN\ayeg g Epyaciag kat tng Kowwviag: Mia Néa KowoTikn
Ttpatnykn Yyeiag kat Acgpdleiag 2002-2006 /* COM/2002/0118
TEAIKO */, text at: https://eur-lex.europa.eu/legal-content/EL/
TXT/HTML/?uri=CELEX:52002DC0118&from=EN

2453ocial Dialogue: Multi-sectoral Guidelines to Tackle
Third-Party Violence and Harassment related to Work EPSU,
UNI europa, ETUCE, HOSPEEM, CEMR, EFEE, EuroCommerce,
CoESS, 2010, text at: https://www.epsu.org/sites/default/files/
article/files/Final_Multi_sectoral_guidelines_-_20_07_10.pdf

246 yvwpun eykpidnke v 1In Askepppiov 2011

247Council of the European Union (2010). Council Conclusions
on the Eradication of Violence Against Women in the Europe-
an Union, text at: https:/www.consilium.europa.eu/uedocs/
cms_data/docs/pressdata/en/lsa/113226.pdf

28 Ayaroivwor ¢ Emtponrg «Evioxvon Tng AEGHEVONG Yida
mv IootnTta F'uvaikwv kat Avopwv XAptng ya ta Sikaiwpata
TWV yuvaikwv» COM(2010)78 tehiko, text at: https:/eur-lex.
europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:52010D-
C0078&from=EN

+ To oTpatyko mAaiolo ¢ Evpwnalknc Emtponmnc
yia v Yyela kat v Aopdiela ov Epyaota
(2014-2020).

« H Agoun petpwyv yla v npootacia twv Bupdtwyv
aglonowwyv mpdéewv («Victims' package») Tov 2011
™¢ Evpwrnaiknc Emrpornng mov 0drynoe oe 0Xed10
Oonylag?? yia v Kablepwon eEAAXI0TWY MPOTUTIWV
OXETIKA UE Ta OlIKALWUATA, TNV LTIOOTNPLEN Katl TNV
MpooTacia Twv BLPATWYV AglOTOWVWYV TTPAEEWV.

* H Ztpatmyikn yia v 100t Ta peTadl yuvatkwy Kat
avdpwv ™ ¢ Evpwnaikrnc Emrponnc 2010-2015.2%

* H Ztpamykn 6eopevon e Evpwnaiknc Emtpon|g
yia TV 100 Ta Twv @UAWV 2016-2019.2

« H Ztpatnyikn e Evpwnaikng Emtponnc yia v
[oomTa Twv UAWV 2020-2024.%52

ZEXWPLOTH avaeopa Ba mpemnet va ylvel 0To
Evpwnaiko Ivotitouto Iodtntac twv dVAwv
(EIGE),?® 10 omoto elval To BacikoOTEPO BECUIKO
opyavo ¢ EE yia tTnv mapakoAovBnon mge
100TNTAC TWV GUAWYV. AVTAWVTAG OTOXElQ PHECA Ao
ouvepyaoiec pe ta eBvikd opyava 100tnTac dle€ayet
E€PEVVEC Y1d TT YEVIKOTEPT) KATACTAOT) ITNC 100TNTAC
TWV PUAWV 0TA KPATN-HEAN, TIPOTEIVEL OUOTACELG
TTOALTIKNG, OpyavwVvel dpdong ekmnaidevonc kat
gualoBnToMOINONC EVIOXVOVTAG TA KPATN-PUEAN

OTIG OXETIKEG MPOOTIABELIEC TOUG KAl O1APOPPWVEL
deikTec yia TNV mapakoAovBnon e 100TNTAC

TWV PUAWV. Mia ano TI¢ oNUAVTIKOTEPESG OPATELS
Tou elval To Gender Equality Index,?* o omnoto
MPOKELTAL V1A £VA €PYAAELO TIOVL HETPA TNV TTPOOOO
MC €UPUANG 100N TAG 0TNV Eupwrnaikn Evwon,
olvovTtag pe avtov TPOMo PeEYAAVTEPT 0pATOTNTA
OTIC TIEPLOXEC TIOV UMOPOoVV va BeEATIwBOUV

Kal, TEAKA, OUIBAAAOVTAG 0TN SlapopPWoN
AMOTEAEOPATIKWYV EBVIKWYV ETMAOYWYV Y1a TV
MPOWHN oM TNG 100TNTAC TWV UAWYV. Mia ano

TIG TIEPLOXEG £VOLAPEPOVTOC elval 1) EPPUAN Bla.
2UVOAIK(, N TapakoAovBnon e mpoodou yivetatl ue
™V availuon 31 delKTwV.

Ze O,TLapopd oge aAoug popelc ™¢ EE nou
ETUPRAETOVV TNV TOPEela TNEG ELPUANG 100TNTAG,

Ba 1 tav mapalewyn va un ylver avagopa otov
Opyaviouo epeAwdwv AIKAIWIATWY, O

omnoto¢ 0To MAaiolo TS YEVIKOTEPNG ATIOCTOATC
MaPAKoAOVONONC TWV avEpWTHIVWY SIKAIWPATWV
ONUOCIEVEL ONUAVTIKES EPEVVEC KAl OLVOPAUEL Ta
KOATN-UEAN avapopika Pe v eknaldevon kat mv
gvualoBnTonoinon yupw amno ta avepwrmva Sikauwpata.

24906myia 2012/29/EE touv Evpwnaikov KowvoBovAiov

Kat Tov ZupovAiov, Tng 25n¢ OkTwRpiov 2012, yia )
O¢omion EAaxiotwv ITpoTOnwv OXETIKA € T AIKAIWHATA,
™mv Yrnootnpi&n kat v IIpootacia Ouudtwy g
EYRANPATIKOTNTAG KAl Y1d TNV AVTIKATAOTAOT TNG AMoOgpaocng-
IMAawoiov 2001/220/AEY tou ZupuBouAiov, text at: https:/eur-
lex.europa.eu/legal-content/EL/TXT/?uri=CELEX:32012L0029

250 Avakoivwon g Enttponng npog 1o Evpwmnaiko KowvoBovAto,
70 ZupBoVALo, TNV Eupwraikr Otkovopikt Kat Kowvwvikn
Emtpornn kat v Enttponn twv Iepupepeiwy, TTpatnykn

yia v Iootnta petadv MNvaikwv kat Avépwv 2010-2015/*
COM/2010/0491 te\iko*/, text at: https://eur-lex.europa.eu/
legal-content/EL/ALL/?uri=CELEX%3A52010DC0491

SIEypwrnaikn Emtponn, tpatnylkn Aéougvon yia v Iootnta
Twv ®VAWV 2016-2019, text at: https://op.europa.eu/en/publi-
cation-detail/-/publication/24968221-eb81-11e5-8a81-01aa75e-
d71al/language-el

252H dnpuooia d1aBovAgLON yid TNV ZTPATNYIKN TNG MEPLOS0U
2020-2024 £xAewos oTig 13/2/2020.

25[1a eP1o00TEPEG AN POPOpieg, BA. OXeTIKA: https:/eige.
europa.eu/about

2110 mePLocoTEPEG MANPOYOpieg, BA. oxeTikd: https:/eige.
europa.eu/gender-equality-index/2019




€. To #MeToo kat Ta OopIKA Opyava tng
Evpwraikng Evwong

Atyo petd to 2015 kat exovrag 1dn deopevtel

Va EMTUXEL TOUC 0TOXOUC BLWOTHUNG AVATITUENG,
€vag amno Tovg omnoloug elvatl kai n EpeuAN

100t Ta, N EE, 1600 o€ eninedo kpatwv-

HEAWV 000 KAl 0TO ECWTEPIKO TWV BECUIKWYV
0pYAVWYV INC OV EEVE AVEMNPEQOTN ATIO TO
debvec xkivnua tov #MeToo. To (Tnua g

YIT TWV YUVaIKWV €pyalouevwy, oudntnenke
EKTEVWG 0TO Evpwnaiko KowvoBoUALo e MOANES
EupwBRoUAEVTPLIEG VA KATABETOVV TIG EUMEIPIEC
TOUC KAl va maipvouv ca@n BEon OXETIKA UE

TO OTL N ZIT eKdNAWVETAL O€ XWPOUC ACKNONG
egovolag, onwe eival to Evpwnaiko KowvoBovAto.
MaAhoTa, n S1aTUTIWON Y1la TPWTN POPA OTA TEAN
™G 6exaeTtiac Tov 1980 yia pia vea Odnyia yia
N 0€E0VAAIKT) TTAPEVOXANON KATA TWV YUVALKWYV
avaBiwoe, Kabwe eAdx1otn mpoodog eixe
onuewwBet anod tote. Xe debate oto Evpwnaiko
KowoBovAwo 10 2017, BepeAlwBNKe 1 Amown nwe
N KatamoAgunon ¢ ZIT anattet ptdikr aAAaym
vootporiag Kat Tpomnov okeyng. [la v eniteven
TWV ZTOXWV Blwowung Avantuéng pexpt to 2030,
ala apXikn) enevovon vpoug 500 ekatoppupiwy
evpw Kal Tnv Evpwnaikn Emtponn we Tov Baciko
etaipo, n avagepbeioa mpwTtoBouvAia Spotlight,
EXEL WG 0TOXO TNV e€aAeyn ¢ Blag kata Twv
VUVALKWYV KAl TNV eunedwon Ing 100TnTag KATw
amnoé Tov 0TOXO0 LT aplBuov 5.

oT. 0 poAog tn¢ EE otnVv emikOpwon tne
TopBaonc 190 tng AOE

Ta PETPA MoV €XEL AABEL HEXPL OT\UEPA

N EE yia v katamnoAeunon g Blag kat

NG 0EEOVAALKTG TTAPEVOXANONG OTNV
gpyactia etval ano@aoloTikn onuaoiag,
AAAQ eVOEXOUEVWE OX1 APKETA. Z€ aUTINV
TNV KAteLBLVOoT oLV YOPoUV Ta Xpovid
AITNHATA ya TNV MPOoTact Kat TNV vioetnon
Ooénylag yia v ep@uAn Bia, Kabwe xat

Via TNV EMKVPWON TNC ZVPRAoNS TS
KwvotavtivournoAng ané v EE yia v onola
vivetat Aoyoc napaxkdtw. QoTtdo0, akéua

Kat av vnotebel 6T n EE Ba mpoxwpovoe
ONHEPA KIOAQC OTNV TTPAYHATOMOINoN auTwyv
TWV MPOTACEWY, YEYOVOC ToL Ba ennpeade
Vv MpooTtacia kat oe €Bviko eninedo yia ta
KpATN-ueAN, n Bla kai n mapevoxAnon otnv
epyaoia Ba empene va avayvwplotel wg
10waitepn popen napaBlaong peoa ano eva
€EE10IKEVIEVO VOUIKO epYaAAElo.

BAgmnovtag ™ ZuppRaon 190 we pa evkapia
va Bwpakicouvv Ta KpdTn-ueAn TNV mpootacia
TOUG, ETMITUYXAVOVTAG TTAPAAANAQ TOUC
oToxouC avantuéne ™g, N EE evBdappuve

Tov Iavoudptlo Tou 2020 Ta KpAtn-ueAn

NG va EMKLPWOoOoLV TN ZVuRaon 190
MPOTEIVOVTAG Jla and@acn Tov ZUPBovAiou
e auto To eplexouevo. AANwote, N EE
EX0VTAG OTPATNYIKEG OLVEPYAOiEG HE TN
AQE arno 1o 1958 yia TNV KaTtanoAeunon twv
dlakpiloewv, dpa pe yvwuova Tig apXeg Kat
TG agleg g, €xovrag oTov muprva g Tig
a&lomnpeneic ouvlnkeg epyaciac yia 6Aoug oe
nepBaAlovTa Xwplg Thv epgavion Rlawwv kat
MAPEVOXANTIKWYV CUUTEPIPOPWV.

2%Elman, R.A. (1999). Sexual Politics and the European Union: The New Feminist Challenge, Bergham Books.

26Commission of the European Communities (1998). The Dignity of Women at Work - A Report on the Problem of Sexual Harassment in

the Member States of the European Communities - PARTSII L.

%7The Parliament Magazine (2019). Six in Ten Women in EU Hit by Workplace Sexual Harassment or Violence, text at: https://www.thepar-
liamentmagazine.eu/articles/news/six-ten-women-eu-hit-workplace-sexual-harassment-or-violence

2%The Parliament Magazine (2019). #MeToo: Dragging Dark Acts into the Light, text at: https://www.theparliamentmagazine.eu/articles/

opinion/metoo-dragging-dark-acts-light

2TIpotaon — Anogaon Tov ZupBovAiov yia v E€ovctodotnon twv Kpatwv Mehwv va Kupwoouv, mpog 1o Zupgepov Tng Evpwnaikng
‘Evwong, ) Zvppacn ywa ) Bia kat v [TapevoxAneon, 2019 (apib. 190) tng AteBvoug Opyavwong Epyaciag, COM(2020) 24 tehiko, text at:
https://eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:52020PC0024&from=EN

260]L0 (2019). The European Union — ILO Cooperation, text at: https://www.ilo.org/wcmsp5/groups/public/---dgreports/---exrel/documents/

publication/wcms_350516.pdf

26T yeYovOG AUTO EMIPBERALWVETAL KAL ATO TO KEIPEVO TOU 0XEH10V GUPMEPACPATWY TOU ZUpBoUVAiov pe Bna «To MEAAov ¢ Epyaciag:
1 Evpwrnaikni Evwon IpowBei ™ Ataknpuén g Ekatovtasmpidag g AOE», 0wg eKMovhOnKe ano v Emtpont) Twv Movipwv
AvTIMpoownwy eVOYel TG ouvodou Tou ZupRouAiov g 24ng OkTtwRpiov 2019, text at: https://data.consilium.europa.eu/doc/document/

ST-12765-2019-INIT/el/pdf.

1.3 Ta p€tpa Tov XupPouvAiov ¢ Evpwrng yia
TNV QVTLHETWTILON KAl TV KATAToAEPNon T
6€§0VaALKIC TTapEVOXANONG 0TV Epyacia

Y€ 0,TL apopd 0To ZupRovAlo ™¢ Eupwnng, n
Evpwnaikn Zupaon yla ta AlKaiwpata Tov
AvBpwrnov (EXAA) anayopeLel TG dlakpioelg
oTn Baon tou puAou. To apBpo 14 Tng EZAA
e€00PAAlel TNV 100TNTA TWV SIKAWPATWYV
KAl TWV EAEVBEPLWV IOV TtepIAAUBAVOVTAL 0N
YUppaon, evw To ITpwTOKoAAO 1272, 1o ottoilo
dev exel eTukLpwOel and v EANAda pexpt
OTMHEPQ, arayopeVel TI¢ dlakpioelg Katd v
anoAavon OAWV aveEalpeTwe TWV SIKAIWPATWY
nov BepieAlwvovTal o€ VOUo. e neplnTwon
mbavng napaBiaong dpbpov ™G EZAA N TwV
MPWTOKOAAWYV TNC, To Evpwmnaiko Atkaotrplo
AKAIWPATWY TOV AVBpWIOU EPUNVEVEL TN
YUpRaoM Kat SlamoTWVEL AV €XEL UTTAPEEL T
oxt mapaBiaon. ZVuPwva e T vopoAoyla Tov,
N POWBNOM TNG 100TNTAC TWV UAWYV oTa
oLvpRaAAOueva otnV EXAA Kpdtn, anoteAet
BepeAlwdn okormo.

YXETIKA PE TIG TOAITIKEG EPPUANC 100TNTAG KAl
TN cLPIROAN TOoL ZuPBovAiovu TS Evpwrnng, 6a

T TaV ONUAVTIKN TapdAelyn va pn yivel avagpopd
oTnV €pevva touv 1998 yia v evta&n g
S1AoTaAoNC TOU PUAOU OTIG ONUOGCIEG TIOAITIKEQ
(gender mainstreaming), n orola odryynoe

0TMn 2Votaon (98) 14 tov OkTwRpeto Tov 1998.
Meow autng, n Emtponn) Twv Youpywv Tou
YupRovAiov TG Eupwnnc KAAeoe Ta KPATN

Va EUMVEVOTOVV ATO TA ATIOTEAECUATA TNC
£PEVVAC Kal va S1EUKOAVVOLV TNV €VTagn

TWV TOAITIKWYV 100TNTAC 0TOV ONIOCLO TOHEQ.
[TapdAANAQ, vtoonpidovTag TIC epyaciec Twv
EupwBoUAELTPIWV Y1 TNV KATATIOAEUNOT) TOV
oeglopov (oupnepthapBavouevng g 2I1) oe
XWpPOLC aoknonc e€ovoiag, n KotvoBouAeuTiKn
Yuvelevon oe ekBeon Tov 2018 emixelpnoe

Va KATaypawpel TNV €KTACT) TOU PALVOUEVOU

0Ta €BVIKA Kal 0To Evpwnaiko KowvoBovUAlo.%63

H €xBeon Baoiotnke kat emikaiponoinoe ta
oTowxela ov eixav cupneptAneBel oe avTioToxn
exkBeon tou 2016 kal xateAn&e oto Unploua
227475 1ov 2019 yla TNV aneAeubepwon Twv
KOWORBOUATWYV amno 0eE10TIKEG CUUTIEPLPOPEG.

Ye eninedo eKoTpATEIWY, 0TO TEAOG Tou 2018 1
[Tpdedpog ¢ KotvoBOUAEUTIKTIC ZUVEAEVONC TOU
YuppBouAiov ¢ Eupwnng, Liliane Maury Pas-
quier, Eexivnoe v mpwTtoBovAia launched the
#NotInMyParliament.?%®

H mo mpocpatn evepyela Tou ZupBouvAiov g

Evpwnng yla v avTigeTwmon e Blac kat g
napevoxAnong evronidetal otn ZVotaon (2019)1
™G Emtponng Twv Ynovpywv?° mpog ta KpAatn-

HEAT V1 TNV MPOANWN KAl TNV KATATTOAEUNoN
Tou oeglopov. OMwe Kat oV nepinTwon
TwVv KowvoBouvAlwyv, n ZIT cuviota petdova
EKPPAON 0EEL0TIKWYV OUITEPLPOPWYV, T oTtola
mpoAauBaveTal Kuplwe Ue EKMAIOEVTIKEG
dpdoelc MPOANYNG KAl EVNUEPWONG.

Ava@opIKA € TOUC KAVOVIoROoUG Aettoupylag
Tou ZupPRovAiov TN¢ Evpwnng, pe v Odnyla
(Instruction) v’ apBuoOV 44 ™S 7N¢ Maptiou
Tov 2002%7 MPOoOoTATEVTNKE N AVOPWTLVN
a&lompenela eViog Tov ZUUBOVALIOL TNC
Evpwnng, n omnota emuxkaiponoriénke to 2010,
OUVKEKPIIEVOTIOIWVTAC TIC ECWTEPIKES
TOALTIKEC TOL OpYAVIOoUOoU yid TNV
KATAMOAEUN 0N ¢ 2T

O Evpwrnaikoc Kowvwvikoce Xaptng tov 1961
unopet va mapaoxel kanoleg BAcELC mpooTaciac

262To 2002 1 EAAnvikn) E@vikr) Emtpornn yia ta Aikaiwpata
Tov AvBpwrov (EEAA) katéBeoe otnv EAAnvikn KuBgpvnon
[TpoTao™ yla TNV EMKUPWOoT Tov Awdératov ITpocBeToU
IMpwTtokOANOL 0TNV EZAA mov POoBAEMEL YEVIKT) AMAYOPEVOT)
Slarpioewv (2002). ONOKANPN N MpdTaoT eival Srabeoun oTnv
1otooeliba Tng EEAA, text at: http:/www.nchr.gr/images/pdf/
apofaseis/protaseis_epi_nomoth_keimenwn/dwdekato_pro-
tokollo_stin_esda2002.pdf

23Inter parliamentary Union (2016). Sexism, Harassment and
Violence against Women Parliamentarians, text at: https://
www.ipu.org/resources/publications/issue-briefs/2016-10/
sexism-harassment-and-violence-against-women-parliamen-
tarians

264Council of Europe Resolution 2274 of 2019 Promoting Parlia-
ments Free of Sexism and Sexual Harassment, text at: http://
assembly.coe.int/nw/xml/XRef/Xref-DocDetails-EN.asp?file-
1d=27614

25Council of Europe (2019). Parliaments Free of Sexism and
Sexual Harassment, text at: https://www.coe.int/en/web/gen-
derequality/-/parliaments-free-of-sexism-and-sexual-harass-
ment.

26Recommendation CM/Rec (2019)1 of the Committee of Min-
isters to Member States on Preventing and Combating Sexism,
text at: https://rm.coe.int/CoERMPublicCommonSearchSer-
vices/DisplayDCTMContent?documentId=090000168093b26a

26706myla (Instruction) 44 g 7ng Maptiov Touv 2002 yia Thv
IMpootacia g AvBpwrmivng AEL0MPENELAS 0TO SUPBOVALO TNG
Evpwrnng, text at: https:/rm.coe.int/1680781f0f




anod ) ZIT, aAAd 6vTag un deoueLTIKOC 1) SuVAUT) TOU

elval eploplopevn. Qotéoo, mepa anod mv EXAA, 1o
ONPAVTIKOTEPO Keievo yia v mpootacia Twv yuvalkwy
elvatn ZupPaon yla v mpoAnyn Kat v KAatanoAEpnon
MG Blag Katd TwV YUVAlKWV KAl TNG EVOOOIKOYEVELAKNG
Blag Tou 2011, n omota eival eupvTEPA YVWOTH WE ZVURAON
™¢ KwvotavtivounoAng. H ZouBaon etvat eva and ta
ONPAVTIKOTEPA CLYXPOVa VOUKA Kelpeva mpootaciac
avBpwrivwv Sikatwudtwy, opidet kat avayvwpidet m 211
w¢ apaBiaon BepeMwdWV SIKAWPATWY KAl WG LOPPT)
S1AKP1ONC KAt TPORAETEL Jla 0€1pd anod HETPA pootaciag
anod ™ Bla kat KatanoAepunonc . H Bla kat n oe€ovalikn
MAPEVOXATON OTOV £0YACIAKO XWPO KAAUTITOVTAL ard TO
evpvL edio epappoync . QoTdo0, oW cuppatvel pe ™
Bla mou aokeital oe AANQ EPIBANAOVTA OIAPOPPUWVOVTAG
1B1aITEPOTNTES WG TIPOC TNV AVTIUETWITION TNG, OX1 AmAd dev
arnoxkAeietal, aAAd pdAAoOV eTBAAAETAL VOLIKT) pUBULOT) TTOU
Ba etvat e181KOTEPN CLYKPITIKA € TA YEVIKA TIPORAETIOEVA
o™ ZVpRaon ™M KwvotavTivouroAng.

1.4 EOVIKEC VOPO00ETIEC EVPWTIATKWY KPATWV yLa THV
QVTLPETWTLON TNG Biag Kat TG MapevoXAnong otnv
epyacia

Ta mapandvw vouoBeTHATA KAl TIOAITIKES NG

EE ka1 tou ZupRouvAiov g Evpwnng exouvv
Sla0pPWOEL Pl OXETIKT) opolopopela ota eBvika
nmAalola mpootaciag. Auvto, opwg, 6 onuatvel 6T de
ouvavtaue SlaPopeS amnod Xwpa e Xwpa, ol oroteg
oxeTi¢ovtal cuvTBwe TOCO HE TN VOULKT TTapddoon Twv
XWPWV 000 KAl JE TNV AVATTTUEN Toug o€ O1APOoPOouG
Touele, ovunepthapBavopevng g olkovouiac.
AxoAoubBel evOeIKTIKA | GUVOTTTIKT) apovciaon Twv
napadetypdtwyv ™ F'aAAiag xat tng Zoundiag yia v
€6VIKT) avTiaeTWMoN NG Blag Kal ¢ 0€EOVANKTC
MAPEVOXANONG OTOV XWPO NG epyaciac.

H Zoundia £xel evav oAU €upv oplopod yia TN 2I1
oLPPWVA € TOV OTO(0 0 XAPAKTNPEIOUOG P1ag MPAENQ
WC TMAPEVOXANTIKYC polnoBeTel TNV tapaBiaon g
a&lompEMEeLag TOV MPOCWIIOV AVTOV CURPWVA JE TOV
0OP1O10 TIOL MAPEXETAL 0TOV VOUO Tept drakpioewv
(Discrimination Act (2008:567)).%%¢ Mad{ pe tov vouo
nepl dlakpioewv, and 1o 1993 exel t1ebet oe epapuoym o
Y0undlKOC KAvoviopuog yla To epyactako mepiBAAAOV ou
UTIOXPEWVEL TOUC EPYODOTEC VA V1I0BETOUV TIOAITIKES OTIC
oroleg ava@epeTal pnTa 1 aAnayopevon Twv dlakploewv
0Tn BAoT Tou GUAOU Kal va ETOEIKVUOUV UNOEVIKT
aVOXT) 0€ avVTIOTOIXEG OLUMEPLPOPES.?*° To Eupwmnalko
[voTitovTo yia v IootTta Twv GVAWV apatneel mwge

N Zoundkn vouoBeoia pubuidel TIC LVTIOXPEWOELS TWV
epyodoTwV xwplic va mowikonotel v 161a v mpdén
¢ 2ZIT otV epyacia mepa anod Thv avayvwplon e we
HOPPNC anayopevuevng dlakplong.?

O Zuvnyopog Katd Twv Alakpicewv / Yriep ¢ lootnTag
(Diskrimineringsombudsmannen (DO)) artoteAet

268T0 Z0UNS1KO KOIWVOBOUALO MPOXWPENOE OTNV TAT|PN
EVOWNATWON TWV EVPWTATKWY O8NYLWV yla TV iomn
petaxeipion to 2008 jie ToV Vo0 Tept Srakpioewv.
EMPOKELTO y1a Jia pakpd dtadikacia, KaBwg n xwpd
dev eixe mpoPel yla xpdvia og AP EVOWPATWON

TWV Te00ApWV OdNYLWV MOV avagEpovTal mapandavw.
Q0TO00, AKOPA KAl HETA TNV EVOWRATWOT, 0 0PIOHOG
™G ST 1)Tav eupvTEPOG Ao AVTOVG MOV TPOEPRAEMAV OL
Odnyieg. [ta meplocdTePeg MANPOYOPIEg, BA. OXETIKA:
BPIL How to Measure Progress in Combating Discrimi-
nation and Promoting Equality? - Final Draft of Country
Report on Sweden kat European Commission (2016).
Gender Equality in Europe — How Are EU Rules Trans-
posed into National Law in 2016?.

269 TIOMTIKEG TWV £PYOSOTWYV Ba TpEMEL va
MePIAAIBAVOUYV CUYKEKPIIEVA BriaTa Kat
OUYKEKPIIEVEG EVEPYELEG MOV AVAHREVOVTAL ATO TOV
€pyodoTn), ooV anodeixBel 6TL mpaypatt EAafe xwpa
Kanoa npaé&n I [a neplocdtepeg MANpopopieg, BA.
oxeTika: Eurofound (2015). Violence and Harassment
in European Workplaces: Causes, Impacts and Policies,
Dublin, 39, tetxt at: https://www.eurofound.europa.eu/
sites/default/files/ef_comparative_analytical_report/
field_ef_documents/efl473en.pdf

2'T1a MEPLOCOTEPEG MANPOYOpPies, BA. oXeTIKA: https:/
eige.europa.eu/gender-based-violence/regulato-
ry-and-legal-framework/legal-definitions-in-the-eu/
sweden-sexual-harassment

TOV KUBEPVNTIKO (POPEQ TIOU avaAauBAvel
dlepevivnon KatayyeAlwVv amno Toug TMOATEG
avagopka pe v napaBiaon me apxmng g long
petaxeiplong.? Meoa oto 2018 0 Zuvr)yopog
dtegnyaye pla peyaAn evnuePWTIKT EKOTpaTEla
yld TOV 0€RACUO TNG 100N TAC OTOUG £Q0YACIAKOVS
XWPEOLC, KABWGE Kal ua peyaAng kKAlpakag
ETIOTITIKT) ETXEIPNON 0€ APKETOVS £PYOOOTEG
TOOO TOL dNUOCIOV GO0 KAl TOU 1OIWTIKOU

Topea ya va dStamotwlel n ouppopPWaT| Toug

€ Ta TPOTLTA AMOTPEONNC PAgewVv XIT Kat
Bupatornoinong oToug €pyactakols Xwpoue. Meoa
amnoé avtr) ) dladikaoia mpoeKLYE nwe ot 290

amno Toug 310 drjpoug 6e diebetav dradikaoleg mov
AVTATIOKPIVOVTaV 0TI VOUIKEG MPOUTIOBECELS, EVW
peoa oto 2019 ol meplocOTEPOL AMO TOUG ONIOUG
e\aBav peTpa ya I BeAtiwon ¢ Katdotaong.?’?
To kivnua tov #MeToo £dwoe onNuavTIKT wnon
V1l TIG EVEPVELEC AUTEC, KAAAIEQPYWVTAC TIC
KATAAANAEG OLVOTKEG D1EBVWC.

>N FaAAla n mpoAnywn ¢ Blag xat g 21 otov
£PYQAOLAKO XWPO AMOTEAEL HEPOC TNC YEVIKNG
UTIOXPEWONC TWV £pY0O0TWYV va BwpakiZouv v
ao@alela Twv epyalouevwy, OTtwG MPORAETETAL
0TO Gp6po 4121-1 Tov YAAAIKOU £pYATIKOV
KWOKA.?" %10 mAalolo autng TS VTIOXPEWONG
opetAovv va aloAoyouv Toug KivOUVOoUG Kal

va AauBavouv ta anapaitnTa geTpa ya va
£€00(PAAIZOVV TWC T) PYUXIKT) KAl CWHUATIKN

vyela Kat N ac@aield Twv epyaloevVwy TOUG
MPOOTATEVOVTAL EMAPKWG KAl AMOTEAECUATIKA.?74
O1 81aTAEEIC TOV EPYATIKOU KAl TOU MOLVIKOU
KWOKA?™® epappoovTal CUPTATNPWUATIKA O
nepintwon ZIT oTov epyactako Xwpo.
AauBavovtag vmoyn Ta npoBAeNOuEVa Ao

TIG OXETIKEG EVPWTATKEG 0ONYIES yia TNV
avAyKN ANYNC HETPWYV Yla TNV TPooTacia Twv

epyalopevwy amno ) 21, to 2010 ) YaAAK™
KUBEPVNOMN, 01 EKTIPOCWTIOL TWV EPYALOUEVWV
KAl TWV €PYO00TWV MPOXWPN oAV 0€ ouuPwvia
V1a TIG UTIOXPEWOELG KAl TA PLETPA TIOU TIPETEL
va Aappavovtal yla v npootacia arno

2IT otV epyacia.?”® Meoa oTo KAla mov
dnuovpynoe to #MeToo, N FaAAla exel kavel
OMUAVTIKA Br)IaTta we mPog ThV avayvwpelon
HOPPWV TAPEVOXANONG IOV TTaAaldtepa dev
NTAV VOIIKA KATOXUPWHEVEG. ATABOVAEVOELS
e v Kowwvia xat oepvapia evnpePwWong
0pYaVWVOVTaAl amnd To apuodlo Opyavo g
VAAAIKTC KuRepvNoNg, TN I'papuatetia yia
Oenata lodémnTtac petagl Avopwv Kat I'uvalkwv
kat KatamoAeunong twv Atakpioewv.?”’ TeAog,
KAAWVTAG 0NV TNAEQWVIKT ypapur 3919,
MAPEXOVTAL ONUAVTIKEG TATPOPOPIES KAl
KaBodrynon o€ mepntwoelg doknong Rilag.?

T MePLO0OTEPEG MANPOPOPieg, BA. OXETIKA: https://www.
do.se/other-languages/english/

22INa meplocoTePES MANPoYopieg, BA. oxetikd: The Equality
Ombudsman in 2018, text at: https://www.do.se/globalassets/
andra-sprak/the-equality-ombudsman-in-brief.pdf

2BFUNEWVA € AUTO To ApBpo «KABe epyalonevog dev opeilel
Va UTIOKELTAL O€ EMavalapBavopeveg EVEPYELEG NBIKNG
TMAPEVOXATONG MOV €X0UV WG ATOTEAECIA TNV UTORABIoN

TWV CUVBNKWYV £pYaciag mov eVOEXeTAL VA EMNPEACEL TA
SikaiwpaTa Kat v aglonpeneld Tov, va PETABANEL T CWHATIKN
1) TNV MVEVIATIKT TOV LYELA 1) Va KaBopioel To emayyeANATiko
TOU PEANOV».

[l MepPLoooTEPEG MANPOYOpieg, BA. oxeTikA: http:/www.inrs.fr/
risques/harcelements-violences-internes/reglementation.html

25Ap0po L. 222-33 yla TNV 6K MapevoxXAnon Kat apepo 222-
33-2 y1a n oe€ovalikn mapevoxAnon. ITapdAAnAaq, BA. OXETIKA
TIG EYKUKALOLG Tou 2012 kat Tov 2014 Tou F'aAAkoU Yroupyeiov
AlKA1000VNG OXETIKA HE TIG H1aTAEELG TOV TMOIVIKOU KWHIKA KAt
TOU KWHIKA TMOVIKNG S1KOVOPIAG OXETIKA 1€ TN 0EEO0VAANIKT
apevOXANON KAl TNV KATATOAEPOT) TNG APEVOXANONG GTOV
dnuooto topéq, texts at: http:/circulaires.legifrance.gouv.fr/
pdf/2012/08/cir_35685.pdf xat http://circulaires.legifrance.
gouv.fr/pdf/2014/03/cir_38081.pdf

218 Accord du 26 mars 2010 sur le Harcélement et La Violence
au Travail, text at: https://travail-emploi.gouv.fr/IMG/pdf/ac-
cord-harcelement-violence-2010-2.pdf

27"Décret n° 2017-1066 du 24 mai 2017 relatif aux Attributions
déléguées a la Secrétaire d' Etat chargée de I' Egalité entre les
Femmes et les Hommes, text at: https://www.legifrance.gouv.fr/
affichTexte.do?cidTexte=JORFTEXT000034806993&fastPos=1&-
fastReqld=1898209740&categorieLien=cid&oldAction=rechTex-
te

278110 MEPLOCOTEPEG MANPOYOpPIeG, BA. oXeTikA: https.//www.
stop-violences-femmes.gouv.fr/




1.5. To eAAVLKO BEGHLKO Kal VOHLKO TAaicLo

Ol MpwTOROVALEC O€ D1EBVEC KAl EVPWTIAIKO
eninedo ovveRBalav KaBoploTIKA 0N
SlaPOPPWOT KOWWYV 0PLOPWV Kal EAAXIOTWV
MPOTUTIWYV MPOOTACIAg 0 TTOAAA KpATn. 2NV
EAANAOQ, N 10TOpia TNG QVTIUETWIONG NS
>ITotnv epyacia —oe vopobeTiko eninedo—
Eexivnoe 1o 2006, pe v Odnyla 2006/54/EK ToU
Evpwnaikov KotvoBouAiov kat Touv ZuuBovAiov
Vla TNV £Qapuoyn TS apXng TwVv iowv eukaptwv
Kal TG tong petaxeipiong avopwyv Kat yuvatkwyv
oe Bepata epyaciag kat anacxoAnong. Qg
Kpdatoc-ueAog ¢ EE, n EANASa evowpdtwoe
avtn v Oényia pe tov N. 3896/2010.

TTpwv amno avtov, ue 1o IIpoedpiko Awataypa (I1A)
105/2003, to omnolo exkave tnv Oényia 97/80/EK
TUNUA TG EAANVIKTC vouoBeaotiac yia tnv ion
petaxeiplon avopwv Kal yuvatkwy, nepteAduBave
Ta €ENG ONUAVTIKA (nuata: To 1A 6pile oTo
apBpo 4 oTL OTaV eva MPoowTo 1WoxvpileTal

OTL BAANTETAL €TELON OeV Tnpeital n apxn ¢
{ong petaxeiplong oe oxeon pe to UAO TOU

KAl Tapouolddel 0To S1IKAOTTPLO TMEPLOTATIKA

1 AAAa oTowxela anod ta onola cvunepaivetal

OTL £€xe1 yivel dlakplon o€ BAPOC TOV € AUECO

1) EIECO TPOTIO, TO AAAO HEPOC Ba MPEMEL Va
arnodeiel 0TI N dldkplon autr) dev £XeL UTTAPEEL
Kal, ouvenwge, dev exel napaBlactel n apxn e
{ong petaxeiplong. Autr n MPORAeYn ya To
Bdpog anodelgng, dGnAadN ya To Moo MPETMEL

va anodelgel OTL N S1AKPLoN £XELT) OEV EXEL
unapéet, dlatnpndnke kat otov N. 3896/2010. H
SeUTEPT ONUAVTIKT) aAAQyT) oXeTideTal e TI¢
VEEC apuodOTNTEC TNG AveEdpTnTNC ApXNG

TOL Zuvnyopou Tou IToAitn (Z1I1) wg mpog Vv
MAPAKOAOVEN 0T TOV 0€RACUOU TNG APXNC NG tong
Hetaxeiplong, B£pa to omnolo avaAleTal mMapaKaTw.

219N. 4689/2020 «EVOWRATWOT) TNV EAANVIKY Vop08goia Twv
Oénywv (EE) 2016/800, 2017/1371, 2017/541, 2016/1919, 2014/57/
EE, KUpwon Tov Mvnuoviou AlolKNTIKNG Zuvepyaoiag petaév tov
Yroupyeiov Atkatoovng g EAANVIKTG AnpoKpatiag Kat Tov
Yroupyeiov AtkatooUvng Kat Anpootag Ta€swg g Kunplakng
Annoxkpatiag, Tpornomnotrjoslg Tou N. 3663/2008 (A'99) pog
epappoyn tov Kavoviopov (EE) 2018/1727 kat AA\eg S1atdfeig»
(®EK Tevxog A 103/27.05.2020), text at: https://collab.lawspot.gr/
sites/default/files/mashup/feka/2020/fek-103-2020.pdf

AmoTteAeopa peTAPOPAG TNG evpwnalkne Oonylag
arnoteAeoe xat o N. 3488/2006, rtov agpopovoe
oV ton petaxeipion ov anacxoAnon. O vouocg
PLBULZE TO (NTNUA TWV AUECWV 1) EPUECWV
dlakploewv Kal Katapynebnke anod Tov vouo
3896/2010. 2tn ocvvexelq, o N. 3769/2009 (Oényla
2004/113/EK) 6ptle 10 MWG epapuoletal n apxn
¢ long petaxeipliong avapeoa oe avopeg Kat
YUVAIKEC ava@opka Pe v npooBaocn oe ayada
KAl uTNPECieg Katl TNV MApOXT) AUTWV OTaV
eKONAWVETAL OOAdNMOTE HOPPT) AVETBVUNTNG
AEKTIKNG, UN AEKTIKNG 1) CWUATIKTC
OLUMEPLPOPAG 0EEOVAAIKOU XAPAKTNPA, UE OKOTO
1) AMOTEAECUA TNV MPOCROAT) TNC AELOTIPETELAC
EVOC TPOoWToV, 161w¢ ue I dnuiovpyla
EKPOBLOTIKOV, EXOBPIKOV, EEEVTEAIOTIKOV,
TAMEWWTIKOV 1) EMBETIKOV MEPIBANAOVTOC.

H npootacia mov napexouv Ta vouobeuata
QUTA CLUMANPWVETAL ATTO 0E1PA OlATALEWV
QO0TIKOV, TOWVIKOU KAl EpYATIKOU dikaiou Kupiwg,
aAAd kat anod aAAa e€eldikevpeva Ketueva, onwe:

+ O N. 3811/2009 yia Tnv anodnuiwon twv
BuudTwy eykAnuatwyv Rlag and npodBeon
(evapuovion ¢ eEAANVIKTC vopoBeaotag ue v
O6nyla 2004/80/EK Ttou ZvupBovAiov ¢ EE g
29n¢ AnpiAiov 2004) kat dAAeg datagelg. H
Aettovpyia ¢ EBvikng Apxn¢ Aol oewv
IOV TPOPRAETEL O VOUIOC LUTIECTN AAAQYEC e
MPOCPATEG TPOTIOAOYIEG OTO TMOAVVOOOXED10?™
Tou Yroupyeiou Alkatoouvnc.

+ O N. 4478/2017 (evowudatwon tne Odonyiag
2012/29/EE yia I 6€omon eAdX10TWV MPOoTUNWV
OXETIKA UE Ta O1IKAIWUATA, TNV VOO TNPLEN Kal
TV npootacia BUPATWY TS EYKANUATIKOTNTAC
KAl yla TNV avTiKaTaotaon g Anopaong-
[TAaiolo 2001/220/AEY tou ZupRouvAiou Kat Aouteg
datdgelg).
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+ ON. 4531/2018 yia TNV KUPpWON TNG ZVUPRAONS
™¢ KwvotavtivounoAng. H kUpwon ¢
ZVPBaoNnG EQePe ONUAVTIKEG AANAYECG OTOV
TOWIKO KWOKA KAl 0€ AAAQ VOOBETIATA IOV
PUBHIZOVV EIOIKOTEPES IEPUTTWOELG ERPUANG
Blag, 6nwe n evdbookoyevelakr) (N. 3500/2006).
O vopog dilvel oapelc optopovus oxeTikd T Bla
KQl TNV APEVOXANON KAl €papuoOleTal 0€ OAN
NV 10WTIKY) Kat I dnuoota opatpa. ITpoBAemnet
TNV EVIOXUPEVT OUVEPYAOia TOV KPATOUG KAl
NG KOWwWVvIag Twv MOATWV Kat dlvel epgpaon
otnv exnaidevon ya Ta avhpwrmva dikaiwuata,
TNV 100TNTA KAl TIG OURTEPLPOPES TIOV UMOPOUV
va BewpnBoLV MAPEVOXANTIKES Kal Blateg kat
aoKOUVTAl 0TN BACT TOU YUAOU TOL BLUATOC.

H 20UpBaon ¢ KwvoTavTivouTtoAnC apeXEL
ONUAVTIKEC EYYUNOELS TPOoTAoiag yia v
avTiueTwriion ¢ Blag kat e 0eEOVAAIKTC
MapevoxANoNC 0INV €pyactia, aAAd dev
AVTAMOKPIVETAL MAT)PWCE OTIG 1IO1ATEPOTNTEC
NG KABe pop@en¢ Kal Tou kabe eldoug Blag,
KaB10TWVTAG avaykala T ouyKeKpLevomoinon
e AAAa e€e101KELIEVA VOOBETIATA.

+ O N. 4604/2019 yia Tqv mpowBnon m¢
OUOLAO0TIKNG 100TNTAC TWV LAWYV €lval eva

amo Ta Mo ONUAVTIKA Brjpata ¢ EAANVIKNC
[ToAttelag yia ™ peiwon Twv avicotn)TwVv Kat
TNV AVTIHETWTIION TWV BACIKWYV AlTlwVv Toug. Kat
0€ QUTOV TOV VOO eptAauBavovtal ol oplouot
™¢ Rlac otnv epyactia, mov avalvetal we “kKabe
ETUBETIKT) CUUTIEPLPOPA, CWUATIKT], YUXOAOVIKT)
1 AekTKN Bla Adyw @UAOL, 0€EOVAAIKOU

A

MPOCAVATOALOHROU KAl TAUTOTNTAG PUAOU,
EVTOC £PYACIAKOU XWPOU, KaTd I didpKela

Kal €€ apopung ¢ epyaoctag. Etvat onpuavtiko
MwWG¢ 0€ OUYKPLOT) IE TOUC OPLOOUC OV
MEPLEXOVTAV OTOUC TAPATIAVW VOUOUG, O€ QUTNV
TNV EMKAIPOTIOINUEVN EKOOXT) 1) T AEKTIKT)
Bla avtikataoTdbnKe amno IV PYUXOAOYIKN.
2Tov 1810 vouo mapevoxAnon Bewpeltal «kabe
AVerBLUNTN CLUMEPLPOPA CLVOEOUEVT LIE TO
(PUAO, TOV 0£EOVAAIKO TTPOCAVATOAONO KAl TNV
TAUTOTNTA PUAOU EVOC TIPOCWTIOV, 1€ OKOTIO N
arnoteleopa v napapiaon e aglompenelag
TOU KAl T dnuiovpyla EKQOBIOTIKOV, EXOPIKOV,
£€EVTENIOTIKOV, TATEWVWTIKOU T) ETOETIKOU
MePIBAANOVTOGY.

2e o,TLagopd otn Atebvn Opyavwon Epyaoctag,

N EAANGSa exel emikvpwoel 71 ano Tig diebvelc
ZUHPRACELG, EVW EKKPEPEL N EMKVPWOT AAAWV 42.
Eival onpuavtiko 011 1 Xwpea €Xel ETKUPWOEL TN
2UuRaon 111 ¢ AOE tou 1958 yia T1¢ Atakpioelg
otV Epyaoia, Tn ZupRaon 81 yia v EmBewpnon
Epyaoctac kat tn Z0upaon 122 yia Ti¢ IToATiKeg
AmaoxoAnong, aAAd ox1 T ZuppRaon 155 yia

NV A0@AAELA KAl TNV LYElA TWV EPYALOPEVWV
otV epyaocta, opoiwe pe I Zvupaon OKIAKWV
EpyaZopevwv (189). Ila TNV avTIHETWITON TNG
Blag kal TNC 0eEO0VAAIKNC TTAPEVOXATONG OTOV
XWPO TNC epyactac exet 1dlaitepn BapvutnTa

n Zvppaon 98 yia T eEAeVBEPEC GUANOYIKEC
dlanpayuateoelg yia T O1EKOIKT0ELC
AVAQOPLKA PE TNV EMUTEVEN KAAVTEPWV
EPYAOIAKWV 0pwV. H EAAAOA £XE1 ETKVPWOEL TNV
ev AOyw Zvupaon.




To Zuvtaypa ota dpbpa 4 kal 5 MPoBAENEL TNV MPOOTACIA TNG 100TNTAC KAl TNG eAeVBePNC
AvVATTUENC TNC MPOCWTIKOTNTAC TOU ATOUOU. %T0 dpBpo 12, pe TNV MPoRAEY™ Tov
dikaltwpatog Tov cuvetalpideodal, ol epyaloueVES UMoPoUV va SIEKOIKT)COVV KAAUTEPES
ouvonkeg epyaciag cuANoYIKA, Orwe cvuBaivel pe ™ ZvupRaon 98 tng AOE. TTapdAANnAq,
oLPPWVA PE TNV Mapdypago 2 Tov apbpovu 116 dev anoteAet didkpion Adyw @UAOL N
ANWYN BETIKWV PETPWYV Y1a TNV TPOWHON oM TNG 100TNTAC avOpWV KAl YUVAIKWY, KABWC

TO KPATOC HEPIUVA Y1 TNV APOT) TWV AVICOTNTWV Tou vpioTavtal onv npdén 16lwe oe
Bd&pog TwV yuvalkwv. ITepa amnod 1o ZVvTayud, acTIKEG, EPYATIKECS KAl TIOWVIKEC DATALELC
TPOCPEPOLV TIPOOTACIA Ao £pYATIKEG AUBAIPETIES KAl KATAXPTOELG IOV eKPpAlovTal
e ™ popen ¢ Rlag kat ¢ oe€ovaliknc mapevoxAnong. [daitepa oe 6,11 oxetideTal ue
aglwoelg aoTKoU dikaiov vnapxel dlapopd oTiG dadikacieg avaloya pe To av mpokelTal
yia a&lwon mov otpepeTal Katd cuvadeAPou NG tdlag tepapxikng Baduidag 1 yia
MPOLOTANEVO 1) S1EVBLVTIKO OTEAEXOG, YEYOVOC IOV 0XeT{ZeTal dueoa pe In Slapopewaon
E0WTEPIKWYV O1AOIKACIWY GTOV KABE £pyACIAKO XWPO, OIS Ba eEnynbet avaluTikotepa
OTNV €NOUEVT EVOTNTA.

Ye 0, TL OXETI{eTAL 1€ TO AOTIKO/EPYATIKO d1KaA10, TO APBP0o 914 TOL ACTIKOU KWAIKA yla

TI¢ adkonpagiec pnopet va anoteAeoel T vouikn Bdon yia anodnuiwon oe nepintwon
doknong Rlag 1 oe€ovaAiknc mapevoxAnong. EmmnAgov, To dpBpo 57 Tou aoTIKOU KwdlKa
TPORAETIEL OTL OTIOLOC TIPOCRAAAETAL TAPAVOUA OTNV TTPOCWTIKOTNTA TOV EXEL TO
dikaiwpa va anattmoet va apbel n mpooBoAn kat va unv enavaAnedel oto peAAov, evw

N abovoa pnopel petd ano aitnon va ¢ntroel TNV IKavomnoinor) ¢ yia o) BAGRN,
eQPOOOV £Xel anodexBel OTL £xel MPOoRANBel N MpoowWMKOTNTA TNC.#° ZnuewwveTtal OTL yid
TNV MPOCROAT) TNE POCWTIIKOTNTAC TOU ApBpov 57 apkel n anodelen yeyovotwv 1KAvwWv
Va anoTeAE00UV 0£EO0VANIKT) SLIAKPLOT) OV dNuLoUpYEel EKPORIOTIKO KAlIA GTOV XWPO
epyaotag.?®

Ava@opikd pe T Avon g ouppaong epyaciag, €xet kp1Bel 6T N katayyeAia me
ovpBaong/anoAuon eival dkupn Kat KATaxpnoTKn, 0tav yivetal eneldr) n/o epyalouevn/-
0¢ anekpovoe XIT Tou €pyodOTN.*? To {NTNUA TNG EKOIKNTIKNC ATTOAUONG €XEL
anaoxoAnoetl To Movopeleg Ipwtodikeio OecoaAiag otv anogaocn 1936/2005 omnov
KpiBnke nmwce n andAvon Adyw ekdlKkNoNg KATOTIV AMOKPOUONC NG MAPEVOXAT TIKNG
CLUMEPLPOPAC aTo TNV epyalopevn 1y Aoyw paptupiag evog cupBavtog 2IT ano kanowa
epyalopevn etval anoAUTwe dxupn. EMMAE0V, 0 TETOEG MEPIMTWOELC To dikalwpa
amoALONC aoKeiTal KaTaxpnoTiKA Katl w¢ ek TOUTOL vploTatal povouepnc BAATTIKN
HETABOAT TWV OpWV epyaciag g epyadouevne H BAanTikn petaBoAr) evoexetal va
Bewpnbel xatayyeAia e cvpBaoNS epyactag anod Tov epyoddTn YEYOVOC OV YEVVA TNV
a&lwon kataBoAng anodnuiwong otn BAoN TwWV Mapandvw dlaTtdgewv.

280H apdavonun Kat vnaitia mpooBoAr) TG MPocwmikOTnTag ToU EPYAopEVOV, 1 Onoia CUVTPEXEL o€ KABe XIT, ouvioTd
adikonpadia kat BepeAwvel aflwon XpNEATIKYG IKavomnoinong Aoyw neikng BAApng (E® A0 1139/2007). Eniong, n ZI1
avtiBaivel ota xpnoTtd 16n Kat otn dnpoocia TAn, 610t anoteAel mPooBoAY| TNG MPOCWMIKOTNTAG KAl CUYKEKPIIEVA TNG
TIUNG KAl TNG EAeVBEPIAG TOV MAPEVOXAOUHIEVOU TIPOCWTIOV KAl MPOKAAEL, WG €K TOUTOU NBIKN avtov BAARN Kal S ikaiwpa
Kavoroinong avtig Katd v evvola Twv Slatd§ewv Twv apbpwv 57, 59 kat 932 AK, evw, 6Tav agopd Tnv eKONAWOT TG
amno To 10xVPOTEPO AOYw BECEWG £pyaciag mPOcwWIo NTol TOV EpY0dOTN 1) EVPVTEPA TOV MPOIOTAEVO, CUVICTA KATAXPNON
dikawwpatog vnd v evvola g ddtagng tov apbpov 281 AK (AIT 631/2008, E@Aap 192/2012, EpAO 1139/2007, E@Oeo
957/2001, EpAG 5789/1998).

213V anogpaon MIIpOeo 1936/2005 kpiBNKE MWE Ol TPOCWTIKEG CUNTNOELS KAl 161wG avapopiKa 1€ TIG EPWTIKEG
OXEOELG, 1 TPOBEOT CLUVAVTIOEWY EKTOG XWPOL £pYaAciag, KaBwg Kal ol EPWINOELG MEPT 0EEOVAANKWY EPMEIPLWY KAl
MPOTIUNOEWY, CUVIGTOUV EKONAWOT 0EEOVANIKTIG TAPEVOXANONG, 1) OToila TPOKAAEL HucApeoTO aicnua oTov epyalopevo,
@BAVOVTAG £WG KAl TNV aloBnomn eKPOoPLOTIKOV 1) TAMEWWTIKOV KAIPaTog 0T0 XWpo epyaciag. To idio kpibnke kat otnv
nepinTwon, mov o pyodotng e€avaykale GUYKEKRPIIEVT UTAAANAO va mapapével padi Tov 6To XWpPo epyaciag PeTA to
MEPAG TOV WPAPiov NG, MPOKEIPEVOL VA KAEICOUV TIG TAPEIAKEG UNXAVEG, EVW EMMAEOV TNG AMNUOUVVE CUVEXWGE EPWTIKA
Tpayovdia (EpOeo 957/2001). Zupgpwva pe v uit’ aplfpov anogacn 5789/1998 tou Epeteiov ABnvwv Kpibnke 011N
TPOGPOPA MPOCWTILKOV SWPOV AMd TOV EKMPOCWIIO TOU £pY0SOTN 0€ PoBwTO, elval onpavtiknig aflag kat wg €K ToVTov,
OUVIOTA VIEPRAOT) TWV OPlWV TNG E61OTUMIAG TWV KOWWVIKWYV KAl OIKOYEVEIAKWY OXECEWV KATA Ta Sidaypata tng
KOWMNG neipag.

282AT1 1655/1999/ xat MovIIpwTtAB 743/1999.

Elvalt cagpeg ot oe mepintwon ZIT opeiletal
anodnuiwon otnv epyaloyevn Kat ano Tov
OLVAOEAPO TIOV €XeL TPoRel 0T cuunePLPopa
auTn. Ze auTn) TV Iepintwon, N epyalopevn
opetAel va evnuepwaoet Tov/In dlevbuvTn/-Ttpla
KAl —€(QO0OV UTIAPXEL— TO TUNHIA AVOpWTIVOU
dLVAUIKOU 1) TOV VOULHO EKTIPOCWTIO NG
etaiptag/epyodotn, woTe va AaBouvv ta
anapaiTa PeTpa ya v npootacia g
MPOOWTIIKOTNTAC TNC. Z€ MeplnMTwOon anotuxiag
TOU £pYy0dOTN VA AVTATIOKPIBE! OTIC UTTOXPEWOELS
npovolag,® unopel va vnapgel attnua
anonuiwong oTPEPOIEVO KATA TOU CUVAOEAPOU
KAl Tou €pyodotn. MaAlota, 1 mapaBiaon g
UTIOXPEWOTC TTPOVOLAG CLUVIOTA LOVOUEPT)
BAQTTIKT) HETABOAT) TWV OpwWV gpyaciag.?s

H dpvnon ¢ epyalOPevnC anevavTl o€
MAPEVOXANTIKEG T) BlAIEC CLUUMEPLPOPEG TIPETIEL
va eKPPAETAL, TIPOKEUEVOU VA UTOPOUV vVa
EVEPYOTIOINBOVV Ta OXETIKA SiKalwuaTa.

TO00 0 CUVASEAPOG OO0 KAl O TIPOIOTAPEVOC/
S1ELBLVTNC LTIEXOLV KAl TIOWVIKEG EVBVVEG

MEPA anod TG A0TIKECS ASlWOELC IOV UMOPOLV vVa
OTPAPOUV EVAVTIOV TOUG. ZUYKEKPIEVQ, ITopetl
va aoKnBet prvuon evavtiov toug ot Bacn tou
apBpov 337 Tou MOWIKOU KWAKA?® yia ) 217,
OTIWGE Kat 0T BAomn Twv apBpwV yla TNV TPOCROAN
MNC YEVETOAC AELOTIPEMELAS, TNG EEURPIONG T

™mC anel\ng. Ot olkeleg OlATAEELC TOV AOTIKOU

KAl TIOWIKOU KWAKA £apuoovTal Kat Katd To
oTadlo cuvayne TG EPYACIAKTIC oUPIRAONC OOV
MPETIEL VA EKPPAZETALT) YVT|O1a BOUANON TWV
HEPWV OXETIKA E TOUC OPOLG epyaciag. A&llel

va onuewwdel oe avto To onuelo, 6T N ZvppRaon
190 ™ ¢ AOE KQAUTTEL AKOUA KAl TO 0TAdI0 TNG
OLVEVTEVENG, SlEVPVUVOVTAG PE AUTOV TOV TPOTIO
NV POoTacia mpog TG epyalOUEVES, WOTE va
£X0UV TN GLVATOTNTA VA CUPPETEXOUV 100TIIA

KAl Xwplg poRo oe Sradikaoleg mov anoteAouv
avanoonacTo KOPPATL TNG EMAYYEAUATIKNG TOUC
e€ENENC. ZUVETWG, T) ETUKVPWON TNS ZVPIRaoNg

Ba eAuve —petafL AAAWV— 0oRaPA EPUNVEVLTIKA
TPOPBATIATA TIOV AVAKUTTTOVV KATA KAlpoug Yld TO
0TAO10 TWV CUVEVTEVEEWY, OTIOTE 1) OXEON €0YACIAG
dev £Xe1 KATOXUPpWOEL vVOUIKA Pe TNV uroypagn g
OXETIKT)C OUPIBAONC KAl TOL KABOPLoPoU OAWV TWV
EMIEPOUC OPWV TNC CUVEPYAOLAC.

23ApBpo 662 AoTikoU Kwdika: Acpalela kat Yyiewvn Xwpwv
Epyaoiag: O epyodotng opeilel va Siappubpifel Ta 0XeTIKA e TNV
€pyaocia Kat Je ToV XWPo NG, KaBwg Kal Ta OXETIKA 1e n dtapovn,
TIG EYKATACTACELG, KAL TA PUNXAVNIaTa 1) epyaleia, £T01 WOTE va
MPOCTATEVETAL 1) {WT) KAl 1 Vyeid Tou epyalopEvov.

284 ATI 420/2015 (TIoAMTIKEG) Omov: «EAV 1) peTaBoAn ouviotd
MPOGBOAT| TNG MPOCWTIKOTNTAG TOVU £pYAOPEVOL H1kaloUTAL AVUTOC,
KaTA ta apbpa 57, 59, 299 kat 932 AK, va anattriosl Xpniatikmn
wKavormnoinomn Aoyw néwkng BAARNG. Eival 6 BAAMTIKN yia ToV
€pYaZOHNEVO N HETABOAT), OTIWG AVAPEPONKE KAl TIO MAVW, OXL
HOVO 0Tav MPOKAAEl UAIKT {npia aAAd Kat n8iKr. Ano Tn YEVIKN
UMOXPEWOT) TPOVOLag MNYAZel, HETAEY AAAWY, KA 1) UTIOXPEWON
TOU £pY080TN Va 0ERETAL TNV MPOCWIKOTNTA TOU EPYALOPEVOL.
Evopel 6€ ToU KaT' €£0XNV MPOCWTIKOV XAPAKTNPA, VYioTATAL O
€pyadopevog NOKY {nuia ano Tuxov Bavavon 1 mpooBANTIKT NG
MPOCWTIKOTNTAG TOU CULMEPLPOPA TOU EPYODOTN T} TOU MPOCWTIOU
OV AVTIMTPOCWMEVEL AUTOV TN S1eVBLVGT) TNG EMIXEIPT|OEWS TOV,
€0TW KAl av 1) CUPTEPLPOPA auTr) dev Mnyddet ano doAa npoaipeon
TOU £py080TN Yia BAAMTIKY HETABOAT 1) Y1d E€AVAYKACHO TOU
€pYA{OIEVOU OE AMOXWPNON And TNV epyacia. Aprel 0TL autn n
OUHMEPLPOPA dNILOVPYNOE TETOLEG OCUVONKEG WOTE KANOMIOTWG
KAl AQVTIKEIEVIKWG VA PNV €ival TAEoV duvatn 1 EKMANPWON TwV
UTMOXPEWOEWYV TOU £PYAZOPEVOU Y1d TTAPOXT) TNG EpYACiag Tov, e
nvevja apolBailag Katavonoews Kal oLVEPYaoiag 1) va enMEPepe
TETO1A NBIKN PEIWON OTNV MPOCWTIKOTNTA TOV, WOTE ) MEPAITEPW
GUVEXIOT TNG £PYACIAC TOU GTO XWPO TNG EMIXEIPT)OEWC TOV
epyod0Tn va kabiotatat aduvatn 1) Suoxepng.»

285H napdypagog 5 Tou apbpov 337 apopd CUYKEKPLHEVA OTNV EPYAOTd.




1.5.1 0 poAog Tov Zuviyopou Tov MoAitn (XTM)

Me 1o ITpoedpikd Atdtaypa 105/2003 o XTI
ATEKTNOE VEEG APUODIOTNTEC IOV oXeT{lovTal

1€ TNV TTAPaKoAoVBN oM TOL 0€RACOV TNG APXTC
¢ long petaxeipiong. ITo CUYKEKPIUEVA KA,
OTIWG EEIOIKEVTNKE [1€0A OTA EMOUEVA XPOVQ,
KaT e@apuoyr) Tov apdpou 20 g Odnyiag
2006/54/EK (N. 3896/2010) £ylve 0 @OpPEQG Y1d TNV
MaPAKOAOLBNON Kal TPowenoT TS EQAPUOYTIC
NG apX1¢ TwV lowv eukalplwyV Kat e tonc
HeTaxeiplong avopwyv Kat yuvalkwv oto nedio
¢ epyactiag 1600 0ToV IBIWTIKO 00O KAl OTOV
SNuOC10 TopEQ OOV APOoPA: a) OTNV MPOCRaAoN
OTNV AMAOXOAN0N, CUUMEPIAAIBAVOUEVNC

NG EMAYYEAUATIKNG EEEALENC KAl 0TNV
EMAYYEALATIKY KATAPTION, CUUMEPIAAIBAVOIEVTC
¢ exnaidevonc pe okomo TV anacxoAnon,

B) OTIC CLVONKEG Kal TOUG OPOLG epyactag,
ovunepAauBavoueVNS TG ApoBnS Katy)

TA EMAYYEARATIKA CLUOTNIATA KOWWVIKNG
aoc@AAIONGy.

O Z1IT etuAauBaveTal UOBECEWYV IOV EKKPEUOVV
EVWTIOV S1IKAOTNPIWYV, OIKACTIKWYV T} EL0AYVEAIKWV
apXWV, €we TN dle€aywyr TS MPWING oL TNONG
OTO AKPOATTPL0 1) TNV AOKN 0N TOWIKNC 6lwéNg

1) €W¢ OTOL TO APUOdI0 SIKACTNPL0 1) N apuodia
SIKAOTIKT apxT) aropaveet enl attroewg

TAPOXT|G MPOCWPLVTC SIKAOTIKTC pooTactiag.

Aev VTIOKABI0TA Kal 6ev avaAapRAavel Tov poOAo
eloayyeAewv, Slkaonpiwv, SIKNYOPWV, VOUIKWV
OULHIRBOVAWY KAl KOWWVIKWYV UTINPETLWY, AAAA
ouvepyaleTal e TI¢ apxeq. EmAappavetay, eniong,
unoBeocewv otav vpiotatar mpoBANua ZIT r)/kat
MPOCBANTIKNG CUUTEPLYPOPA OTOV XWPEO Epyaciag
Kal OXeTI¢eTal PE TO PUAO.

O KUKAOG 100TNTAG Tov ZTIT%* avalapBdavel Tnv
AVTIHETWITON TWV dlakploewv mou ekdNAwWvVoVTaAl
Vla Evav anod Toug mapandvw AOYoug, 0TV
MPOOoRAoT 0TNV £pyacia, TNV EMAYYVEAUATIKT
ekmnaidevon, oV anacxoAnon v yevet (m.x.
0TOLC 6POLG KAl CLVONKES epyaciag) Kat oTa
OVHHETOXIKA OlKAIWUATA TWV EPYAlOUEVWV

OTOV 1IOIWTIKOG, ONUOOC10 Kal eVpLTEPO ONUOCI0
Topea. O1 €TN0OlEG EKBECELG TOL AMOTEAOVUV {1a
TTOAU GUXVT) TNYT) TANPOPOPTONG OE OXEON UE

v nopeta Tn¢ 100 Tag 0NV epyactia kal oe
AaAAouc Toueic. H mapakoAovBnon avt yia thv
epyaotia exel1daitepa onuavtiké poAo dedopuevnce
NG OUXVTC OAlywpiag Twv TOTKWYV ypapelwv
™¢ Embewpnonc Epyaciag, Ta onola mpenet va
OLVEPYAZOVTAL KAl VA EVNUEPWVOULV TOV XTIT

o€ mepintwon nov AdBouv kdamola KatayyeAia

via ZIT otV epyactia 1) GAAN pop@r) €pYACIAKNG
SlaKp1oN G AOYW QUAOU. ZuvnBwg, N Avegaptnm

Apxn) etvat umevBuvn yia ™ diepevivnon mac
UTOBEONC KAt TNV Apon TN¢ d1dKP1oNg, EVW TO
Zwua Ermbewpnonc Epyactac mpoBaivel otmv
EMPBOAT) SLOIKNTIKWV KUPWOEWV (MPOOTIHWV K.ATL)
O1 eTM\01EC EKBECELC TOV ZUVNYOPOL Tou [ToAl
arnoTeAel ONUAVTIKT) KATAYPAPT) TWV KATAYYEALWV
mov dexeTal ava Katnyopta. v exBeon tov 2019
UMNPEXAV TPELG AVAPOPES OE TEPUTTWOELG XI1.27

2V €181Kn €kBeon) tov 2019 avagepeTal OTL ano
T0 2016 pexpt To 2019, exouv evtaTikomnonBel ot
dlapecoAaBNTIKEC MAPEPPRACELG, EXOVV EVIOXUBEL
Ol EAEVKTIKEC QPPHODIOTNTEG, EXOLV EUMAOVTIOTEL
Ol VOOBETIKEC TIPOTACELS, Ol BECUIKEC

OVOTAOELG, Ol EVIIEPWTIKES KA ETUHOPPWTIKES
MPWTOROVALEC. Meoa amod Tn cuvepyaoia ue
OUOAOYOUC TOU ATO TO EEWTEPIKO, 0 ZTIT eTdIWKEL
™ O1eKSIKN oM VEWV £pYAAEIWV EAEYXOU KAl VEWV
dLVATOTNTWYV APEURAONG, OWE MPOKVTTOVV Ao
MV avadelen BEATIOTWY MPAKTIKWYV AELToupyiag
popewvV {ong petaxelplong AAAWV eupwnaAlkwv
XWPEWV KAl ArOTUTIWVOVTaAl 0€ MPOTUTIA KAt

apPXEC amo 1o ZuuBovALo ¢ Evpwnng xat mv
Evpwmnaikn Evwon. AmMooToAn TG Avegdptn g
Apxnc anoteAel n mpowbnom, N poaywyr) AAAd
KAl mpooTtacia ¢ apxng e tone petaxeipiong
KAl N oTtadlakn £10060¢ O€ 11a o EEEALYHIEVT) KAl
OUCLAOTIKT PpAOT) AetToupyiag.

285H Ave€apTnTn ApXT) AMEKTNOE XWPLOTO KUKAO 100TNTAG HOALG TO
2016 apd To yeyovog 0Tt avaldapfave yia Xpovia KatayyeAieg Kat
TPOERALVE OE MAPEPRACELG OE TIOIKIAEG MEPUTTWOELG EPYOSOTIKWV
napaplacewy nov eAapBavav xwpda oTn BAct Tov YUAOU.

7B\, oXeTIKA: KUKAOG Ioottag touv Zuvnyopou tou IToAit (2019).

‘Ton Metaxeipion -Ewdikr) ExBeon), text at: https://www.synigoros.

gr/resources/docs/ee_im_2019_el.pdf, onov avagepetat 6T ot
avaQopeg ERYavifouv To £10¢ auTo avénon Katd 30% EvavTt Tou
2018, kataypdgovTtag ) peyalutepn avénon ano to 2016, 6tav
dnuovpynénke o Kukhog Tong Metaxesipiong. MeyaAutepn avénon
MapATNPEELTAl O0TIG UMOBECELS S1aKpioEWY PETAEL avopwV Kat
YUVALKWV.

1.5.2. Ot €BVLKEC TOALTLKEG YLA TV QVTLPHETWTILON TNG 6€E0VAALKIG TTapevoxAneng
KATA TWV YUVALKWY 6TV Epyacia

>V EAANASq, n Tevikn Ipappateia Owkoyevelakng IToATikng kat Iootntag twv ®VAwv
(TTOITI®) elval o apuodlog KUBEPVNTIKOCS (POPEAC Yia TOV 0Xedlaclo, TNV LAoToinon
Kal TNV MapaxoAouBnomn ¢ €QapoynS TwWV MOATIKWY yia TNV 100TNTa HeTay
VUVAIKWV KAl avopwv o€ OAoLC Toug Touelc.?®® Eniong, n I'TOITI® elvatl umevBuvn yia Tov
oxedlaon0 Katl TNV vAonoinon EBvikwv Zxedlwv Apdong yia tTnv Iootnta Twv dVAWV.
YT «EBvikec TTpoteparotntec IToMTIKNC Kat AEOvwv Apdong yia Tnv Iootnta Twv
dUAWV 2004-2008»,%° n TPOANYN Kal 1 KaTtarnoAeunon ¢ Blag pe Buupata Tig yuvaikeg
nepAauBAveTal wWe £Vag amno Toug TEcoePIS AEoveg, evw To 2009, yia mpwtn gopd
oV EAAGdq, n Tevikn) Tpappateia exnovel 1o «EBvIKO [Tpoypapua yia v ITpoAnyn
Kat v KatanoAgéunon g Blag katd twv F'uvaitkwv (2009-2013)», £€va 0OAOKANPWHEVO
npoypaupa dpaong.?®

To ITpoypapa avTd EVowUATWONKe Alyoug purveg petd, eviog tou 2010, oto «<EBviko
[poypappa yla v OvolaoTikn Iootnta Twv ®VAwv 2010-2013», w¢ €vag anod Toug
TEOOEPLC OTPATNYIKOUC 0TOX0UG ToV.*! TTuAwva Tou [TpoypduuaToc anoTeAEce N
avAmnTuEn eCEOIKEVPEVWYV HETPWYV KAl OpACEWYV Kal N bAomoinot) Tou dlacpaAioTnke

HE TNV TAUTOXPOVN OECUEVOT) EMAPKWY AVOPWTIIVWY KAl OIKOVOUIKWYV TIOPWV
(xpnuatoddtnon Tov EXTIA, EIT «ALOlKNTIKT) MeTappLBUIon»). ANPioupyrenke, €101,

V1a TIPWTN OPA OTN XWPA 1ag, £va oAokKANpwevo Alktuo efryvta piag (63) dopwy,
MAVEAAQDIKTIG KAAUWYNG, Y1a TNV TPOANWYT) KAl TNV KATATIOAEUNOT) OAWV TWV poppwv Blag
KATA TWV YUVAIKWYV (42 ZujuBovAeutikd Kevtpa, 20 Zevwveg dhoeviag Kat TNAEQWVIKN
Tpapun SOS 15900), uTtd TNV EMOTNUOVIKY eM{BAEWN KAl TOV 0pYAVWTIKO OUVTOVIOUO TOU
Kevtpou Epevvwv yia ©¢pata Iodtntag (KEOI).

O1 unmpeoieg mov mapexovtal Kadnueptva ano ta ZUPBoVAeLTIKA KevTtpa (o€ oKTAwpn
Baon) etvat:

* Evnuepwon xat e€e101keuIEVN TANPOPOPTNOT Y1 BEPATA 100TNTAC TWV GUAWYV 1)/Kal
MoOAAAMAWV dlakpioewv.

+ WUXOAOYIKT), KOWVWVIKT] KAl £0YACIAKT) CUIBOVAEVTIKT| (L€ TNV OTITIKT) UAOU).

* Noukr) GUPBOUAEUTIKT) KAl MTANPOPOPNON Yid TA OIKAIWUATA TWV YUVAIKWYV BUIATWV
Biag (Toug oxeTIKOVE VOIOUG Kal TIG S1ad1Kactieg MOv anattouvTal yid TNV UTIOROAT)
pnvuong 1 katayyeAiag) - (yia to olkoyevelaxko dikaio, Bia, epyaocia, ddela napapovnc ot
XWPA K.A.).

* [Tapanounn) oe Eevwveg Praogeviag, oe dopeg vyelag, oe popelc anaoxoAnong, oe
(POPELG LTTOOTNPIENG TTAOIWV K.ATL

+ Apdoelg MpoOANYNS/ evatcBntomoinong Kat avantuén SiIKTuwoewV yla T Bla 1/kat T1g
TOAAATAEC Slakploelg KATd TWV YUVAIKWYV.

28 A0 Tov IovAo Tou 2019 petagepbnke anod To Ynoupyeio Ecwtepikwv oto Yrovpyeio Epyaciag kat Kowwvikwy
YnoBEoewv, cuvexiZovTag va MPOCEYYL{EL TNV 100TNTA TWV GUAWY WG H1d OLKOUHEVIKY| APXT).

29Tevikn Ipappateia Ioomtag (2004). EBvikeg [Tpotepatotteg kat Afoveg Apdong yia v Iodmnta Twv VAWV (2004-2008),
Alnva: Ynouvpyeio EcwTepikwy, Anpoctag Aloiknong Kat AmoKEVTpwonG, text at: http:/old.isotita.gr/index.php/docs/c153/

20Tevikn Ipappateia Ioomtag Twv VAWV (2009). EBvikO ITpoypappa ya v IIpoAnyn kat v Katarnohépnon g Biag
KATA TWV yuvalkwy (2009-2013), ABrjva: Yioupyeio Atkatoouvng, Alagavelag Kat AvOpwiivwy AIKAwPATwY, BA. OXETIKA:
http://womensos.gr/2010-2013/

2Tevikn [pappateia Ioomtag Twv ®UAwV (2010). EBVIKO Ipoypappa yia v OuclaoTikn Ioomta twv dUAwv 2010-2013,
Alnva: Ynouvpyeio EcWTEPIKWY, ATOKEVTPWONG Kat HAeKTPoVIKNG AlakuBEpvnong, text at: http:/www.mariastratigaki.gr/
home/wp-content/uploads/2012/10/ETHNIKO-PROGRAMMA _MAY-2011.pdf




2TN CLVEXELQ, KATA TNV eplodo TS OIKOVOULKT|C
kpilong, n I'TOITI® avayvwploe TI¢ EMMTWOELS
G o€ BAPOC TWV YUVAIKWY, AVATTTUOOOVTAG
Opdoelg V1 TNV AVTIIETWITION TWV AVIOOTNTWV.
Zopoewva pe ) ITOINId «ot avioeg ouvONKeQ
Jwn¢ Xat epyactac Twv avopwVv Kal TWV YUVAIKWV
edswwvovTal e€aATiag Kat Twv OUVETEIWV

NG 0OBRAPNG OIKOVOULKTC KPIonC 0€ mayKoou1o,
EUPWIATKO Kat €BVIKO emtinedo. Ztnv EANASQ, 1
TOAUTIAELPN EMIBEOT TNC KPIoN¢ 0Ta KEKTNUEVA
SKAWPATA TWV YUVAIKWY, TIOAAAAaciaoce ta
EUMOO1 1I0OTIUNC EVTAELNC TOUG OTNV ayopd
gpyaoctag, odnywvtag €101 Eva TEPACTIO ApBUO
VEWV YUVAIKWV 0NV avepyla. [..] Avedele Tig
TOANATTIAEC HOPYPEG Blag, ov uPloTavTal Kat 0TiG
onoteg advuvatouv va avtidpdoouy, cupriece
AOQUKTIKA TIG ETNAOYEC (WG TOUG Kal eBe0e
ONUAVTIKA RO 0NV Mopela XepapeTnong
TOUG.»

Ol TTPOKAT|OE1C KAl 01 1d1aTEPOTNTES OV
QVTIIETWITIIOE N EAANVIKT) KOWVwVia Ta TeAevTata
XPOV1a AOYW TNG OLKOVOULKNG Kplong Aneinkav
unoYn oto «EBViKO Zxedlo Apdong yia v loomTa
Twv QLAWY (EZAID)» ¢ Tieptodou 2016-2020, to
oTtolo emKaponoinoe TI¢ MPOTEPALOTNTEC KAl TA
dedoueva Tov mPonyoueEVOL oxedlov dpdonc yia
v nieptodo 2010-2013. H xatamoAepnon g Blag
KOTA TWV YUVAIKWYV anoTeAeoe Bactko Afova Kat
yia ta 6vo oxedia. MaAioTta, 0To EBViKO Zxedio
Apaong 2016-2020 dlveTal onuavTikn euQaon
0NV ERPUAN Bla kat 10lwg otnv Tpormomnoinon

NG VouoBeaoiac o 10XVEL MPOKEIEVOL Va
evioxuBel n mpootacia mov napexetal. Baolkee
MPOTEPAIOTNTEG ToL EXAID elvat a) n ANwn peTpwv
yia TV TPOAYN KAl TNV AVTIIETWITONC TG Blag
KATA TWV yuvalkwv (T.x. evioxvon vouobeoiag,
OUVEXION AEITOUPYIAC TWV VOO TNPIKTIKWY OOUWV
Tou AlkTUOV, dpdoelg evatobnTonoinong, K.ATL), Kat
B) N agloAdynon Tou AIKTUOU Yl TNV KATATIOAEUNON
¢ Rlac KaTtd Twv YUVAIKWV.

Ta mapandvw PETPa anoTeAoLV (WTIKNG onuaciac
TUNHA TWV EBVIKWYV TOATIKWYVY VTIOOTNPLENS TWV
€m{Noaowv ePPUANG Blag nmov mpoRAEnovTal ota
€BVIKA oxedla 6pAomng yia TV 100TNTA TWV GUAWV
KAt TNV KATarnoA£unon g eneuAng Rlag. Onwge
akp1Bwe ovupaivel oe eupwnaiko eninedo, Ta
€BvVIKG oxedla 6pAoN KAl Ol €BVIKEC OTPATNVIKES
Via TNV 100TNTA TWV @UAWYV KAl TNV KATATIOAEUN 0N
™m¢ Blag «mapaxoAouvBouV» TO £va TO AAAO LTIO TNV
€VVOld TNC EKTIUNONC TNC AMOTEAECUATIKOTNTAC
TWV MOAITIKWYV 1€0A O€ 110 OPLOUEVT) XPOVIKT
nepiodo, n onota cuvrBwe akoAovbeital ano v
nmpoomndfela BeEATIWoNES TWV MOAITIKWY QUTWV 1)/
KQl TOV 0XeO1A00 VEWV.

Tooo oto mAatolo Twv Zuotdoewv Tov OHE 6oc0o
Kal 0T BAon TwV 00WV TTPORAEMEL 1) ZLIRAoN TNC
KwvotavtivounoAng, ta kpdtn ogetAovy, petagv
AAAWYV, VO CUANEYOUV EVNUEPWHIEVA OTATIOTIKA
otowxela mov Ba avaAvovTal uMd TNV OMTIKT TOU
(UAOUL Y1 TOV 0XEO1A0UO MOAITIKWY KAl TNV
TAPAKOAOVBNON TOLU PAWVOPEVOU TNG EPPUANG
Riac. [la Tov okomo avto, To ITapatnpninplo
Ioomtag g I'TOIMId exel drapopPpuicet deIKTEG,
€Vag ano Toug onotoug elval n Bla xata Twv
VUVAIKWYV. Z€ O OUYKEKPIUEVEC BEPATIKES, OTNV
emionun wotooeAida ¢ I'TOITI® mapovoidlovtal
otowxela yla To mooooTO TWV €pYAOIEVWV TIOU
€XO0UV UTOOTEL EKPORIOUO 1) MAPEVOXATOT) OTO
€pYAO1aKo MePBAAAOV KATA TIG teptodoug 2005
kat 2010. O delkng eKPPAlel TOV aplOuod Twv
epyadopevwy oL avepepav ocvppavta ZI1 otov
XWPEO epyactac, we mocooTd TOU OCUVOAOU TWV
epyalopevwv. Bactotnke oe dedopeva, ta onota
OVAAEXBNoav amnod ¢ Evpwnaikeg Epguvec yia Tig
Yuvenkec Epyaociag (EEXE) tne Eurofound (Euro-
pean Working Conditions Surveys - EWCS), mou
e\aBav xwpa oe eVPWTALKO eTtinedo Kat elxav
WC 0TOXO VA TAPOVOIACOVV U1a EMOKOTNOT) TWV
ouvOnkwv epyaciac otv Evpwmn.

2. KaA€G TPAKTIKEG KAl TTPATNYIKEG AVTIUETWITLONG

2.1 ATO TIC UTIOXPEWOELG TWV KPATWY OTLC UTIOXPEWOELS TWV LOLWTWV EpyodoTwv

2.1.1 Ov apx€¢ tov OHE yia TIg EMXELPNGELS KAl Ta avOpwTva SIKaLwpata Kat ot gToxot yia
N Blwetpn avantugn

H napdBeon ¢ vopoBeatiag mov mponynénke agopd ot Bla kat ot ZIT og OAOUG TOUG
EMAYYEALATIKOUC KAAOOUG TOL ONUOCI0L KAl IOIWTIKOU ToHEA Kal Sev eEE10IKeVETAL AVA
EMAYYEALATIKO KAQDO KAl EMAYYEAUATIKT) 101KOTNTA. EMiong, apopd 0TIG UTTOXPEWOELG TIOU
£X0UV TA KPATN WG MPOo¢ TN dlacpdAlon TG npootactag ano m Bla kat  ZIT oTov XWwpo
epyaoiag. Eva Koo XapaKTNEIOTIKO TWV KEWWEVWYV MOV MApOoLoIA0TNKAV NTAV 1) KAaBlEpwon g
UTTOXPEWOTNC BECTIIONG MOAITIKWY 0Ta €pyaAciakd mePIBAAAOVTA e TNV UTIOOTNPLEN TOU KPATOUS
o€ 0,TL aPOopd 0NV EKMAIOEVOT) KA1 0TNV EVNIIEPWOT) Y1a TO TL cuvioTd Bla kat 2IT. Kata mv
£EETAON TWV SlEBVWV TPWTOROVALWYV Yla TN ZIT mpemnel va voypaupiotel n) e€ng 1dlattepoTa:
o OHE, n EE?** 1o ZupRouAlo Tn¢ Eupwnng Kal Ta KpdTn nmepa ano I Xapaln Twv Kateubuvoewv
MOV APOPOVV OTIC UTIOXPEWOELG TWV EPYOSO0TWYV Yla TN SlapoppwaoT ao0PaAwV XWpwV epyactag,
aroTeAoLV Kat ot {6101 pyodATES MOL ATTAOXOAOUV EKATOVTAOEG XIANAOEC EpYAlOPEVOUG/-EC.
[&raitepa o OHE?S &1€6e0e amnod mapa moAL vwplc avaAuTIKES TTOAITIKES Kat dtadikaocteg yia v
avtiaetwruon ¢ 2l yla Toug/Tig epyalOuevous/-e6 Kat 000UG/-e¢ AauBAvouV UNnpecteg xata
TIC ATTOOTOAEC O€ TTOAAG KPATN TOU KOOUOL. >

292BA. oxeTikd: http://womensos.gr/ethiko-sxedio-drasis-2/

293evikn Ipappateia Iodttag Twv dVAwWY (2017). EBVIKO ZxES10 Apdong yia v Iodtnta Twv GVAWV (EZAI®) 2016-2020, ABriva: Yrioupyeio
EowTtepikwy, text at: http:/www.isotita.gr/wp-content/uploads/2017/04/ESDIF.pdf

294European Commission (1998). Sexual Harassment in the Workplace in the European Union, European Commission Director-
ate-General for Employment, Industrial Relations and Social Affairs, text at: https://www.un.org/womenwatch/osagi/pdf/shworkpl.
pdf

29%5UN Women (2008). Prohibition of Discrimination, Harassment, including Sexual Harassment, and Abuse of Authority, text at:
https://documents-dds-ny.un.org/doc/UNDOC/GEN/N08/238/36/PDF/N0823836.pdf?OpenElement

29%06myta (Instruction) 44 Tng 7ng MapTiov Tov 2002 yia ™V ipoctacia TG avepwmvng alompenelag oto ZUPPRovALo TG Evpwnng.




HUMapén autwyv TwV MOATTIKWY 0€ cLVOLACHO

e vnoBeoelg ZIT mov eBAenav To WS TG
dnuooidéTag edwoav wlnon oTNV UI0BETNON
TMOATIKWV arod MKO, aAAd Kat 101w TIKOUG
@opelc.?” AvTioTOIXEG TTONTIKEG O1aBeTEL KA N
AOE.*® [Tapd To yeyovog OTL T UTIAPEN AUTWV TWV
MOANTIKWV 6ev e€acpaiiZel v e€dAeyn®® g 211
otV epyaocia, evw mapaAAnAa exel Kp1Bel 6T dev
urnopovv va etval andAvta anoteAecuanikec®,

Ba "ytav mapdAewpn va unv avagepbel 6T exouv
AELTOVUPYT)OEL ONUAVTIKA OE TIOAAEG EPUTTWOELC. S

To vopik6 6xnua yla v Kablepwon g evbuvng
N KPATIKWYV POPEWV Y1d Tapaielypelg mov

€X0UV W AMoTEAECHA TIAPABLACELS AVEPWTTIVWY
SIKAWPATWY 1yTav N apXxn g 6€ovoag empueAeag
(due diligence), evvolag Tov dieBvoug dikaiov®*?
MOV OTAdIAKA ATEKTNOE MEPIEXOIEVO OXETIKO —
PETALY AAAWV— JE TN HPACT) TWV ETIXELPT)OEWV.
> I'evikr) 20otaon 19 ¢ Emrponmc yia v
Egalepn twv Alakpioewv Katd Twv M'uvalkwy
(UN CEDAW Committee) avapepetal 0Tt Ta KpAT
uropouy, eniong, va elvat umevBuva yia 1ISWTIKES
MPAEELG, AV AUTEC ATIOTUYXAVOUV TN CURHOPPWON
e TNV apXn) TNG H€0VCAG ETUUEAELAC, TIPOKEIEVOU
va mpoAauBdavouy mapaBlaoelc SIKawuATwy 1) va
€PELVOLV Kal Va TIHWPOLV Blateg mpdEelg, kabwe
Kal yla va napexouvv anodnuiwon. Evw, Aotnov, ta
KPATN ouvexiZouv va £XoUV TPWTAPXIKT) VBUVT*
yla TV KatanoAepnon ¢ Rlag kat g 211, veeg
MPOOOEVTIKEC OTPATNYIKEG KAl EVAAANAKTIKEG
pebodot emthuong dapopwv €Becav ta Bepela
¢ AUPLoRNTNONG TWV SOPWYV OV AvVATapayouV
TIC EPPUAEG KUPLapXieq 0TOV IOIWTIKO Touea. ™
ZUVETWE, KAl U1 Kpatikol popelc™ propouv va
elvat vevBuVoL Kal va MPETEL va AoyodoTHOOUV
yia apaplacelc avepwmivwv SikawudTwyv.

H euBLvn Twv eTaiplwv —ite mAdue yua
noAvebvikeg elte yia etaipiec mov edpeviovv Kat
dpacTNPEIOMOOVVTAL O€ CUYKEKPIUEVO KPATOC—
opetAouv va evowpatwoouv T dldotaon

Tou PUAOV (gender mainstreaming) o€ OAeG
TI¢ OpACELC TOUC Kal OX1 AMAWS va ALV yla
avBpwrva dikaiwpata.®®® Ot KatevBuvnpleg
VPAUHEC V1A TA avBpwmva dSikalwuata Kat

TI¢ eTxelpnoelg®™ tov 2011 drapdppwoav yia
TPWTN POoPd EeKABAPA MPATUTA-UTIOXPEWOELG
0eBACHOL TWV aAVEpWIIVWY SIKAWUATWV

ano TG emxelproetg.2® H didotaon tou gUAoU

27T MEPLOCOTEPA TAPASEIYHATA YA TIG TONTIKEG AVTIIETWITIONG
™G 21 0TOV EPYACIAKO XWPO KAl TNV 10Topia KaBlEpwong Toug, BA.
OXeTIKA: Seiner, J.A. (2019). Employment Discrimination: Procedure,
Principles, and Practice, Wolters Kluwer.

298BA. oxeTikd: ILO (2001). Collective Agreement on the Prevention
and Resolution of Harassment - Related Grievances between the
International Labour Office and the ILO Staff Union, text at: https:/
www.ilo.org/public/english/staffun/docs/harassment.htm

299Dobbin, F. & Kalev, A. (2017). Training Programs and Reporting Sys-
tems Won't End Sexual Harassment. Promoting More Women Will,
text at: https://hbr.org/2017/11/training-programs-and-reporting-sys-
tems-wont-end-sexual-harassment-promoting-more-women-will

300BA. oxeTikd: United States Supreme Court (1998). Burlington
Industries, INC. v. Ellerth, text at: https:/caselaw.findlaw.com/us-su-
preme-court/524/742.html. T avt TV andépaocn Kateypdenoav ot
BETIKEG UTTOXPEWOELG TWV EPY0S0TWY, KABWG KAl TO WG Ba mpeEmel
Va 51ap10ppwvovTal Ta HETPA MOV TPEMEL Va AapBAVOLY yld TV
npootaocia ano I

30 Javone, J. (2018). Thwarting Success Sexual Harassment: 5 Suc-
cess Stories, text at: https://www.shrm.org/hr-today/news/hr-mag-
azine/0918/pages/thwarting-sexual-harassment-5-success-stories.
aspx.

302BA\. oxeTikd: Inter-American Court of Human Rights, Velas-
quez Rodriguez v. Honduras, 29 July 1988, Series C: Decisions and
Judgments, No. 04, text at: https://www.refworld.org/cases,IA-
CRTHR,40279a9¢e4.html.

03T KPATN £XOUV MPWTAPXLKY) EVBVVT VA MPOCTATEVOLV TIG
€PYAZOHEVEG KAl TOUG EPYALOHIEVOUG A6 MAPAPRLACELS TWV
SIKALWHATWY TOUG O€ OAEG TIG EKPAVOELG TNG EMAYYEALATIKNG

ZWwNG TOUg CUPTEPIAANBAVOREVWY TWV CUAAOYIKWYV dpAoewv Kat
S1exb1kn oWV, o1 omoieg Ba MPEMEL Vva AABAVOLY XWPA XWPLG
Kaveva ixvog daxkplong. BA. oxeTikd: International Labour Confer-
ence (2012). Giving Globalization a Human Face, text at: https://www.
ilo.org/wcmsp5/groups/public/@ed_norm/@relconf/documents/
meetingdocument/wcms_174846.pdf.

304UN ECOSOC (2006). Integration of the Human Rights of Women
and the Gender Perspective: Violence against Women. The Due
Diligence Standard as a Tool for the Elimination of Violence against
Women. Report of the Special Rapporteur on Violence against
Women, its Causes and Consequences, Yakin Ertiirk, text at: https:/
undocs.org/E/CN.4/2006/61

305%1n S1e0vT) BiBAoypapia S1eURPIVIZETAL OTL Ol EMIXEIPT|OELG
VUMOKEIVTAL 0TOUG VOHOUG TOU KPATOUG GTO OTOL0 €XOUV TNV £€6pa
TOUG, AAAQ OTIG MEPUTTWOELG TWV TIOAVEBVIKWY £TAIPLWYV 1) H€0v0oA
EMPEAELA S1EVKOAVVEL TN HECIEVON AMO TNV UTIOXPEWGOT) Aoyodoaoiag
yla napapldoelg avopwmivy SIKatwRATWY Tapd Tig Slapopeg mov
evtomnigovtal netagy S1aQopeTIKWY EVVOIWYV TASewV. BA. 0XETIKA,
emniong: UN (2007). State Responsibilities to Regulate and Adjudicate
Corporate Activities under the United Nations’ core Human Rights
Treaties Individual - Report on the United Nations Convention on
the Elimination of All Forms of Discrimination against Women
Report No. 4, text at: https://www.business-humanrights.org/sites/
default/files/media/bhr/files/Ruggie-report-CEDAW-Sep-2007.pdf

36Bourke Martignoni, J. & Umlas, E. (2018). Gender-Responsive Due
Diligence for Business Actors: Human Rights-Based Approach-

es, The Geneva Academy of International Humanitarian Law and
Human Rights, 8, text at: https:/www.geneva-academy.ch/joomla-
tools-files/docman-files/Academy%20Briefing%2012-interactif-V3.
pdf

307UN (2011). Guiding Principles on Business and Human Rights, text
at: https://www.ohchr.org/documents/publications/guidingprinci-
plesbusinesshr_en.pdf

38QHCHR (2011). Statement by Ms. Navi Pillay United Nations High
Commissioner for Human Rights to the Employers’ Group at the
International Labour Conference, text at: https://www.ohchr.org/Doc-
uments/Issues/Business/ILC%20STATEMENT _7June2011.pdf

0Ta PETPA MpooTaciag Twv avipwmivwy Sikalwpdtwy and I Spdon TwV EMXELPT|OEWV —
CLUMEPIAAURAVOUEVWY TWV MOAMTIKWV UNOEVIKNC avoxn¢ otn Bla kat ot 2I1— e€eTA0TNKE
EMOTAPEVA 0TA XPOVIA IOV AKOAOUBNCAV TNV U10BETNOT TWV KATeEuBuvTplwv ypauuwv.3%

Teooepa XpOVIa PETA Ao TNV VI0BETNON TWV KATELBUVTNPIWY Ypawy, Ol ZTOXO0L yld TN
Buwowun Avantuén egpepav Eava 0TO MPOOKNVIO TNV AvAYKN) va eunedwiet n1ocomta Twv
QLAWY KAl va KATAMOAEUNB0UV CUUTIEPLPOPES TIOV OLVIOTOUV ZIT 0TOV XWPO NG epyactag.
Ot ZToX0t yia N Buwotun AvAntuén mov anoTteAovv eva mAaiolo Spaong ue CUYKEKPIIEVOUC
OTOXOUC TIOV €10AYOUV TNV AVAYKT) SNILOUPYLAC CUVEPYLWY HE UTTAPXOVTEG UNXAVIOUOUS Kal
nAaiowa®® emavepepav 0To MPOOKTVIO TO (NTNUa TG 21T e apKeTd PA000E0 TPOTO. AUTO
onuatvel 6Tt Tooo N apxr) TNS 6€ovoag EMPEAEIAC GO0 KAl Ol KATELVBLVTIPLIES YPARHES Yia
Ta AvVOPWIIVA SIKAIWATA KAl TIG EMIXEIPNOEIG EAABAV 11 VEA PETPTOIUN KATELBUVON e
opt¢ovta emitevénc 1o 2030.

ANWOTE, 1 €Vvvola TNG «unevBuvng emixeipnone» (responsible business) £xel KEVTPIKO pONO oe
0,TL aPOoPA O0TOUG ZTOXOUC yia TN Buwotun Avantuén® kat yia Tov Aoyo auTo £xet dnuovpyndet
OUYKEKPUIEVOG INXAVIOUOC HETPNONG TNE TIPOOSOV TWV ETIXELPT|OEWYV O€ OXEOT) € TV
npootacia Twv avepwnivwy dikawwpdtwv. [Tpokettat yia To Corporate Human Rights Bench-
mark®? 1 dnuioupyla Tov onoiov 0ToXeVEL GTNV TIPOATIWN TWV SUCUEVWYV ETIMTTWOEWY ATIO TIC
TIPOKAT|OELC TNG A€ToupYlag TNG CLYXPOVNG TAYKOOHIOTOINHEVNC AYOPAC OTOUC £PYALOIEVOUC
KAl OTIC €pYACOUEVES, OTIC KOWVOTNTES, OTOUC KATAVAAWTES KAl OTIG KATAVAAWTPLES. TEAOG,
0To MAaiolo TG dEoPEVONG Yia TNV VAOTIOINON TWV ZTOXWV Yla TN Buwoiun Avantugn kat

TWV KATELBLVTNPIWY YPauuWYV yia TIC EMXEPTOELC Kal Ta avepwriva dikawwuata, n EE

£Xe1 CLPPRAAEL ONUAVTIKA OTNV TTPOWBNOoT H1ag TPOCEYYIoNG 0N BACT) TwV avBpwivwy
SKAIWPATWY KaTd TN dpdon Twv emxelprjocwv.® Iapd TI¢ mapandavw mMpooTabeles oe Sebveg
emninedo, KaBwe Kal T KAAEC TIPAKTIKEG OV Ba eEETACTOVV OTN CUVEXELQ, CUVEXIZEL Va
veplotatal eva peydho xdopa evbuvng (responsibility gap)®* petafl Twv EMXEPTIOEWV O€ O,T1
apopd 0TA PETPA TIOL AAIBAVOVTAL yia TNV KATAMOAEUN 0N TNG X135

309T0 2014 pe 1o ¥neiopa 26/9 g Fevikng Zuvelevong touv OHE 186p0Bnke draxvuBepvntikn oidda epyaciag e okomno v
AvATTUEN EVOG HE0NEVTIKOV VOILIKOU EPYAAEIOU Y1a TIG TOAVEBVIKEG ETAIPIEG KAl TIG EMIXELPTIOELG € OEBACHO 0TA AVOpWMIVA
dwkawwpata, text at: https:/www.ohchr.org/en/hrbodies/hrc/wgtranscorp/pages/igwgontnc.aspx. To Eupwraiké Aiktuo

EBvVikWwV Osopwv yia ta Avepwmiva Atkawwpata (ENNHRI) €xel 1161 dnjpooieviogl oxoAld Tov o1o «I[Ipooxedio Mndev» (Zero Draft)
Tov OHE yia tn ZUpBaon yia ) Agovoa EmipiéAela mov avapeveTal va ynelotel Tov npooexn OKTwRPLo PeTd and pia paxkpd
Stadikaoia enegepyaoiag. ITapdAAnia, to ENNHRI exel kaheéoel mpoopata v Evpwraikn Emttpornr) va Adpet dpdon yia 1o 8€pa
OUpHETEXOVTAG EVEPYA 0T Sradikacia vioBETong g AleBvoug Zunpaong yia T A¢ovoa EmpéAeia mov avapévetal va ynelotet
Tov mpooexn OKTwRPLo, text at: https://www.business-humanrights.org/en/european-network-of-national-human-rights-institu-
tions-calls-on-eu-commission-to-adopt-eu-level-action-plan-on-bhr.

310N ECOSOC (2016). The 2030 Agenda for Sustainable Development: A New Roadmap to Achieve Gender Equality and the Em-
powerment of Women and Girls, 10, text at: https:/sustainabledevelopment.un.org/content/documents/9783ESCWA _2030%20
Agenda%20for%20Sustainable%20Development-Gender%20Equality.pdf

$1The Danish Institute for Human Rights (2019). Responsible Business Conduct as a Cornerstone of the 2030 Agenda — A Look at
the Implications. A Discussion Paper, text at: https:/www.humanrights.dk/sites/humanrights.dk/files/media/dokumenter/udg-
ivelser/hrb_2019/responsible_business_conduct_as_a_cornerstone_of_the_2030_agenda_dihr_2019.pdf

32BA. oxeTikd: https://www.corporatebenchmark.org

SBBBA. oxeTikd: O6nyia 2014/95/EE tou Evpwraikov KowoBovAiov kat Tov ZupovAiov Tng 22a¢ OxtwPpiov 2014 yia v
Tpomomoinon g O6nyiag 2013/34/EE 6cov agopd tn Anpooctonoinon Mn Xpnpatootkovopikwyv [IAnpogopiwv kat IIAnpogopiwv
yta v ITohvpopepia and Opionéveg Meydheg Emxeiprioeig kat Opilovg, Enionpun Epnpepida apibp. L 330/1, text at: https:/
eur-lex.europa.eu/legal-content/EL/TXT/HTML/?uri=CELEX:32014L0095&from=EN. European Parliament (2017). Implemen-
tation of the UN Guiding Principles on Business and Human Rights, text at: https://www.europarl.europa.eu/RegData/etudes/
STUD/2017/578031/EXPO_STU(2017)578031_EN.pdf xat 2017 United Nations Forum on Business and Human Rights 27-29 Novem-
ber 2017 Contribution of the European Union, text at: https://www.ohchr.org/Documents/Issues/Business/ForumSession6/EU.pdf

$Mares, R. (2010). A Gap in the Corporate Responsibility to Respect Human Rights, text at: https:/rwi.lu.se/app/up-
loads/2012/08/A-Gap-in-the-Corporate-Responsibility.pdf Ita €éva xavoviotikd nAaioto mov 8a kablotd avaykaia t Se§aywyn
E€PEVVWY EKTIINONG TWV KIVOUVWY KATA TIG CUVAAAAYEG TWV EMIXEIPTOEWYV KAl TIG EMUTTWOELS AUTWYV 0TA avepwmiva Sikaliwparta,
BA. oxeTikd: European Parliament Working Group on Responsible Business Conduct (2020), Investors Call on Mandatory Hu-

man Rights Due Diligence, text at: https:/responsiblebusinessconduct.eu/wp/2020/04/24/investors-call-on-mandatory-hu-
man-rights-due-diligence/

35T1a TV MpoondBela avixveuong Kal eVioXuong avaduopevwy npakTikwy, BA. oxeTikd: UN (2018). Corporate Human Rights Due
Diligence — Identifying and Leveraging Emerging Practice, text at: https://www.ohchr.org/EN/Issues/Business/Pages/Corpo-
rateHRDueDiligence.aspx




2.1.2 H Awebvig kat n Evpwmaiki
Tuvopootiovia ZuvOIKAALGTIKWY Opyavweewv
(ITUC kat ETUC)

H anovoia evog vopikd deopeutikov d1ebvoug
mAaioiov pe avTiKelIevo amoKAEIOTIKA TV
KatanoAeunon mg 2IT odrynoe otadlakd o
SlapOPPLON MEPLPEPELAKWYV OLVEPYATLWYV UE
EKTPOCWTIOVE TWV EPYAOHUEVWYV KAl ETUXELPT)OELG
€ OKOTO TNV L10BETNON KAAWV TIPAKTIKWV

Kal mapadetypdtwy. Ila apKeTo Kapo, AVvTeEQ

Ol CUPPWVIEG anoteAovoav Kal cuvexiouvv

Va AnoTteAOUV TO MPAOTUTIO Kal TV MNyN TwWV
BACIKWV TANPOPOPLWV Y1 TIG AVAYKEG OV
TPOKUTITOLV KATA TN S1ap10pPwon E0WTEPIKWV
OTIG ETXEIPNOELG TOAITIKWYV. O pOAOC NS
Alebvouc kat TS Evpwnaikng Zuvouoomovoiag
ZUVOIKAAIOTIKWV Opyavwoewv we OO0 EK TwWV
BACIKOTEPWV BECUIKWYV EKTIPOCWITWY TWV
€PYACOPEVWY NTAV KATAAVUTIKOG, KaBwg Beocav
T1G BAoelg TG cuotnuatonoinone e npootaciac
ano ) ZIT pe 0dnyous, KWAKEC NOIKTC Kal aAAa
onuavTikd dedopeva mov TPOEKLTITAV Ao
EPEVVNTIKEC 6PACTNPELOTNTECG O€ EPYACIAKOUG
XWPOUC KAl ETNXEIPNOIAKOVE KAAOOUG.

H Alebvn|g Zuvopoomovoia ZuvaKaAoTIKWV
Opyavwoewv exel dnuootevoel 0dnyoug®, otoug
ornoloug eKTIBeTAl 1e APKETT caAPrvela TOCO TO Tt
OLVIOTA Kal TL 6e ouvioTd ZIT otV epyactia, 6co
Ka1 TO1EC elval 01 UTTOXPEWOELC TWV €PYOO0TWV
OXETIKA € TNV EVNUEPWOT) KAl TNV V1I0BETN 0N
OTPATNYIKWYV KAl SladlKaAClWV yla TNV pootacia
TwV epyalouevwy. AlZel va onuelwbel mwe ot
2UVOH0OTIOVOLES ZUVOIKAAOTIKWY Opyavwoewv
OPYAVWVOLV EKOTPATEIEG EVALOBNTOMOINONG OTIQ
omoieg kaAoUV To Kowo va AdBel dpaon yia v
e€alewyn ¢ 2T omv epyacia.?’

H Evpwnaikn Zuvouoomovoia ZUVOIKAAIOTIKWY
Opyavwoewv NTav va ano ta uepn e
ovpewviag mAatciov touv 2007, ) onola
avaAUBNKe 0TO MPONYOUHEVO KEPAAQLO, TIOU
amoTEAEDE £Va ATO TA XAPAKTINPLOTIKOTEPA
KaAd mapadelypata e@apuolOueVWVY MPAKTIKWY
KOAAVTITOVTAG, TNPOVHEVWY TWV AVAAOYLWY,

TO KEVO TIOU UTITPXE Ao TNV EAAEWYPN VOUIKOU
AQ10{0L MPOCAVATOAIOUEVOU ATOKAEIOTIKA
o™ 2IT. Ynoypapuidetal Eavd mwg n eveAigia
™G ovppwviag-mAaiolo Ntav eva anod ta
MAEOVEKTNIATA NG MOV EMETPEWE TNV €€AyWYN
TOU CUUTEPACIIATOG OXETIKA UE TNV AVAYKN

BeAtiwong Twv epyalelwV ov MPogPRAETE N
oLPEWVIA KAl TNG AVATTUENG/ GUUTMAT|PWONG TWV
EPEVVWYV, TWV EKMAIOEVOEWV KAl AANAWV SpdoewV
nov eixav Adpel Xxwpa pexpt ekelvn ) otyun. H
oLPPWVIA EMECT)IAVE AUTO IOV anoTteAel muprva
OAWV TWV €PAPUOLOPEVWV TIOATIKWV PEXPL
onuepa, onAadn to yeyovog oTin Bla kain 2T oty
epyacta etvat avenitpenta pawvoépeva kat dev 6a
TIPETEL VA VTTIAPXEL Kapia avoxn) o auTd.

Ye enegnynuatiké O6nyo®e me Evpwnaiknc
Zuvopootnovolag 2ZuvilkaAioTiKwv Opyavwoewv
nepypagpovTat OAeC ot popeeg Blag kat
APEVOXATONG OTOV £0YACIAKO XWPO, KABWGS

KQ1 Ol UTTOXPEWOELC TWV EPYOO0TWV/-TPLWV.
Ovoan ewvn Twv epyalopevwy Tou elvat peAn
o€ Avw arno 90 CUVOIKAAIOTIKEG OPYAVWOELG

o€ 38 eVPWTIATKEC XWPEC eMoNUaAivel 0T

Ol ETXEPNOELG TIPETIEL VA EXOLV U1d 0APT)
SMAwon undevikng avoxng ot Bla kat ot 217,

n ornota Ba e€eldikevel T1¢ dradikaoieg mov Ba
TIPETEL VA AKOAOUBNBOLV aVv TPOKVPEL KATIOWA
OXETIKN LTOBe0oN.*? ZT1¢ dadikaocieg avteg Ba
TPEMEL va ovpneptAauBaveTal eva avemnionuo
0TAd10 KATA TO oTtoio £va TPOCWTIO IOV Xaipel
NG EPTIOTOOLVNG TWV €PYALOUEVWYV KAl TNG
dlevBuvong AapuBavet Tov pOAO TN APOXTIC
OUHIBOVAEVTIKWYV UTINPECIWYV £QOCOV {NTNBEel.
210 mAaioto dlepevnoNg Katl XapToypaenong
TWV SladKACIWV IOV EVOEXOIEVWG LPioTavTal
TPV Ao TN SlaOPPWON ECWTEPIKWYV TTOATTIKWV
TWV EMXEPTIOEWY, TPETEL MAVTA VA EKTIIATAL T
AMOTEAECUATIKOTNTA TWV S1adIKACIWY AQUTWYV UE
OKOTIO TNV evioxuon Kat I BeAtiwor) Toug.

Me agopur v [Maykéopa Huepa yia mv
Egalewpn ¢ Biag katd twv M'ivaikwy, g 25
NoeuBpiov tou 2019, n Evpwrnaikr Zuvouoomovdia
ZUVOIKAAIOTIKWV OpyavwoewyV, UE ETNOTOAT)

™e oV ITpodedpo ¢ Evpwnaiknc Emtpomnmng,
Ursula von der Leyen, {1)Tnoe TV PooXwpenon
™¢ EE o) ZVpRaon ¢ KwvotavTivouroAng

KAl TNV eTKUpwWoN and oAa ta KpAtn-pueAn g

EE ¢ 20ppaoncg 190 tng AteBvoug Opydvwong
Epyaoiac ya ™ Bla kat Tnv mapevoxAnon oTtov
KOO0 NG epyactag. TeAog, T600 1 AleBvn¢ 600
kat 1 Evpwnaikn Zuvopoomnovoia ZuvalkaAloTIKwWV
Opyavwaoewv ToviZouy, ONwE EKTEBNKE TApATAVW,
NV avAayKn V1I0B€TNONG 0aPWS OPLoUWY yla TN 2I1
KAl TOV EMTAKTIKO XApaK TN pad TNS eKMaidevong
TWV S1EVBVVTIKWV OTEAEXWV TWV ETUXEIPTIOEWV
yla TNV arOoTEAECUATIKT) EQAPIOYT) TWV TOATTIKWV
Kat T laxvor) Toug o OAa ta enineda Tov
EKAOTOTE €PYACIAKOV TIEPIRAAANOVTOG.

36BN, oxeTika: ITUC (2008). Stopping Sexual Harassment at Work, text at: https://www.ituc-csi.org/
IMG/pdf/Harcelement_ENG_12pgs_BR.pdf

SBA. 0XeTIKA Y1a 1o 2020: https://www.tuc.org.uk/news/end-sexual-harassment-work-
place#about-unions kat ILO (2017). Violence and Harassment against Women and Men in the
World of Work. Trade Union Perspectives and Action, text at: https://www.ilo.org/wcmsp5/groups/
public/---ed_dialogue/---actrav/documents/publication/wcms_546645.pdf

SBETUC (nd). Autonomous Framework Agreement on Harassment and Violence at Work - An ETUC
Interpretation Guide, Brussels, text at: http://www.resourcecentre.etuc.org/linked_files/docu-
ments/FA%20Harassment%20&%20Violence%20-%20ETUC%20Interpretation%20Guide%20EN.pdf.

39BN, oxeTikd: ETUC (2017). Safe at Home - Safe at Work, Trade Union Strategies to Prevent, Man-
age and Eliminate Workplace Harassment and Violence against Women, text at: http:/dvatwor-
knet.org/sites/dvatworknet.org/files/safe_at_home_safe_at_work_Report.pdf

320BA. oxeTikA: https:/www.etuc.org/en/document/letter-ursula-von-der-leyen-proposals-in-
crease-eu-action-against-violence-against-women.




2.1.3 H onpacia twv Kwdikwv HBkNAG kat Acovtoloyiag
€NAELPEL CUYKEKPLPEVNC VOULKIG PO Tasiag Kat AAAeS
KAAEG TIPAKTIKES

H pootactia and m ZIT oy epyactia pnopet va meptypdeetal
0€ EOWTEPIKEG MOAITIKEG 1) 0€ KWAIKEG NOIKNG Kal
deovtoloylag. Av e€€TACTOVV CUVOLACTIKA T 60A 10XVOUV
omv EAAGOQ Kal 0€ TTOANEG XWPEC TOV EEWTEPIKOV
evtonidovtal Ta e€NG: O€ MEPUTTWOELC EMAYYVEALATIKWY
EVWOEWYV, Ol KWAIKEC OEOVTOAOYIAG Kal NOIKNC AroTEAOUV
€va OUVOAO apXWV TOL Ba TPEMEL va TnpouvTal anod Toue/

TIC eMayyeAATIES TOU EKACTOTE KAAOOU KAl VA €XOLV
ul0BemBet amno ta owkela cwpatela | TI¢ CUVOIKAAOTIKES
evwoelg.# TIoAEC anod auTeg TIC apxeg evdexeTal va elvat
KATOXUPWUEVEG 0g dleBVT) VouKA Kelpeva mov agpopovv otnv
nMpooTacia avBpwmivwy SIKAWPATWY 1) Kal OXL. %€ AANEG
MEPUTTWOELG, Ol KWOKEC deovToAoyiag epapuolovTal o
EVaV OPLOPEVO EMAYYEAUATIKO KAAOO Kal ATOTEAOUV VOLOUC
TOU EKAOTOTE KPATOUC, OVTEC VOUIKA SEOUEVTIKA Kelueva, 1
napdpaon Twv onolwyv emMoVPEL CUYKEKPIIEVEC TIEIBAPXIKES
KUpwoele.** Kat oTig dU0o mapandvw MEPUTTWOELS YivovTal
PNTEC AVAPOPEG V1A TOV 0ERACUO TNG AVOPWTIVIG
a&loTPEMELAC KAl TNG AMOXNG AN CUUMEPLPOPES IOV

TNV KATanatouv.

Mia akopun nepintwon kwdlkwv NBKNG, elvat eketvn

TIOU OLAPOPPUWVETAL 0TO ECWTEPIKO ETXEIPTIOEWV KAl
deopeVEL TOUG EpYAlOUEVOUG Kal TIC £0YACOUEVES OTIG
OUYKEKPIUEVEG ETUXELPT|OEIC WG NEPOC TNG OLUBATIKNC
OXE£0NC IOV AVANTUOOETAL LETAEL TWV ETXELPT|IOEWV Kal
Twv epyalouevwy. H nepintwon napaBiaong tTwv apxwv
IOV TIPORAETOVV 01 KWAIKES NBIKTG unopel va BewpnBet
AGYOC AVONC NG EPYACIAKTC 0XE0NG. Ol KWAKES NOIKTG TWV
ETUXEIPNOEWV eVapuovidovIal Je To 0paud Toug, opidouv Tig
€UBVVEC KAl TIC VTIOXPEWOELS TWV LEPWV TIOL deouevovIal
ano Tov KwoKa, ov entong npoodlopiovTal ue cagnvela,
KaBwG¢ Kal ol oxeoelg Je tpita pepn. Omnou kpivetal anapaimTo,
dlapopPwvovTal eEEIOIKEVIEVEG TIOMTIKEG Yla BEUATA MOV
xpnZovv 10laitepwv dopwv Kat mapeuRaocng, onwc n X115

Ze 0,TLaYopa 0To dSNUOO10, N EPAPUOYT) KWOIKWV deovToAoyiag
EXEL XAPAKTNPLOTEL ONUAVTIKO PEPOG TNE XPNO TG dloiknong.®#
AN 10 2012, omv EANGOa epappoletal o Odnyog Opbng
AOIKNTIKNG ZUPMEPLPOPAcs?, o onolog oe avtiBeon OlaTAEelg
TOU UTTAAANAIKOU KWOKA 1) AAAWYV VOIIKWYV KEEVW VS

OEV £XE1 VOUIKA OECHEVTIKT) 10XV. € EVPWIALKO eMinedo, o
Evpwrnatog AlapecoAaBnmg dlapoppwoe Tov Eupwaiko
Kwdwka OpBng AIOIKNTIKTIC ZUPTEPUPOPAC?’ IOV TEBNKE o€
Yneoopla kat vioBeBnke amno To Eupwnaiko KowoBouAlo to
2001. TTpokeltal yia eva Keiuevo mov evowpatwvel oTIC agieg
¢ EE*® kal éxel 0Tevr) oUvOEoT e ToV XAPTN OepeAlwdwv
Akaiwpdtwyv g EE*. Ye dAAa e1dkoTepa Bepata yia 1o
eANVIKO dnuooto a&idetl va yivel Aoyog oTo mAaiolo e
avagpopdg KAAWV MPakTkwyv oTov Odnyo long petaxeipiong
0TO SNOC10 OV KATAPTNOE 0 ZUVTYOPOC Tov [ToAltn, otov
orolo ava@epeTal PrTA N UMOXPEWON TWV EPYOO0TWV

va AapRavouv JETpa mpovolac yia T mpootacia Twv
epyadopevwy ano tm ZI1.30

¥Na napadeypa, BA. oxetika: CCBE (2013).
Charter of Core Principles of the European Legal
Profession and Code of Conduct for European
Lawyers, Brussels, text at: https://www.ccbe.eu/
NTCdocument/EN_CCBE_CoCpdfl_1382973057.
pdf

322N a mapadetypa yia v EANGSa, BA. OXETIKA:
Nopog 4194/2013: Kwdikag ARnyopwv

& Kwdikag Asovtohoyiag AlKnyopikov
Aettovpynuatog, text at: https:/portal.olomeleia.
gr/sites/default/files/static/KpD.pdf, ap6po 113
Tou Nopov 4488/2017 - Kwdikag deovtoloyiag
Twv Kowwwvikwv Agttovpywy, text at: https:/
www.taxheaven.gr/law/4488/2017

323a mapadetypa, BA. oXeTIKA: hitp:/www.
trainose.gr/wp-content/uploads/policies/code_
of_ethics.pdf

324dapén), E. (2014). O Pohog Twv Kwdikwy
AgovTtoloyiag oTnv Epapiioyn g Xpnotg
A101KNONG: SUYKPITIKY MEAETN TWV EXETIKWV
[TpoRAeWewvV Tou KWdika AlOIKNTIKNG
Awabikaoiag kat Tov Evpwrnaikoy Kwdika Opbng
AOIRNTIKNG ZUpnepupopdg, text at: https:/www.
ekdd.gr/ekdda/files/ergasies_esdd/22/034/1774.
pdf kat HB1kr) kat AsovtoAoyia ot ZUyxpovn
Anuoota Atoiknon, Ipaxktika Suvedpiov EKAAA/
ENA, A6nyva, 9 AskepnBpiov 2011, text at: https:/
www.ekdd.gr/ekdda/files/news/Praktika_Ekd-
da_Ena_GR.pdf

3257 yvnyopog Tou IToAitn (2012). Zxéoelg
Anpociwv YrnaAAnAwv & TToAttwv: O6nyog
OpBMGg AOIKNTIKNG ZURNEPLPoPAg. Ot Anpdoiot
YrdaAAnAot 6tnv Ynnpeoia Tov Anpociov
TUHEEPOVTOG Kal TwV [ToAtTwy, ABnva, text

at: http://www.ydmed.gov.gr/wp-content/up-
loads/20120405_oods54_odigos_orthis_dioiki-
tikis_siberiforas.pdf

326B\. oxeTIKA: [Tpoedpiko Aldtaypa 254/2004
(®EK 238/A), Kwdikag Asovtoloyiag Tov
Aotuvouikoy, text at: http://www.hellenicpolice.
gr/images/stories/Attachment14238_KOD_
FEK_238A_031204.pdf.

%27European Ombudsman (2012). The Europe-

an Code of Good Administrative Behaviour,
Strasbourg, text at: https:/cpvo.europa.eu/sites/
default/files/documents/lex/Ombudsman_Euro-
pean_Code_of_Good_Administrative_Behaviour.
pdf

328T1a Ta peBoSOAOYIKA N THATA OV
TpokUTTOLY, BA. oxXeTIKA: Douglas-Scott, S. &
Hatzis, N. (Eds) (2017). Research Handbook on EU
Law and Human Rights, Edward Elgar Publish-
ing, 126.

329510 ApBpo 41 Tou XApTn OepeAlwdwv
Awaiwpdatwy g EE npopAénetal To dikaiwpa
XPNOTNG 8101KNONG WG BAoIKO dikaiwpa Twv
MOATWY, BACGIKO GTOLXEI0 TOV OMOiov ival n
AKEPALOTNTA KAl 0 0ERBACOG TIPOG TOUG AANOUG.

30Fyvnyopog tou IToAitn (2017). O6nyog Tong
Metaxeipiong oto Anuooio, Aenva, 19, text at:
https://www.synigoros.gr/resources/im_odigos_
web_o_sevasmos_kanei_ti_diafora_gr.pdf.

2.1.4 TeVIKEG apXEC KAl GTPATNYIKES
mAatgiov mPoAnyng*"

To mAaiolo mMpOANYN G Mou avanTtuooeTal ano

TIG MOALTIKEG TWV ETIXEPNOEWV BacideTal 0
undevikn avoxr) o1n Bla kat ot ZIT. H npootaocia
NG avBpwmvNg aloTPEMELAC KAl CUVOAIKA
TWV avOpWTivwy SikalwpdTwyv anoteAet
nmpoTepAIOTNTA. [1a TOo AOYO QuTO N POANYN
elval mpwToyevng, 6eVTEPOYEVNIC KAl TPLTOYEVTC
AVTIOTOWXWVTAG OTNV Mpoomabela va Angdouv
OAQ TA KATAAANAQ IETPA YA TNV ATIOTPOT

™G 2IT, va avtipetwmotel pla nepintwon

movu exel ekONAwBel kay, TEAog, yla va AdBetn
napevoxAnBeioa v KatdAANAN VTTOOTNPLEN Kat
va avopBuwoel TN (nuLd mov €XeL UTIOOTEL

Ol ETXELPT)OELG £€XOLV 1) BETIKT) UTIOXPEWON
SlapopEWOoNC PNXAvIoov KatayyeAlwy Kat
dlepevivnong nepintwoswv ZIT we e101KOTEPN
TITUXT) TNG UTTOXPEWONC Tipovolag. ITpemnet

va SlEVKPWVIOTEL, WOTO0O0, OTL O1 UNXaAviouot
avtol 6ev LOKABIOTOVV TIG EVEPYELEC TIOU
TPETIEL VA YivovTal o€ KpaTikO eninedo ovte
AELTOUPYOUV WC UNXAVIoHol arnovounc g
dikatoovvng. H umapén kai n Aettovpyla Toug
elval mapanAnpwPaTIKN Kat KAaAUTTEL £va €VPOC
BNUATWYV OV MPETMEL va yivouv otn dnuooia kat
oTNV 10WWTIKT) opaipa. Zuvenwg, n dltepevivnon
mov AauBavel Xxwpa o0To MAAiolo aVTwWV TWV
TMIOAITIKWV O€ Ba mpemnel va napeurodiderl
dlepevivnom amo TIC ApXeS, EPOOOV €XOUV AABEL
XWpPa ol anapaitnTec VOUIKES EVEPYELEG.

Ye OAn ) dradikaotia, n ovvaiveon g oe€ovalika
napevoxAnbeioag Ba mpemnel va elval mapovoa Kat
va AapRavetal avem@UAAKTA KaTavowvTag OTl

0 OTIYHATIONOG anoTeAel MOAAEG (POPEC UTTAPKTO
(POBO KAl AMOTPETTIKO MAPAYOVTA WG TPOG

TNV VTTOBOAT) avapopags, KATL TTOU 01 €PYOO0TES
opeilouv va avayvwplZouv Kal va Katavoouv.

Y10 {610 mMAaiolo, ol epyoddTeg Ba mpemnet va

£X0UV UTTOYLV OTL BlapopeS 0Tn dlabeon, otV
anodooT), GTNV YUXIKN vyela kat otnv nmpobupia
NG €PYACOUEVNC VA CUPHUETAOXEL O€ OUAOIKEG
epyaociec evdexetal va opeilovTal oe oe€ovaAiKd
TMAPEVOXANTIKEG CUUTEPLPOPES. Me AAAa AoYy1q,

N eMXelpno”n LOXPEOVTAL VA BETEL 0€ 10XV TOUC
KATAAANAOUG UNnxaviououg, aAld n aglomnoinon
TOUG EVATIOKELTAL O TN SIAKPITIKY ELXEPELA TWV
£pYadoEVWY, TNV ArOPaAoT) TWV OTtolwVv TIPEMEL va
ogBovTal o1 epyodOTEC.

Eva onpavtiko nedio g mpdAnYng me
0€€0VAALKTIC TTapeVOXANONG elval n UTaPEN
S1ad1KaclwV yla TNV MPOCAN YN KAl TNV TPOaywyT)

TWV epyadouEVWY, Yla va poAappBavetal n
«quid pro-quo» XIT%* 1 omoia £xel W OKOMO TO
avtaAAayua (GLVHBWE TPOCANPT), TIPOAYWYT) K.ATL).

Ta mAalola mpoANYNC Kal o1 0TPATNYIKEG OV
dtapoppwvovTtal oTn Bacn avtwyv Bactdovtal
oLVNBWC Og MEVTE BAOIKOVG AEOVEG: OTNV

10€a TN¢ MPOANYNG, 0NV TavTonoinon Kalt otn
dlaxeipiomn Tou mpoRANuatosg e 2T Kal e
Blag, oV MPAKTIKN £QAPUOYT) TWV J1adKACIWV
KAl TWV JETPWYV KAl OTNV MaparoAovénon

OAWV TWV mapanavw Bnudtwv. H die€aywym
epeLVWV (LEAETEC EXTIUNONC AVAYKWYV Kat
KIVOUVWV)* mou S1amoTwVouV TO MW TIPETEL
va olapop@weel tia oTpaTNyKT) MPOANYNG Kat
AVTILETWTITIONG, TO eMinedo emkKwduvotnTAC
EVOC EPYACIAKOU XWPEOU , T) ECWTEPLKT) doun

KAl 0 Ap1BPOG TOU GUVOAOL TWV EPYALOUEVWV
arnoteAovv apayovtec Kplowng onuactiag xata
TO 0TAB10 TOV 0XEBACUOU.

B1H gvotnTa Sl1apop@wenKe KATOMIV CUYKPLTIKNG PEAETNG
TOALTIKWV MPOANYNG KAl AVTIIETWIONG TG ZIT mov €xouv

V00T oEl dopeg eTalpieg otnv EANASA Kal 0TOV LUIOAOUTO KOGHO
GUHMEPIAAPBAVOREVWY TWV QOPHWY avaPOopdg.

3325.11¢ HITA o1 mpwteg unobeoelg quid pro-quo ou{ntmenkav
EVWITIOV TWV S1kaoTnpiwv ot dekaetia Tov '90. Hén ano 1o 1995
gixe teBel TO {TNIA TNG MOWVIKOMOINONG TNG CUYKEKPLHEVNG
Hop@n|¢ ZIT 0 ToV £pyactaro xwpo. BA. oxeTikd: Baker, C. N. (1995).
Sexual Extortion: Criminalizing Quid Pro Quo Sexual Harassment,
Law & Inequality: A Journal of Theory and Practice, text at: https:/
scholarship.law.umn.edu/cgi/viewcontent.cgi?article=1441&contex-
t=lawineq.

3B\, oxeTikd: The Danish Institute for Human Rights, Human rights
impact assessment guidance and toolbox - road-testing version, text
at: https://www.humanrights.dk/business/tools/human-rights-im-
pact-assessment-guidance-and-toolbox.

BAquBAVOVTAL UTIOWT) Ol YEVIKOTEPEG CUVOTKEG AOKNONG TOU
€KAOTOTE EMAYYEALATOG, OMWG 1) PUOT TNG EpYAciag, n cuXvoTnTa
EMAPTNG L€ TPiTA MPOoWTA 0TO MAALCL0 TNG EPYACiag K.ATL.




AvanoonaoTo HEPOC OAWV AUTWV TWV

Bnudatwyv elval n xatdption Kal n exnatdevon
TWV OTEAEXWV TWV ETIXEIPTIOEWYV KAl TWV
€PYAOPEVWV AVAPOPIKA e TO TL ouvioTa ZIL
ZNHEWWVETAL OTL N UNOEVIKT) avoxT) otn ZIT dev
anoTeAel AMAWC ypapun Xapa&nc Twv MOATIKWY
TWV ETXEPTIOEWYV, AAAA BAOIKO OTOIXELO TNC
KOUATOUPQAG TIOV TIPEMEL va KaAAlEpyNBel yia

™mv e€dAetyn ¢ Blag kat ¢ ZIT ov epyacta.
[1a TO OKOMO AUTO, OAOL 01 £pYAlOUEVOL/EC
(pEPOLV EVBLVT avegapTnTa arnod TN B€oT KAl
BaBuida otnv omnola Bplokovtal. H epappoyn
TWV LETPWYV OV AauBavovtal 6a mpemnel va
Baot¢etal oe axp1Pn) Kxat oaer) Bruata nov
nepypagovtal oe kelpeva®* twv onolwv ot
epyadouevol Kal o1 epyalOeVES £XOUV AABEL
VVWOoT Kal €Xouv pooBaot. H afloAoynon g
AMOTEAECUATIKOTNTAC TWV O1ad1KACIWV TOCO
O0TO OUVOAO TOUG 000 KAl 0TA EMPEPOVC Brpatd
TOUG TIPETIEL Va AauBavel xwpa o otabeprn) Baon
Via va OlamoTwVETAL 1) TPAYVHIATIKY) AVTATIOKPLoN
Toug otn ZIT 0TOV €PYACIAKO XWPO KAl N Tbavr)
AVAYKN aQvampooapuoyng Touc oTa vea dedoueva.

Ta Baowkd Brjpata yia v eQapuoyr) Twv HETPWV
avTiueTwruong e 21 npemnel va yivovtal oe
dtapopeTika emineda, AapBavovtag vmoyn

TOV TPOTIO dlaKLPREPVIIONG TNG emxeipnong, To
opyavoypauua Kat Tov aptdpo Twv epyalopevwy,
KaBw¢ Kat In B£0m ToL MAPEVOXAN T Kal

™me napevoxAovpuevng. O1 epyalOpuevol/-¢
EVNUEPWVOVTAL EMAPKWCS Y1 TO MEPIEXOIEVO TWV
E0WTEPIKWYV TIOAITIKWYV, TTPAYHA IOV 0LVNBWC
ylveTat Katd To oTadlo IN¢ MPOCANYNC Ao TO
TUNUa avepwmmvou duvaulkoL®® ITNC EKACTOTE
emxeipnonc. ITavtote opideTal £va GCUYKEKPIIEVO
MPOOWIO avagopag mov etvat vrevBuvo va
AauBavel katayyeAiec yia ZIT katl va mpopaivet
0€ OAEC TIC AMapaitnTEC EVEPYELEC, TNPWVTAC
TOUG KAVOVEG TNEC EUMIOTEVTIKOTNTAC KAl TOU
arnoppnTov. Ta mpéowna avTd evoeEXeTAl va

elval meploooTEPQ Ao £va, TPOKEIEVOU Va
KAAU(PBOUV OAEG O1 ePUTTWOELG ZIT 0€ OAeC

TIC BaBuidec ¢ emxeipnong xal va exouvv

ol epyadOpevec TNV MPayuatikn duvatotra
avaeopas xwplc epmnodia. Ia mv avagopaq,
SlatiBevTal popueg™, ot onoileg povvTAl

V10 OPLOPEVO XPOVIKO d1a0TNUa UE oeRAoCHO

OTNV MPooTacia Twv 6£O0IEVWYV MPOCWTIKOU
XOAPAKTINPA TWV EUMAEKOUEVWV HEPWV.

Epooov dlamotwBet 0Tt exouv AaBet xwpa
EVEPYELEC V1A TIG onolec mMpoBAEMETAL VOUIKA N
UTIOXPEWTIKT) AVAPOPA OTIG APUOdIEG APXES, T
emxeipnon Ba mpemnetl va AdBel OAa Ta OXETIKA
HETPA EVNIEPWVOVTAG TNV £pyalOUEVN. Z€
KABe mepinTwon, n UTOXPEWOT) TTPOVOLAC

MOV AVAAUBNKE OTO PONYOUEVO KEPAAALO
MePIAauBAVEL TNV VTIOXPEWON TNG emxeipnong
va datnpel eva mepBAAAOV AMAAAQYUEVO

ano ZI1, onwg, emtong, xal Tnv mpootactia ano
v enavaduuatonoinon n) TNV €kBeon oe
AAAEC TPAVUATIKEC EUMEIPIES IOV PUTTOPOVLV

va oTypatioovv v epyalopevn 1 va e
MPOKAAECOVV OLOAPECTA CLUVALICONUATA.

35710 TO MEPIEXOPEVO TWV YPANTWY CUPPWVLWYV IOV S1a10pPWVEL
0 £py0doNg BA. oxeTkA: T'evikn) Ipappateia Ioottag Twv VAWV
(2011). Aev AvexopaoTte tn Ze€oVaAkY) IIapevOXANOT OTOV XWPO
epyaoiag - Eyxe1pibio ZupBouvAevTikig pog Epyaloueveg,
Epyobooia kat Kowvwvikoug ®opeig, text at: http://www.isotita.gr/
wp-content/uploads/2017/04/EGXEIRIDIO-SYMBOULEYTIKIS.pdf.

310 TNV UMTOXPEWOT CUVAYNG CURPWVIWY TPOANYNG Kal
avTipeTwIong g I a) pe Toug epyadopEVouG/eg TG
emxeipnong, B) 1€ Tpita pHEPN, V) avapopika j1e T OXEo TG Ke

NV evH00IKOYEVELOKT| Bla, KABWGE KAl TNV TI)PNOT AVAAUTIKWY
debopevwy yia ) ZIT Kat Ta €101KOTEPA XAPAKTNPLIOTIKA AUTWY TWV
UoXpewoewy, BA. oxeTikd: UN Women (2019). Handbook: Address-
ing Violence and Harassment against Women in the World of Work,
62 em., text at: https:;//www.unwomen.org/-/media/headquarters/
attachments/sections/library/publications/2019/addressing-vio-
lence-and-harassment-against-women-in-the-world-of-work-en.
pdf?la=en&vs=4050.

¥1Ynodetypara oppwv napatibevial 6To napdptnua.

ATO TNV MAgLpA TOLG, Ot tapevplokopevol/-¢ (bystand-

ers) epyadopevol/-e¢ 0TWV oolwv v avtiAnyn vromnintel
kanowa nepintwon 2IT evavtiov AAANG ouvadeAPOL TOUG
0PEINOLV VA EVNIEPWOOLV TO TIPOCWITO AVAPOPAC PE ATTOAVT
OLOKPITIKOTNTA WOTE Va AKOAOLBNBoUV o1 anapaitntec
dadikaotec. [a va etval anoteAeocpamikOTEPN 1) AVAYVWELON
MAPEVOXANTIKWY CUHUTIEPLPOPWYV TTPOG OUVAOEAPOUG, O
ETUXELPTOELG B MPETIEL VA EMEVOVOOLV 0NV ekmtaidevon

KAl 0TNV eualoBnTornoinon, evw £vac epyalouevog 1 uta
epyadouevn nov avtihappBavetal pa nepintwon ZIT otnv
epyaoia dev elval anapaitnTo va EMXEPNoel va avTIHETWIToEL
AUEoQ TOV MAPEVOXANTY). AUTOU TOU €100UC 1 eknaidevon
uropel otadlakd va KaAAlEpYNOEL TNV KOUATOUPA TNG
HINOEVIKNC AVOXTIC OTOUG £PYACIAKOVC XWPOUC. MAAloTa, og
MTOAAOUG EPYAOIAKOUG XWPOUE £XOUV O1APOoPPWBEl SlaKPITEQ
TIOAITIKEC Y1 pyalOUEVOUC/-EC TIOV EVTOTIL{OUV TIEPUTTWOELS
2IT xwplc va etvar ot idrov/-e¢ ta Buuata.

Ta cwpatela epyalopevwy unopoLv va cLURAAAOLYV
ONPAVTIKA TOOO OTO 0TAO0 NG SlapOPPWONG MOATIKWV

KAl KWOIKWV NBLKTC 000 KAl 0TNV AVTILETWITON J1AC
OULYKEKPIEVTC TtepinTtwong 2IT mpoopepovtag MOAVTIUN
UTOOTNPLEN OTIC £pYAOUEVEC IOV £XOLV MAPEVOXANDEL elTe e
TN HOPYPT) CUPBOVAEUTIKTIC (WUXOAOYIKT|, VOLIKT) UTTOCTIPLEN)
elte/Kal OlEKOIKWVTAG OLAAOYIKA TN OlauOPPWOT) ACPAAWV
EPYAOIAKWV XWPWV. TTapdAANAQ, ue T cuvepyaoia pe eBvika
Opyava Kat POpEelg ou £XOUV WG ATTOOTOAT) TNV ETURAEWT) TOU
oeBaocpov TNC 100TNTAC, TA cwHATElA Kat 0l CUVOIKAAIOTIKOL
(POPELG UMopPOoUV va AOKT)OOUV ONILAVTIKT TeaT) yia T A1yn
HETPWYV KAl TN XAPAEN TOAITIKWYV 0€ €BVIKO, TEPLUPEPEIAKO KAl
debvec eninedo. ITapaAAnAa, peoa amnod T CUPPETOXT) TOUG

o€ dlkTua eMXEPNOEWV UMOPOVUV VA CUIRAAAOLV CNUAVTIKA
OTNV TIAPOXT) TANPOPOPLWV OXETIKA UE TNV TIpooTaola

TWV SIKAWPATWV Twv epyalopevwy. OAot autot ot popeic

0TO MAA{010 TOV KOWWVIKOU S1aAGYOU OOV, TEAOC, Va
ouvvepyaotouv pe MKO yia T CUPUETOXT) O€ TIpoypauuata
TAPOXNG LUMNPECLWYV 0€ €PYACOUEVEC TTIOU EXOUV AVTIHETWIOEL
2ITomv epyacta 1) va S1ekdIKNCOVV Ao KOWoU aAAQYEC O€ O,TL
apopd ot BeAtlwon Tov BEOIIKOV/ VOIIIKOU MAQLCLOU.

338Schulte, B. (2018). To Combat Harassment, More Companies Should Try Bystander
Training, Harvard Business Review, text at: https://hbr.org/2018/10/to-combat-harass-
ment-more-companies-should-try-bystander-training.

3a napadeypa, BA. oxeTikd: https://www.ocwr.gov/sites/default/files/compli-
ance-bystanders.pdf.

30T TIg HPACELG TWV EBVIKWY 0pYAVWY 100TNTAG OXETIKA J1€ TNV AVTIPETWITLOT TNG
II7, BA. oxeTika: hitps://www.archive.equineteurope.org/The-Work-of-Equality-Bodies.

3Ma T1g 6paocelg Tov Alktuou Etaipikng Kowwvikng EvBuvng EANGSog, BA. OXETIKA:
https://www.csrhellas.net/program/cease/ xat https:/www.csrhellas.net/%cf%80
%Cce%bl%cf%81%ce%bl%ce%ba%ce%bi%ci%84%ce%b5%ce%bl-%cf%80%cf%81%ce%b-
f%ce%b3%cf%81%ce%bl%ce%bcwce%bbc%bce%bl%ci%84%ce%bi%cf%83/.




2.2 Yrootnpign kat gupBovAég/odnyieg o€ yuvaikeg Bupata
0£§ovalIKig TapevOXYANoNG 6TOUG XWPOUE Epyaciag

Ye nepintwon nov xamnowa epyalouevn aviuetwnioest pla 1) ZI1
OTOV €PYAOLAKO XWPOo &g Ba TMPETEL VA KATNYOPT|OEL TOV £AVTO
™G, AAAA va {ntrjoel vrtoo TN ELEN. KaAo Ba ntav va tpet eva
apxelo 0e A0PAAT) XWPO OXETIKA € TOV XPOVO, TOV XWPO KAl TO
MPOCWTIO TIOV TPOERN 0N ZIT evavtiov TNC yla va Unopecel va
AVAQEPEL UE CAPTIVELA TIG EIOIKOTEPEG MEPIOTACELG KATW ATIO
T1G omoieg EAafe Xwpa €va MEPLOTATIKO.

Enopevwg, tia epyaldievn mov £xel mapevoxAnBel oe€ovalikd
unopel va npoRet oTic akdAovbeC eVEPYELEG:

* Mnopel va acknoel ta napandvw evolka Bondnuata Kat
Heoa aflwvovTtag anodnuiwon, dpon TS MPOoROANC KAl Un
EMAVAANYPT) TNC 0TO HEAAOV, OTIwC emtiong Katl Tnv Katadikn Tov
dpacTtn cvpPwva Pe Ta owkela apbBpa Tov MOWIKOU KWdKA.

* Mnopel va oTpaget 0Toug avapepBevTeg UNxXaviopoug g
AQE 1 og dANa &1eBvn dpyava, 0Ttwe otnv Emtponn yia mv
E€aletyn O AWV TWV popewv dlakploewv Katd TwWV yuvalKwv
Tou OpyaviopoL Hvwuevwyv EBvwv, 0to Evpwnailko AtKaotrplo
AKAIWPATWY TOV AvBpWIou 1 0To AIKAoTNP1o TS Evpwaikng
Evwong.

* Mnopel va xdvel katayyeAla ota Kata Tonoug ypageia g
Embewpnong Epyaociacg.

* Mrnopet va unoBaiel avagopd o0Tov Zuvryopo Tov [ToAl

0TO MAA{O10 TNC AMOCTOANC TOV Va €€ETALEL TTAPARLATELG TNG
apxn¢ ™e long petaxeipiong otnv epyacia, 6nwe eKTEBNKE O0TO
TPONYOUHEVO KEPAAQLO.

* Mnopel va (ntoet untoopién KaAwvtac ot [papun SOS
15900 1) oTa ZupRovAsvTikd Kevpa tov Atktuov e I'TOITI.

* Mnopel va otpaget oe cuANoyKd opyava/ cwpateia/
EMAYYEALATIKOUG GUANOYOUG avagepovTag ) 2L

322B\. oxeTikd: TUC (2018). Protection from Sexual Harassment for Women, London, text at:
https://www.tuc.org.uk/sites/default/files/TUC%20KYR%20Sexual %20Harassment%20Digi-
tal%20AW.pdf

343H EANGSaA €xe1 Kupwoel TN ZupRaon e tov N. 1342/1983.

34000V aopd To nedio appodidottag tou Swpatog Embewpnong Epyaciag (SEIIE), ot

Katda tono EmBewpnoeig Epyaciag emAapfavovTal Twv mapandvw KatayyeAlwy Kat
EVIILEPWVOUV AIECA TOV ZUVTYOPO Tov ITOALTH), £X0UV 6€ TNV VITOXPEWGCT VA TOU UNORANOUV
TA AMOTEAEONATA TWV EVEPYELWV APHOSIOTNTAG TOUG, EMPUAACOOEVTG, O€ KABE EPITTWON,
™G appodlotnTag Tov Tuvnyopou tov IToAitn npog 1diav €pevva Kat S1apopPwon Tou
TEAIKOV MOpIloRatog eni g KatayyeAiag.




1.1 levikég Tdoelg kat dedopéva

To peyebog, o avtiktunog aAAd katl ta dlaitepa
XAPAKTINPLOTIKA TNG Blounxaviag Tou Touplopov,
TOU ETOITIONOU Kal TNG prAoeviag otnv EANGSa
KAB1o0TOUV TNV £€peuva avtn 1000 avaykaia

000 KAl ONUAVTIKY) yid TNV Katavonon Kal tThv
emiAvon MoOAAWV anod Ta Bepata mov emnpedlovv
TN 0€€0VAALKT) TAPEVOXANOT 0TO CUVOAO NG
ayopdg epyaciag. Mia cUvToun €moKonnon

TWV XAPAKTNPIOTIKWY AUTWYV, Ba Bonbroet otnv
KATAvONON TWV MapayovIwy QUTWV.

ZVuPwva e ™ pebodoAoyla ov aventue, To 1997,
o ITaykoopiog Opyaviouog Tovptopov (World Tour-
ism Organization - UNWTO), SlapoppwveTal kat
ETIOTUWG TO MAQIO10 TWV EMXEPT)OEWV KAl TWV
EMAYYVEALATWY IOV CLVOEOVTAL UE TOV TOUPLOUO
(Standard International Classification of Tourist
Activities - SICTA), To omnolo evtdooel 0Tn Blounxavia
TOU TOUPLOUOV OPACTNPLOTNTEG IOV ETNTEAOVVTAL OE
Eevodoxela, KAumvyK, EeEVWVES, XWPOus PlAoeviag
OXeTI{OEVOUC Pe TNV Lyela, eoTiatopla, prap,
KATAoTHHATA YPT)YOPOU (pAyNTOV, VUXTEPIVA KEVTPAQ,
UNNPeoiec Tagl, agpomnopikeg etalpeieg, etapeieg
evVOolKIaom ¢ AV TOKIVITWY, TAEIOIWTIKA paKTopeia kat
napka puxaywylag, petafL aAAwv.3* ITo npoceata,
10 2019, n AOE mep1oploe TOV OPO «TOUPLOUOC» OF
OpaoTNPLOTNTEG Mou oxeTidovTal ue T Prhogevia
(Eevodoxela, Eevwveg, KAUTLVYK Kal BEPETPA), TNV
eoTiaon kal v puxaywyla (eotiatopia, prap,
KAQE, pmupapleg, vuxtepvd KEVTPA Kat avtioToxa
KATaoTNuata), Tnv TafldlwTiKn dtaxeipion

1.H Blounxavia TOU TOUplO’lJ.Ol:), (TouploTikd ypageia kat vnpectieg Eevaynong,

) ypa@ela TOUPIoTIKWY TANPOPOPLWYV KAl GUVEDSPLAKA
TOU ETULOLTIOHOU Kal KEVTPQA), KABWG KAl TA TOUPLOTIKA aflo8gaTa 3

™G PprAoeviag

Zuppwva pe otowxeta tov Ivotitovtov Epyactiag
™G 'ZEE®" ano 1o 2017, ) dueomn CLUHPETOXT) TOU
TouplopoL oto AEIT extipatatl o 8,4-9,5%. To World

H gputelpikn diepevvnon

345Moreno Alarc(f)n, D. & Canada MUHOT, E. (2018) Gender Dimen- Travel & Tourlsm Coun011 (WTTC) avaq)épgl éTl

] ] sions in Tourism Work, no 4, Barcelona: Alba Sud, text at: http:/ , !
™mCG GEEOUQA[KT]C napsvoxkno-nq www.albasud.org/publ/docs/8Len.pds HE TOV OUVUTOAOYLORS TNG MOAAAMAACIACTIKAG
ETUTTTWONG N OUVO)\IKT] ETUTTWON TOL TOVPLOUOV

346ILO (2017). ILO Guidelines on Decent Work and Socially Re- 1 0/ 348 :
sponsible Tourism, International Labour Office, Sectoral Policies yia 1o 2019 BplOKSTGL 010 20‘8 0 Ooov agopa nv

Katd va Yuvale’v Department-Geneva: ILO, text at: https:/www.ilo.org/wcmsp5/ TOUplOTlKT’] QT[GOX@)\T]OT] omv E)\)\d@&, OU}J.(.[)UL)VC[ ue

groups/public/---ed_dialogue/---sector/documents/normativein- Ug)\é-[n TOU INZETE349' n OUUUSTOXﬁ TOU TOUplOUOU
strument/wcms_546337.pdf , . o .
OV arnaocxoAnon avnABe oe 10,6% 1o 2018. Empuepoug,

4 1 4 4
EVIKO T[)\T]GUO' MO Kal OTOUG K}\GSOUC s4TNoAaioNC, E. (2017). Touplopoe Kat avanTuen: Baowkd peyéen, 0 KAAS0C TOU TOUPLOPOU AVTUTPOoWTIEVEL TO 9,9%
v v KAAdIKEG H1a0VVOEDELG, AyPOTPOPIKO CUCTNHA KAl TO Mapddetypa TNC TATIO0UC KA1 TO 17.8% T SOIKNC ATTAOXONNO
TOUV GTHO'lTlO'IlOU Kal TOUplO’IlOU ™¢ Kpntng, Abnva: INE-T'ZEE, text at: https:/www.inegsee.gr/ ne np 6 , ' ,O NG HEPIKNG , none.
wp-content/uploads/2017/07/Meleti_Tourismos_kai_Anaptiksi. O UIOOUSQ TEEQLTIOL ATto TOUC/HQ SQYQZOUSVOUC/-
pdf €C OTOV TOUPLOPO KaTaypapovTal 0NV €0TLAON
348Greece 2020 Annual Research, World Travel & Tourism Council, Katong UTFT]pSOlSC,‘ (P]')\OESVL,QQ' O ODIGUQC v ,
table at: https://wttc.org/Research/Economic-Impact ATAOXOAOUHEVWV OTLG OOIKEG PETAPOPES EKTILATAL

- A & Kowtobe, %, (2019). H D , oTic 57.000, oTig Baldooieg petapoped (aktomAola,
249 KKOG, A. OVUTOOG, 2. . ATMAO0X0ANOT) OTOV TOUPLOHO r ’ ’ ’

Ka1 Toug Aotrmoug KAadoug g eAANVIKNG olkovopiag, 2009- ETUXEPNOELG 9(}1)\(10010U TOll)plOUOU K'Q') O-UQ' 26.000,
2018, ABrjva: INSETE, text at: https:/insete.gr/wp-content/ omv Yuxaywyla-TToattiopog 12.000, kat avTioToixog

uploads/2020/02/Employment-in-tourism-and-other-sec- anBuoc ota TaSidlwTKA aosia
tors-2009-2018.pdf pLBpog g ypagela.




MiKpOTEPOC €lval 0 APIOUOC TWV AMACXOAOVUEVWV
0NV £VOIKIAOT) QUTOKIVITWYV KAl 0T O10pYAvVWOoT)
ouvedplwv.®? AtiZel emiong va onuewwdel 011, yia
kaBe 100 B£oelc epyaciac onv Aleon TOUPLOTIK)
anaoxoAnon vrnootnpidovtatl aAAeg 130 6goelg
OUVOAIKA 0 AAAOUC KAAOOUG TNG EAANVIKTC
owovoulag, we anoteAeoua ¢ avantuéng Tou
TOVPLOPOV 0T XWPQ.!

Zuppwva pe otoxela tou ILO ya to 2012%2, ot
yuvailkec anoteAovv MayKoopiweg v mAetovotnta
TWV €pYAOUEVWV OTOV XWPO TOU TOUPLOPOV Kal
€101KOTEPA OTOV TOHEA TNG PLAOEEVIAC, OE TOOOOTO
AMaoXOANoNG ewg Kal 70%. ZVpewva pge avtiotoxa
otowxela e Eurostat yia to 2018, otnv EE ot yuvaikeg
anoteAoUV T0 59% TwV €pyalOPEVWV OTOV XWPO.%5°
Zmv EAAGSQ, ovpgpwva pe otowxela tov ZETE, T0
TOOOO0TO TOUC elval XaunAotepo, 48% yia 1o 2018,
MAPAPEVEL OIWE ONUAVTIKA VYNAOTEPO ATO TO
TMOCOO0TO AMACXOANONG TWV YUVAIKWY 0€ AAAOUC
TouElg TG owkovoutag, To onoto Kupatvetal mepinou
0TO 41%.%%

21 Blopnxavia auvTr), ot Yuvalkeg anacxoAouvTal

0€ £Va PEYAAO paoua Beoewv®, ano v urnodoxn
MEAAQTWY, TN OlTIOM KAl TNV TpoYodoota, HexpL TG
epyaoiec xabaplottag, I dlolknomn avepwmvwy
OPWY, TIC AOYIOTIKEC £pYACiES, TO LAPKETIVYK

KA1, ALyOTEPO, TIC AVWTEPEC DIOIKNTIKECG BECELG.
ZUYKEKPIEVA OTIC UMNPECTEC KAaTaAvpuaTog, Ta
MOCOO0TA TWV YUVAIKWYV €lval upnAdTepa amno exeiva
TWV avopwyv, TAon avTiBe) pe To OUVOAO TWV
EVXWPLWV KAAOWYV OIKOVOUIKNC dpactnplotntag.® H
HEYAAVTEPT) CUPUETOXT) TWV YUVAIKWYV OLUVOEETAL UE
™ S1dpBpwon TNC anaoxXoAnong ota EEVOOOXEIAKA
enayyeApata, Kabwg n mAetopneia toug evronidetal
KUPIlWG 0TO BonONTIKO Mpoowmmko (kabapldmTa,
nMposTollacta yevpdtwy K.d.). Emlong, onuavtiko
MOCOO0TO AUTWYV elval £evne LINKOOTNTAC IOV

Zouv kat epyalovtal otnv EAAGSQ, eV QpKETES
ETUXEIPNOEIS O0TOV KAASO (0XedOV 2 0TIC 5)
XPTOLOTIOI0VV 1OV YUVAIKEC WC anacxoAovuevec.®’

EmuunAgov, ouppwva pe ta otowxela tov IOBE®®
MEPLOCOTEPOL ATIO TOUC PIOOVEC/EC ATTAOXOAOUIEVOUG/
e¢ (53%) oToV TOpEQ TOU TOUPLOUOU €lval

nAiag petadv 25 xat 44 etwv. Ze 6,TL aopd To
eKTTALOEVTIKO TOUG eminedo, N mAetoyneia (45%) Twv
AMAOXOAOUPEVWV OTOV TOPEQ NG PrAogeviag etval
anogottoy/eg ¢ devtepoBabuag exnaidevong,
EVW VYPNAO (38%) elval To TOCOOTO ATOUWYV TTOU
£X0UV OAOKATPWOEL LOVO TNV TTpwToRABa
ekmnaldevon 1 1o ['upvaoto. Ot anoeottoy/eg TG
TprtoRabuag exnatdevong anoteAovv 10 16%

TWV AMAOXOAOUIEVWY, OTAV 0TO CUVOAO TWV
KAGOWV TO avVTIOTOIXO MOCOOTO SlapOPpPWVETAL

0TO 26%. ZLUUTMEPACUATIKA, KATAAT)YEL ] EPELVA, «T)
EMOXIKOTNTA MOV EPPAVIZEL TO TOUPLOTIKO TTPOLOV

oV EAAGSa Kat To pikpo (cuvnBwe) Peyedog Twv EeVOOOXEIAK WY
HOVAdWYV, OTPEPEL PEPOC TOU £QYATIKOV SUVAUIKOU PE LYNAOTEPO
EKTIALOEVTIKO EMINMEDO 0€ EMAYYEALATA EKTOC TNG TOUPLOTIKNC AYOPAG.
AVTIBETQ, HEVAAO HEPOC TWV ATTAOXOAOVHEVWYV dlaBeTEL XaunAo Babuo
e€e10lkevonc 6e60uEVOU OTL Ol TOUPLOTIKEG UMNPECLEG 0NV Ao pla
TouC HEV EVTACOOVTAL OTOUC TOUEIC EVTAONC YVWOTC».

[Tepa amod v EMOXIKOTNTA TOU EAANVIKOU TOUPLOTIKOU MPOLOVTOC,
MOV TEKUNPLWVETAL KAl EPEVVNTIKQ, 1) EMAYVYEAUATIKT) OpA0TNPLOTNTA
TWV €pYAOUEVWV OTOV TOUPLONO Xapaktnpidetat eniong anod vynAd
MOCOO0TA UTIOATIAOXOANONC KAl ATUMNG anacxoAnonc®™?, otowxeia
oV, OTIWE Ba avaALBel TAPAKATW, ETUTEIVOLUV TNV EVAAWTOTNTA TWV
£PYACOIEVWY, APT)VOVTAG TOUG/TIG THO EKTEDEIIEVEG O 0EEOVAAIKA
MAPEVOXANTIKEG CUUTEPIPOPEG.

Zopewva pe  peAet) «H napaBatikomta omyv epyaota - H
nMepinTwon Tov EmoITIooV-ToUPIoUoU» Tov IvoTitouTtou Epyaciag
['ZEE®0, n adnAwm epyacia omv EANASQ, oTi¢ apxeg Tou 2018,
avepxotav 0To 15,87% Twv pobwtwv epyalouevwy ue 406.412

droua va aracxoAouvtal xwpig kapta acpdaAion otov EOKA kat pe

£va ONUAVTIKO MOCO0TO QUTWYV VA MPOEPXETAL ATIO TOV KAAS0 TwV
Eevodoxelwv xal Tn¢ eotiaong. Onwe ava@epeTal oTn PEAET, E101KA
OTOV KAGOO TOU TOUPLOUOU evTomideTal eva amnod Ta YeYAAUTEPA MOCO0TA
napaBdoewv TG EPYATIKTC vopobeotiag, katd tnv nepiodo 2013-2018.
EvOeIKTIKA, PETAEL TWV £pYAlOIEVWV OTOV EMCITIONO, TO TOCOOTO
TWV EPWTNBEVTWYV OV AMAVTOLV BETIKA 0TO EpWTNHA av 0T dlapKeld
Twv eTWv 2017-2018 epyao KAV —£0TW Y1 TEPLOPLOPEVA XPOVIKA
dtaoTnpata— MANPWE avaoAaNoToy-e¢ elval oNEAvTIKA LPNAOTEPO
arno To PECo 6po Tov detyuatog (14,23% evavtt 10,67%). Ivetat 1ot
axOUa KAAUTEPA AVTIANTITN 1) EVTOVT) ETNOPAAELA TIOV XAPAKTNPLZeEl TNV
epyaoia Twv eNAayyEARATIWY TOU KAASOU.

3ITrKOG A. & Koutoog 2. (2019). H anaoxoAnon 6tov Touplopo..,, O.1.

%2Baum T. (2013). International Perspectives on Women and Work in Hotels, Catering and
Tourism, ILO, text at: https://www.ilo.org/wcmsp5/groups/public/---dgreports/---gender/docu-
ments/publication/wcms_209867.pdf

$Employment in selected tourism industries, EU 2018, Eurostat. Table at: https://ec.europa.eu/
eurostat/documents/4187653/10085877/Employment_selected_tourism_industries_EU_2018.

png
34IkKkoG A. & Koutoog £. (2019). H anaoxoAnon otov Touplopo ..., O.M.
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dustry, African Journal of Hospitality, Tourism and Leisure, 5(2), text at: http://www.ajhtl.com/
uploads/7/1/6/3/7163688/2016_article_11_vol_5__2_.pdf
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€MIXE1PN 01, METAMTUXIAKTY) gpyacia, [Tavemotipio Atyaiov. £xoAn Emotnpwy tng Atoiknong.
Tunpa Aloiknong Emxeiproswv. ZXedlaopog Aloiknon kat IToAtrtikn tov Toupiopov, text at:
https://www.openarchives.gr/aggregator-openarchives/edm/hellanicus/000100-11610_11438

0K apdAng A., Kovpaplavog E. & Avyepng N. (2020). H mapaBatikotta otnv epyacia - H
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Kowwvikwv E€eAifewy, text at: https://www.inegsee.gr/wp-content/uploads/2020/04/MELETH-
48_E-BOOK_compressed.pdf




ATO eumepIKA Kat epeLVNTIKA dedopeva elval yvwoTo OTL TA MEPLOTATIKA 2IT
OTOV XWPO TOU TOUPLOUOV, TNG 0TIAONG KAl TNG PLAoEeviag elvatl onuavTikd
avénueva oe oXeon 1e ekelva oe AAAOLC XWPOULE NS ayopdc epyaciag.®
[TapoTt SV UTIAPXOVV IPOYEVEDTEPEC EPEVVEG V1A TNV EKTACT) TOU (PALVOUEVOU
0NV EAANVIKT) TOUPLOTIKTY) Blopnxavia, EvIouTolg lval Slabeoieg Kat mo
MPOOPATEG EPEVVEG, TIOV KATAOEIKVUOUV OTL T} CUYKEKPIIEVT) Blopnxavia
MAPAPEVEL TAYKOOUIWCE 101aiTEPA EVAAWTN OTO TPORANUA.*? H mpaypatikotnta
avT) oxlaypageital tooo ano Bupata 2T kat peAn Tou MPOoWITKOV, 000 KAl
Ao S10IKNTIKA OTEAEXT) TWV ETIXEIPTOEWY, KABWS KAl 0ToVdACTPLES/-TEC IOV
eToadovTal va e10eABouV 0TOV XWPOoSe,

Ze avapopa ¢ Evpwnaiknc Yrnpeolag yia v Aogdaiela kat v Yyela otnv
Epyaotia yia to 2000, n flounxavia Tov Touplopol avadeixmmre we vypnAou plokou
V10 TEPLOTATIKA 0EEOVAAKTIC TIAPEVOXANONC 0€ OAOKANPN TV EE. 2N Aaviaq,

yia mapadetyua, To 6% Twv epyalopevwY 0TOV TOPEQ TOU TOUPLOPOU AvEPEPAV
eunelplec ZI1, o€ avTidlaoToAT) e TO 2% TOL EBVIKOU 1ECOU OPOU. Z€ BPETAVIKT)
EPELVQ, TO 24,2% TWV £pWTNHOEICWV/-EVTWV ATO TOV TOHEA TOU TOUPLOUOU
anavinoav 0Tl €XOLV Blwoel avernBuunto 0eEO0VAAIKO evOlaPeEPOV 0N SOVAELd

— TTOOOOTO PEYAAUTEPO e OlaPopa ano avtlotoxa AAAWYV Topewv. NopBnyikn
HEAETN 0€ yuvaikeg HEAT CUVOIKAAIOTIKWYV OpYAVWOEWV ATO TOV XWPO TOU
TOLPLOPOV, avedelEe OTL TO 18% eixav Buwoel Tnv 1dwa eunelpia. Ta mocootd avtd
etvatiduaitepa vYnAd oe veeg yuvaikeg mov epyalovtal o€ avOPOKPATOUIEVOUC
0pYaVIoRoUC.** ANG kal oTi¢ HITA, n avaAvon Twv oToxelwv anod v Emtponn)
Towv Evkaiptwv otnv AnacxoAnon (EEOC) deixvel 6T1, katd tnv nepiodo 2005

Kat 2015, 10 14% Twv KatayyeAiwv ya ZIT mov vnoBAnenkav otnv Emrtpon)
MPOEPXOVTAV ATO TOV XWPO TOU TOUPIOUOU, TOU ETLOTTIONOV Kat TNS prAogeviag.
To Kevtpo Evkaipuiwv ota Eotiatépia (ROC) avagpepet emiong ot 1o 60% Twv
VUVALKWV O0TOV XWPO TNG €0TIAONC €XEL YIvel 0TOX0G 21T, evw MAVW aro TIC UI0EC
avag@EPOLV OTL BLWVOLV TETOWA TEPLOTATIKA Oe gRdopadiata Baon.*5

H oegovaAikr) mapevoxAnon o1 Blounxavia avt unopet va mpoehbel eite

aro KAmolov/-a mpoloTaRevo/ -1, elTe Ao KAMoov/-a oLVASEAPO elTE aTO
KAmolov/-a meAdtn e emxeipnonc.®® To 2000, yia napdadetyua, n Emtponn
AvBpwrmvwv Alkatwpdtwyv ¢ Neag ZnAavdiag aveAvoe TI¢ KatayyeAleg yua
0€€OVAAIKT) TAPEVOXATOT) Tov eixav katateBel petagv 1995 kat 2000. Ao T
284 xatayyeAleg, To 19% mpogpxoTav ano ToV XwpPo NG GLAogeviag, mapoTy, TV

neplodo ekelvn, N OCUYKEKPLIEVT) Blounxavia
AMaoXoAoVCE HOALS TO 4,5% TOL EPYATIKOV
OLVANIKOU TNG Xwpag. Ol meplocoTEPES AMO
auTEG APOPOVOAV KAPE KAl E0TIATOPLA HE
AyoTepoug/ec ano 10 epyalouevouc/-e¢, ota
omota o1 auTovPYOol TNG MAPEVOXATIONG 1)TAV Ol
010K TN TEG 1) Ol LIEVOVVOL TOU KATACTT)LATOC.
2.T0 72% TWwV MEPLOTATIKWY, TO Bupa Kateixe
Beomn KatwTepn ano ekeivn tov 6pAcTN.*’
[TapoAa avtd, oe aykooulo emninedo kat
oLUPWVA PE MPOOPATES £pELVEG,*®E Tepinoy
10 30% Twv eplotaTikwv 2IT opetlovtal oe
OUUMEPLPOPES TIPOLOTAPEVWV KAt O1ELBLVTWY,
neptnou 1o 25% opelhovtal o€ CUUTEPLPOPES
OLVAOEAPWY, EVW Ol TTEAATEG AMOTEAOVUV TNV
O oLVVTBN Katnyopia 0pacTWV.
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Elval too0 d1adedopevo To pavouevo g 2I1
amno MeAATEG OTOUC XWPOUC IOV CLUVOEOVTAL UE
™V £0T{aoN KAl TOV TOUPLOUO, TIOU OPLOUEVEC
epyadoueves eENYOUV OTIC EPEVVEG OTL EMEAEEQAV
Va PNV ava@epouV KAToo mePloTaTiko 217,
eMeldn 1) ATPETNC CUPTEPLPOPA EK HEPOUG

TWV meAatwyv etvat Tooo cuxvn Kat evpela ov
TOUG PatveTal MAEOV «(PUCLOAOYIKT|» T} EXOUV
«tabet avootia» o’ autnv.®°? Avt n anodoxrn Kat

N mapattnon anod mv NAELPA TWV YUVALKWYV
Aettovpyel cuVOLACTIKA € TIC UTIOAOUTEC ALTiES
TOU (PAIVOUEVOU, S1alwVvI{ovVTAC TO 0TOUC XWPOUG
epyactiag Toug. AAA Kat Ol TPOIOTAREVOL TWV
gpyadouevwy deixvouv va avtiAauBavovral v
1010, 0£€0VAAIKA TAPEVOXAT TIKT), CUUTIEPLPOPA
ALYOTEQPO APVNTIKA OTAV TIPOEPXETAL ATIO MEAATEC,
napa ano AAAoUG epyalopevoud.®° TIOAAEG pOpEG,
Og, OTWC TIPOKVTITEL ATTO TOLOTIKES EPEVVEC OTOV
XWPO TOV TOUPLOPOL KAl TNG Prhogeviag, ol 1dieg
ot yuvaikec dev avayvwplZouv Ti¢ eumnepieg toug
WG MEPLOTATIKA 0EEOVAAIKTIC TIAPEVOXANONG,
HEXPL IOV KATL (aKOHa KAl 01 EpWTINOELS TOU/TNG
EPELVNTNY/-TPLAG) TIC TTapakvel va e€eTACOUV Kal
auTo To eVOEXONEVO.S™

EA\elpel mpoyeveoTepwV EAANVIKWV EPELVWY,
napatiBevtal mapakaTw 6V0 XAPAKTNELIOTIKA
napadetypata epeuvwy anod XwPeC TOU
€€WTEPLKOV, IOV OK1AYpaPOLV ue 1diattepa
ATMOTEAECUATIKO TPOTO TOOO 1 PUON 000 KAl TIG
HOPPES TOL MPORATILATOG.

v Evpwmn
Y€ Bpetavikn epevva Twv Worsfold xat
McCann (2000)°7? 10 57% Twv

OTIOLOACTWV/TPLWV TOUPLOTIKWV
OXOAWYV IOV EMECTPEPAV ATIO
EMPBAETOUEVT TIPAKTIKT) AOKNON, elxav
unooTel 0€EOVAALKT) TTAPEVOXATON.

To 2015, n Blounxavia Tov Touplouov Kat Tng
eotiaoncg ot HITA anaoxoAovoe mavw ano 7
exatoupvpla atopa. Ot yuvaikec anoteAovoav v
MAE1OVOTNTA TWV €PYAOUEVWY OTOV TOIEQ AUTOV
— TTIOAAEG aTTO AUTEG, O, AVNKAV KAl O PUAETIKEG
1) €BVIKEC NEIOVOTNTEC. ATO TIC YUVAIKEC AUTEC,
EVAG NeYAAOC aplbuocg xapaxtnpidetal ano 1o
veapo ™S NAKiag Toug Kat To XaunAo eninedo
exnatdevong. Ta otowxela autd aervouv Tig
epyadoueveg 0TOV TOUEA TOU TOUPLOUOU, TOU
EMOLTIONOV KAl TNG PLAOEEVIAC 0€ EVAAWTN

Beomn, Xwplg PeyaAn olyoupld 0TV AVTILETWTION
ATOPWV —TPOLOTAREVWYV KAl TIEAATWV— Ao Ta
orola e€apTaTal N EMAYYEALATIKT TOUC EEEAIEN
Ka1 Ta orola evoeXeTal va TI¢ mapeVOXAOUV.3"

EmumAgov, Aoyw TS EAAEWPTC 10XVOC OV BLWVOUV
Ol yuvailkeg auTeg oTov XWPOo TNC epyactiag Toug,
eVOEXETAL VA KATAPUYOLV O UNXAVIOROUE OTWG
1 KOWVWVIKOTNTA KAl 1) EAKVOTIKOTNTA yid va
e€aopalioovv T Beon Toug.*™

To KOWwWVIKO Kal OIKOVOUIKO £minedo

TWV avOpwV MEAATWYV OV AMAVITWVTAL O€
Eevodoxela, kadlvo Kxal cuvedPLaKA KEVTPA OUXVA
EpXETAL O€ AMOAVTN avTiBeon ue exkelvo Twv
VUVAIKWV IOV gpyadovtal oe autd. To yeyovoc
aUTO dnuovpYyel pia SLVAUIKT) 10XVOG TTOU
aroteAel MPOoPOPO £6aPOC Y1 EKPETAAAEVOT).5™
EvbelkTikg, ovppwva pe v epevva Unite Here
Local 1 onv TouptoTikn Blopnxavia tov Zikdayo®’®,
T0 58% Twv gpyalopevwy oe Eevodoxeia, Exouv
Blwoet pila, TOVAGXIoToV, Ao TIC MAPAKATW
OUUMEPLPOPEC EK LEPOUC TWV MEAATWV:
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soffpantson.org/wp-content/uploads/HandsOffReportWeb.pdf
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Journal of Contemporary Hospitality Management, 30(2): 1211-1227,
text at: https://www.emerald.com/insight/content/doi/10.1108/
IJCHM-02-2017-0081/full/html?skipTracking=true

$MThe Restaurant Opportunities Centers United (2018). Take Us
Off the Menu. The Impact of Sexual Harassment in the Restaurant
Industry, New York, text at: https://rocunited.org/wp-content/up-
loads/sites/7/2020/02/TakeUsOff TheMenuReport.pdf

$2Worsfold, P. & McCann, C. (2000). Supervised Work Experience...,
o.M

$3Aaron, T. & Dry, Edward. (1992). Sexual Harassment in the Hospi-
tality ilndustry. The Cornell Hotel and Restaurant Administration
Quarterly. 33: 93-95, text at: https://www.sciencedirect.com/sci-

ence/article/abs/pii/001088049290088M; Hamilton, A.J., & Veglahn,

PA. (1992). Sexual Harassment The Hostile Work Environment:
With recent court decisions and new legislation, more employees
have gained the right to sue and the limits to awards have been
removed. Cornell Hotel and Restaurant Administration Quarterly,
33(2): 88-92, text at: https://doi.org/10.1177/001088049203300225

$74Gilbert, D., Guerrier, Y. & Guy, J. (1998). Sexual Harassment
Issues.., O.TL.

375US Bureau of Labor Statistics (2016). Labor Force Statistics from
the Current Population Survey. Household Data Annual Averages
Employed persons by detailed industry, sex, race, and Hispanic or
Latino ethnicity, text at: http://www.bls.gov/cps/cpsaatl8.htm

36Unite Here Local 1 (2016). Hands off..,, 6.1.

+ O MeAGINC NTAV YUVOC OTaV AVOolEe TNV TIOPTA,
enedele Ta yevvnTIKA TOU Opyava 1) ONKWoEe TNV
urAovda ¢ yuvaikag.

+ O MeAATINC eyelpe MAVW TNC 1) TNV «oTpluwee» ue
avermoLuNTo TPOTO.

+ O MeAGTNC TNV AKOVUMNOE 1) MPOooTtabnoe va v
AKOULUMTOEL Ue avernBuunTo TPOmo (TLX. Pe QA
XOUQTWUA, TolPMNua 1 XTUMNPATAKY).

+ O meAdc Vv nieoe va Byel pavteBou padi tou N
Vva TOU KAVEL KATIO1a 0£E0VAALKT) XAPM).

+ O meAd ¢ ¢ £6€1€€ KAMOa EIKOVQA, Ketpevo
1) AAAO UAIKO 0€E0VAAIKOU MEPLEXOIEVOU, XWPIC
exetlvn va BeAel.

+ O MeAdINC €KavVe KATOL0 AVETIBUUNTO
0€€OVAAIKO OXOAN0, aoTelo 1) epwtnom o 1) Vid
exetvn.

+ O MeAAINC TNC €p1EE avermbuunTa BAEPPATA UE
0€E0VAAIKO LVITOVOOUEVO 1) EKAVE AVTIOTOIXEC
XEPOVOULEC.

+ O MEAATNC MPOXWPENOE 0€ AAAEC AVETUOVUUNTEG
0€EOVAAIKEG TPOOEYYIOELG, QLT IATA yia
0€EOVAAIKEG XAPEC T) CWHATIKT TTAPEVOXANON
0£€0VAAIKTC PUONG.

['evikOTEPQ, Ol yuvalkec ota Eevodoxeia kal Ta
Kadivo Tou ZIKAYOo avapepouv UPNAQ emineda
0€EOVAAIKTIC TTAPEVOXANONG, KUPIWC amo

Avopeg MeEAATEC: TO 58% TwV epyalOeEvVWY o€
Eevodoxela Kal To 77% Twv epyalOUEVWYV OE
KAZ{vo IOV CUPHPETEIXAV OTNV EPEVVA EXOVV
dexBel 0e£0VANIKT) TTAPEVOXANON ATO KATOIOV
neAam).*” Ano Tic epyalouevecg oe Eevodoxeia
MOV CUPUETEIXAV OTNV €peuVa, MAVW Ao TIC
moeg (56%) dnAwoav oT1, peta anod To cuppav, dev
eviwBav apKeTA A0PAAEIS WOTE VA EMMOTPEYOUV
oTNV €pyacia Toug.

ATO TI¢ epyalopeveG 0TOV XWPO TNG PLAogeviag
OV CUPUETEIXAV OTNV €peuva, Ol 0EPPLTOPES, Ol
UTTAPYOUHEV Kal Ol epyalOUEVES OTOV XWPEO TNC
UTOOOXTG €XOUVV TIG MEPLOCOTEPES TOAVOTINTECG VA
UTOOTOUV AEKTIKT) 0EEOVAALKT) TTAPEVOXANOT) ATO
nelatec. To 78% Twv yuvalKwV Mou cLPPETEIXaV
OTNV £pEVVA KAl 01 OTotec oepPRipouv MoTo N
@aynTo oe MeAATeC, £Xouv dexTel averubuunta
O0XOA1Q, aoTela ) epwmoelg ano neAdteg.3

To mapadeiypa Twv Kadivo

Ta xadlvo umopel va anoTteAEcOUVV
10aitepa ToE1KA epyactaka neptBalAovta
V1a TIC YUVAIKEC TTov GOUAEVOLV O€ AUTA.
To 77% Twv epyalouevwy o€ Kalivo Tou
OUHUETEIXAV 0TNV £PEVVA TNC TOUPLOTIKTC
Blounxaviag Tov Z1KAyo exouv dexTel
0€EOVAAIKT) TTAPEVOXANOT) ATIO KATIO0V
MEAATN, EVW TO 65% TWV O0EPPRITOPWYV OE
Kalivo TTov cupueTelixav otnv epevva
£X0UV UTIOOTEL avermmbuunta ayylypata.
To 38% TwVv 0ePPITOpWV 0€ Kadlvo EXouv
emlong VOO TEL AEKTIKT) 0EEOVAAIKT)
MapPEVOXANON TouAaxiotov 10 popeg Kata
T SldpKeLa TNG EPYACIAKTC TOUG (WIG.

O epyadoueveg avteg eivat 1daitepa
EVAAWTEC, KABWCE €lval AVAYKAOHUEVEC

Va TTEPVAVE AVAUEOQA ATIO TEAATEG, OTIG
alBovoec Tov Kadlvo, CUXVA KPUPHEVEC
avAPEOQ O€ OEIPEC UNXAVNIATWYV Kat
maxvidlwy, kabwce matpvouv mapayyeAieg
KAl LETAPEPOLV TA TIOTA.

AT TI¢ epyalOUEevVeG OTOV TOPEA TNG PLAogeviag
TOU Z1KAYO TIOV UTIECTNOAV OEEOVAALKT)
apevoxAnon anod nehdteg, nepinov 1o 1/3
KATNYYEIAQV TO CUIRAV TNC TTAPEVOXANONG O€
KATOol0v/-a avwTepo/-1 Toug. Ol cuvnBeoTeEPES
attieg mov avapepovv 6oeg SeV TO KATAYYEAAOLV
oxeTidovtal pe v nemnoidnon 1/kat mv

T PONYOLUEVN EUTIEIPla TOUG OTL OEV UMOPOVV

va Ylvouv KAl TOAAG yla TV avVTIIETWIION

NG AMPETOVES CUUTEPUPOPAS TWV TTEAATWV.
YUYKEKPIIEVQ, Ano TIC £pyaloueveg og Kadivo mov
ovpueteixav oV €pguva, To 24% NAwoav OTL
dev mioTevav 6T unopet va yivel kAt yu avto. Kat
ano 60eG AVEPEPAV TO MEPLOTATIKOG, HOALG TO 38%
EHEWVAV IKAVOTIOMNUEVES ATO TNV AVTATIOKP10M.5"°
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AvtioToxa evprjpata ano epgvva oe Eevodoxela TN¢ MaAarolag®®®
aroxaAvTTouv OTL ol yuvaikec epyadoueveg ota Eevodoxeta (to 50% twv
ovpHETEXOVOWYV) elxav vmooTel Kuplwe AeKTIKT) 0€E0VANIKT) TAPEVOXANON

— 0£E0VAAIKOU TIEPIEXOUEVOU AOTELQ, OXOALA V1A TO OWHA TOUC, TEPLYPAPES
0€EOVAAIKWYV PAVTACIWOEWYV KAl avernBuunteg oe§oualikeg npotaoelg. O
101e¢ KxatahapBavovtav ano ayxog Kat duogopia Aoyw Tou 0T 6ev nEepav
WG EMPETE va avTidPAcOUV O€ QUTT) TN cupuneppopd. H aueows emopevn,

0€ oUXVOTNTA, LOPPT) 0EEOVAAIKNG TTAPEVOXANONG elval 1) owuaTK) 211, tou
avagepBNKe amno 10 22% TwV CUPUETEXOUOWYV 0T OLYKEKPLUEVT epguva. H
Hope1 auTr) nepthapBavet entpova kat avermBuunta ayylypata oe didgpopa
HEPT TOL CWUATOC KAl TWV E0WPOLXWY, TPIPIIO0 TOV CWUATOC TOU AVTOUPYOU
EMNAvW 0To BUNA, XOLPTWHA TOL 0TNBOUE 1) TwV oroBlwyv ™¢. Endpevn oe
oLXVOTNTA PopPT) (17%) avadeixTnKe 1 PUXOAOYIKT) GEEOVAALKT) TAPEVOXAT|ON,
OTnV orota Ol anmodEKTPIES LPLOTAVTAL EMIOVES, EMAVAAAIBAVOUEVES KAl
aveTBUUNTEC KOWVWVIKEG KAl 0£E0VANKEC TIPOOKAT|0€1G. TEAOG, avapepdnKav
MEPLOTATIKA UM AEKTIKNG MAPEVOXANONC, LECQ A0 XE1pOVouiee, BAepuata,
TIPOKANTIKEC KIVTOEIC TWV XEAIWV 1) TNC YAWOOAG K.A., AAAG KAl OTITIKT|C
MAapPeVOXANONG, LECQ Ao TNV eMOEIEN 0£EOVANMKWY GWTOYPAPLWV T KAl TWV
VEVVNTIKWYV OPYAVWV TOU aUTOUEYOoL. !

XapaKTNPIoTIKA €lval Ta evprjpata epeuvac®®? tou 2017 yia Tov KAAd0 Tou
OPYAVWHEVOL TOUPLoPOL otV TalBav, Onov avaeepeTal OTL Ol ETUKEPAAT|G
TWV TAEIOIWTIKWYV YKPOUTT BEWPOVVTAL TPWTIOTWES «EEVTINPETNTESY TWV
TOUPLOTWYV KAl ALYOTEPO WE EIOIKEVIEVOL ETAYYEAIATIEC KAl OTL CUXVA yivovTal
Bupata 0e€oVAAKA TAPEVOXANTIKNG CUUMEPLPOPAG ATIO MEAATEG, AAAOUG
ETUKEPAATIC AAAA KAl 06N YOUES TOUPIOTIKWYV AEWPOPEIWV. ZUYKEKPIUEVA, TTAVW
aro 1o 60% TWV EpWTNBEICWV/-EVTWV AVEPEPAV OTL EXOLV deXTel 0EEOVAAIKT
MAPEVOXANON, EVW TAVW ATO TO 74% avepepav OTL £XOUV 0eEXTEL EPRPUAN
MAPEVOXANON 0TO MAAIC10 TNG €pyaciag Toug. ZTo 86% TwV MEPUTTWOEWY, O
QUTOVPYOC TNG Opdong NTav avdpag kat To Bvua yuvaika. Ta mo cuvnblopeva
oevapua 2IT nov avapepbnkav nepthdapBavav «oeEouaAKd ayylypatay,
«0eEOVAAIKA aoTelar, «0eEOVAAKA BAEPATAY, «EMAVAAQUBAVOUEVA ALTIATA
Via pavteBoU EKTOC epyaciac» Kai, oe AMYOTEPEC TIEPUTTWOELS, OEEOVAAIKO
€€avayKaouo 1y/Kal EMBECELC.

[la T1¢ yuvalkes eMKEPAANC, TO YEYOVOC OTL TO £1000N A Toug €aptaTay,

OTO PEYAAUTEPO PEPOG TOV, ATO TA PIAOOWPTIUATA TWV TOUPLOTWYV KAl

TIC MPOUNBELES Ao TIG CLVEPYAOIES TOUG € KATAOTNIATA, TIC KabioTd
WO1ATEPWG EVAAWTES OE TIAPEVOXANTIKEG CUUTEPLPOPEG, EVW O POROC TNG
avepylac mapauevel To ONUAVTIKOTEPO EUMOOI0 0TNV KATAYYEAIQ QUTWV TWV
ovuneplpopwv. Kat oy nepintwon autr), anoteAel cuxvo gaivouevo ya ta
Bupata va avTiueTwIl{ouV TIG CLUMEPLPOPES AUTEG WG AVATTOOTIACTO KOPPATL
™G 60VAELAC TouG, To ottolo o1 {1dleg umopoLv va ayvoroouv.
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2T1¢ apxecg tov 2015, ) Zuvouootmovdia Aavwv
EpyaZopevwv (3F) dievrpynoe €pguva yupw

amno ™ 2IT og 1650 enayyeApatiec Tou Xwpou
¢ eLhogeviag Katl TG eotiaong ot xwpa.®

H €peguva avtr) katedel€e 0T 10 27% Twv
OUPHETEXOUOWYV (0€ AVTIOIAOTOAT| TIPOC

T0 19% TWV avdpwv) elxav Blwoel KATOL0
MEPLOTATIKO 0EEOVAAIKNC TTAPEVOXATONG KATA
TOUG Tponyovuevouc 12 unveg. To moocooTo

auTO EPPAVIZOTAV QUENPEVO OE OUYKEKPIUEVEC
EMAVYEALATIKEG KATNyopilee —yia TI¢ oepPLtopeg,
Via mapddeilyua, Kupawvotav oto 37%— aAAd Kat
0€ NAIKIAKEC OAdEC — Y1a TIC VEEG £pYAlOUEVEC
rupawotav oto 30-35%. H mo ouxvr) popen
MapevoxANoNC mov elxav aviipetwrnioet o
EPWTWHEVEC NTAV TA AEKTIKA OXOAlQ — TO

53%, WoTO0O0, anod avted eixav Blwoel Kat
avermeuunta n anpenn ayyltypata. Ano to
OUVOAO TWV €pYAOIEVWY, 1OVO TO 56% elxav
katayyeiAel ) ZIT 0Toug MPOoloTAPIEVOUC TOUG,
1€ TOLG Avopec epYalOUEVOUC VA TPWTOOTATOVV
OTIC KatayyeAleq.

AvTtioToXa gvpruaTa MPOEKLYAV KAl Ao TNV
epevva ¢ Evwoncg dwvAavowv Epyalouevwy
otnv E€unnpetnon.®* H Evwon eAape
anavtnoelg ano 580 peAn TG, ek Twv onolwv ta
140 anacxoAoUvTav 0TOV TOPEA TOU TOUPLOHUOU.
ATO auTd, T0 38% (45% TWV YUVAIKWYV £VavTl
16% Twv avopwv) dMAwoav ot eixav vmooTet
0€€0VAAIKA MAPEVOXANTIKEG OUUTIEPLPOPES ATIO
nehdateg. Ol epyaldOUEVEC O€ OCUYKEKPIIEVOUC
POAOUC, OTIWC UTAPTEVTEPC, 0EPBLTOPEC KAl
kabapiotpleg oe Eevodoxela, aAAd Kat ekelvec
oV OOVAEVAV EKTOC KAMOAC 0TABEPNC
ovupBaonc epyactac Tav ol mo eVAAWTEC

o€ avTioTtoxeg ouuneplopes. H emopdAeia
¢ epyaciac avadelxtnKe o€ onNuAvIIKO
AVAOTAATIKO TtapdyovTa Kat yia Ti¢ meavotnTeg
nov elxav ta Bvpata va xatayyetAovv Tig
0€€0VAAIKA MAPEVOXANTIKEG OUUTIEPLPOPEG.

Ao avtiotowxn €pevva ano v Ouoonovdia
l'evikwv kat Ewdikwv Epyadopevwy e
Iohavdlag, mpoekvwe®® 0Tt 10 41% TWV
epyalouevwy oTov KAAdo Tou Touptopov (50%
TWV YUVAIKWV KAl 26% Twv avopwv) eixav Blwoet
0€E0VAAIKT) TAPEVOXANON KATA TN OldpKela TNC

EMAYYEALATIKTC TOUG Cwng. O1 epyalOpuevol/-¢
KATW TwV 25 eTWV NTav 1I81a1TEPWES EVAAWTOY/
€G 0€ TETOLEG OUUTEPLPOPEGS, EVW O YUVAIKEQ
elxav napevoxAnBel ce€ovaAikd anod KAmolov
MPOLOTANEVO TOUG 0€ NEYAAUTEPA TIOCOOTA OE
OXEOM UE TOUC AvOPEeG. ATO TOUC ETIIEPOUC
KAGOOULC IOV CLPPETEIXAV OTNV €peguVvaQ, Ol
OEPPRITOPOI/EC KA1 Ol UMAPTEVTEPC NTAV Ol

O EVAAWTOV/-€C o€ ZIT, U€E MOC00TA BETIKWV
anavtnoewv mov ayytlav 1o 60%.

Tov Iavoudaplo touv 2014 T0 €PELVNTIKO WVOTITOVUTO
FAFO ™ ¢ NopBnylag die€nyaye epevva yua

TIC OUVONKEG £pyaciag TWV EMAYYEALATIWY

TOU TOUPLOTIKOU KAl ETMUOITIOTIKOU KAGOOoU. ¢
ZVPPWVaA e Ta eupnuaTa, To 20% TWV YUVAIKWV
epyadouevwy 0Tov KAAd0o eixav Blwoel KAmolov
etdouc ZIT Katd Toug mponyoLUEVOULC 12 Unveg
K, 0TI TEPLOCOTEPEC MEPUTTWOELC, Ol TIEAATEC
T)Tav 01 KUPLOL AUTOUPYOL. ZVPUPWVQ, Og, ie

To EBviko IvotitovTo Epyactaknc Yyetac e
Noppnytag, To 2015 10 24% TwVv 0epRITOpWV
nNAwvav ot elxav dextel oe€ovalikn
MapevOXANON 0TNV €pyacia, o€ avTiOlaoTOAN
MPOG TO 5% TOL GLUVOAIKOU EQYATIKOU SUVAUIKOU.

ATO €pELVEC YA TNV £PYACIAKT) LYELQ KAl
aopAAela oV €xouv VAomomnBet otn Zoundla,
MPOKVTTELY 0T, T0 2014, T0 13% TWV YUVAIKWV
ePYACOUEVWYV OTOV TOUPLOTIKO KAl EMOITIOTIKO
Topea eixav dexTel, TOLC PO YOUPEVOUG 12
unveg, ZIT amno KAmnolov meAdtn, evw 1o 6%

elxav meoel BLupa ZIT ano MPOTOTAREVOUG

1) ouvadeA@ous. TeAog, amod epeuva ov
npaypatornoinoe to 2013 ooundikr) epnueptoa,
ano tie 317 epyaloueveg nAikiag 17-56 etwv
MOV AMAOXO0AOVVTAV 0€ E0TIATOPLA KAl ITap tTNe
ZTOKXOAUNG KAl TOV 'KETEVUTOPYK, TTPOEKUPE®ES
OTL TMAVW amo To 65% elxav Blwoel 0eEOVAAIKT)
napevoxAnon (kupiwce anod meAdTtes) Katd
OlUPKELA TNG EMAYYEAUATIKNG TOuC (wne. Ot
MEPLOCOTEPEC ATIO TIG YLVAIKEG avuTee elxav
napevoxAnBet oe€ovalika mavw ano pta eopa.

33Bragason, K. (2016). Report on Sexual Harassment: Overview of
Research on Sexual Harassment in the Nordic Hotel, Restaurant

and Tourism Industry, Nordic Union — HRCT, text at: https://www.
nordichrct.org/nyheder/report-on-sexual-harassment
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1.3 Emidpactikoi mapayovreg Kat
EMMTWOELS TWV VPNAWV TTOGOGTWV
6€E0VaALKIG MApEVOXANGNG GTOV XWPO TOV
TOUPLOHOV

Ol1AGyot yia Toug onoioug mapatnpovvTal TOoo
LVYPNAA TOCOOTA 0EEOVAAIKTIC TIAPEVOXANONC
OTOV XWPO TOV TOUPLOPOV, TOU EMOITIOUOV

Kal TG grhogeviag elvar mohvdidotator
[Tapaxdtw napatiBevral CuVomTIKA Ot
ONUAVTIKOTEPOL AMO AUTOVC, O OXEOT MAVTA
€ Ta XAQPAKTNPLOTIKA KAl TG 101a1TEPOTNTEG

Omnovdnnote Pnopel va €Xe1g €va 010
A@evTIKO Ba Viwbelg ieon aAAd og
avTov ToV KAAdo Epxeoal o€ enayn

e 6ekadeg avBpwmovg Kadnuepvd.
Aev gloal 010 XwpPo oov, ev eioal oTo
ypageio oov, punaivelg eov dlapkwg
OTOV O1KO TOUG XWPO, 0TO TPAME]L TOUG,
OTOV XWPO IOV €XOVV PTIALEL AVTOL OTOV
omoilo o€ KaAouVv S1apKwG Kat MPEMEL va
avtanokplBeig. tov KAAdo pag, emeidn
glval yia v e€unnpetnon Twv NeEAATwy,
ol meAateg BAEMOUVV TOV UNTAAANAO

oav unnpeETN. Molddel cav va vmdpxet
H1a EYYEVNG AVIOOTNTA 0T OXECT TOV
MeAdTn Katl ¢ epyadopevng Kat

yiveTal moAv eUKoAo va

vnoP1BAcTEL N MPOCWMIKOTNTA

NG EpYagonevng.

A., 40 xpovwy,
gpyadopevn
o€ emxeipnon
goTlaong

TOU TouplouoL otnNV EAAGSQ.

Ol €pevveg evtomnidouv 0TV EVAAWTOTNTA TWV
epyadouevwy pila amnod Tig Kupldtepeg attieg yua
TNV €KTAOT) OV KATEXEL TO pAVOUEVO TG ZI1
OTOV XWPO Tou Touplopov. Oco xapnAotepa
Bpioketal pa yvvaika otnv KAlpaxka g
Blounxaviag Tov TouPLoPOoV, TOCO TIO EKTEBEIEVN
elval oe meploTATIKA APEVOXANONG, Ao MEAATEC
aAAd Kal and cuvadeAPOUG 1) TTPOIOTAREVOUC

NG Kat T6oo 1o SUoKOA0 TNC elval va
unepaomoTtel Tov eauTd NG ZTOV XWPEO TOU
TOUPIOPOV ETKPATOVV CUVNBWGE TA MAPAKATW
XOAPAKTNPLOTIKA Yvwplouata, mov npocdidovv
OTNV AnaocXOAN 0T TWV YUVAIKWYV EMOPAAEL
7)/Kal Kablotouv Tig 1d1eg Mo evAAwTEC o€
0£E0VAAIKA TTAPEVOXAT| TIKEG CUUTIEPLPOPEG.

+ AKQVOVIOTEC WPEC £PYACIAG, CUXVA VUXTEPIVEG N
KAl 0€ TeEPLOdOLC SAKOMWY, Kat LeyAAeg Bapdieg
IOV aKoAouBouvTal anod Meplodoug anpa&iac Kat
anartoVV eVeAIEIA EK LEPOUC TWV EPYALOREVWV.3PO

+ EmoxikotnTa ¢ epyactag: ol epyalopeves
1€ CLPPBACELG OPLOIEVOUL XPOVOU OlATPEXOVV
HeYaAUTEPO KivOLVOo €KBEONC 08 0EEOVAANIKA
MAPEVOXANTIKEG CUNTEPLPOPES.Z

+ Avicopporia 1oxvo¢. H nAwkia, n @UAT, To UAO,
Ol XAUNAEG auo1BEC KAl 1) KOWWVIKOOIKOVOULKT)
KATAOTAON TWV €pYAlOUEVWY OTOV TOUPLOUO
ToUC TomoBeTEl CLUVNBWCS 08 CNUAVTIKA
XAUNAOTEPT BE0M 10XVOC OE OXEON € TOUC
MEAATEG IOV €ELTINPETOVV %2, vy AL TO KAl ot
VEEC YLUVAIKEG, o1 aveldikeuTeC epyATPLIEG KAl

TA LEAN PUAETIKWYV 1) EBVIKWV PEIOVOTNTWYV
S1aTPEXOLUV TOV HEYAAUTEPO KIvOLVO®. TTpog
avTr TV KatevBuvon, elval XapaknploTiKa

TA EVPNHATA PEAETWYV ATIO TOV XWPO TNC
Blopnxaviag g erhogeviag, mou delxvouv

OTL Ol IEPLOCOTEPEG MEPUTTWOELC OEEOVAANIKA
MAPEVOXANTIKNG CUUTMEPIPOPAG TAPATNPOVVTAL
oe cevodoxela moAvteAeiac. Exel, ot meAdtec, mov
MANPWVOLV 0eRACTA XPNUATIKA TTood Kat etvay,
oLVNBWGC, AToua Je LEYAAT OLKOVOULKT) 10XV,
AvTITapaBAAAOLV 0T UELIOVEKTIKT) BEOT TWV
epyadouevwy t O1kn Toug aloBnon kupoug

Kat e€ovotag.®

Ot epyadoueveg ou cLVOIAAAACCOVTAL UE
MeAATEG BeWPOVVTAL WE T TILO EVAAWTN ouAda o€
0,TL aYOopd TN 0EEOVAAIKT) TAPEVOXANOT), KABWGS
KQAOUVTAL VA IKAVOTIO)OOUV TOOO TOUC MEAATEC
000 KAl TOUG MPOIOTAPEVOUC TOUC, HECA OE

eva nepBAAAOV TTou xapaktnpidetal ano Badla
prdwuevecg douec.>® Meoa og auTto To MAaiolo,

01 £pyadOPEVEC OTOV XWPO TOU TOUPLOUOV, TOU
EMOITIONOV KAl TNG pLAo&eviag epyalovTal urmo
vV napadoxr) 0Tt opeilovy, oe KAmolo Baduo,

Va ArnodeEXOVTAl TNV ArPET) OLUIEPLPOPA
neAaTwVv.*® H @1AKT) MPOooEYY10T KAl 1) EUXAPLOTN
dlabeon emBpaBevovtal otn Blounxavia avtn,
€ TN HOP®T) V1a Mapadelyua ouvext{OPeVNG
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H nayida Twv @lAodwpnudtwv

2T1¢ HITA, ot epyadOueveg 0TOV XWPO TNG
£0TlaONC IOV apelBovTal Ue JKPOTEPO
TOUL KATWTATOL uobov Kat Bacidovtat
0TA GIAOOWPTIIATA V1A VA CUUTIATPWOOLV
TO €1000NUA TOLC, AvVAPEPOLV duMAdola
MOC0O0TA 0EEOVAAIKTC TTAPEVOXANONG OE
OXEOM UE €pyalOueEVEC OV aueipovrar,
TOVAGXIOTOV, 1€ TOV KATWTATO oBo0.
EMmAE0V, 01 MPWTEC EXOLV TPUTAACLIES
meavotnTeg va deXTOUV tapaiveon

arno TOUC MPOLOTAPEVOUC TOUG Va
TPOTIOTIONOOLV TNV E1MAVIOT) TOUC KAl
Va (POPOUV TO «CEEL KAl AMOKAAVTITIKA
pPOUXQA, 0€ CUYKPLOT) LE TIC YUVAIKEC OV
apeiBovtal Kavovika.®®

AMaoXOANONG 1) KAl @IAOOWPNUATWV.*’

2mnv EAAASQ, AOYw TOL £yyUNHEVOUL KATWTATOL o8B0V yia TI¢ €pYAlOUEVES KAl TOUG £pYALOIEVOUC,
Amo@ELYETAL 1) ATTOAV TN €€APTNON ATIO TA PIAOOWPETIIATA, KAL TIAAL, OPWGE, O UNXAVIONOG TG
AVTAPOPTC LECW AUTWYV UMOPEL VA CUVTEIVEL OTNV AVOXT) EK LEPOUC TWV £PYALOUEVWYV: TIPWTOV
MPOG TOUG MEAATEG, TIOV EVOEXETAL VA PNV APTIOOLV PIAOdWPNUA av 1) epyalOUeVT) aropplpet

TNV MPOCEYYLoT) TOUG, OEVTEPOV MPOC TOUG AVWTEPOUE TOUGC, TIOU EXOUV TNV EVXEPELA VA TOUC
avaBeoouV AyOTePO eTukePOELC BAPOIEG, KAl TPITOV MPOG TOUG CUVASEAPOUC TOUG, IOV ITTOPOVV

VA OAUMOTAPOLV TNV €ELTINEETNOT) TOUC KAl VA KATAOTPEWOLV TO YEVUA £VOC TTEAATT Kal padl

€ aUTO KAl To TuBavo erAodwpnua, av 1 yvvaika dev evowaoetl 0TS POTACELS TouG.** Eldikd oe
XWPOULC TIAPOXT)G UMNPECLWY, OTIOV KUPLapXel 1 LAoco@la OTL «0 TEAATNG eXEL AV TA HiK10»,40 )
alobnon ™¢ KatwTtePOTNTAC TNES €PYAOUEVNC EVAVTL TOL EAATN evioxveTatl. KaAAlepyeitay, €to, n
aronpoowrnornoinor g, kKabwg 1 dwa ptavet va Bewpeltal ano tov meAd ) we «un avepwtog». To
(PaVOUEVO AUTO, 0 OUVOLAONO Pe TNV aloBnom 0Tt 0 POAOG TNE epyalopevns elval va euxaplotel
TOV MEAATN, AVEAVOLV TOV KIvOLVO EKONAWONG MEPIOTATIKWYV ZIT4%%

AxOpa KL Otav n avag@opa Tou MEPLOTATIKOU PTACEL 0TA VYNAOTEPA KATLAKLIA TOU OpYAVIOUOV,
elval onavio va tou 600el mpoTepaldTNTA, AKPIPWE EMELOT), AKOUA KAl TOTE, 0 MEAATNC
e€axkoAovBel oLPPWVA Pe TNV TTOALTIKT) TNG S10iKNOoNG, va £€xel avTta 61k10.4%2 Xapaktnplotikd we
MPOG aVTO €lval Ta EVPTIIATA EPEVVWV IOV AVAOEIKVVUOUV OTL 01 £pYAOUEVOL/EC OTOV XWPO TNC
@\ogeviag BewpoUV TNV KAOT) WG Mo 00Bapo NBKO ¢rTnua ar’ 0,TL N 0eEOVAALKT) TTAPEVOXATOT),
PeTovVTaC ETOL O€ MPOTEPALOTNTA TNV TTEPLOVOLA £VAVTL TOU AVEPWTILVOU SUVAIIKOV. 4%

H xp1jo1m aAKOOA Kal VAPKWTIKWY OVOLWYV, IOV AMOTEAET CUXVA AVATIOOTIAOTO UEPOC TNG
eunelplag Twv MEAATWY 08 XWPOUE e0TlaoNG Kat @rhogeviag, exel avadexBel eMAVEINNUUEVWS
WE TTAPAYOVTAG KIVOUVOU V1a TEPIOTATIKA 0EEOVAALKTC TIAPEVOXANONG — Ol OVCIEC AVTECQ
0dnNyouV Ta ATOUA 0€ CUUMEPLUPOPEG TIOV EVOEXETAL KAL VA avTIRAiVOLV TIG OUVNBELG APXEG TOUG
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‘Htav 6vo matdid mov unnKav peoca oTto
urap mov epyalouovy, ITeuntm Bpadv,
XaAQpO Bpadu Kai 1)6n nnyatvaue ya

To KAglowo. Eixa Eexivnoel va palevw
TO payadi Xxal unnKav eKetvol peoa
SlaoAepevol amno TNV KOKaA - eixa padet
va Toug avayvwpidw. Toug oepBipa
TTOAU YPT)YOPQ KAl TOUC EVIUTIWOLACE N
TAXVTNTA POV PAAAOV ETTELOT) CLUPRAOL E
e TN O1KT) TOUG. ZEKIvNoav va Jov TNV
MEPTOLV KAl EYW CUUTEPLPEPOOVV
000 MO EEVEPWTA Umopovoa. Mou
elnav 1o €€1¢: “Aoumov Twpea €T OTIWC
o€ BAEMOVE, TIOTEVOLUE OTL UAC
npoAaBaivelc kat touc dvo. Ilaue
va To SOKIIAoOUE 0NV MAATElq,
dev Ba oe delL kaveic”.

A., 37 xXpovwy,

epyadouevn otnv
eoTlaon»




‘Htav d0o raidid mov unnKav J1eca oTo
urap mov epyalopovy, Ileuntn Bpddv,
XaAapo Bpadu kat 1)én mnyaivaue ya
To KAglowo. Eixa Eexivnoet va palevw
TO payadi kal urrKav eketvol peoa
OlAOAEUEVOL ATO TNV KOKA - £1Xa pdbet

T)/KQl va TOUG IPOCPEPOUV EMIXELPTIIATA Yid VA
OIKA10AOYT|O0LV TETOLOU 100V CLUUTIEPLPOPEG. 404
YVuuewva pe v Poulston (2008)*% ot

neldteg, 1dtaitepa otav tagidevouvv Kat
XPMNOUOTOLOVV XWPOUS PIAogeviag pakpid ano

TO MAaiolo ¢ KABNUEPVOTNTAC TOUG, Tetvouv

va CUUTEPLPEPOVTAL OlAPOPETIKA AT’ O,TL OTNV
KAVOVIKT) Toug {wn). H anootaon, yewypa@ikr Kat
EUMELPKN, Oivel oTouc Toupiotec TNV aloBnon ot
Ol OLVT|BEIC Kavoveg Oev 10XVoUV yla To Aaiolo
aUTO Kat OTL HOVO 0 VOUOC TOU eumopiov dlEneL T1g
OXEO0ELC TOUC JUE TA ATOUA OV TOUC EEUTINPETOVV:
ot {6101 bev £xouv Kauia voxpewon anevavTl
TOUC TEPA A0 TNV OLKOVOULKT. Me ToV TPOTo
auToV, aipovtal mMoAAES amod TIC AVAOTOAEG TWV
MeEAATWY, akOua Kat eketveg mov oxetidovtal Je I
petaxeiplon AAAWV atopwvAe,

405pPoulston, J. (2008). Metamorphosis in Hospitality: A Tradition..., 0.T.

406L ashley, C. (2000). In Search of Hospitality: Towards a Theoretical
Framework. International Journal of Hospitality Management, 19:
3-15, text at: https://www.researchgate.net/publication/232503971_In_
search_of_hospitality_Towards_a_theoretical _framework

va Touc avayvwpidw. Toug ogpPipa
TIOAV YPT)YOPd KAl TOUG EVIUTIWOLACE N
TAXVTINTA 1OV HAAAOV eTE1ON oupuBadile
e I OKM) TouC. ZeKivnoav va pov tTv
MEPTOLV KAl EYW OUUTIEPIPEPOIIOVV
000 o EEVEPWTA Umopovoa. Mou
elnav 1o e€NG: “AoUoV TWEaA £TOL OTIWC
o€ BAETOLUE, TIOTEVOVE OTL 1AG
npoAaBaivelg kat toug dvo. Iaue

va To OOK1IAcovE 0NV nMAaTelq,

dev Ba oe det kavelc”.

A., 37 Xpovwy,

epyalouevn omv
eoTilaon

s

|
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[Ta{Zel poAo kal T
navta otko”. Eive
10 ETTOXIAKT) ETI
napadewyua, o e
TouploTAG MoV B¢
TOU KAvel I dou,
onuacia otov av!
anevavtl Tou. Zu
OUVEXELD OUWC, T
AVTPWYV OV OLI
OTIC OEPPLTOPEC.

avtn. Elvair og ev
uepPeG, 6ev Egpou
Ol PAEELC TOUG O
OULVETELQ.

A., 26 Xpovwyv, ep
TOUPLOPO KAl €0T

Ot Wolkowitz (2012)4°” kat McDowell (2009)4% éxouv avadeifel péoa amno Ti¢ EPEVVEC TOUC TN CWHATIKN
didotaon g epyaciag oe XWPOUG TOUPLOPOY, PIAOEEVIAC KAl ETOITIOROV. 2ZTOUC XWPOUE AUTOUC Ol
epyaloueveg Kat ol epyadouevol KaAovuvTal va (kat apeiBovtal yla va) XpnoluonolovVv To owid Toug
MPOKEIEVOU VA TPOCPEPOLVV, OXL LOVO TIG UTINPEOIEC ELMINPETNONG, AAAA KAl £vA PEYAAO NEPOG
ouValoONUATIKTC epyaciag: T daxeipion Twv cuvalcONUATWY KAl TOL CWHATOS TOLG, WOTE va
SlapopPWOoOLV EVA TIAPATNPTOIO OUVOAO CUUTMEPLPOPAS, EUXAPLOTO Y1d TOV Anodek™n. [TapaAAnAa

e T ouvaloBnuatikn epyacia, ot Warhurst & Nickson (2009)*%° €xouv mapatnpnoel TNV «al0BNTIKN
epyaoliar, ou ava@ePETAl 0NV EPPAVION KAl TOUG T)XOUG MOV TTAPAYeL N €pyalOUEVT, ELVOWVTAG TNV
£10XWPENOoN TNG 0€EOVAAIKOTNTAG OTO Uiya TNES «KAATIC €EUTINPETNONC». 410

40"Wolkowitz, C. (2012). Flesh and Stone Revisited: The Body Work Landscape of South Florida. Sociological Research Online, 17(2): 1-7, text
at: https://doi.org/10.5153/sr0.2682
408McDowell, L. (2009). Working Bodies: Interactive Service Employment..., 0.1.

409Warhurst, C. and Nickson, D. (2009). ‘Who's Got the Look?' Emotional, Aesthetic and Sexualized Labour in Interactive Services. Gender,
Work & Organization, 16: 385-404, text at: https://onlinelibrary.wiley.com/doi/abs/10.1111/j.1468-0432.2009.00450.x

“%Poulston, J. (2008). Metamorphosis in Hospitality: A Tradition.., o.1.




Mag €xel TUXEL TAPaA TTOAAEC
(PpOopEG 0TO EevodoXelo, OTO Spa
IOV EXOVE, Va KAglvouv {evyapla
TOVPLOTWYV VA KAvouv padi paocdd
Kal 1) yuvaika va ¢ntroet happy
end yla Tov avtpa g ano v
KOTIEAQ OV KAvel pacad. AuTo
onuatvel oTopatiko oe€ 0TO TEAOC
Tov paocdd. O Xwpog ITNC evetlag
elvatl moAL MPORANUATIKOC Kal

OEV UTIAPXOVV KAUEPEC EKETL, OV
UMAPXEL TIMoTa yia va anodeifelg
TL OOV CLVERN.

K., 29 xpovwyv, epyalopevn
oe Eevodoxelo

To MWG «TPETE VA CLUMEPLPEPETAL EVAC
avdpac kat pa yuvvaika kabopidovtal ano Babid
PLI{WUEVA EPPUAA OTEPEOTUTA OTNV KOWwVia
KAl TNV KOUATOUpA. TNV £peuva g, n Hall
(1993)*! avapepetl OTL 01 epYAlOUEVEG OTOV
XWPO TOU TOUPLOPOV ETUTEAOVV TO YUAO TOUG OE
eminedo oUPMEPLYPOPAC, AKOAOUBWVTAG, AKOUA
KAl 0NV €pyacia Toug, emBuunTtd KOWwviKa
0oevVAPLa, ETOL WOTE VA EVXAPLOTNIOOVV TOUG
MEAATEG: OWOTH PPOVTIOA, PIAIKT) ddBeon,
UTIOTAKTIKT) 0Tdon Kat @AepT. OAeG o1
AELTOUPYIEG AUTEC OUVOEOVTAL CUVELPUIKA e
TOV YUVAIKEIO KOWVWVIKO POAO KAl TO YUVAIKELO
owpa*? kat dSnuiovpyouv eva PoTiBo EPPUAWYV
OUUMEPLPOPWYV TIOV WHEL KAl TOUG AVOPES
MEAATECG O€ 1A TTOAU CUYVKEKPIIEVT epunvela
TOU POAOV TWV YUVAIKWYV £PYA{OUEVWV
arnevavti Toug, avEdvovTtag €Tol TIQ
moavoTNTEC EKONAWONG KATIOI0U MEPLOTATIKOU
ZH.413

O1 epy0dOTEC, UE TN O€1PA TOUG, CUPUETEXOLV
OTNV ETUTEAECT] TOU YUAOUL, TPOOOOKWVTAG TA
0EVAPLa AUTA Ao TIC VMTAAATIAOLC TOUC, AAAA
KAl ETMAEYOVTAC, WC LEAT TOU TPOCWTIIKOV
TOUG, AToua mov ivat mpobuua va «atéouvvy
auTA Ta OEVAPLa HeCa amno T YAwood, TN
OUUMEPLPOPQ, TNV EPPAVIOT) KAl TNV eVOLOT
TOUG. XAPAKINPLOTIKO elval 011, 0TNV €pWINoN
V14 TO «AV TO A0PAAEC PAEPT PE TOUG MEAATES
anotelel pepoc ™E SOVAELAC TOV TPOCWTIKOU
£ELTINPETNONGCY», TO 7% TWV dlevBLVTWV
anavinoav 8eTika Kat 1o 39% dnAwoav
oLOETEPOL, EVW TO 29% dNAwoav 0Tl BewpoLv
Ta 0e€0VAAIKA aoTela Kat Ta mepayuata

wW¢ aonuavto npopAnua.** Asv eivat tuxaio,
AAAWOTE, OTL N MAELOVOTNTA TWV YUVALKWYV
oV €pyAdovTal 0TOV XWPO TOL TOUPLOUOU
anacxoAovuvtal oe HpacTINPLOTNTEG IOV
BewpoLVTAl WC HU1d EMEKTAOT TWV

OKIOKWYV €QYAOIWV. 415

O1 0TOAEG TOVL TIPORAETTIOVTAL V1A TO YUVAIKETD
MPOCWITIKO 0€ XWPOUG E0TIAONC KAt rAogeviag,
AAAQ Kal T povXa Tov evBappLVvovTaAl va
(POPECOLV OO0EC Yuvalkeg 6ev xpelaletal va
(POPECOLV OTOAT, eXOLV avadelxtetl emiong

WG ONUAVTIKOC apdyovtag eKONAwWoNC
pawvopevwy ZIT omv gpyacta. Zuvppwva

e ™ peletn twv Gilbert k.a.4%, 10 80% Twv
S1eVBLVTWV MPOOWTIKOL o€ Eevodoxeia
BewpOoLV TO VTUOIHO TWV €PYALOUEVWV
ONUAVTIKO, TO 39% EMITPEMOVV TIC TIOAU KOVTEC
(POVOTEG, EVW TO 38% OEV ETUTPEMOUV OTIG
epyalopeveg va

(POPOLV MAVTEAOVLA.

O avemionpog XapakInpag g epyaciag

OTIC OUYVKEKPIEVEC Blounxavieg aAAd Kain

ouvexng aAAnAenidpaon petaly epyalouevwy
KAl TEAATWY, EpYAOPEVWYV KAl TTPOUNBEVTWY
AAAQ KAl TwV €pyalouevwy PeTal Toug,
VIvVETAl CLUXVA AITIA VA CUYXEOVTAL TA OpLa
avAPEoa OTOV EMAVYEALATIKO POAO Kal

TNV KOWWVIKT) 61adpaon.*” Ze MOAAEC amo

TIC TEAATOKEVTPIKEG BECELG TOU XWPEOU, M
«0e€» ep@avion anotelel pePog tou toov
TOU EMAYYEAUATIKOU POAOU KAl TO PAEPT €V
wpa epyactac evBappuveTal we uia BETIKY
d1a0TaOoN TOL TPOMOV £EUTNPETNONC, YU

AUTO KAl N YPAUUT) avdpeoa oTnv mpownon
NG LTINPEeotiac kat TNV mpowenon g
0€€OVAAIKOTNTAC yiveTal AemTn). 48

H MacKinnon (1979)*°, yia mapddeyia,
AVAPEPEL OTL 0 POAOG TWV YUVAIKWV
oepPLtopwv arattet ano exeivec «dGlapkn
ETPUAAKT), TtepiTEXVN SOVAOTIPEMELQ KAl Yld
KAVOTNTA Va a@r)vouv T vUEN OTL evEXETAL
OTN OXEO0N KATO1A 0EEOVAAIKT) TIPOOTITIKT),

EVW TAUTOXPOVA AMOPEVYOLV TO EEKABAPO TU
Ba ‘Aeyeg va.., mou Ba MPoKaAovoE AvolXT)
anoppwn». [Ipog v katevBuvon avtn
AElToupYEl Kal ) 0€EO0VAANIKOTIOINOT) TOU XWEOU
epyaotag, e101KA TWV YUVAIKWYV TIOL OOUVAEVOUV
o€ Eevodoxeia kal mepvouv TO HeYaAlTEPO
LEPOC TOV XPOVOUL TOUC UOVEG, HECA OE
MPOCWTIKOUG XWPOLUC TWV MEAATWV
(dbwudnan ocoviteg). 4%

41Hall, E. J. (1993). Smiling, Deferring and Flirting — Doing
Gender by Giving - Good Service. Work and occupations,
20(4): 452-471, om. av. Blomqvist, E. (2016). Sexual Harassment
in the Hospitality Industry — Employees’ Coping Strategies
and Employers’ Prevention Strategies: A Case Study of Two
Chain Hotels, text at: https:/www.diva-portal.org/smash/get/
diva2:934577/FULLTEXTOL.pdf

“2Blomgqvist, E. (2016). Sexual Harassment in the Hospitality..., 0.T.

“BKensbock, S., Bailey, J., Jennings, G. & Patiar, A. (2015). Sexual
Harassment of Women..., 0.1t

44Gilbert, D, Guerrier, Y. & Guy, J. (1998). Sexual Harassment
Issues.., 0.1.; Poulston, J. (2008). Metamorphosis in Hospitality:
A Tradition.., 6.1

45Baum T. (2013). International Perspectives on Women and
Work in Hotels..., 0.1t

46Gilbert, D., Guerrier, Y. & Guy, J. (1998). Sexual Harassment
Issues..., O.1L.

47Lin, Y. H. (2006). The Incidence of Sexual Harassment of
Students while Undergoing Practicum..., 6.1.

48Hall, E. J. (1993). Smiling, Deferring and Flirting — Doing
gender by giving..., 0.1.

4“9MacKinnon, C. (1979). Sexual Harassment of Working Women,
New Haven, Conn.: Yale University Press.

420Kensbock, S., Bailey, J., Jennings, G. & Patiar, A. (2015). Sexual
Harassment of Women..., 0.1t




Eixa ndel o€ eva dwudtio yiati kavaue
KOl TO0Om Service oTo Onoto EUeVe €va
{evydpt Kat pov avolEe 0 Avtpag Yuvog
KAl J€ TO pnoupvoldl avolxto. Htav oav
va (popovoE Pl avolxtn (axeta. Eyw amno
TNV B£0n oL £pyalouovy, OV ETIPETE Va
Oelfw OTL e1da KATL, 0UTE VA AVTIOPACW.
Enperne va avtidpdow oav va 1jtav
vTupEevoc. Ekelvog Opwe pe Kxottovoe
eniuova ota PaTia, Lou XauoyeAoLOoE Kal
1€ €KAVE VA VIWBW OTL TO KAvel emitnoeg
OAo auTo. Emperne va vmoypdyetl Thv
napayyeAia, onote 1)pbe akoua mo Kovta
IOV V1a Va TAapet TNV anodeién Kai nrav
OAEC TOU Ol KIVT)OE1C TOV MPOKANTIKEG V1
va el v avtidpaot) pov. Me pwtnoe
MOOEC WPEC epyadoual, Jov £MACE
KOUBEVTA KAl YW CLVEXICA KAVOVIKA TNV
KOUBEVTA 0V VA UNV e EVOXANOE OAO
avTo. Epolade oav va eékave KATL yia va
emBalel v e€ovola Tov.

K., 29 xpovwyv, epyalopevn
oe Eevodoxelo

Ot Hoel kat Einarsen (2003)**! BewpolV OTL HEPOG TNE Blopnxaviag Tov Touptouol dnuovpyet
OKOTHWC €PWTIKA Kal 0eE0VANIKOMOMNUEVA MEPIBAAAOVTQ, 1€ CLUVETELQ VA EKBETOLV TIC 1d1e¢

TIC £pYACOUEVEG TOUG O 0€EOVAAIKA TIAPEVOXANTIKEG CUUMEPLPOPES ATIO TOUC AVOPEG MEAATES.
Ynootnptdouy, eniong, 6TL 0 0TOX0¢ NG dloiknone Eevodoxeiwy, unap kat ectiatoplwyv etvat va
VIWBOoLV 01 TEAATEC OTL BpioKovTal og IOWTIKO XwWPo. EToL, N oVyXvon avapeoa og vopueg IOIWTIKNG
KAt dNuoolag OLPMEPUPOPAS UMOPEL VA TIPOKAAECOUV QUENUEVO KIVOLVO EKONAWOTC MAPARIACTIKWYV
OLUMEPLPOPWYV TIPOC TOUC AAAOVG.#22 TNV TAON QUTI CURHETEXOLV OUXVA KAl Ol SlAPNUIOTIKEG
KAUTMAVIEC CUVKEKPIIEVWYV TOUPIOTIKWYV TIPOOPIOUWY, TTOU KAVOVIKOTIOIOUV TNV AVICOPPOTILA 10XVOG
KAl TIC 0€EOVAANIKEC AVIOOTNTEC, TPOWBWVTAC £TOL 1A MATPLAPXIKT] EIKOVA TWV TOUPLOTIKWV
MPOOPIOPWYV KAl BETOVTAG 0€ KIvOuvo TNV vyela Katl TNV acpdAela TwV YUVAIKWY, KUPLWGE, KAt TwV
nadlwy INC MePLOXNC.4% E€oU Ka 1) epevva Twv Hoel kat Einarsen KataAryel 6To 0Tl To £evodoxelo,
yia apadeyua, dev anoteAetl eva 0pBoAOYIKO MEPIBAANOV, GTO OMOI0 CUPPWVOLVTAL Ol KOWVWVIKOL
KAVOVEG TOU OLETOUV TN CUPITEPLPOPA. 2UVTBWGE anoTeAel eva 0eEOVANKA QOPTIOPEVO MAALOL0, IOV
BETEL WG OTOXO TOU TNV IKAVOTOINON KABE AvAYKNG TWV TEAATWV TOU, APNvovTag £ToL va evvonBetl
OTL 0€ aQUTN TNV €ELTINPETNON UNOoPEl va MEPIAAIBAVOVTAL KAl 0EEOVAAIKEC XAPEC.4%4

“Hoel, H. & Einarsen, S. (2003). Violence at Work in Hotels..,, 0.1t.
422Moreno Alarcén, D. & Cafiada Mullor, E. (2018) Gender..,, 0.1t

42Ppritchard, A. & Morgan, N. (2001). Culture, Identity and Tourism Representation: Marketing Cymru or Wales?. Tourism Management, 22:
167-179, text at: https:/www.researchgate.net/publication/222656871_Culture_identity_and_tourism_representation_Marketing_Cym-

ru_or_Wales

42'Hoel, H. & Einarsen, S. (2003). Violence at Work in Hotels..,, 0.1.




Eival meplepyo 0Ao auto ota
Eevodoxela ylati auto To dwudTio
elval To omiTl TOL y1a PEPIKES
LEPEC KAl 000 TO MANpwWVveL Kat
OTNV ouoia eyw unaivw oto onitt
TOU aV KAl aUTOC UE KAAEOE Kal
KAMO101 Ba eAeyav 0T OV lval
TAPEVOXANTIKT) T} CUUTEPLPOPA
TOU, elval ia oAU AemTn ypauun
yiati 6a propovoe anAwe va
KUKAOPOPEL yupvog

OTO OTITL TOU.

K., 29 xpovwyv, epyalouevn
oe Eevodoxelo

Ol EMUTTWOELG TOU PAVOUEVOU TNG OEEOVAAIKTIC TTAPEVOXATIONG OTIG
ePYAOUEVEC, TIC ETUXELPT)OELS KAl TNV KOWwWVvia €xXouv 1101 avaAuBet,
€0 WOTOCO Ba MAPOVCIACOVIIE CUVOTTTIKA OPLOUEVA EVPT)IATA
OXETIKA HE€ TIG EMUTTWOELG €101KA Y10 TOV XWPO Tou Touplopov. Ot
AMOXWPENOELG epyalouevwy e€aTiag meploTatikwy ZIT anoteAovv
10waitepo mpoRANUA, e101KA Y1a TIC TOUPLOTIKES ETUXELPT|OELC

VYNAWV aflwoewyv, mov BaciZovtal onv AploTn eEUMNEETNOT Ao
KATAPTIOPEVOUC/-£C €pYALOUEVOUC/-EC KAl avayKdadovTal €101 va
EMUIOPPWVOUV CUXVA EK VEOU KAVOUPL0 Suvalko.*? Ta otoxela
delxvouv OTL £€va MOo00TO TNG TAENGS TOL 19% TWV TOUPLOTIKWYV
ETAPEWWV AVAPEPOUV OTL £XOLV SEL EpYALOUEVEC VA TTAPATTOVVTAL
AOYW MEPLOTATIKWYV ZI1.4% Zritnua eniong anoteAoLV ot TETANEVES
OXE0ELC PETACY TWV VTIAAATIAWY, TIOU CUXVA TIPOKAAOVVTAL ATtO
MepLoTATIKA 2T, KAl pe TN og1pd Toug voRaduidouv v motvTnTa

NS ECUMNPETNONC TWV MEAATWYV KAl TOU TOUPLOTIKOU TPOLOVTOG. 4" H
ONUAVTIKOTEPN, OPWC, {owg eminTwon TG 0€EOVAAIKTC TAPEVOXATONG
OTOV XWPEO TOV TOUPLOUOV, TIPOKVTITEL ATIO TO YEYOVOC OTL £va NEYVAAO
TOCOO0TO TOV €QYATIKOU SUVAIIKOU EEKIVA TNV EMAYYEALATIKT) TOU W)
ano yia B8eon oe avTV akplRwe N Blopnxavia. X11¢ HITA o mocooto
auTo etval mepinov 30%*8. AviAaupRavetat, Aoutodv, Kaveig, moécon
KAVOVIKOroinon ™g¢ ZIT 0Tov XWpo TOL TOUPLOROV OLAPOPPWVEL TIG
AVTIANYELC TWV VEWV £pYAdOIEVWY Y1a TO Tl elval anmodekto o eva
MePBAANAOV epyaciag Kat we ol AVTIANTYELG AUTEG HETAPEPOVTAL KAl
EMMPEACOVV TNV EPYACLAKT) TOUG KABNUEPIVOTNTA 0€ OAN TNV LTTOAOUTN
EMAYYEALATIKY) TOUG Jwm).

4%Gilbert, D., Guerrier, Y. & Guy, J. (1998). Sexual Harassment Issues..,, 0.1t
426poulston, J. (2008). Metamorphosis in Hospitality: A Tradition..., 6.1.
427310 1810.

426The Restaurant Opportunities Centers United (2018). Take Us Off ..., 6.m.

429510 1610.
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2. AVTIKEIpEVO, GTOXOL KAl
HEOOSOAOYLIKN TTPOCEYYLOT)
TWV EPEUVWV

2.1. AVTIKEIPEVO KAl GTOXOL TWV
EPEVVNTIKWY ECTLACEWV

AVTIKE1€VO TNC CUVOAIKT|C £PEVVAC ATIOTEAEDE
N Slepevivnon TOL BEPATOC TNC OEEOVAAIKTC
MAPEVOXANONG KATA TWV YUVAIKWV 0TOUC
XWPEOULC epyaociag, T eKTaong Kat Twv
d1a0TAcEWV TNS 0TNV EAANVIKT) KOWwVvia,

OTWC €MIONG KAl 1) KATAypa@n mpoTacewv
TTOALTIKT|C KAl VOPHOBETIKWYV IETPWV y1d TV
MPEOANYN KAl TNV KatanoAepnon mg. Eldwkotepaq,
avantuxenkav 600 (2) EpeVVNTIKEG ECTIAOELG, N
MPEWTN OTOV EUPVTEPO MANBUVOUO TWV YUVAIKWV
Kal 1 6evTEPN O€E Yuvaikes epyalOEVEG OTOUC
KAASOUC TOV TOUPICHUOV, TOV ETIOTTIOROU Kat
VEVIKOTEPA TNG Blopnxaviag e eriogeviag.

H emAoyr) avtwv Twv KAAdwVv epyaciag
BaoctoTnke 0N oNUAVTIKN MAPAPETPO OTL

AUTEC Ol EMIXEIPNOELC (TL.X. UTap, E0TIATOPLA,
Kage, Eevodoxeia KAL) anaoxoAovv Toug/ TG
MEPLO0OTEPOVG/-EC £pYALOUEVOUC/-EC OV
EANGOQ, ouxva pe adnAwtn 1)/kat atunn epyaocta,
VW SUOTUXWE Y1a TTOANEG €pyalOUEVES OTOV
Topea dlaokedaomng Kat PrAogeviag, N 0eEOVAAIKT
MAPEVOXANON EVAVTIOV TOUG CUVIOTA «1E€POC» TNG
€PYAOLAKT|C TOUC KABNuepvotTnTag.

H npootacia Twv SIKatwuatwy TwV YUVAIKWV
KAl N avadel&n Tov eVPouC TWV 0eEOVAANKA
MAPEVOXANTIKWV CUUTEPLPOPWV TIOU
AvTIHETWII{OVV OTOUG £PYACIAKOVC TOUC
XWPOUG AMOTEAECE KAl TNV KEVTPIKT) EMOIWEN
TWV eV AOYW EPEVVNTIKWV E0TIACEWY, UE OTOXO
n exotpatela «[Tote kKal mouBeva» va odnymoet
MPOC TNV KaTtevBuvon ¢ yvwoTonoinong

KAl TNG evatobnrtomnoinong Tov Kowouv, ¢
BeAtiwoncg ¢ voupoBeoiag kat Thg Anwng
HETPWYV, KABWC Kal TNS AAAAYTC TNC KOVATOUPAG
avVOXNG AMEVAVTL 0TNV €RPUAN Bla.

EMIEPOUE OTOXOL TWV EPEVVNTIKWYV EOTIACEWYV
arnoteAecav: a) N PeAETN Tou €ldoug Twv
0€€OVAAIKA TTAPEVOXAT TIKWY CUUTIEPLPOPWIV
nov vplotavtal ol yuvaixkeg, ) n avadeign

TWV MapayovIwy oV €VOXOTOo1oUVTal yld

TNV nMapovolia Tou PAVOPEVOU OTNV EAANVIKT
KOWwvVia, y) ol 0TACELS, Ol AVTIANYELCS Kal

01 AVTIOPACELG TWV YUVAIKWYV ATEVAVTL 0TN

0€EOVAALKT) TApeEVOXANOT 0TV epyaoia, &) n
EUUEDT) YVWOT) TY/KAl papTupia Twv yuvaikwv

0€ TETOLEC MAPAPBIACTIKEG CUUTIEPLPOPES KAl

€) 1 101 ynon MAaiciov MPoTACEWV TTOAITIKTIC
yla TNV KATAMOAEUN 0N TOL GAIVOUEVOU JE
OTOXELON TNV MPOACTIIOT TWV OIKAIWHATWY TWV
VUVALKWYV KAl TNV mpowinon Ing 100tntag Twv
@eLAWV. [la TV emiTeVEN TWV TAPATIAVW OTOXWV
VAOTIONBNKAV 01 AKOAOLBEC HPACELG:

* ZUAAOVT), BIBALOYPAPIKT) ETLOKOTNOT) KAl
avalvon kelpevwy (desk research) 6ewpnTiknig
MAPAYWYNC KAl EUTEIPIKWY EPEVVWV V1d TN
0€EOVAAIKT) TAPEVOXANON KATA TWV YUVAIKWYV
OTOULC XWPOULC epyactiag (kat e1dikdtepa oToV
ETOLTIONO KAl TOUPLOUO).

* ZUAAOYT), eTOKOMNON Kal oxoAlaouog (desk re-
search), peow g avadeléng Betikwv onueiwv
AAAQ KAl VOPOBETIKWV KEVWYV, TNC BECULKTC
nAatotwong tov nmuatog (.x. vouobeotia,
pnxaviouot K.ATL).

+ Ale€aywym MPwWTOoYEVOUC TIOCOTIKTC
naveAAad1KTC €pEVVAG OE AVTUTPOOWTIEVTIKO
delypa yuvalkwv.

« AlEEaywyM TPWTOYEVOUC EPEVVNTIKNG
eoTlaong og e101KO KOWO YUVAIKWYV
epYadouEVWYV 0TOUC KAAOOUG TOU EMIOITIONOU
KAl TOUPLOHOV.

* JUANOYT) KAl avAdEIEN KAAWV TIPAKTIKWYV
ava@oplka Pe e@apuodoeva JETPa 0ToUG
KAAQOOULC EMOITIOUOU KAl TOUPLOUOU.

* [Tapovctaon mAaiciov MPOoTACEWYV TTOALTIKTIC
MPOANTITIKWYV KAl EVEPYNTIKWYV PETPWV Yld
TNV AVTIIETWITLOT TOU (PALVOUEVOU GTOUG
XWPOUG epyaciag —oLuPWVa PE Ta evpruata
TWV EPELVWV KAl TwV BIBAIOYPAPIKWV
ETILOKOTOEWV.

Enouevwe, n d1dpBpwon NG GUVOALKTC EpEVVAC
oe moAAanAd enineda epeuVNTIKNG eo0Tiaong,
HEOW TNC OLVOVAOCTIKTC TTPOCEYYLONC TEXVIKWYV
NG MPWTOYEVOUC Kal 6eVTEPOYEVOUC AVAAUOTC
BonBnoe oTNV avamntugn Kat meptypapr) Tov
BepaTog peca amnod ula OAOKANPWUEVT) Kal
OALOTIKT) LEBOOOAOYIKT) TPOCEYYIOT), WOTE

va KAAUTITOVTAL EMAPKWE TA KPLIN)pla TNe
EYKUPOTNTAC, TNG AVTIKEIHLEVIKOTNTAG, TNG
aflomoTiag Kat TG EMOTNIOVIKNG

apTIOTNTAG TOL BEPATOC.

2.2 EpeuvnTIKA EpWTNPATA Kal
OEPATIKEG KaTNyopieg

H emioxomnon g eAANVIKTC Kal S1eBvoug
BBAOYpaplac oxeTiKd pe TG 0eEOVAAIKA
MAPEVOXANTIKEC OLUMEPLPOPES KATA

TWV YUVAIKWYV Bor|Bnoe otnv avantuén
EPEVVNTIKWY £pWTNUATWYV (research ques-
tions), EXOVTAG YEVIKO MEPLYPAPIKO XAPAKTTPA
N/Kal e€etddovtag 6V0 1) TEPLOCOTEPES
peTapAnTES petTagy toug (Creswell, 2004),

Ta omnota avadvenkav ano Ti¢ BEWPNTIKES
KAl EPUNVEVTIKEG MPOCEVYIOELG, AAAA Kal
amo Ta EUMEIPIKA OEO0EVA EPEVVWV TTOU
exouv OlevepynBel oxeTikd pe I 0eE0VAALKT)
MAPEVOXANOT KATA TWV YUVAIKWV.

Ta epevvNTIKA epWTHUATA KAl yia TI¢ dVO
EPEVVNTIKEC E0TIACELC TIOV AvantuxXenkav
MPOC EAEYXO/EMAATIBEVOT) 1) dlapevoN)-

elval Ta akoAouvBa:

1. AlagpopomnolovvTal Ta TO0oO00TA TWV YUVALKWV
OV €XOULV BLWOEL 0EEOVAALKT) TAPEVOXANOT) ATO
AUTA TWV YUVAIKWYVY TIOV €XOUV EIECT) YVWON
T)/Kal €X0UV UTIAPEEL LAPTLUPES 0EEOVAAIKA
MAPEVOXANTIKWV CUUTEPIPOPWY;

2. Yndpxet d1apopomnoinon Katd NAKIaKN
Katnyopia oTi¢ yuvaikeg mov €Xouv Blwoel
0€EOVAAIKT) TAPEVOXANON;

3. Ynidpxet drapopomnoinon Katd enayyeAUATIKT
eumnelpia oTig yuvaikeg mov eXouv Blwoel
0€EOVAAIKT) TAPEVOXANON;

4. Yriapxel dlagoporoinon otnv avtidpaon
HETAEL TWV YUVAIKWYV BUUATWY 0EEOVAAIKNG
MaPeVOXANONC KAl TWV YUVAIKWYV IOV OEV £XOUV
unooTel 0e€OVAANIKT) TAPEVOXANON;

5. Ye olov BaBuo N 0e£0VAAKT) TIAPEVOXANON
aokeltat og yuvalkeg anod ouvadeA@o Katl oe
notov Babuo amno MPoloTANEVO;,

6. [Toleg elval o1 0TACELG, O1 AVTIATIPELG KAl Ol
MEMOIBNOEIS TWV YUVAIKWYV Yla TNV A0KN 0N
0€EO0VAAIKTIC TAPEVOXANONC OTNV £pyacia;

7. YTIAPXEL OUYKEKPIUEVOC XWPOC 0NV £pyacta
OV CLVTBWCS AAPBAVOLV XWPEA AVTEC Ol
MAPARIACTIKEG KAl KATAXPNOTIKEG OUUTIEPLPOPEG;

8. H 0e€0VAAIKT) TAPEVOXANON KATA TWV YUVALKWY
£XEL CUVETIEIEG OTNV EMAYYEAUATIKT), YUXOAOYIKT|
K.A. {wr) TOUG Kal av vay, Toleg elvat avTeg;

9. NowwBouv acpaAeic ot yuvaikeg ota epyaciaka
TouC TePIRAAAOVTQ,

10. Etvat evaioBnrtomnoinueveg ol yuvaikecg ota
PEnaTa 0e£OVAAIKT|C TTAPEVOXANONG;

11. TvwpiZouv ot yuvaikeg appodioug popeic
Vla TNV AVTIIETWTILON TNG 0EEOVAAIKTIC
napevoxAnong; Exouv anevbuvOel oe autoug
TOUG POpPELG;

12. Ek@pdadetal wg alToUPEVO N ATYT) HETPWV
yid TNV TEOANWN KAl TNV AVTILETWITION NG
0€E0VAALKTIC TIAPEVOXANONG KATA TWV YUVALKWY;,

ZUVAKOAOLBQ, 0T EpWINUATOAGYLA IOV
KATAOKEVAOTNKAV Y1d TIC HV0 EPEVVNTIKEC
£0TIAOELC, Ol YEVIKEG BEUATIKEG EVOTNTEG IOV
TEONKAV UTIO £EETAOT) APOPOLV EVOEIKTIKA: 0TA
KOWWV10-OMOYPAPIKA XAPAKTNPLOTIKA TWV
EPWTWHIEVWY, OTNV EUHIEOT YVWON/uaptupia
0£E0VAAIKA TTAPEVOXAT TIKWV GUUTIEPIPOPWV
TWV EPWTWHUEVWY, OTNV AvVAyVWEL0N KAl 0TOV
MPOCOLOPIONO EVEPYELWV KA CUITIEPLPOPLIV
WC OEEOVAALKT) TTAPEVOXAN O, OTNV MPOCWTIKT)
uuatomnoinon, otn SUVNTIKN KAl TEAYHATIKY)
avTidpaon Twv YUVAIKWV AMEVAVTL O€
0£E0VAAIKA MAPEVOXAT| TIKEC CUUTIEPLPOPEG, OTN
YVWON OXETIKWYV POPEWV, OTA PETPA TOATIKNG
MOV XPE1AeTAL TTEPAITEPW VA AVAANPOOUV K.ATL.




2.3. AsiypatoAnmriki dtadikacia kat epevvnTiKA Epyaleia

Ol EPEVVNTIKEC ECTIACELC LVIOBETNOAV TOUG Kavoveg deovToAoyiag mov dienovv

TNV KOWWVIKY) €peuva (Babbie, 2011, Cohen k.d., 2008), evw MapdAANAa eveTagav

N 10 TaoT TOU PUAOU OTIC EMPEPOUS EPEVVTIKEG O1AdIKAGIES, MPOKEEVOL Va
avadexBouv xpriolua Kat aflomaota anoteAecuata, Aappavovag unoyn OTl To
@UAO (gender) aAAnAo-Slapoppwvetal 1y StanAeketal (intersectionality) pe AAAEQ
KOWWVIKEC NETABANTES KAl KATNYOPIES, OTIWC 1) OIKOVEVELAKT) KATAOTAOT), TO
eknatdevTko eninedo, N nAwkia k. Ar. EmumAgov, n) epg@uAn dtlactaon eival Bacikog
agovag otn SlaTuMWon MAALCIoV MPOTACEWV TIOAITIKNG, Kat e181KA yia Ta 6epata Blag
KOTA TWV YUVAIKWY, KABWGE 01 ELPUAEG aVIOOTNTEG KAl acLPPeTpieg dradpauatiovv
KABOP1OTIKO POAO 0TNV EKONAWOT KATAXPNOTIKWY, TAPARIACTIKWY Kat Blatwv
OLUMEPLPOPWV KATA TWV YUVALKWV.

2.3.2 MocoTIKN £peuva GE YEVIKO MANBUCHO YUVALKWY

H dlevepyela T¢ MOCOTIKTC £peuvag nedlov o€ YEVIKO TANBUOHO YUVAIKWY
Bactiotnke 0Tn cLOTNUATIKY) peBodoAoyia CUAAOYTIC MANPOPOPIWY ATo £va delyua
TOUL MANBUOHOV NG onolag Ta anoteAeouata va elval avTumpoowWTEVTIKA APT)VOVTAG
€va PKpoO MePBWPLo 0@AAIATOC. Ila v e€aywyr) ac@aAwyv Kat 0TATIOTIKA
ONUAVTIKWYV CUPMEPACHATWY 181aiTeEPN €UPacT HOBNKE aPeVOC GTN OELYUATOANTITIKN
dtadikaota, Kal apeTEPOL OTO EPEVVNTIKO £PYAAEID/EPWTNUATOAOY1O, TIPOKETUEVOU
Va AMOTEAECEL OUCLACTIKT) TINYT) CUYKEVTPWONC TWV EUMEIPIKWYV OEO0UEVWV.
E1d1koTePQ, TO Selypa TG MOCOTIKNG €pevvac anoteleoav 1.001 yuvaikeg,

NAkiag 18-65 eTtwv og maveAAadiko eninedo. H epevva dle€nxOn amnod v etalpeia
epevvwv Qed market research, yia Aoyapiaopd e ActionAid, Tov IovA10 TOv

2020, peow online cLVeVTEVEEWY, UE TN XPT)ON SOUNHIEVOU £pWTNHUATOAOYIOU IOV
nepleAduBave epwINoelg KAeloTou TUMov, dtdpketag 10-15 Aentwv (CAWI-Comput-
er Assisted Telephone Interviewing), 6lvovtag T duvatotnTa OTIC EPEVVTTPLES

Va POoEYYLooVV HEYVAAO PHEPOC TOV YUVAIKEIOU TANBLOUOV Yid TOV EAEYXO TWV
BeWpPNTIKWYV TPOCEYYIoEWV KAl EpWTNUATWY TOLC. H Katavoun Twv Yuvalkwyv ava
NALKIOKT) 01Ada KAl YEWYPAPIKT) TEPLPEPELA T)TAV AVTUTPOCWITEVTIKT) TNG KATAVOUNG
TOU MPAYHATIKOU MANBLOHOU TWV YUVAIKWYV 0TN Xwpa, dtacpaiiovtag 1ol
OUVAAOYT) TIPWTOVEVWV SEO0UEVWYV 1€ PEBODOOVC IOV EMUTPETIOUV TT) YPT)YOPT Kat
€UKOAN POoBAoN Kal apakoAovBnon Tov delypatog, Kabwe Kat Tnv KaAuTepn
dlaomopd TOV 0TO OUVOAO TNG Xwpag. EmmnAgov, To delypatoAnmTiko nAaiolo e
gpevvag ntav to online panel ™ etapetag Talk Online, To peyebog Tov onoiov
etval 25.000 panelists. [1a TRV KGALYN TNG AVTUTPOOWITEVTIKOTNTAG £QAPUOOTNKAV
quotas-mocooTWOELC OTOV AplBHO TWV anatToVIeEVWY completes ava nAikia xat
MEPLPEPELQ, EVW Ta dedopeva, ue TNV OAOKAT)pWOT TNG €peuvag, otabuiotnkav
oLpPWVa pe Ta entonua otowxela anoypa®nc e EAANVIKNG ZTaTioTIKNG ApXNG
(2011) ava nAklaxr) opdda xat meptpepeld. To mepBwPLo OTATIOTIKOU COAAIATOC

0To ocLUVOAo Toug detypatog (n=1001) tav +3,1%. EmunAgov, Ta 6edoueva mnov
OUYKEVTPWONKAV AMd TN GUAAOYT) TWV CUUMANPWHEVWY £PWTNUATOAOYIWV
avaAvBnkav Kal Teinkav uno eneepyacia pe ) xprion Tov 0TATIOTIKOV MAKETOU Yld
TIC KOWWVIKEC emotrpeg SPSS (Statistical Package for Social Sciences).
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430Tqa online panels gival mAat@oppeg-61a81KTUAKEG BACELG KOWWYV Yld GURHIETOXT o€ online épeuva (panelists).
To online panel mov xpnotponoiBnke ival avtd g etaipeiag Talk Online mov €xet 25.000 p€An otnv EANGSQ.
O1 BAOEIG AUTEG EVIIEPWVOVTAL KAl PmAovTi{ovTal o cuvexr Bdon. [ta T cuppeTtoxn o £va online panel,
0/T KABE CUPHETEXWV/-0U0A CURPWVEL KAl MAPEXEL KATOLA MPOCWTIKA TOV/TNG oTowxeia (1.X. NAKiaq, meplox,
ekmnaidevon, endyyehja, evola@EpovTta K.A.) WOTE Va TOV/TNG AMOCTEAAOVTAL EPEVVEG.

[1a TNV KATAPTION TOU EpWTNUATOAOYIOU
aflonmombnkav Ta anoteAeouata ano m
BIBALOYPAPIKT) ETIOKOMNOT KAl AN@Bnke emiong
UMOYN TO EPWTNHIATOAOYLO IOV ONULOVPYTIBNKE
o€ napopola epevva, n onota eixe die€axbel
amno to Kevtpo Epevvwyv yla Ospata lootntag
(KEOI) t0 2004 , £T01 WOTE Va avantuxfouv

ol Bepatikee Katnyopliec. To EpWINUATOAOY10
NTav dounuevo, Xpoviknc drapkelas 10-15
AETITWYV KAl EAEYXONKE y1d TNV MANPOTNTA, TN
Oa@NVeLd TWV EPWTNOEWV KAl TN OUVOXT| TOV,
OWG emtlong va emdexeTAl KWOIKOYPAPIK)
enefepyaota xat availvon. Enlong, ot epwtnoeig
NTav: a) KAEOTEC, B) MOAAATIATG ETAOVTG, V)
dlapabutouevng kAlpakag, kat §) S ixotoptkov
TUTIOV, EVW CLUTEPIAAIRAVOVTAV EPWTNOELS
amnoxAelopov/@iktpa. To epeuvnTIKO epyaleio
eAEYXONKE, HECW TNC XOPT)YNONG TOL OE

ATOHA UN-EUMAEKOEVA OTNV €PELVA, WOTE Va
dlamoTweel 1 anoTeEAECATIKOTNTA TOU KAl

va BeAtiwbel 1 SlatuMWoN TWV EPWTTOEWV.
TENOC, TO EPWTNUATOAOYIO GLUVOOEVLOTAV ATIO
E10AYWYIKO KEIIEVO € OXETIKEG MANPOPOPLES
V1 TNV €PELVA KAl TOUC OKOTOUC NS Kal
TOVIZOTaV N THpNo”n TNG exepvdelag Twv
TTATNPOPOPLWV KAL TNG XPT)OTG TOUG ATIOKAEIOTIKA
V10 TOUG OKOTOUC TNG £PEVVAC, EVW Yla KABE
anapa{tnm dtevkpivion onuelwvovTav TPOCWIO
eTmKowwviag pe ta otoxela e ActionAid.

2.3.3. MoooTIKN £pEVva G€ YUVAiKES
epyalopeveg 6Toug KAAHOUG TOV EMLOLTIGHOD
Kal TOU TOUPLGHOD

A&lZel va onueltwbel OTL 1 VAoTOINON TNG €V
AOYW EPEVVNTIKTC £0TiaoNG KaTd TNV tepiodo
NG TPEXOVLOAG VYEIOVOUIKNG Kpiong Adyw e
navonuiac covid-19 avTIHETWMTOE OCNUAVTIKES
duokoAieg, KaBwe exovv cuvteAeoTel paydaleg
aAAQyeG TO0O o€ eMinedo €pYyAOIAKWV
OXE0EWYV KAl CLVONKWYV, 000 Kal o€ eminedo
AEITOVPYIAC TWV EMIXEIPTIOEWV OTOUC KAAOOUG
TOU EMIOITIONOV KAl TOU TOUPLOUOU, Ol OTIOLEG
£X0LV EMNPEACEL ONUAVTIKA TNV mototnTa {wng
TWV €pYAdOUEVWV KAl TWV EMXEPNOEWV Kal
EMOPEVWC KAl TNV npoondbela dliepelvnong Tou
(PAWVOHEVOU TNG 0€EOVAAIKTIC TIAPEVOXANONG
OTIC epYAlONEVES TWV KAAdWV avTtwv. Ot
doukeg auteg duoxepeleg (.x. KABe

pelwon Twv TovPIoTIKWY powv K.ATL) elxav

WE AvTIKTUTO TN OUCKOALQ CUUTAT)PWONC
£pWTNUATOAOYIWYV y1a TO B€1a TNC 0EEOVAAIKNG
MapeEVOXANONG, KaBWE apevos kablotato

£wce kat aduvatn n mpooRacn o€ AUTEC TIG

ETXELPT)0EIC AOYW OTL €1TE VTIOAEITOVPYOVOAV
elTe 1Tav KAE10TEG KAl AQETEPOU T) TIPOOEYYLON
MOAAWV €pyalopevwy Ntav Suoxepng. Av Kal
MPAYUATOMOWONKE EMAVEINNUUEVWE ETUKOWVWVIA
ne v IaveAAnvia Opoomnovdia Epyalopevwv
otov Emottiouo-Tovpiono (TTOEET) kat oTaABnKe
TO £PWTINUATOAOY10 O€ OXETIKA owuateia
€PYAdOUEVWYV 1) AVTATOKPLION NTAV TIEPLOPLOUEVT),
KaBwg dtapatlvetatl 0Tt Ta MPOoRANIaTa ov
avtipeTwrdav ot KAdadol dev euvoovoav TV
potepatonoinon ¢ epevvac oto mAaiolo

TWV evepyelwv Toug. ETol, Ta eunodia avtd
EMNPEEQCAV TNV TNPENON TOU Xpovodiaypduatoc
G €peLVAS, XWPIC eV TOUTOLG VA EMNPEACOLV
TNV TrPNON TWV TIOLOTIKWYV Podlaypapuwv

mov eixav tebel kata Tov 0Xedlaouo e
1EBOOOAOYIKTIC AVATITUENG, WOTE va apaxbouv
E€YKUPA KAl aflomoTa AnoTeEAECUATA OV Va
avadelKVUOUV KAVOVIKOTNTEG KAl YEVIKEC TAOELC
MOV Xapaktnpidouv To VTO e€eTaoN NTNUA.

H dte€aywym) TnS €peuvac mpayuatonoonke
ne online cuvevteLEelg anod v etalpeia
epeuvvwyv Qed market research, yia

Aoyaplacuo ¢ ActionAid, Tov IoVA10 Kat ToV
zenteuBplo tou 2020, ue TN Xprjon SoUNUEVOU
EPWTNUATOAOVYIOU, 1€ TOV NECO ATIAITOVIEVO
XPOVO Y10 TN CUUMAT)PWOT) TOL va UTIoAoYTZeTal
ota 10-15 Aenttd (CAWI-Computer Assisted
Telephone Interviewing). To delypa g €peuvag
anoteAeocav 376 yuvaikeg, nAikiwv 18-65 eTwy,
naveAAadikd. To cuvoAKO detypa anoteAeital
arno tpia vnodetyuata: a) epyaloueves otov
EMOITIONO KAl TOV TOUPLOPO TIOV MTPOEKLYAV
aro T OUPHPETOXT) TOUG OTNV TIPOAVAPEPOUEVT
HeYAAN aveAAadIKT) €pguVA V1A TN 0EEOVAALKT)
napevoxAnon (N=1001), mou de€rxen tov
IoUA10 Tou 2020 (cuppeToxr) oto delypa N=64),
B) 101KT) €pevVa AMELOVVOUEVT) E101KA OTIG
epyadoueves 0TOUG TOUEIC TOU EMOITIOUOU

Kal Tov TouplopoL (N=184), tov d1e€r)xen tov
Yemnteupplo tou 2020, KAl Y) CUPHIETEXOUOEC
OTN PHeYAAn avolxtn Kaurnavia e Action Aid
(N=1706) Ttov €pyddovTal 0TOV EMOITIONO Kal
TOV TOUPLOUO ToL d1EE)XON ToVv IovAL0 ToL 2020
(ovpupetoxn oto oetypa N=128). To meptBwplo
OTATIOTIKOU OPAAATOC OTO CUVOAO TOUG
delypatog (n=376) etval 5,1%. To delyua mov
emAEXONKe KaBoploTnKe e BAon Ta EpELVNTIKA
EpWTMUATA, KABwC Kal TNV avaykn agloroinong
TWV EVPNUATWY TNG £PEVVAC OTO AIECO UEAAOY,
™V MPORAEMOPEVT) DIAPKELA TNG EPEVVAG, KATL




Me yvwuova Ta mapandvw XapakIneloTKA S1apbpwong, TO EPEVVNTIKO

epyaAeio (epwTNUATOAOYL0) EKTIOVT|BNKE BAcel TNG HeEAETNC BLBAloypagiag kat
TOV BeWPNTIKOV MAAIoIov OXETIKA e TO UTIO SlepeLVNON avTiKelpevo Kat Twv
EPELVNTIKWYV £pWTNUATWY, EVW 60BNKE 181aitepn £UPAON 0TOUC KAVOVEG TNG
EPEVVNTIKNC Kal peBodoAoyiknc deovtoloyiac (Bepata anopprtou, avwvupiag
KATL). Emilong, yla Tnv emoTnuovika aglotoTn KAaTtdapTion ToV, ) EpEVVITIKT) ouada
TPOERN OTIC AKOAOVBEC EVEPYELEG: A) MPOTOIOPIONOG Kal eEE1OIKEVOT TOU OTOXOU
™G €peuvag, B) eAoyT ™G 1eBOSOU CUANOYTIC TWV dESOUEVWY, KAl Y) KATAVONON
TWV XAPAKTNPIOTIKWY TWV epwtwpevwy (ITapackevomnoulog, 1999).

EMopEVWE, TO EpWTNHATOAOY10 EAEYXBNKE WC TPOC TN OAPT)VELA TWV EPWTNOEWY,
NV MANPOTNTA TG O0UNG, AAAA KAl w¢ TPOo¢ TN dSuvaToTNTA KWOKOYPAPIKTIQ
enefepyaociag, onwe entong diac@aAlotnke 0Tl Ta dedoueva mov Ba CUAAEXBOUV
unayovtal otn 6eovtoloyia kal vopoBeoia nept mpootaciac mposwmKwy
dedopevwy. H epeuvn Tk opdda mpayuatonoinoe cuvavInoelg yia TNV anAomnoinon
NC YAWOOAG KAl TIPOKEIEVOU VA CUUMEPIANPBOUV dlacTacelg mov rubava

elxav mapaAn@Bel, evw mapdAANAa Xopnynoe To EpWTNUATOAOYL0 O€ AToUA Un-
EUTMAEKOIEVA OTNV €PELVA V1A TIEPALTEPW TIAPATNPTOELS, WOTE va dlamoTwoel

N AELTOVPYIKOTNTA TOU pyaAeiov. ZTNV TEAIKT) TOU LOPQPT), TO EpWTNUATOAGY10
nepleAduBave pWTNOELS: a) KAEIOTEC, B) MTOAAATIANC ETUAOYTG, V) SIXOTOUIKEC,

Kat §) oTaBuIopeveC - KAIHakwTeS (5aduiag kAlpakag BabpoAloyiag). Avapopikd
1€ TN pOT) TWV EPWTNCEWV CNUELWVETAL OTL CUUTIEPIAAIRAVOVTAV EPWTNOELS
aroxAelopov/@iATpa. To epwTNIATOAGYI0 CUVOSEVOTAV ATIO ELI0AYWYIKO Keluevo
IOV TIEPLEYPAPE TOV OKOTIO, TO AVTIKEIuEVO, TO 6E0VTOAOYIKO TAAIC10 TNG EPELVAG
(B¢pata anoppnTov, avwvuliag K.AM.) Kal Kovorolovoe Ta oTolxeld emKovwviag
TOU (POPEQ YA TUXOV TTAPOXT) SIEVKPIVIIOEWV TIPOG TIC EPWTWUEVES, EVW TIAPAAANAQ
EVNHEPWVE Y1 TN A€TOUPYLa TNS UTTOCTNPIKTIKTG TnAepwvikng Ipapung SOS
15900 ¢ I'eviknc Tpappateiag Owoyevelakng IToATIknN S kat Iootntag twv GVAwV
(TTOITI®), kabwg emiong Kat yia T duvaTtdTnTa KATdBeong MPOoowWTIKNC taptuplag
omnv ActionAid. Tehog, Ta dedopeva mov CUAAEXBNKAV Ao TA CUUTANPWHEVA
EPWTNUATOAOYIA £TUXAV EMECEPYACTAC KAl AVAAVBNKAV 11€ TN XPrion Tou
OTATIOTIKOU TIAKETOU Y TIC KOWWVIKEG emotnueg SPSS (Statistical Package for
Social Sciences).

Wy

3. AntoteAéopata

NG EMTTELPIKNG SlepEVNONMG
O€ YEVIKO MANOUOHO YUVALKWV

Ta evprjaTa TNS MOCOTIKNC EPEVVAC OTOV YEVIKO YUVAIKEIO
MANBLOUO, MapovaldlovV 1daiTEPO EVAIAPEPOV, KABWG 0L
OPLOHEVEG TIEPUTTWOELC ATNXOVV avTioToXA gVPT|IATA
TPONYOUUEVWYV EPEVVWV, EVW O€ KATOIEG AAAEC OK1AYPAPOUV

10 LETATOTILON, O€ OXEON HE TIPONYOUHEVES OEKAETIES, TNG
gualoBnTomnoinoNc TWV YUVAIKWV o€ BERaTa 0€E0VAANKNC
TAPEVOXANONG 0TNV epyacia, Onwce Ba doVE AVAAUTIKA MAPAKATW.

3.1. To mpowil Twv yuvaikwv Tov deiyparog

To peyebog tou delypatog —onwg npoavagepdnke— ntav 1.001
yuvaikeg Kat yla ITnv KAAuyn TG avIUpoowWTeVTIKOTNTAG
£QAPUOCTNKAV TTOCOOTWOELG OTOV APIBIO TWV AMATOUIEVWY
completes ava nAkia kat mepupepela, evw Ta dedopeva, e mv
OAOKAT|pWOT TNG €peuvag, otabuioTnkav cupewva pe Ta ertonua
oTowxela anoypaeng e EAAnvikn¢ Ztatioikng Apxng (2011) ava
NAKLOKT) opdda kat mepupepetla. Eldikotepa, onwge napovolaletat
0TO dlaypappa, To HEYAAVTEPO TTOCOOTO (24%) AVI|KEL OTNV
NAKLaKN Katnyopia 35-44, 10 22% sival anod 25 £we 34 eTwV Kat
TO 22% eival 45-54 €TwWv, Apa OTIC TIAEOV TTAPAYVWYIKEC NAIKIAKES
Kkatnyopleg (amo 25 ewg 54 eTwv).

18 - 24 stov

55 - 65 etV 12%
20%

25 - 34 swov
22%

45 - 54 etwov
22%

-~

35 - 44 swov
24%

Awdypappa 1. HAKaki katnyopia
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YXETIKA [I€ TNV OIKOYEVELAKT) KATAOTAOT TWV YUVAIKWY OTIEWWVETAL OTL TO 42% sival oe
VA0 1) 0€ LAKPOXPOVIa 0Xeon He madlg, To 30% elvat ayaueg, evw 14% lval o€ yauo 1) o€
HaKpoxpovia oxeon Xwpic madid (BA. dSidypappa 2).

Ayapn I 0%
Ye yduo/pakpoxpdvia oxéon xwpis naidid _ 14%
Ye yauofpakpoxpévia oxéon pe naisia | <2

Movoyovéas h Sialeuypévn pe v enipéeia o
avnAikwv naidiov 4

AiaZevypévn/ os Sidotaon [ 7%
xnpa [l 2%

A 1%

Awdypappa 2. O1KOyEVELAKA Kataotacn

YXETIKA 1€ TO EKMALOEVTIKO EMIMEDO TWV YUVAIKWY, TO 48% £lval MTUXIOUXEC TPITORABUAC
exmnaidevong (AEI/TEI), 1o 29% €Xouv OAOKANPWOEL TO AVKELD, EVW TO 14% lval KdTtoxot
peTatuxiakov TiTAov (BA. dSidypappa 3)..

0% 20% 40% 60%

Anpoukd 0%
lupvdoio I 3%
reo || 25
MwuxioUxos AEI/TEI _ 48%

Kdtoxos

petantuxiakol - 14%

tith\ou

o [ 6%

Awdypappa 3. EKnatdevtiko eninedo

Onwc patvetat kat and o Sidypapua 4 oXeTIKA e TNV MEPLOXT) KATOIKiAG, 1) TAEoYN¢pia
TWV YUVAIKWV SLIAIEVEL OTIG OVO PEYAAEG TIEPLPEPELEG TNG XWPAG, KABWG TO 38% drapevel
OTNV MEPLOXT) TNG ATTIKTC Kat T0 18% otnv Kevtpkn Makedovia.

Tteped ENNGSa/ EGBoic [N 6%
Melondvvnoos NN %
Néuo Ayaio I 3%
Kern [ 6%
Kevipika Makesovia NN 158%
l6via Nnoia I 2%
Ococaria  [IIEGEGEGEGEG 5%
‘Hnepos I 4%
Avukn ENGSa I 4%
Auvtkh MakeSovia [ 2%
Bopeio Aiyaio Il 1%
Acori | 38%
Avatohikn Makebovia/©pdkn | HIIINIEIIIBN 5%

0% 5% 10% 15% 20% 25% 30% 35% 40%

Awdaypappa 4. Neploxn Katolkiag

Ava@opikd e TNV Mapovoa ENAyyeAATIKY) KATACOTAOT) TWV YuvalkwV (BA. Alaypauua 5),
33% etval moBwTES e MANPES WPAPLo, 25% elval avepyeg, 11% elval LoBWTEC UE PEIWNIEVO
wPApP1o, 8% lval AUTOATIAOXOAOVPEVEG XWPIG LMTAAATIAOUG Kat 8% elval @OUTTPLEG.

MioBwrh - mipes wpdpio I 33%
MicBwt - peiwpévo wpdpio [ NNNINGNGEGEEEE 1
Autoanaoxohotpevn xwpis unalious [ NN s
AutoanaoxohoUpevn pe unalaihous [l 1%
Epyaocia oe oikoyeveiakn emxeipnon [l 1%
e ehaouki/npoowpivh epyacia [ 2%
Avepyn - I  25%
oorirpic [N %
EBeNdvpia, npaktikn doknon I 1%
Mn apeiBdpevn gpovtida onimot kai oikoyéveias [N 3%
YuvtagioUxos _ 5%

Ao W 1%

Awaypappa 5. EmayyeApatikg Kataotaocn




E101KOTEPQ, TO 28% TWV YUVAIKWY €XEL ATO 11-20 €11 £pyaociag, To 27% £XEL mapandvw amno Ava@opikd € TOV ENAYYEARATIKO KAASO TWV YUVAIKWY, TO 18% £pyddeTal 0TOV TOpEA

21 £Tn enayyeAIaTIKNG poinnpeociag, to 23% amno 4-10 £Tn, EVW £€va oc00TO TNG TAENS e exmnaidevong, 1o 12% 0To Alaviko eanoplo, To 9% ota Eevodoxela/Tovpiouod, To 8%
Tou 15% €xel ano 1-3 €t epyaociag (BA. Alaypaupa 6). OTOV XWPO NG vyetag, T0 5% og HI0IKNTIKEG/ VOO TNPIKTIKEG OPACTNPLOTNTEG, TO 4% 0TNV
eotiaon, 10 4% o dnuooia dtolknon, KA. (BA. dSidypapua 8).
30%
28%
27%
25% 23% Xov8pikd epndpio  — 3%

Aiaviké gpndpio I 2 9,
Kataokeués —— 47,
20% ZevoSoxeia/ Toupiopds I ) 7,
Metanoinon / Biopnxavies/ Biotevxies mmm—m 2%
Metapopés mmmm 1%
15% Eotigon EEE—— 4%
15% Téxves . 1%
Aigokédaon & puxaywyia S D%
ExnaiSeuon I 18,
10% Yyeia — (7
Mdpkeuvyk/ Siapapion/ Snpdoies oxéoels/ enkoivwvia  Im——— 3%
Xpnpatoniotwukés & enixelpnpatikés Spactnpidtntes M 1%
5% AloIKNTIKES Kl UNOCTNPIKTIKES Spactnpidtntes I 5 9,
5% Méoa palikns evnpépwons M 1%
2% Ex&6oeis ® 0%
Nopikés unnpecies T— 2%
0% - Acpaliotkés unnpeoies 1%
13 410 _11-20 21+ Aev éxw epyactei AS/AA Mpoypappatopds NAEKTPOVIK@Y UNoAoYIcTV I 1%
noté Yrnpeoies apxitéktova/ pnxavikol/ noAitikou pnxavikol/ Siakoopnt’ I 2%
Oikovopikés unnpecies/ AoyIoTikés unnpecies M 49,
. ) , Enayyé\uata aiobnukns @ 0%
Awaypappa 6. Etn epyaciag AN\ texviké enayyéhpata = 2%
Real estate 1 0%
Mn kepSookonikoi opyavicpoi = 1%
. ro , [ r . Anpdoia Sioiknon I 49,
ZUYKSKQIUSVQ, aro o,t patveta OITO 61(}\(()(1}111(1 7 ya tov K?\G&O QIT(;IO'XO)\T:]OT]Q, 10 6'5% v Ynnpeoies Kovhs Qpéheias (n.x. napoxh nhektpikol pedpatos, (PI‘:JOIKOLIJ agpiou,...m 1%
YUVAIKWYV €PYAZETAL OTOV IOIWTIKO TOPEQ, TO 21% 0ToV dSNpOo1o TOPEQ, VW TO 14% elvat Fewpyia, Sacokopia, alicia  — 3%

8)\8{)98()8(: SHGWS)\UQTiSC. I81wTIKG VOIKOKUPIA MOU anacxoAouy oIKiakd Npocwniké Ml 1%

ANO I (%

Awdypappa 8. EnayyeApatikog khadog

" |Siwukds topéas = Anpdoios Topéas ~ m ENelBepos Enayyelpatias
Awdypappa 7. KAdadog anacxoAnong
130 131




TENOG, WC MPOC TNV OIKOVOHLKT KATACTAOT TWV yuvatkwy (BA. Stdypapua 9), To
HEYAAVTEPO TIOCOO0TO 39% ONAWGCE OTL 1) OIKOVOULKT) TOU KaTtaotaon elval peoalaq,

T0 31% TWV EPWTWHUEVWYV ATAVINOE OTL elval peoatla mpo¢ XaunAn, to 20% elval oe
XAUNAT) OLKOVOULKT) KATACTAOT), EVW ONUAVTIKA XAQUNAOTEPA 1)TAV TA TOCOOTA TWV
YUVAKWV TTov dnAwoav o1t Bpiokovtal oe avwtepn npog pecaia (7%) Kal oe avwTepn
OKOVOULIKN Kataotaon (1%).

Avdtepn I 1%
Avdtepn-pecaia _ 7%

Meoic | 39
Meoaie-xopnn |, -

xaun - | 20

a=inn R 3%

Awdypappa 9. OtKovopLKR Kataotacn

3.2.'Eppeon yvwon i/Kat TpocwriKi paptupia 6e§ovalikd mapeVoXANTIKWY
CUUTIEPLPOPWV Kal HUVNTIKES avTLdpaocelg

ZVPPWVA € TA EVPTIIATA TNG EPELVAG, 2 OTIC 3 yuvaikeg Tou SelyATOC EXOUV EPUEDT)
YVWOT) 1)/KAl £XOUV UTIAPEEL TTPOOWTIKA NAPTUPEG 0EEOVAAIKTIC TTAPEVOXANONG KATA
YUVALKWV 0TOUG €0YACIAKOVG TOUG XWPOUE, EVW O IECOS OPOC TIOV TIPOKVTITEL ATO TIC
anavinoelg Toug eival ta 1,98 meploTatikA 0eEO0VAAIKTG TAPEVOXANONG AvA yuvaika.
AtiZer va onuelwBet edw 1 PeTABOAT IOV €XEL oNUEIWBOEL 0TA TOCOOTA AVAPEPOUEVNG
EUUEONC YVWONG 0€ OXEOT e TNV epeuva Tou KEOI (2004)4%, 61tov poAg 1o 15% Twv
EPWTWHEVWVY dNMAWVE OTL yVwpPiZel TOLAAXIoTOV Ja ¢iAn, ouyyevn 1)/kKat cuvadeAPO oV
exel unooTel 1) vploTaTal 0eEOVAAIKT) TAPEVOXATION.

Onwce dapaivetal kat and to Sidypappa 10, 01 CUPMEPLPOPES KAl Ol EVEPYELEC AUTEQ
apopolV oTa akdoAouBa: mpokANTIKA BAEpata (33%), avemBUINTN CWHATLKY)

enagn (31%), oe€ovaAikd/oegloTikA 0XOAla Kat mPooBANTIKEG EpwTNOELS (29%),
a@nynon oeE0VAAIKWY 1) TPOOTUXWYV ACTEIWV KAl 10TOPLWV (27%), AANEC 1IN AEKTIKEQ
OLUMEPLPOPES OEEOVANIKTG PUONG, OTIWGS 0PUPLYHA Kal KAeiouo patiov (20%), ouvexn)
alTuaTa ya pavieBou 1 oe£ovaAikrn ouvevpeon (17%), enipovn mapakoAovdnon (12%),
pnvouaTa e mpooBANTIKO eplexouevo (11%), EKBlacog HECW 0EEOVANKWY TTPOTACEWY
1) dwpodoxieg (7%), mapovciaon mopvoypa@ikol LAIKOU (4%) Kat anomnelpad Blacpov/
Blaopuocg / oe€ovalikr) eniBeon (3%).

Enouevwe, 1 0Tig 3 yuvailkec €Xel UTIAPEEL LAPTLPAC TIPOKANTIKWYV BAEUUATWY 1)
AvVEMBLUNTNG CWHATIKTG EMAPNG, EVW TEPLOCOTEPES ATO 1 0TI¢ 4 yuvailkeg eXouv
AKOUOEL Y10 AVAPOPES MPOOTUXWYV 10TOPLWV KAl CEEOVAAKWV OXOATWV.

AveniBpnn cwpauxh enagh (n.x. Gyyiypo, aykéhiaopa, xaideno, .d.) | EEG———, -
MpokAntkd BAéppata (n.x. e pépn tou ocpatos «.¢.) |, --
Apnynon ce§oualik®v A NPOCTUXWV ACTEIWY, IOTOPIWY K.d. _ 27%

Te€ouahikd /oe€iotika oxdMa kai npooBAnuikés epwinces yia tv npocwnikh cou Zwn [ GG
Mn-Aekukh oupnepipopd oe€oualikis @uons (n.x. opUpIypa A yiouxdiopa, kKAEioipHo _ 20%
patol) °

Mapouciaon nopvoypagikol/npooPAntikol UNIKOU pe ce§oUaliké MepIexOpEVo o
(pwroypagies, eikbves) .

Eniotolés, onpeidpata, nhektpovikd pnvipata, tTnAepwvhpata, h UNIKS pe _ 1%
oe§ouahiké/mpooBAntkd °

ExBiaocpds va evdwoel oe oe§oualikés npotdoels, Gueces f éppeces aneNés n Swpodokies _ 7%

Yuvexn arpata / popukn nigon yia pavieBou h oe§oualikh cuvedpeon _ 17%
Enipovn napakohoUBnon _ 12%

ExBiacpds va evdwoete oe oeoualikés NPOTATEIS, GUETES N EPUETES aNEINES N )
: I
Swpodokies

a5/aa - Tinowa |, 55

Awdypappa 10. Eppeon yvwon/paptupia &
CUUTIEPLPOPEG/EVEPYELEG GECOVAALKIG TTApEVOXANONG

42ApTIvonovAov B, k.a (2004). H ce€ovaliky)..., 0.1




E101kOTEPQ, O1 TIO veapeS yuvaikeg aAAG Kat Ol Yuvalkeg KATOWKOL ATTIKTG epgavidovtal ZVppwva pe v mAetoynela Tov detypatog (60%) 1) AoknoTn 0€E0VAAKNG TAPEVOXANONG,

OLXVOTEPA WE PHAPTUPEG T)/KAL AMOOEKTPLIEG PLAPTUPLWV TIOL APOPOVV 0EEOVAANKA Ba elxe oLVETEIEC 0T CWHATIKT KAl YUXIKT) TOUC LYela, Ba dnuiovpyovoe apvnTIKO
MAPEVOXANTIKEG OUUMEPLPOPEC, OE OXEOT] HE TIG YUVAIKEC SlAPOPETIKWYV NATKIAKWV epyaotaxo KAlpa pe cuvadeApoug (37%), evw apdAANAa yla eva mocooTo NG TaENg Tov
OPAdWV KAl YEWYPAPIKWYV TIEPLOXWV. 36% Ba elxe apvNTIKES ETUMTWOELG OTNV KAPLEPA KAl TNV EMAYYEALATIKT TOUG £EEAIEN

(r.x. amoAvon) (BA. drdaypaupa 13).
[a mapadeyua, ol yvvaikeg nAkiag 18-24 eTwv €Xouv VTIAPEEL HAPTUPEC T/KAL EXOUV
EJHIEON YVWOT UE NECO OPO TA 2,4 TIEPIOTATIKA, O AVTIOIAOTOAT) TTPOC TI¢ yuvaikeg 55-65
£TWYV, Ol OTIOLEC AVAPEPOUV WC PECO OPO Ta 1,66 meproTaTikd. AvTioTOIXa, O HECOG OPOG
MOV AVAPEPOLV Ol YUVAIKEG KATOWKOL ATTIKNG €lval Ta 2,19 meploTtaTikg, Ue TO 1E0O 0PO
yla Vv meplpepela va kvpaivetal ota 1,84 neplotatikd (BA. diaypaupa 11). Oa gixe APVNTUKES CUVENEIES OTNV KAPIEPA KAl TNV EMAYYEALATKA I

pou €€ENIEN (n.x. andAucn)

==Mécos GpwV oUPNEPIPOPAV NOU fitav NapouUoes f éxouv akoUoel

©a dnpioupyouloe apvnukd KAIpa pe tous cuvadéApous Hou _ 37%

—0 40— )8 —
1.98 2:00 == | ) e 1,66 e 2019 1.84 ©a eniSpoloe apvnuKkd otn oxéon pou HE v olkoyévela / _\ 13%

olUvtpopo / pihous pou

=== Tinota ("8ev pou éxei avapépel GAos/ Sev éxw Sel nepiotatiké”) e Agv anaviéd Oa €ixe apvnukés cuvEneles otnv autonenoibnon kai v _7 25%
42% QUTOEKTIPNON pou °
(]
3% g 30%——33% T T, 34%
23% ° ° ©Oa gixe apvNUKES CUVENEIES OTN CWHATKA/YPUXIKA UYEia pou _ 60%
0voAo 18-24 €TV 25-34 €ETWV  35-44 €TV 45 - 54 ETWOV 55-65 €£TWV ATTIKN YrtéAourn , o
EAAGSa Ao [l 3%
Awdypappa 11.'Eppeon yvwon/paptupia & pEcog 0pog CUPTIEPLPOPWV rzon R 7%

TXETIKA 1€ TN SUVNTIKY) avTIOPAOT) TWV EPWTWUEVWY OTNV NMEPIMTWon AoKnong . . . ] . .
08E0VANIKTC TIAPEVOXATIONG EVAVTIOV TOUC, T) ALY ®ia Tou Selypatog, Snhadr To 51% Awaypappa 13. Avvntiki oe§ovaliki mapevoxAnon & TBaveg GUVETELES
TWV YUVAIKWY, Anavtd 0Tt 8a {NToVoE e EVIOVO TPOTO OTOV OpACTN va oTauatnoel, To 49%

Ba To avepepe 0N Hlolknom T emXelpnomng 1) TOL 0PYAVICHOV TOUG (TLX. TIPOIOTAPEVO,

dlevbuvy), evw T0 37% Ba To avepepe emionua o appodlo popea (BA. daypappa 12).

3% 1%1%

12% = Qq ZI’IIOUOG EUYEVIKA O€ auTO TO dTOpO va otapataoel

14% \

35%

® Oa {ntoloa pe €viovo TPONo o€ autd 1o GTOHO va OTapatnOEl
= Oa 1o avépepa otn Sioiknon (SieuBuvth, Npoiotdpevo K.Am.)
= Oa 10 avépepa OTo CwHAteio/cuVSIKANIoTKNA opydvwon
37% * Qa 1o KatyyeiAa

Oa avalntoloa BonBeia and oUPBOUAEUTIKS KEVTPO YUVAIKWDV
* Oa napartoUpouv andé wn Souleld pou
51% = Aev Ba ékava tinota

= AN\o

= AS/AA

49%

Awdypappa 12. Avvntiki ce§ovaliki tapevoxAnen & avtidpaon
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2V nepintwon ¢ SUVNTIKTC AOKNONC 0EE0VANIKT|G TIAPEVOXAT|IONG KAl BETOVTAC WS
TEPLOPIOUO TNV ETAOYT) LOVOV TPV (3) aravtmoewy, 1 oTig 2 yuvaikeg (52%) 6a pihovoav
Via QUTT) TNV eunepia otov/otn oVUYO/CUVTPOPO TOUG, TO 39% O0TO PIAIKO TOUG TEPIBAAANOV
Kal TO 34% 0 TO OIKOYEVELAKO TOUC TIEPIRAAAOV, EVW £Va TTIOCOOTO TNG TAENG Tou 33% Ba To
AVEPEPE O€ MPOLOTAPEVO/SlEVBLVTT)/TUNIA TIPOoOWTIKOV. AfloonuelwTa elval Ta xaunAa
TTOCOOTA IOV CUYKEVTPWVOUV 0 ZUVTYopOog Tovu TToAl) (5%), To owuateio/cuvOlkaAoTIKN
opy&vwon (7%), kat 1 TnAepwwvikn Tpauur) BoriBetag (8%) (BA. dtdypauua 14).

Ye ouvddehpo

Ye npoiotdpevo/ AieuBuvtd/ Tphpa Mpoowrikol
Ye owpateio / ouvSikaNiotukn opydvwon
Y10 OIKOYeVEIakS pou nepIBAAoV

Yto INIKS pou nepIBAAAov

Ytov/n olvipopo/ciuyd pou

Y€ OUPBOUAEUTIKO KEVTPO YUVAIKWV

Ye 1810Tn YuxoAdyo, Siknydpo

Ye NAepwVIKN ypappn BonBeias

Ytov Xuvnyopo tou MoAitn

Yto Xwpa EniBewpnons Epyacias

Ywnv Actuvopia

ANo

A=/AA

I 15%
I 33%
I 7%
I 34%
I 39%
. 52
I 1%

I 169

I 5

. 5

I 12%

I 2 1%

| 0%

i 1%

Awaypappa 14. Avvntiki ee§ovalikn mapevoyAnon & neptpailov avapopdg

3.3. MpoowmniKi epmelpia ce€ovalikic mapevoxAnone otnv epyacia. Zntipata
TIOALTLKWV Kat oTipLéng

ZINV €pWINON Y1 TO MOEG OEEOVAAIKA TTAPEVOXAT TIKEG GUUTIEPLPOPES EXOVV BLLICEL OL
EPWTWHEVEC KAl TTOCO CUXVA, 0TNV oTtoia o1 yuvaikeg €xouv va emAegouv ano pia Alota 11
mMOAVWYV ETMAOYWYV, TO 85% TWV OLKOVOUIKA EVEPYWV YUVAIKWYV QVAPEPEL OTL €XEL UTIOOTEL
KATOow 0€EOVANKA TAPEVOXANTIKT) cLUTEPLPOPA (BA. draypauua 15).

» OUte BUpata Xl oUte pdptupes / éppeon yvoon LA GAwV yuvaikov
» ©Upata Xl al\G Oxi pdptupes / éupeon yvoon ZA GAwV yuvaikov
= Mdpuupes / éppeon yvoon LA GMNwv yuvaikv al\d oxi Bdpata ol iSies

* ©Upata X1 kai paptupes / éppeon yvaon A GAMwv yuvaikodv

Awdypappa 15. Oupatonoinon yuvatkwyv deiypatog




O1 IO OUXVEC CUUTIEPUPOPEG KAl EVEPYELEC APOPOVV TA MPOKANTIKA BAeppata (69%),
™V a@nynomn 0e£0VANKWV/TPO0TUXWYV aoTelwV (61%), TN 1IN AEKTIKY) CUUTEPLPOPA
0£EO0VAAIKNIC PUONC (61%), T 0EEOVANKA/CEEIOTIKA OXOALA KAl TIG TIPOOBANTIKES
epwtnoelg (57%), KaBwg Kat TNV avermBupunTn cwpatikn enaen (56%). Enopevwg,
MePinov 2 0TS 3 yuvalkeg €X0OUV VIVEL 0TOXO0G BAEIUATWY KAl PN AEKTIKNG 0EEOVAANIKTIC
OLUMEPLPOPAS, KABWG KAl AMOdEKTPIEG 0€EOVAANKWYV 10ToplwV. Eniong, 1 o 2

£XEL VIWOEL AVETIBLUN TN CWHATIKT) EMAPT) EVW €XEL OeXBel MPOOWTTIKA MPOCTUXA
OXOAla. XapakTnploTIKO, eMiong, elval To yeyovog 0Tt mapandvw anod 1 otig 3 yuvaikeg
exouv vnootel mieon yla epwtiko pavteBov, stalking r/kat unvouata mpooBANTIKOV
TEPLEXOUEVOV, EVW 1 0TIC 6 €xe1 untooTel 0e€0VAAIKO eKBlAOHO T)/Kal TN €XEL
napouolaoTel mopvoypa@ko VAIKO. TeAog, 1 oTig 10 yuvaikeg avapepel OTL €XEL UTTAPEEL
BUna anonelpag oegovalikng entBeong/anonepag Fracuov/Blacuoy, evw 1 0T 5
avageepet OTL £Xel LTIAPEEL BLA 0EEOVANKOV eKBLACHOV (BA. dtdypaupa 16).

AvTtioTowxn KAlpdkwon napatnpeital kat ot cuxvotnTa Je TV onota ot yuvaikeg
BLWVOLV TIG EV AOYW CUUTIEPLPOPES OTO EPYACIAKO TOUG TEPBAAAOV. Ot oe€ouaiKd
MAPEVOXANTIKEG CUUTEPLPOPES TIOU BLWVOLV Ol YUVAIKEG OTO EQPYAOIAKO TOUG MEPIRAANOV
aro MEPLOTAOIAKA EWE KAl OXEOOV KABNUEPIVA, APOPOUV O€ MPOKANTIKA BAEppaTa

(84%), o a@rynomn 0e£0VANKWV/TPOCTUXWYV ACTElWV, 10TOPLWV (27%), 0€ UN-AEKTIKY)
OLUTEPLPOPA OEEOVAAIKTIC PUONG (23%), 0€ 0EEOVANKE/CEEIOTIKA OXOAQ/TIPOCORAN TIKEG
EPWTNOELS (22%), 0 AVETIBLINTT CWHATKY ena@n) (13%), o€ cuvexT AlTaTa yua
pavteRou 1) 0e£0VANIKT) ouveLpeo (12%), o€ pNVULATA € TIPOORANTIKO MEPIEXOUEVO
(9%), o emipovn mapakoAovBnon (6%), o ekBLACHO NECW 0EEOVANK WY TPOTACEWV 1
dwpodokieg (4%) Kal og apovoiaon mopvoypa@kov VAIKOU (4%) (BA. dtdypauua 17).

MpokAnukd BAéppata I 69% MpokAnuikd BAéupata
Agpriynon cegouahikmv/ ",'PéotUXCOV acteiwy, . 61% Apnynon ce§ouahik®V / npOoTUXwWV acTEiwY, I0TOPIGY
10TOPIV

Mn-Aektikn cupnepipopd oe§oualikns puons

Mn-Aekukn cupnepipopd ce€oualikns puons NN 61%
YeEouahikd /oe§iotikd oxdNia/ npooBAntikés epwtnoels
Ye€ouahikd /oe€iotikd oxdNia/ npooBAntikés

EpWTAOEIS I 5675 AveMIBUUNTN GwHATIKA ENapn
AVENIBUUNTN CwpaTk enaph I 5 6% Luvexn atApata yia paveeBod n oetoualikn ouvelpean R
Yuvexn aithpata yia pavteBou n oe§oualikh I 41% Enipiovn napakohoulnan _
ouvelpeon ° Mnvipata pe npooBAntikd nepiexdpevo _
Enipovn napakoAolbnon IS 37% ExBlaouds péow oeGoualikov npotdoswy n Swpodokies

N0
0]
W

Mapouciacn nopvoypagpikol uhikoU

MnvUpata pe npooPAntikd nepiexdpevo NN 33%

L. ., . , Biaopds/ andneipa Biacpol/ oe§ouahikhs eniBeons
ExBiacpds péow oeEouahikwv npotdoewy n

5 p I 18%
wpodokies

, , , B oxedOv kKabnuepivd M apketd ouxvd © nepiotaciakd g€Jovwpéva Mnoté
Mapouciaon nopvoypapikol uhikoU N 17% Hep P P HEHOVOH

Biaopds/ andéneipa Blacpol/ ce§ouahikns eniBeons N 13%

Awaypappa 16. Oupatomoinon & ce§ovalikd TapeVOXANTIKEG GUHTIEPLPOPES Awaypappa 17. Eidog oe§ovalikd mapevoxANTIKAG GUUTIEPLPOPAG & oUXVOTNTA




Eival meplepyo 0Ao auto ota
Eevodoxela ylati auto To dwudTio
elval To omiTl TOL y1a PEPIKES
LEPEC KAl 000 TO MANpwWVveL Kat
OTNV ouoia eyw unaivw oto onitt
TOU aV KAl aUTOC UE KAAEOE Kal
KAMO101 Ba eAeyav 0T OV lval
TAPEVOXANTIKT) T} CUUTEPLPOPA
TOU, elval ia oAU AemTn ypauun
yiati 6a propovoe anAwe va
KUKAOPOPEL yupvog

OTO OTITL TOU.

K., 29 xpovwyv, epyalouevn
oe Eevodoxelo

Eldwotepa, To Bepa patvetal va apopd o€ OAEG TIC YUVAIKEC,
aveapeTWE NAIKIAG/TEPLOXTIG/EKTIALOEVTIKOU ETITESOU K.ATL.
Kdmoleg pop@peg 0e€O0VAAIKNG TAPEVOXANONG, WOTOCO, CUVAVTWVTAL
MEPLOOOTEPO OTIC NAIKIAKA VEOTEPEG YUVAIKEC, € UIKPOTEPN
€pYyaoclakm) mpounnpeoia. H taon avTr), ov anoTunwVveTAl Kat 0TnV
gpevva Tov FRA*®, efnyeital anod 1o dopiko povieAo epunvetiag me
>IT WG anoteAeoua TC EAAELYPNC EPYACIAKTIC EUNEPlag AAAG Kal TNG
EPYAOLAKTG EVAAWTOTNTAC TWV ATOUWV Tov BplokovTal, cuvnBwe, oTo
Eexivnua e otadiodpoputiac toug (BA. mivaka 1).4%

E1diotepa, onwe gailvetatl kal anod tov mapakatw mivaka, ot
VEOTEPEC VPIoTAVTAL Ie HEYAAUTEPN CUXVOTNTA: Tapouciaon
MOPVOYPAPIKOV VAIKOU (40%), EKRAC0OUG HECW OEEOVANK WV
MPOTACEWV 1) SWPOSOKIWY (36%), 0EEOVAAIKA Kal TIPOTRANTIKA OXOALA
(85%), MpooBANTIKA pnvupata (35%), aAAd Kal anomnelpeg Blacuov,
0e€0VAAIKNC emtiBeonc 1)/kat Blacuod (36%), evw ot yuvaikeg xwpic
nadla velotavtat avaloykd neplocdtepa 0EEOVAAKA OXOALA (47%),
enavalapBavopeva artpata yia pavteBou (47%), aAAd Kal anomnelpeq
0€E0VAAIKWYV eTIBECEWV/BlacuwV 1)/katl flacpo. Idaitepa n xatnyopia
«amomnelpa 0eEOVAAIKTC eMiBeoN, anonelpa Blacuov 1)/Kat Blacpuog»
@alveTtal va 0TOXeVEL MEPIOCOTEPO ATOUA XAUNAOTEPTC OLKOVOULKTIQ
6eonc (52%) kal 1E€ooL eKMAtdeVTIKOV emnedou (39%).

[TapdAANAQ, OWGE, Ol ALTOATIAOXOAOVEVEG YUVAIKEC TTapouoldlouvV
VPYNAOTEPA TTOCOOTA MEPLOTATIKWYV TIOV MEPIAAUBAVOLY TNV tapouciaon
TTOPVOYPAPIKOU UAIKOU (19%), eV ol yuvaikeg mov epydovtal 0Tov
SNUOOC10 TOPEQ, EVW BEIXVOUV VA ATTOTEAOVV UOVO TO 7% TWV CUVOAKWV
Bupdtwy, evtouTolg OUMAACIAoVV TO TOCOOTO TOUG O€ O,TL apopd Ta
MEPLOTATIKA aMOnelpag 0e€OVAAIKTG eniBeong (29%).

43FRA/ European Union Agency for Fundamental Rights (2015). Violence against Women..., 6.1

44Uggen, C. & Blackstone, A. (2004). Sexual Harassment as a Gendered Expression of Power.
American Sociological Review. 69: 64-92, text at: http://users.cla.umn.edu/~uggen/Uggen_
Blackstone_ASR_04.pdf




YTN GUVTPUTTIKN MAEIOYNPIla TWV MEPIMTWOEWV 0EEOVAAIKT|C TIAPEVOXANONG, 0 6pAoTNG
elval avopag (95%), va mocooTd NG TAENG Tov 4% Sev emBuuel va anavtroet, evw
1OVO TO 1% TWV YLUVAIKWYV AnavtouVv OTL TO TEPLOTATIKO TTPONABe amno aAAN yuvaika (BA.
Stdypappa 18). Amd T BIBALOYPAPIKT) EMTIOKOTTNOT TNE TAPOVOAC £0EVVAC AVASEIKVUETAL
OTL TO @ALVOUEVO NG 0EEOVANIKTC TIAPEVOXAT|ONC £XE1 oUVOEBET GTEVA E TO PUAO,
OTWwG entiong Kat pe Tov ERPUAO KaTaueplono NG epyactag, kabwe ta Bupata eivat ot
OUVTPUTTIKN TOUC TTAEIOVOTNTA YuVaikeg. 4%

1% - 4%

. , OLKOYEVELOKI R Eninedo Xpowva Toupéag
HA r o Stat
e ewypadla Kordotaon (KOVOHLKO Status ekmaibevong | Epyaociog anacyoAnong
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£0voAo epyalopévu 30% | 29% | 24% | 17% | 41% | 59% | 43% | 57% | 10% | 43% | 45% | 29% | 71% | 37% | 63% | 65% | 21% | 14%

FHVoAo BupdTwY 33% | 28% | 24% | 16% | 42% | 58% | 45% | 55% | 10% | 42% | 46% | 30% | 70% | 40% | 60% | 64% | 22% | 15%

AVETUBOUNTNG cwpankic emadic | 31% | 29% | 23% | 16% | 42% | 58% | 44% | 559% | 10% | 41% | 47% | 20% | 71% | 39% | 61% | 63% | 23% | 14%

MpokANTkd BAEppG TwY 31% | 29% | 22% | 18% | 40% | B0% | 44% | 55% | 9% | 42% | 47% | 30% | 70% | 39% | 61% | 64% | 22% | 13%
Y e ey

fivnons ”fj:;’;d):w QOTEWVY | 349 | 289% | 25% | 16% | 43% | 57% 54% | 129 | 43% | 44% | 28% | 72% | 37% | 63% | 63% | 24% | 13%

ZefouaAw wv oyoriwv/
TPooBANTIKUIV EPWTHOE WV
Mn-AekTkn g oupnepupopag

28% | 23% | 15% | 43% | 57% 52% 9% 41% | 48% | 28% | 72% | 41% | 59% | 66% | 21% | 13%

. DHTEER 28% 18% | 40% | 60% | 43% | 56% | 12% | 41% | 46% | 32% | 68% | 38% | 62% | 66% | 20% | 14%
g oefovalikng duang
§_ ”“"D”"‘“"”‘L“D‘f""vp“d’m"” 26% 6% 529 | 45% | 53% | 13% | 38% | 48% | 32% | 68% 53% | 59% | 22%
'8 v _ UALKOU .
nvupdTwy e mpoofhnTikd 27% 15% 56% | 46% | 53% | 11% | 43% | 45% 68% 55% | 64% | 19% | 17%
TEPLEXOHEVO

ExBlaopol péow oefouahkwv
TipoTaoewv 1 Swpodokwy
ZUVEXWV QTN RATWVY yLa pavTe ol i
oefouaALKr CUVEDPEGDT

27% 10% 54% | 39% | 60% | 12% | 45% | 43% 66% 57% | 61% | 22% | 16%

27% 13% | 38% | 62% 53% 8% 44% | 47% 68% 60% | 65% | 22% | 14%

Emnipovng napakoholBnong 29% | 22% | 17% | 41% | 59% 56% | 10% | 40% | 48% | 32% | 68% 59% | 62% | 20% | 17%

Anonelpac oefovaAlkic eMibeong 28% | 24% | 12% | 43% | 57% 53% 9% 61% | 47% | 53% 17%

95%
" Avépas ®[uvaika = AA

Nivakag 1. Ze€ovalikd mMapevoxANTIKEG GUUTIEPLPOPES &

KOLVWVLO-OnHOoypapLKd XapaktneLeTLka Awaypappa 18. duko dpaon

4%Uggen, Ch. & Blackstone, A. (2004). “Sexual Harassment as a Gendered Expression of Power”..., 0.1.




Y€ OXE£0N € TNV EMAYYEAPATIKY) OXE0T) MOV £€XOUV Ol YUVAIKEG BUpATA € TOV AVTOVPYO At edw va onuelwBel OTL, 0T BUPATA 0EEOVAAIKOU EKBLAGIIOV, TO TTOCOOTO TWV

™G ZI1, 01 loeg anavIouv OTL TO MEPLOTATIKO MPONABE amno cuvade QO 0g 0o00TO 50%, MEOIOTAPEVWY Kal TWV d1euBLVIWY, we dpacTtwy, avepaivel oto 27% (BA. didypauua 20),
evw 1/4 meplmov ava@epouv 0TL 0 6pA0TNG TV MEAATNG. 1 0TI¢ 5 OPES EUMAEKETAL O YEYOVOG IOV KATAOEIKVVEL APEVOC OTLT) Pro quid quo mapevoxAnon exel KaBlepwBel wg
d1eVBLVTNG/ 1O10K TN TNG TNC EMXEIPNONG, EVW MAPATAVW ATO TO 1/3 TWV MEPLOTATIKWV 0€E0VAAIKOC AVTUTPAYHIATIONOC, OTIOU 1) Artod0OXT 1) 1IN H1A¢ avermBuuntne 0eEOVAAIKTC

apopd avwTepo ot droiknon (BA. dtaypauua 19). MPOTAONG Aettovpyel WG MPOoUTOBEON Yla TNV MPOCPOPA EPYACIAKWYV AVTIAAAQYHLATWYV

(TL.X. Mpoaywym 1) aKoOua Kat mapapovr) otnv epyacia)*®, evw cuvnBwe Tov poAo avTod
dltadpapatidovv o1 epyactakec OLUVAUIKES e€ovoiag oTn duvaTtoTNTA TWV dPACTWYV Va
UMORBAAOUV TIG YUVAIKEG VPLOTAPEVEG O OEEOVAAIKA MAPEVOXANTIKEG OUUTEPLPOPEG,
OWPOOOKWVTAG 1) AMEIAWVTAC TIC UE EVOEXOUEVEC ETUTTWOELS IOV Ba €XELT) OTACT TOUC
Vi TNV enayyeAlatikn emBlwon kat mopeta tovg. ¥’

AieuBuvtas/ISioktAatns s enixeipnons f kKGu napSpoIo _ 20%

Aphynon oe§oualikiv h NPOCTUXWY ACTEIWY, ICTOPINY  IERANRIZREA 56% 30% 7%

'OTA o 9o . . . . ,
MNpoictapevos oas _ 18% Ye€oualikd /oe§iotikd oxoNia kal MPOOPANTIKES EPWTACEIS YIa TNV

. , , , , , PEV 20% 8% 54% 30% 8%
npoownikh oas {wh, v e§wTepIKn gupavion, n tnv avatopia oas

MNpoiotdpevos AN\oU THAPATOS - 7% . . o
Mn-Aektikn oupnepipopd ce§ouaNikns pUons  [RIANIRIE:T 52% 2% 1%

Mapouciacn nopvoypapikol/npooBANTIKOU UNKOU  PZZANNIREVERE 53% 39% 8%

MeAdtns _ 28% Eniotolés, onpeichpata, nAektpovikd pnvipata, tnA\epwvhpata, h

, , , , 22% 20% 8% 48% 38% 9%
UNIKS pe oe§ouahikd/npoaBAnTIKS nepIEXOHEVO
; . ExBlacpds va evdwoels oe oe§oualikés npotdoels, dueces h
AMo - 10% €ppeoes aneilés h Swpodokies yia aveniBUpntn ce§oualikh 27% 27%  |12% LA 30% 5%
Spactnpidtnta
Yuvexnh aith IKh nigon yI U h AIKA
uvexn aitipata / gopt €onyia pavteBou n oeoua ... B oo .-
, , , ouvelpeon
Awdypappa 19. 1610tnTa dpdstn
Enipovn napakoAoUBnon  REZAEEELERI 50% 36%  13%
Biaopo, anoéneipa Biacpol h ce§oualikn eniBeon  RENEPZYER: 47% 36% 19%

Awdypappa 20. 1610TnTa dpdetn Kat ceovaliki napevoxAnen

46TIanaylavvornovAov, M. (2017). Ze§ovalikr mapevoxANoN KATd TWV YUVAIKWY KAl KOPITOLWYV 0TA EKMALOEVTIKA 16pupata
K01 TOUG XWPOoUG epyaociag: Empuop@wTtiko VAKO, Empoppwtikd npdypappa oto nAaioto Tov Evpwnaikov IIpoypdupatog
USVReact pig titAo: «kEvaiobnTomnoinon otnv avIieTWITOT MEPIOTATIKWY 0EEOVANIKTG TAPEVOXATONG OTO MAVETLGTIILO» IOV
vlomowenxke oto [Tavtelo ITavemo o (EmoTnuovika vevduvn: Kad. A. ABavaoiov).

BTApoeN, A.T. (2011). Aev avexopacTe T 0€E0VAALKT) MAPEVOXATON OTOV XWPO epyaciag. Eyxelpidio cuBOUVAEVTIKTG MPOG
€pYalOpeVEG, Epy0dooia Kal KOWWVIKOUG popelg, Abnva: ITId.




H npoavagepBeloa avtr) Taon aviavakAd a@evog T OXETIKT EpeuVA TOU Eupwnalkov Ze O, TLapopd TIC anomnelpeg 0eE0VAAIKTG eniBeong, T0 19% TwWV YuvalkwV (MOCO0TO
[Tapatnpntnpeiov (2019)*8, dmov 0 ce€ovaAlkog ekBlacuog eivat n povn nepintwon aouVNBoTA LYNAO Y1a TO CUYKEKPIIEVO TAAIO10) ava@ePEL OTL EAaBaV Xwpa o€ KATO10
OTNV omnola N MAELOVOTNTA TWV YUVAIKWV Bupdtwy 2IT (34%) ava@epouv 0Tt HEXTNKAV eMayyeAlaTiko tagion (BA. ddypaupa 22).

MAPEVOXANON ATO KAMOLOV AVWTEPO TOUG, APETEPOL TIG ETNONUAVOELS NG BEWPNTIKOV

MacKinnon*¥, mov avepepe 0TL N lEPAPXIKT] UTIEPOXT) TWV AvOPWV OUXVA KABIOoTA akoua

KAl TN XP10TN OWUATIKN G Blag, ota meptoTatika 211, mepit).

Y€ 0,TL apopd TOV XwWPO Kat To MAAiolo oTo onoia eAapav Xxwpa Ta MEPLOTATIKA XIT Tou
ava@ePOUV Ol OUPPETEXOVOEG, TAPATNPEITAL OTL O€ MAVW ATO TIG PLOEC TIEPUTTWOELG

(56%) 01 MapaPBlaCTIKEG CUUTEPLPOPES EKOMAWVOVTAL OTOV XWPO Tov ypageiov toug. Eva Fuvaikes B0pata:
APKETA PEYAANO TTOCOOTO TWV YUVAIKWYV (29%) avagepel OTL MEPLOTATIKA £X0UV eKONAWBET

KAl 0€ KOWWOXPNOTOUC XWPOULE, TL.X. Koudiva 1) unavio, evw 1o 16% ta tonobetel oe kanowa R
KOWWVIKT paoctnploTTa TN epyaociag (m.x. ekdnAwoelg, mapTy, K.A.). H egunnpetnon ~§ o 3 S s
’ , , , , o . (%] N \

neAatwyv yivetat entong nedio ZIT 010 14% TWV MEPIMTWOEWY, EVW EVA TTOCOOTO TNC e 3 > > 3 g 2 < ¢ 3 E 5 g 9 "
TAENG TOV 12% Séxetal 0e€0VAANIKT) TAPEVOXANON O EEWTEPIKES EMAYYVEAUATIKEG @ B 2 A § o 2 % | £ '§ sl gyl s S 5

A L A\ < \ ] N — ‘ N\ \, —
ouvavtnoelg (BA. dtaypaupa 21). g % '§ a|l S5 &g v S “8‘ o 8% ;Q E a o
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Xe Kolvoéxpnoto
. . , ,P . 30% | 30% | 30% | 32% | 30% | 27% | 24% | 22% | 31% | 31% | 24%
Zto ypageio aas / otov xdpo nou epydzecte | G 5/ €pyaciakd xodpo
. . R . L KOIVWVIKA
Ye kovéxpnoto epyaciakd xopo (n.x. kouZivan pndvio) |G 25 Spactnpibtnta ths 19% 17% 16%
Y& kolvwvikh Spactnpiétnta tns epyacias (n.x. enayyeApaukés ekSNAGOEIS, I s EPYOOI'OS
néptu, ouvavthoels k.d.) 7 Tto YPG‘PE:"O oas /
Katé tv e€unnpétnon neharev |G 14% otov Xépo nou 58% 59% 59%
epyaleote

Ye e§wtepIKn ouvdvinon D 2

Xe ouvdvinon pe

< . INV3l 10% | 9%
nepioodtepa Gropa

Ye kat' 18iav ouvavinon |GG 12%

Xe kat' 18iav
Ye ouvdvinon pe nepioodtepa dropa _ 9% ouvdvtnon 12% 1% 12%
Ye petakivnon / w€is [N 7% Le pEtdKllvnO'n / 9% 8% 9%
taidi
p e Le efwrepich 13% | 13% | 12%
ouvdavtnon
Kanou amou [l 2% Katé tnv
eunnpétnon 13% | 15% | 13%
neAATOV
Kénou aA\oG 2% 1% 1%
Aev anavio 7% 6% 5%
Awdypappa 21. Xwpog deknong 6eEovaliking napevoxAnoneg Awaypappa 22. Moppr) 6e£0vaALkig TapevoXANTLKIG CUPTIEPLPOPAS & XWPOGS Epyaciag

43 Jean Jaures Foundation and the Foundation for European Progressive Studies (2019). European Observatory..., 0.1.

4%MacKinnon, C. (1979). Sexual Harassment..., 0.T.
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2NV MAeloYN®ia TwV MEPLOTATIKWY 21, Ol CUNPETEXOVOEC avePepav OTL dev vnnpxav aAAa atopa Ol MEPUTTWOELG OTIG OTOIEC LMNPXAV LAPTUPEG EPIAARavaV

napovta (61%) (BA. Sidypaupa 23), Toco0TO HEIWHIEVO O€ OXEOT UE TO 81,7% MOV AVAPEPETAL OTNV KUPIWG MPOKANTIKA BAEPPATA, APNYTIOELG OEEOVANK WV

gpeuva Touv KEOI (2004)*4°, evw €va 1dtaitepa vpnAd MocooTo TNG TAENS TOV 55% TWV EpWTWUEVWYV aoTelwv 11 10TopLWV KAl 0€EOVAAIKA OXOALA 1) TPOORANTIKEC
avagepel OTL Ta ATOPA MOV 1) TAV apovta dev MpoeBnoav o€ Kapia VMOOTNPIKTIKT EVEPYELQ, O ePWTNOELS, OEIKVVOVTAG OTL 1) 0£EO0VAAIKOTOINGCT TOU EPYACIAKOV
avTiBeon e 1o 17% mov Mpoondbnoe va MATOEL e ToV OpAcTn Yld To MeEPLoTATIKO (BA. dtaypapua 24). nepIBAAAOVTOC elval apKeTA oUXVT), KaBw¢ apovotadovTal

nocootd ano 30% ewcg Kat 33% (BA. dtaypapua 25).

Nai
- 66% o 64% o 67% —— o, - 68%
\ 60% — 58% — 60% — 62/o~ 57%’/ / = 63/0 63A
—30% ~ o — -~ 29% 9
-24% —~ ;1“’;—22%&20%——24%-\2i/3.- 23%
.e® ° 0 044 o, ' \ °
"10% 00-10%...9% 0-009%.... 8% 14/0 Yoo 9%.000 11%\ 9%
Aveni@0pntns cwpatkis A@hynons og§oualikdv Mn-Aekuikiis oupnepigpopds  Mnvupdrwv pe npooPAntiké Luvex®v artnpdrwy yia Biaopés/ anéneipa Bracpod/
enaghns acteiwy, I0ToPIGOV oe§oualikhs plions nepIEXOPEVO pavteBol ﬁ'a:Eouu)\lxr'\ og§oualikiis eniOeons
OUVEUpEDH
luvaikes ©0pata
=Na =Oxi =A=
Awdypappa 23. NMapovsia paptipwy
Awdypappa 25. Mdptupeg o€ HopPEG 6EEOVAALKIG TApEVOXANONG
Miknoe otov Spdotn yia 1o nepiotaukd, npokelpévou va otapatnos [ TNNIINEGEGEE 17% Q,OTOOO' TO TIOAV UII)W\O HOO(?OTO (55%) ,T(*)V gaprf)pw’v Tov, Kata
SMAwWoN TWV Yyuvalkwy, dev ekave kapia amnod Ti¢ KIvnoelg nov
‘Ekave katayyehia otov/otnv epyoddtn/pia Il 2% T[SprpdchVT(ll om Aota tou SprTﬂlClTO)\OYiOU, (PCliVSTCll va
ePUNVEVETAL AOYW TWV PYUXIKWY, KOWVWVIKWV KAl £0YACIAKWY
To avépepe oto owpateio/ouvsikahiotkh opydvwon [l 2% napayovtwy (m.x. @o6Bog andAvong, EReuAa oTePEOTUTIA K.ATL.)
OV ATIOTPETOVY, AKOUA KAl EPHIECA EUMAEKOUEVA ATOWUA, VA NV
MiAnoe pagi oas yia to nepiotauks [ NN 21% avTIOpOLV EVEPYA O OXE0N € TA MEPLOTATIKA XIT OV LTMOTNTOVY
oTNV avTtiAnyr) Toug, evw TBava dnulovpyeital EKQoRIoTIKO Kat
Zas oupBosheye uvakavere I 14% TPOOBANTIKS £PYAOGIAKO TEPIBAANOV.
Yas npdteive va aneuBuvleite oe e€eibikeupéves unnpeoies [l 2% Eﬂioncl XQpOKTnplOTlKO slval 1o VSYOVéQ on omv ST[I)\OYﬁ

andavinong «AANO», Kal arnd Ta oXOAd TWV EpWTWHEVWYV paiveTal
OTL OPIOUEVEC CUPHETEXOVOEC AVEPEPAV OTL TO ATOUO 1) TA ATOuaA
OV 1)TAV apoOvVTa EVBAppLVAV E TN CUUTEPLPOPA TOUG TOV

Yas npéteive va to avapépete oty acwvopia [l 2%

Ao I 4% ) s . , , ,
dpdot 1 pelwvav I 61K Tou VBV Yia TO TEPLOTATIKO OE OXEON
Tinora ané ta nopancveo - I 5% pe Tv evuvn e yuvalkag-Gupatoc. H otaon aut Pploxetat oe
OULVETIELD € TA CLUTEPACHATA TNG AVoTPaAlavnc Emtponmg yia ta
AZ/AA 2% AvBpwmva AlKauwpaTa, 1 onota avagepel 6Tt ToANoL TapatnpnTES

KAl TapatnpnIPLEG AMOPEVYOLV VA EUMAAKOUV AGYW VIPOTNG 1)
PORov, evw dAAot (Kuplwg avdpeg) avnouxouv OTL o1 GuvadeAot

, . , TOUC Ba TOUG KPIVOUV WC «IAABAKOUCY, AV TO KAVOU V.44
Awdypappa 24. Avtidpacn paptipwy

4“0ApTvorovAou B, k.4. (2014). H oe€ovaAix),.... 0.1 438 Jean Jaurés Foundation and the Foundation for European Progressive Studies (2019). European Observatory..., 0.1.

49MacKinnon, C. (1979). Sexual Harassment..., 0.T.
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>INV epwnon «Kavate katayyeAia 1 ptAnjoate og KAmnowov/-a ya
QUTA TA MEPLOTATIKA,» e SLVATOTNTA TTOANATIAWY ETMAOYWY, 1OVO TO
35% TWV YUVAIKWV ONAWVEL 0T liAnoe o€ Kamolov/-a AAAoV/-n yia
TO TEPLOTATIKO (BA. Staypaupa 26) -ococTé ONUAVTIKA XAUNAOTEPO
amno ekelvo ¢ duvnTIKNC avTidpaonc ov nepinTwon acknonce
0€€OVAAIKTIC TTAPEVOXANONC EVAVTIOV TOUG TIOU AVAPEPOLV Ol
yuvaikec oe mapandvw epwtnon (BA. dtaypaupa 12).

71%

Ye ouvadergo I  30%
O,

q >9% 58% oo
57% Xe npoiotdpevo/ Aieubuvt/ Tpnpa Mpoownikou I 37 %

Ye owpateio / ouvSikahiotkh opydvwon [ 3%
Xto oikoyeveiakd pou nepiBdiiov I 3 1%
. 40% Xto giNiké pou nepiBaiiov I 357%
37% 36%
33%

6% 5%
[] -

] =

Xtov/n olvipogo/ouduyé pou I 45%

28%

Xe oupBouleutikd kévipoyuvakoyv Tl 2%
Ye 1810t yuxohdyo, Siknyépo I 10%
Ye tnhepuwvikh ypappn BonBeias [l 2%

Ytov YuvAyopo tou lMoAitn 0%

7%
? Yto Xodpa EmBedpnons Epyacias I 6%

1%

18-24 25-34 35-44 45 -54 55+ Ao B 1%

Yty Acwvopia NI 6%

mNA| mOX|l mAA AZ/AA B 1%

Awaypappa 26. Avapopad TG ce§ovalikig mapevoxAnong

SUYKEKPIIEVQ, AO AVTEC oL JiAnoav 1y aneuBuvenkav oe Awdypappa 27. Te€ovaliki) mapevoxAnen & ansvbuven yuvatkwy
KAmolov popea (35%), N CLVTPUTTIKT) MAEIOVOTNTA AnevBuVONKe
OTO OTEVO OIKOYEVELAKO KAl PIAIKO TIEPIBAAAOV, KABWG anod auTeg
10 45% piAnoe otov/otn oLVYO 1) GUVTIPOYO TOV, TO 35% OTO
(PIALKO TOU MePIRAANOV Kat TO 31% 0TO PIAIKO TOU TIEPIBAAAOY,
EVW £VA TIOOOOTO NS TAENG TOoV 37% anevbLVONKE 0 KAMOLov/-a
npototauevo/-n 1 oto Tunua Ilpoocwmkov, Kat akoAovBouv

ot ouvadeApot e 30%. EvoelkTikO elvat To yeyovog 0Tt HOALG

0TO 6% TWV MEPUTTWOEWYV Ol yuvaikeg anevbuvenkav otnv
AoTtuvoula kat oto Zwua EmBewpnonc Epyaciag kat uévo 1o 3%
0€ KATO10 OWHATEIO 1) CUVOIKAALOTIKT) 0pYAVWON, 2% O€ KATO10
OVPBOVAEVTIKO KEVTPO YUVAIKWYV T) O€ TNAEPWVIKT) YPAIUN
BonBelag (BA. draypapua 27).

Kat €dw, Aotmov, S1amoTwvouE ONUIAVTIKY AOKALON ano

Ta avtioToxa mocootd SUVNTIKNC avTidpaong, orov to 49%
TWV EPWTWHIEVWYV ONAWVEL OTL Ba avepepe To ovppav g 2I1
oTn 6lolknon ¢ emxelpnong 1) Tov opyaviouov Toug (TLX.
MpoloTauevo, dleubuvn) Kat To 37% dnAwvel 0TL Ba To avepepe
entonua oe appodlo popea (BA. draypaupa 12).
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ZUVOAIK(, agloonuelwta etvar Ta mxpad
0000 TA AneVBUVONC 0€ EEEIOIKEVIEVOUC
@opeic (.x. ZTI1, ZETTE KAL) TOu CUVOAOU

TWV £pYAOPEVWYV YUVALKWYV MOV BLWVOUV
MEPLOTATIKA OEEOVAAIKTC TTIAPEVOXANONG.
Awagatvetay, emtong, OTL TO TOOOOTO TWV
VUVALKWYV IOV Ba exave KatayyeAia oe Kamolov
entonuo popea etvat 1draitepa XaunAo, mapoAo
oV, OTIWE Ba dovE MAPAKATW, TIPOKUITEL

OTL UTTAPXEL OXETIKA IKAVOTIONTIKOC BaBuoc
VVWONG 0€ OXEON UE TOUG CUYKEKPIUIEVOUC
Popel Voo TNPLENG, OTWC CUIBOVAEVTIKA
KEVTPQ, A0TUVOULQ, TNAEPWVIKT) YPAUUN
BonBelac. [Tapopola anoTeEAECUATA TIPOKVTTTOVYV
KAl ano TNV MAveVPWTIIAIKT) EpELVA TOU

FRA*2 ovppwva pe v onola, 0T XWPEeQ

™m¢ E.E., 10 35% Twv Bupdtwv dev piAnoav oe
KQVEVAV y1a TO TO 00RApO MEPLOTATIKO XT1

OV UMOPOVCAV VA AVAKAAECOUYV, TO 28% TO
HOpA0TNKAV € TO PIAKO TIEPIRAAAOV TOUG, TO
24% 11€ TO O1KOYEVELAKO MEPIBAAANOV KAl LOALC
T0 14% TO oL{NTNOAV Pe TOV/TNV OUVTPOPO
TOuG. AvtioTowxa, Hovo 10 4% TwV BLUPATWYV
anevBuvONKav otV actuvoula, emtong 4%
avepepav TO MEPLOTATIKO OTOV/TNV €pyodOTN )
TOV/TNV POLOTAPEVO/T) TOUG KAl AlyOTEPO ATO
TO 1% oupRovAevBNKaV KATolov/a S1KNyopo,
KAMO10V 0pYAVIOHRO LTOOTNPEIENG BLUNATWYV T
EKTMPOOWTIO OLVOIKAAIOTIKOU (POPEQL.

Ta xapnAd avtd mocooTd anevBuvong oe
BeokoU popelc Kat CUAAOYIKA Opyava
mbavotata eivat SNAWTIKA OX1 TOCO NG
AYVOolaG TWV YUVALKWY Y1 TOUC UTTAPXOVTEC
HNXAVIOPOUC AVTILETWIIONG, aAAG Kuplwe ¢
duomoTiag Twv BLUPATWYV amevavTi Toug 1)/Kat
NG arnoyontevong Ot 6ev Ba BPouV UTTOCTTPLEN
KAl AVOT) 0€ 000 AVTIHETWITI{OVV. ZVIPWVaA Pe
mv gpevva tou FRA, we attieg Touv gaivopevou
aUTOL AvVa@EPOVTAL ETLOTNG N VTPOT) KA1 N
avTANYN Twv BupATWV OTL To cLPRAV dev NTAV
APKOLVTWG ONUAVTIKO Yla va avagpepBel, aAAa
NTav dlaxelpiolo ano MPoowWTKA amno Ti¢ 101eC.

42FRA/ European Union Agency for Fundamental Rights (2015).
Violence against Women: An EU-wide Survey, Luxembourg:
Publications Office of the European Union, text at: https:/fra.
europa.eu/sites/default/files/fra_uploads/fra-2014-vaw-survey-
main-results-aprl4_en.pdf

Noutl¢w 0Tl 0 oCNUAVTIKOTEPOC AOYOC
Tov 6ev WAAUE elval o poORoG Kat

N vTponn. Ao TA TPOCWITIKA 1OV
Blwpata BAEMwW OTL N VIPOT) O€ KAVEL
Va UnNv WAAG, VIPEMEOQAL VA TMELG EXW
vnooTel KAt TETol0. Kat 000 Mo JiKen
TOOO TO XEPOTEPO. O MPEMEL Va

EXELC EVAV AVBPWIO EUTIOTOCVUVNC
oTov neplyupo oo yia va to
EKJIIVOTNPEVTEIC KAl JETA AV TO BYAAELG
amno ueoa oov unopet va to de1g Kat
aAAlwce. Na mtetg dnAadn Ot evIAgel TO
elna o€ pua @IAn pou Kat eEAagpuva,
UNTIWE va TO MW Kat KATov mapanepa;
Mnnw¢ Kamotog dAAoC emiong To £Xg
Blwoet,

A., 26 xpovwyv, epyalOueVR
TOUPLOUO KAl £0TIAC

Eldwotepa, Katd T dlaoTavpwon petaBANTwy dtapatvetat 0T Ta peyaiutepa
MOCOO0TA AMOCIWTINONC TWV MEPLOTATIKWYV XIT (71%) mapatnpouvIal oTig
yuvalkeg Bupata 55-65 eTwv. Aev mapatnpovuvTal SlaPope ONUAVTIKEG
dlaPopeC PETAEL TWV BLPATWY APOPETIKWYV MEPLOTATIKWYV MAPEVOXAT|ONG,
e e€aipeon Ta BupaTa anonelpac 0eEOVAANKNG eMiBeoNC, Ano Ta onota to 47%
avapepetl 0T piAnoe yia To neplotatiko (BA. draypapua 28).

59% 5
57% >8%
. 40%
37% 36%

6% 5%

O —

] =

18- 24 25-34 35- 44

mNAI mOX| mAA

71%

60%

33%

28%
7%
| E
55+

45 -54

Awdypappa 28. HAikia Bupdatwy & avapopd ce§ovalikig tapevoxAneng

2.€ OXEON € TOUG EMAYYEAUATIKOUC KAAOOUG MOV MATTTOVIAL MEPLOCOTEPO ATO
TO (PAIVOPEVO TNG 0EEOVANIKT)G TAPEVOXAT|ONG, OLUUPWVA Pe TNV nocooTala
OUHUETOXT) 0TO detyna kat BACEL TwWV AnMAVINOEWY TWV CUIUETEXOVOWY, TA
neploTatikd 21T gaivetat va eoTiddovtal Kuplweg 0to Alavikéd eumnopto (15%),
otV eotiaon (9%), otn dnuooia drotknon (7%) Kat otn dlacKedaon/puxaywyla

(6%) (BA. ivaka 2).

Ta evpripata avtd emPeRALWVOLY TOCO TNV AVAYKALOTNTA TNG OlEPEVLVNONG
NG KATAoTaoNG 0Toug Toueic avtoug, onwe emxelpeital kal anod mv napovoa
€peuva, 000 Kat T duvaToOINTA VA XPNOIOToNBoVV Ta dedoueva mov
MPOKUMTOLV Ao AUTOUC TOUC TOUEIC yia va KxatavonBel oe peyaAutepo Baboc

TO pawvopevo ™G 2IT omv ayopd epyactag yeviKOTeEQQ.
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Aiaviké gundpio

Exnaideuon

Eotiaon

Zevodoxeia/ Toupiopos

Anpooia Sioiknon

AIOIKNTUKES KAl UNOCTNPIKTIKES SPAcTNPIOTNTES
Aiaokédaon & Yuxaywyia

Yyeia

OikovoHikés unnpecies/ NOyICTIKES UNNPETIES
Mdpketivyk/ Siapnpion/ Snpdoies oxéoels/ enikoivwvia
XovdpIkod epnopio

Kataokeugs

|S1wTIKG VolKOKUpId Nou anacxoAoUv OIKIGKO NPOCWIKO

Ynnpeoies apxitéktova/ pnxavikol/ noNitikoU pnxavikou/
Siakoopntn

AMN\a texvikd enayyéApata

Xpnpatoniotwtikes & eNIXEIPNHATIKES SPAcTNPIOTNTES
Metapopés

Téxves

Ac@aliotikés unnpeaies

Nopikés unnpeocies

lewpyia, dacokopia, aligia

Enayyé\pata aioBnuikns

Méoa padikns evnpépwons

Ynnpeoies Koivas Qpéheias (n.x. napoxh nAektpiko
peUMATOs, PUOIKOU agpiou, kal vepou)

Exkddoeis

[poypappatiopos NAEKTPOVIKWY UNMOAOYICTWV
Metanoinon

Real estate

MKO

ANo

Agv anaviw

Mivakag 2. EnayyeApatikoi kAadot & aoknon oe§ovaliking mapevoxAnong

NMoocootd

15%
12%

9%
9%
7%
6%
6%
6%
5%
4%
3%
3%

2%

2%

2%
2%
1%
1%
1%
1%
1%
1%
1%

1%

1%
1%
1%
1%
0%
4%
8%

LuppeTOXN

oto deiypa

12%
18%

4%
9%
4%
5%
1%
8%
3%
3%
3%
4%

1%

2%

2%
1%
1%
1%
1%
2%
3%
0%
1%

1%

0%
1%
2%
0%
1%
6%

2V epwtnon «Tt ouveneleg eixe yla €0dg
N MapevOXANOT OV BlwodTe;», 1 0TI 3
yuvaikec Bupata (35%) avagepel OTL UMECT
APVNTIKEG CLVETIELEC OTT) CWUATIKY KAl
PYUXIKT TNG vyeta. To 92% Twv BupdTwv
Blwoe eEMMTWOELC O€ MPOCWTIKO Kal
enayyeAuatiko eninedo evw 10 18% (1 011G

5 yuvaikeg) OUYKEKPIUEVA AVAyKAGTNKE Va
napattBet (BA. didypaupa 29).

Eva mooooTd ¢ TAENS ToV 8% TwV
YUVAIKWV ava@epel OTL 0V EMNPEAOTNKE,
aAAQ TO oTowxXelo auTo evdexeTal va
avadelKVUEL €K VEOU TOV LYNAO Babuo
KAVOVIKOTIOINoNnG ¢ enpUANG Blag kat Twv
ELPUAWV TIPOLOEA0EWV TIOV WOl TTOAAEG
yuvaixkeg, 101aitepa ano enayyeAuatika

Eixe apvnuikés ouvéneies otn cwpatikh/Puxikh uyeia pou

Eixe apvnukés ouvéneies otnv autonenoibnon kar tv

QUTOEKTiPNoN pou

Avaykdotnka va naparnBe kai va avalnthow dAAn gpyacia

AnpioUpynoe apvnukd KAipa pe tous cuvadéApous Hou

Ené&paoce apvnukd otn oxéon pou pe v olkoyévela /

olvtpogo / pilous pou

Eixe apvnukés ouvéneies oty kapiépa Kal v enayyeAHatikn

pou €GENIEN, yiati anoAUdnka

MEPIRAAAOVTA IOV AT TTOVTAL EVIOVA AT

TO (pawvopevo ¢ ZIT xat ano napapiaon
EPYACTIAKWV SIKAIWHATWY, VA EKAOYVIKEVOUV
TNV KATAOTAoN W¢ Avaro@EVKTN KAl va
Armo@PELYOLV VA OUVELOT TOTONOOLV 1) Va
Ou{NTNOOLV TIC CLUVETELEC IOV €1Xe av

01N dwn), TNV LYEla Kat TI¢ OXEOELS TOUG.
XApAKTNPLOTIKO WC TPOC AUTO elval 0T, 0N
OUVKEKPUIEVT] EpWTNON, T} ETUAOYT) AMAVTNONG
«ANNO» OUYKEVTPWOE KAl TIG EPLOCOTEPEC
amavInoelg ano oO,Tl o€ onoladnmoTe AAAN
EPWTNON. ZTIG EAEVBEPEC AUTEC DIATUTIWOELC,
Ol CUUHETEXOVOEC £1TE EMAVADIATUTWVOUV
NV andbeld Toug anevavTl 0To MEPLOTATIKO
elte, avtiBeta, eEKPPAlovv €VIovo Bupo

0 omotog MOAU CUXVA KATAATYEL OE
(PAVTAOIWOELS AvTanodoone/xelpodiklag.

X
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B s
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Awdypappa 29. Emntwoetg 6e£ovalikig mapevoxAnong




OIKOT. XPONIA TOMEAL 3.4. Itdoelg Kat avtiARYELS yia T oe§ovaltki mapevoyAnon.
0 KAT. EPTAXZIAX AMAIXOAHIHX E 8 , ,
2 vaiclntomoinon Kat EVPHEPWON)
Z - - , ’ ’ ’ r
> MicBwtés  MicBwtés EAeGOepes 2NV €VOTNTA AVUTH TOU EPWTNUATOAOYIOU, Ol CUPHETEXOVOEC EPWINBNKAV y1d
Single  1-3  4-10 11-20 21+ 18iwukod  Snpociou Enayyehyaries TO TOLEG CUMTMEPLPOPEG Ao TIG 11 Mo Xpnotponom|énkav Kat and v €pguva
topéa topéa tov FRA (2014) avayvwpiZouv w¢ ce§ovalikn) napevoxinon. Afloonuelwto
elval 0T amnod TI¢ anavinoelg ToUg POKUTITEL OTL JOALS TO 50% TWV YUVAIKWYV
AnéAuta aopalés 41% EYNA 26% 35% 40% 52% 40% 34% 53% avayvwpiZel we 0e€OVAAIKT) TAPEVOXATOT) OAEG TIG EV AOYW CUUTIEPLPOPES/
evepyeleg. Ev tovTolg, elval onpavtikd ta upnAd mocooTd oV mapatnpouvIal
MoAG aopalés IV 41% 45% 35% 41% 39% 41% 41% 30% o€ OAEG TIC eAOYEG, Ta omnota kupaivovTatl ano 61% ewe kat 87%, 6e1KvVOVTaAQ
£TOL TNV EVALCONTOTONUEVT OTAOT) TWV YUVALKWY OTO LTIO £€€TAON Bepa
Métpia aopalés EVl 2% 18% 15% 15% 6% 1% 19% 9% (BA. S1aypappa 30).
Aiyo aopalés 8% 6% 9% 2% 2% 4% 4% 5%
KaBdAou OO(PO}\éS 2% 3% 3% 3% 2% 1% 2% 2% 1% Biaopds/ andneipa Piacpou/ ce§ouahikis eniBeons _ 87%
1% 3% 2% 3% 0% 0% 1% 0% 1%
ExBiacpds va evéooete oe oeGoualikés npotdoels, Gueces N éupeces aneiNés n Swpodokies _ 87%
80% 73% 71% 70% 81% 91% 81% 75% 83%
AveniBipntn owpaukn enagn (n.x. dyyiypa, aykdhiaopa, xdidepa, K.d.) _ 85%
20% 23% 27% 27% 19% 9% 17% 25% 16%
Te€ouahikd /oe€iotikd oxONia Kal IPOoBANTIKES EPWTATEIS YIa TNV NPOCWNIKA oas {wh _ 82%

Mivakag 3. Acpalera epyactakov nepiBdlhovrog Tuvexf arota / gopuki nieon yia pavreBos i oegovakn owvedpeon | 51
Eniotolés, onpeidpata, NAEKTPOVIKG pnvipatd, thAepwvapata, i UNKS pe oe§ouahiké/npooBAntikd _ 78%
Mapousiaon nopvoypagikot/npooBAntkol ukikol pe ce€ouakikd nepiexdpevo (pwtoypagies, _ 77%
eIkSves) A

A&loonueiwTeg elval kat ol anavtrioelg Twv YUVAIKWY Yl TO av BEwpovV OTL TO . rosoron [ 1+
’ ’ I3 r r r r nigovn NnapakoAouonon o

€PYQAO1AKO TOUG TIEPIBAANOV E1Val ACPAAES YA EKELVEG, WOTE VA PNV viotaval rorn e
0€E0VAALKT] TAPEVOXANON. ZVUPWVA e Ta eupnuata, 1 oTig 5 epyaloueveg dev

, . / . . . Mn-Aekukh oupnepipopd oe€ouahikis @uons (n.x. oplpiypa f yiouxdiopa, KAEioiHo patiol) _ 68%
elval BeRain oXeTIKA € TNV ACPAAELQ TOV EPYActakov Tng neplBailAovtog. To
pavouevo etvat mo €viovo oTi¢ yuvaikeg nov etval poveg toug (xwplc yapo/
ovuRiwon 1 ox€on), oe 6oeg 6ev €XOUV LEYAAT EMAYYEAUATIKN eumnelpia, aAAd Mlporhrud Bhpuara (.. oe pépn tou oGyaros K.6) 87%
KAl OTIG AMAOXOAOVHEVEG OTOV ONUOC10 TOPEA O€ AVTIOTIEN TPOC TIG PLOBWTEG

Apnynon ce§oualik@v h NPOCTUXWVY ACTEIWY, I0TOPIGV K.d. _ 61%

TOU 181WTIKOV TOPEX KAl TIC avToanaoxoAovueved (BA. mivaka 3).

Ones ornepancve | 5o

azina | 1%

Awaypappa 30. Avayvwpion GUETIEPLPOPWV/EVEPYELWV WG GEEOVAALK TTApEVOXANON

ZT1G ETMUEPOUG CUUTIEPLPOPES, TA XAUNAOTEPA MTOCOCTA GUYKEVTPWVOULV T TPOKAN TIKA
BAEPIATA, 1) AEKTIKT) TIPOKANON KAl 1) 1IN AEKTIKT eTUKOWWVia, o1 onoteg avayvwpiZovtat
w¢ ZIT amno 1a 2/3 Twv cvpueTexovowv. Ta LPNAGTEPA TTOCOOTA BETIKWYV AMAVTITCEWV
OLYKEVTPWVOULV T anomnelpa Blacuov Kat ot 6e€ovaAlkot ekBlacuol -evtoUTolg akopa

Kal autd 6ev ayyidovv 1o 100%, mbavotata enetdr) 0To HUAADO TWV YUVAIKWYV EETEPVOUV
TA «OPLa» TNG 0EEOVAALKTC TTapeVOXANONG. AfloonueiwTo elvat To yeyovog oTt ot o
OUXVA TAPATNPOVHEVEG CUUMEPLPOPES (TTPOKANTIKA BAENRATA, 0EEOVAAKA aoTela K.ATL.)
avayvwpidovtal Atlyotepo WG 0eEOVAAIKT) TIAPEVOXANOT CUYKPLITIKA e AAAES, OTIWG elvaln
anevBLVOoN POG TO MPOCWTIO TOUG OECOVAAIKWY OXOAIWV/TPOCBANTIKWY EpWTNOEWV Kal
N averBuunTn CWHATIKT) ENAPT).




Evdlagpepov mapouotddel To eVpnua OTL ano TIG CUUMEPLPOPEG TIOU Ol
yuvaikeg xapakmpidouv cuxvoTePa We 0g]E0VANIKT) TTAPEVOXANON, EKEIVEC
OTIG oTtoleg yivovTtal cuvnBws NAPTUPEG /KAl £XOUV EUECT) YVWOT) elvain
aAvermBLUNTN CWHIATIKT) EMAPT KAl Ta 0€EOVAAKA A0 Tela/0eE10TIKA OXOALQ,
KABWGE Kat ol TPOooBANTIKEC EPWINOELC V1A TNV TTPOCWTILKT TOUC w).

EmmnAgov, ano TG YEVIKEG HlAMOTWOELS TWV EPWTWHUEVWYV TIOU APOPOVUV 0N
0€E0VAAIKT) TAPEVOXANOT), TPOKVTITEL OTL TO 63% TWV YUVAIKWYV d1apwvoLV
amoAuTa OTL TN 0£EOVAAIKT) TAPEVOXANON Elval PUGIOAOYIKO PAIVOUEVO OTAV
avopeg Kal yvvaikeg epyddovtal padi, evw napovolaletl evorapepov 1o 9%
aAAd xat To 13% 1ov eite ek@palel ocvppwvia elte ekppalel ovdeTePOTNTA,
deixvovtac mbavd onmwe Katl mapandvw Tov Babuo Kavovikomnoinong Tov
(PALVOUEVOU NG €UPUANG Blag oToue Xwpoug epyactag (BA. ddypapua 31).

AoVAgva o pla KapeTeEPLa Kat o
epyodOTNC eixe KAmowa egpovn) padi
Jov, ue elxe aduvapula, pe povTile
mapa moAv, e yuptle to Bpdadu

OTITL LoV KAl VEVIKA UE €IXE 0aV
‘Mpootatevopevn”. Eyw nuouv 24 kat
avtog epinov 50 xpovwv. Eva Bpadu
IOV HE YUPLoE OTiTL, rya va eUyw, va
Byw amo To apdgl Kat Jov £MACE TO
TPOOWTIO «ETOW [1e Suvaumn Kal mpog To
MPOoWO Tou] Kat dev Bupduat Tt 1ou
elne aAAG elxa pelvel maywuevn Kat
anmAwg épuya. Metd dev Eavayvploa tapuve anchora [ . -
note padl Tov otmitt Ilpaypatika dev
Bupaual AemTopepeles. Quuaual Ouwe
axkp1Bwc¢ TNV atobnon mov eixa. MaNhov Siapuwved _ 13%

A., 31 Xpovwy, mpwnv epyaloievn
0€ XWPO €0TIAONC Oute oUPPWV®, oUTE SIAPWVED _ 13%

MdN\ov CUHPWV® - 5%

Yuppwve anoiuta . 4%

|

Awdypappa 31. H ge§ovaliki mapevoyAnon we PuGLOAOYLKO patvopEvo




5% 2%~ 1%

ATIO Ta eVPNPATA TNG EPELVAG DlAPAIVETAL OTL OE VEVIKEG VPAUUES = EykAnpaukn npdgn
UTTAPXEL ONUAVTIKT) EVAI06NTOTOINON TWV YUVAIKWYVY TOU OelypaTtoc we

MPOG TIG AVTIATIPELG TOUC YA TO TL OLVIOTA TO PAWVOUEVO TNG OEEOVAAIKTG
napevoxAnongc. Ev tovtolg, elval onuavTiko va TovioTtel 0Tl €va mMOC00TO TNC
TAENG TOu 18% TWwV cupueTEXOLOWYV Bewpel OTL N 0EEOVAAIKT) MTAPEVOXATON
ovpatvel onavia povov ano OlECTPARUEVOUC AVOPES, EVW TIAPAAANAQ £Va
OTNUAVTIKO TTOCOO0TO TNG TAENC Tou 23% dev drapwvel pe T datumwon 0Tt
QUTO MoV Bewpeltal WC 0eEOVAAIKT) TIAPEVOXANON €lval cLVTBWE £va AAO
PAEPT, AVadEIKVVOVTAG ETOL OTL O€ £vVa PLEPOG TOL Oelynatog n puboAoyla xat
Ol EPPUAEG POTOEAOCELS YA TN 0€EOVAALKT) TTAPEVOXANON £lval AKOIA 1OXUPEG

»'Eva B¢pa napaPiaons
EPYACIAKWV SIKAIWHATWY

m AdBos, alAa OxiI €ykAnpa

Kl o€ apkeTeG yuvaikeg (BA. ddypaupa 32). 46%
= Kdu nou anAd oupBaivel
EmunAgov, 10 94% Twv yuvalkwyv emonuaivel v avaykaiotnta 6£0mionc Kat
E£QAPUOVYTG TTOAITIKWYV aro T dlolknon ¢ epyactag Toug, To 86% avapepet
0T, ouxvd, Ol yuvaikeg dev iAave yatl gopouvtal 0Tt Ba XAaoouv T douAeld Ao
TOUG KAl TO 78% 0ev Bewpel OTL 1) 0€EOVAAIKT) TAPEVOXANON £lval omavio 42%
(PAWVOPEVO OTOUG EPYACIAKOVUES XWPOUG. TTapoN autd, To 23% TwV YUVAIKWV
elval oudeTeEPO 1)/KAL OlaPWVEL e TNV ATOY™ OTL N 0EEOVAALKT) TTAPEVOXATON)
Ba pnopovoe va anopevxBet av n yuvailka 6ev mpoxkaAet - mapott To 86% A= /AA
ava@epPOuV OTL TO OPLO HETAEL PAEPT KAl 0EEOVAAIKNG MAPEVOXANONG elval
anoAvTa EeKABAPO OTO PUAAD TOUG.
Awdypappa 33. Tu guvietd n ee€ovalikn mapevoxAnon
B LUHPWV® Oute cuppwvd/ olte Slapwvd B Alapwved , , , , , ,
2% o v 78% 77% 77% 76% To mpn)\om?po JAelelelepie 610(900\/1(1@ ToU apopd 6T ONAwon OTL «n ,
— m—— m—— mas 0£E0VAALKT) TAPEVOXAT|OT) €lval OTIAVIO PAIWVOHIEVO GTOV €Q0YACIAKO
—— — e XWPEO», SEIXVEL OO0 ONUAVTIKO KAl GUXVO elval To B€1a auTol Tou
eldouc ™G enpuANG Blag, evw mapdAAnAa To LPNAOGTEPO TTOCOOTO
ovuewviag evtoniZeTal 0To OTL Ba EMPETE VA VMTAPXOLV TTOALTIKEG
AVTILETWTIIONC Y1 TN 0€E0VAAIKT) TAPEVOXANON Ao I dlolknom, KATt
21% TO ototo unooTnPiZel N GLVTPUTTIKN MAELOYNPla TWV CUPIPETEXOVOWV.
16% 14% 15% 17%
©a énpene va To éplopeta€i  Luxvd, ol yuvaikes H ce€ouahikh H canuo)\lm H oe€ouahika H og€ouahikh  Auté nou Oswpeital  H ce€ouahikh MOpoOUSVSC SUCPGVIZOVTCH Ol ATIOWPELC TWV YUVAIKWYV OXETIKA HE
0 v arotehel eyidnyaric rpden (46% 1 6o rapaBlaorc Ty
napevéxinon ané tn andAuta EekdOapo tous x@po X@pous GvBpes kal yuvaikes yuvaika Sgv @Aept Sigotpappévous EPYAOLAKWYV 61KQUUUGTUOV (42 /0) -navtwg 1o 10% twv OUVUHETEXOVOWV
Brofknon T HUahS pou EpydZovtar padi rpoKahel avbpes ava@ePEL OTL TPOKELTAL Y1a KATL OV «amAd cuuBatvew 1) 0T elvat
«AGB0¢, aAAA OX1 EyKANHA». [TapAAANAQ, OTNV ETIAOYT) AMAVINONG
«ANNO», CUPPETEXOVOEG OLVOUAZOLV TIC VO ETIAOYEC ONUELWVOVTAC
Awaypappa 32. BaBpdg cuppwviag i drapwviag & avtiAiyerg yia t oe§ovakiki) tapevoxnon OTLLOXVOLY TAUTOXpova (BA. rdypappa 33).
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Emunpoo6eTa, XapaknploTiko eival to 0Tt 3 0TI 4 yuvaikeg
MOV CLPPETEIXaV 0TNV €pevva Ba anepputtav olyoupa pa
Beon epyaotag av yvwprdav 0Tt 0TOV XWPOo auvTo cuupaivouv
MEPLOTATIKA apevoxAnong (BA. didypaupa 34).

2TNV €pWTNOM Yld To oV Ba anevbuvovTav oTnv nepinIwaon
nov Ba 16eAav va pabouv mepLoc0TEPES TMATPOPOPIES yia T
0€EOVAALKT) TAPEVOXANOT), TA CUPBOVAEVTIKA KEVTPA YUVAIKWYV
(54%) ka1 n TNAe@WVIKT ypauun Bonbelag (41%) avayvwpidovtat
WGC Ol ONUAVTIKOTEPES TNYEG MATIPOPOPTIONG TIOV EUNVEOUV OTIG
yuvaikec peyalutepn epmotoouvn.

H aAnBewa elvar ot 6ev yvwpldw @opelc
OV AOXOAOVVTAL JE TO {NTNua, Oev
YVwpidw Kav To VOPoBETIKO TAALO10,
dev yvwpldw T unopel va kavel
KATMOL0C V1A VA TO AVTIUETWTIOoEL
AKOUYETAL TTOAU TIEPIOOOTEPO N
BenaTIKT) TNC EVOOOIKOYEVELAKT|C
Blac xatl To KopudTl TN epyactiag dev
akouyeTal movbeva. Ta cwuateia
BAOMC KAVOUV KATOIEG MAPENRACELS
aAAd xpeladeTal va yivel oAy
mePLooOTEPT OOVAEL.

E., 41 xpovwyv, epyalouevn o€
gmxelpnon eotiaong

Awdypappa 34. Emthoyn 8€ong epyaciag kat oe§ovaliki mapevoyAnon




AKOAOVBOLV OL IOIWTEC emayyeAuaTieg, oTwe Siknyopot & YuxoAdyot (28%), To Zwua EvOelkTIkO elval To oToxelo 0TL o1 yuvaikeg XaunAoTePNG OLKOVOULKT|G KATAOTACNC TIO

EmBewpnong Epyaciag (21%), n Aotuvopuia (20%), o Zuvryopog tou IToAltn (19%) Kat To @IAKO gUKOAQ Ba mpooePevyav oe BECUIKOUG POPELG, OTIWE O ZUVTYOPO¢ Tovu TToAltn, To Zwua
neptBAAAoV ue 18%. Movo 1o 11% Twv yuvaikwv Bewpel Tn dtoiknon r)/kat To tunua HR twv EmBewpnonc epyaciag kat Ta cwuateia epyalouevwy, 0 OXEON e TIC YuVaikeg ue
ETUXEPNOEWV apuodlo va dwaoel anavtnoelg ota (ntrata avtd (BA. didypaupa 35). VPYNAOTEPN OIKOVOULKT) KATAOTAOCT), MOV Ba EMEAEYAV MEPIOCOTEPO TA CUIBOVAEVTIKA KEVTPQ,

NV TNAEPWVIKT) ypauun BorBelac Kat To OIAKO Toug eptBdAlov (BA. mivaka 3). Alagaivetay,
onAadm), oto onueto avto N peyaAlTEPN AVAYKN TWV SEVTEPWYV VA SNIOCLIOTOINCOLVV 000 TO
duvaTtov AyoTtepo To oupuRav kat Tnv epnelpla Toug, Kabwe Kat n ueyalutepn OEKTIKOTNTA
Kal e€0IKEIWON TWV MPWTWV 01N dlaxeipton ¢ ZIT e ) BonBela CUAAOYIKWV Kal BECUIKWV

(POPEWV.
Le oupBouleutkd kévipo yuvakov I 54%
Le mhepuwviki ypapph BofiBzias 41% Oikovopikh katdotaon (katéd SAkwon)
Xe 1810t Yuxodyo, diknydpo NN 239%
Yto Xopa Embedpnons Epyacias 21% MEOOIG-OVCO'EEPH Meoaia Msoala-xapn)\n
T Acwvopic I 20% & Avortepn & XapnAn
n=395
Ftov Tuvyopo tou Mohicn I 19% n=81 n=496

Yto @INIKS pou nepiBdMov I  189%

Le oupBouleutikd kévipo 60% 51% 54
i 1 5 I  15% 5 ° ° °
Ye owpateio / ouvSIKaNIoUKA opydvwon 15% Yuvaikwyv

Ytov/n oOvipopo/auluyd pou NN 15%

Le tNAEQWVIKA Ypapph

2to oikoyevelakd pou nepiBaiov NN 13% BOﬁG&ICIS 53% 43% 37%
Ye npoiotdpevo/ Aleubuvth / Tphpa Mpoownikot I 11%
Ze ouvddehpo I 7% Le 181dTh Yuxoléyo, Siknyépo 30% 28% 28%
Ao I 3%
AS/AA 1 2% Xto @IAIkS pou nepiBdAiov 17% 16%
Ltnv Aotwuvopia 20% 21% 19%

Awaypappa 35. AtebBuvorn yuvatkwv yia Anpopopnon

Ltov Zuvhyopo tou lMoAitn 15%

Lo }Zc?pa Em@edpnons 14%
Epyacias

Le npoiotdpevo/ Aieubuvti-pia

20%

[ TuApa Mpoownikod 12% % 12%

Le ouvadelgpo 9% 4% 9%

1to olxoysvslaxo Hou 9% 12%
nepiBaAov

Le owpatefo [ ouvéikahiotikh 8% 13%
opydvwon

Itovln aivepogolaiduyé pou 8%
ANo 2% 3% 4%

Aev yvwpilw 2% 2% 3%

Mivakag 3. OLKOVOMLKI) KATAGTAGH YUVALKWVY & (POPEiG yia MAnpopopnon




2TINV €pWINON YA TO av yvwpidouv KAnola/-€G ano pa Alota

UMNPEOIWY Y1d TNV VOO TNPLEN ATOPWY OV £XOUV UMOOTEL . '
0£€0VAALKT) TAPEVOXANOT) OTNV £pYaAcia, TO PeYAAVTEPO 4. EUpT‘ Hata g epevvag o€ )
Moc0oTo (57%) CUYKEVTPWVOUV Ta OLPBOVAEVTIKA KevTpa (57%), EpYGZOMEVSC OTOV ETIOLTIOMNO Kal

n Aotuvopia (52%)* kat ol TNAEQPWVIKEG YPAUUES LVTTOOTNPLENG,
m.X. 15900 (51%). AKoAouBoULV 0 ZuVvT)yopog Tou IToAltn ue 36%
Kat 1o Zwua Embewpntwv Epyactiacg pe 27%, evw agidetl va
onuelwet OTL LOALC TO 2% TWV CUPIHPETEXOVOWYV YVWEIZOLV N
Opdon Un KLUBEPVNTIKWYV 0PYAVWOEWYV YUPW Ao TO {1)TNHA,
EVW £VA TIOOOOTO TNG TAENG TOV 13% dnAwvel 0Tt 6ev yvwpidet
Kavevav anod Toug gopelc Kat Ti¢ unnpeoied (BA. didypappa 36).

TOV TOUPLOUO

Ta evprjuaTa ™G MOCOTIKNG £PELVAC O EPYALOUEVEC OTOV
EMOITIONO KAl TOV TOUPLOHO, TTApouolddouV emiong peyaAo
evilaPEPOV KABWGE, KATA EpWTNIATA, AMNX0oUV avTioToxa
EVPTUATA EPEVLVWV ATIO AAAEC XWPEC, EVW 0€ AAAA onueia
OK1aypa@oLV Kal Jla anokAlon ano T¢ O1ebvelc Tdoelg.

44H amoOKALOT aUTH) TWV MOCO0TWYV IOV dpOopoUV TN YVWOT)/eVOEXOILEVO KATAPUYTIG
oTNV ACTUVOIA AMOTUMWVETAL AVTIOTOLXA KAl OTNV MAVEVPWAIKT €pguva Tou FRA.

4.1. To mpoiA TWV yuvatkwv Tov deiyparog

To peyebog tou detypatog ntav 376 yuvaikeg mov exovv
epyaotel 1) epydlovTal 0ToV XWPO TOU EMOITIOROV Kal TOU
ToupLopoL. Onwe mapovolddeTal oTo didypapia 1, To peyaAuTepo
0000TO (38%) AVNKEL 0TNV NAKIAKT Katnyopia 25-34, 10 27%
elval ano 18 ewcg 24 eTwv Kat 1o 24% etvat 35-44 eTwv, yeyovog
OV KaTadeIKVUEL KAl 0w TNV TAOT oL Ttapatnpeital Siebvwg,
Va AVIKOUV T ATOUA IOV AMaoX0A0UVTAl 0TOV XWEO TOU
TOUPLOUOV, O€ VEOTEPEG NAIKIAKEG OUAOEG.

Xaopa Eneedpnons Epyacics |G 27
Tuvhyopos tou Monitn | 3¢
Tnheguvikés ypapés unootrpigns (n.x. 15900) | - 1

38%

Tuppoureuta kévipa yuvaey | 5

27%
Acwvopia |, -2 24%
MKO 2%
0 10%
Ao | 1% . 1%
|
A=/on 3% 18 - 24 etwv 25 - 34 stov 35 - 44 etov 45 - 54 etwv 55 - 64 etov
Awdypappa 36. Tvwon yuvatkwy yia UIOGTNPLKTLIKEG UTNPEGIES Awdypappa 1. HAKiaki katnyopia
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YXETIKA L€ TNV OIKOYEVELAKT KATACTAOT TWV YUVAIKWYV T0 60% elval ayapeg, To
19% o€ yauo 1) 0€ HaKPOXPOVia oxXeon ue nawdld, evw To 13% eival og yauo 1) oe
HaKpoxpoOvia oxeon Xwplc madid (BA. dtaypaupa 2).

Ayapn [ <0%

Y& ydpo/pakpoxpévia oxéon xwpis naisia [N 13% AT To Sldypaupa 4 OXETIKA € TNV MEPLOXT) KATOKIAG, Slapaivetal mwg
N MAELOYNPla TWV YUVAIKWYV dlapevel 0TIG OV0 PEYAAEG TIEPLPEPELEC TNG
XWPAG, Kabwe To 48% drapevel 0TV EPLOXT) TNG ATTIKTC Kat To 15% ov
Ye yapo/pakpoxpdvia oxéon pe naidid - 19% Kevtpwr Maxedovia.

Movoyovéas h Sialeuypévn pe tv enipéleia avnhikwv naidiov | 3%

AiaZeuypévn/ oe Sidotaon ] 3%
Avatolhikh Makedovia/@pdkn [l 3%

AA | 1% Awkn I 48%

Bopeio Alyaio %
Awdypappa 2. OLKOyEVELAKR KAaTdoTAoN peio Aiyaio Wl 2%

Autkh MakeSovia | 2%

Y€ O,TL apopd TO EKMAGEVTIKO eMINESO TWV YUVAIKWY, TO 53% £lval mTux10UXeq
TprtoRdaBuag exnaidevong (AEI/TEI), To 21% £xXouv OAOKATPWOEL TO AUKELO, EVW TO Autkh EMGSa Il 3%
17% elvar katoxot petatuxiakoL TTtAov (BA. didypapua 3).

‘Hneipos B 1%

lupvacio I 1%
©ecoania M 5%

AUkelo _ 21% I6via Nnoid B 3%

K AM via [N 159
usotwos AETE! | s evepin Maxedovie %
Keatn [ 8%
Kdtoxos petantuxiakou tithou _ 17%
Noéuo Aiyaio [l 3%
avo [ 7% MNehondwwnoos W 2%

AZiAA | 1% Yteped ENNGSa/ EGBoia [l 3%

Awdypappa 3. EKnatdevtiko eninedo Avaypappa 4. Nepoxn Katowkiag
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MicBwth - mnpes wpdpio |GG 48%
MicBwth - peiwpévo wpdpio |GG 18%

AutoanaoxoloUpevn xwpis unalhtous | 1%
AutoanacxohoUpevn pe unaMahous | 1%

Epyaoia ot oikoyeveiakn enixeipnon [l 6%

Ye ehaoukn/npoowpivh epyacia [N 11%
Avepyn [ 8%

E@eNdvipia, npakukn doknon | 2%
Mn apeiBopevn ppovtida onitio kai oikoyéveias | 1%

Anvo B 5%

AZ/AA | 1%

Awdypappa 5. EnayyeApatiki Katdotaon

Y€ 0,TL aPopd TNV mapovoa EMAYYEAIATIKY KATAOTAON TwWV Yuvalkwy (BA. dtdypappa 5),
48% elval IobwTES pe MANPESG WPAPLo, 18% elval oBWTEG e PeElWPEVO wPAPLo, eVw 11%
Bplokovtal o EAACTIKT)/MPOCWEVT epyactia Kat To 8% elval avepyes, KATadEIKVUOVTAG
Kal €W TA ONUAVTIKA TTOCO0TA PEPLKTC, EAACTIKTIC KAl EMOPAAOVG ATTAOXOANONC TIOU
ETKPATOVUV OTOV TOHEA TOU TOUPLOUOV/ETOITIONOV Kal CUVIEIVOUV OTNV EVAAWTOTNTA
TWV €PYALOPEVWYV 0€ 0EEOVAAIKA TTAPEVOXAT TIKEC CUUTIEPLPOPES.

INUEIVETAL OTL TO 40% TWV YUVAIKWYV €Xel amo 4-10 £1n gpyaociag, 1o 25% €xet 11-
20 £€1n enayyeApaTikng npoinnpeociag, To 23% ano 1-3 £, v €va MooooTo NG
TAENG ToU 12% £xel teplocoTepa ano 21 €1 epyaociac (BA. diaypaupa 6).

40%

25%
23% °
I )
1-3 étn 4-10 étn 11-20 étn 21+ étn

Awaypappa 6.ETn epyaciag

Amo 6,1 dSlagpatvetal oTto draypappa 7 yia Tov Topéa anacxoAnong, To 93% twv
VUVAIKWV epYAZETAL OTOV I0WWTIKO TOUEQ, TO 6% elval eAeBepeg emayyeApaTiec,
KAl JOALG TO 1% epydletal oTov Onudcoio Toea.

93%

6%
]
EAelBepos Enayyehpatias

1%

[S1wTIKOS TopEas Anpooios Topéas

Awdypappa 7. Topéag anacyoAnoneg




Y€ 0,TL aPopd TOV EMAYYEAATIKO KAASO0 TwV Ava@optkd pe TNV e181KOTNTA TOUg, and TI¢ yuvaikeg mov

YUVAIKWYV, T0 51% €pyddetal 0Tov ToPea ¢ dMAwoav 0Tt epyalovTtal 0Tov KAAdO TOU TOUPIoHoY, paivetal
eoTiaonc kat 1o 37% ota Eevodoxela Kat Tov va etval katd 33% uvndAAnAot ypageiov, Katd 26% LvaAAnAoL
Touplopo (BA. drdypauua 8). untodoxn|¢ (pecewlovioT) kat Katd 23% oepPitopes. Eniong, éva

15% epyaletal we purnapyoupev (BA. dtdypauua 10).

YndMnhos unodoxns (pecewioviot) NG 26%

51% BonBés unodoxns M 8%

YepBitopos NN 23%

37%

Kapapiépa M 3%

Mpoiotdpevn unvodwpartiwv kai koivoxpnotwyv [l 5%

11%

Mndppav f pnapyoupav I 15%

=evoSoxeial ToupIopSs Eotiaon AMo Mnoupet¢ns I 8%
Awaypappa 8. EmayyeApatikoc kKAddog Aaviépioca M 5%
Metp M 3%

Onwge dagatvetat anod 1o ddypauua 9, yia mv
UMNKOOTNTA/18ayEVELA TWV CUIIETEXOUOWY, TO
98% ano autec eixav eAANVIKY) 18ayevela.

Oupwpds M 3%

YndMnhos ypageiou NN 33%

AN\ KaBapiotpia koivoxpnotwy xwpwv M 3%
2%

‘ AMo N 13%

Awdypappa 10. Etdikotnta otov Touplopo

EAAnvIKA
98%

Awdypappa 9. Yenkootnta/ibayévela
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AvtioTowxa, ano Ti¢ yvvaikeg nmov dnAwoav ot
epyddovTal 0TOV TOPEA TOV EMGLTIGNOV, TO 59%
epyadetal wg oepPRITOpEG, T0 21% o€ Beom PnouPeTdn,
EVW TO 8% epydletal we davoueic (BA. daypapua 11).

reppreopos | 597%
Mnouetlns _ 21%
Apxipdyeipas - 4%
Aavtlépiooa I 1%
Whotpia - 4%
Tapias . 3%
Aiavopéas [N 8%

Awdypappa 11. EldikotnTa otov EMGLTIGHO

Ava@opikd ue 1o el00¢ 0XEOMG epyactiag mov TIG GUVOEEL [1€ TOV/ TNV
epyodoTn/-Tp1d Toug (BA. drdypapua 12), To 54% dnAwvel 6T dbecuevetal
amno ouRacn aopioTov XPOVOU, EVW TO 26% Ao TpocwELVT) epyacia/
oLvpRaon oploPEVOL XPOvou. TeAog, eltvat a&loonuelwTto 6T T0 16% TWV
EPWTWHEVWYV amavta 0Tl 0ev exel voypdwel Kapia ovpBacn epyaciag ue
ToV/TNV £pyodOTN/-TP1d TOUC.

Aopiotou xpovou

Y0pBaon opiopévou xpdvou h €pyou /

A ; 26%
n epyacia gival npocwpivi

Kapia oUpBaon epyaacias 16%

Aev Epw/ Aev anavid 4%

Awdypappa 12. Eidog oxéone epyaciag

54%

YINV £pWTNON OXETIKA L€ TIC WPEG ATIACXOANONE TOUC avd eRdoudda otV
Kupla epyactia toug, 10 35% TwWV EPWTWHIEVWYV ATAVINOE OTL Ol WPEG TOIKIAOLY
Kat dev pnopel va urnoAoyloBet pecoc 0pog. Eva 25% andvinoe 6t epyddovar,
KATA 1€ 0po, 31-40 wpec TV eRO0UADA, EVW va 17% dNAwoE OTL epyaleTal
41-50 wpec v eBdopada (BA. dtaypauua 13).
Ews 10 [l 4%
_11-15 0%
_16-20 [ 6%
21-30 W 5%
~31-40 N 5%
~41-50 [ 7%
51-70 Il 5%
71+ | 1%
O1 wpes noikihouv kai Sev pnopei va unohoyioBsi pécos 6pos |GGG 35%

Aev Eépw/ Aev anaviy ] 2%

Awdypappa 13. 0peg anacyoAneng ava eBdopada atnv Kupla epyacia (M.0 wpeg / eBdopada)

2e 0,TLaYopa Tov aptBuo TWV ATORWYV OV AAacXoAoUVTal TNV epyacta Toug,
T0 54% TWV yuvaikwv dnAwoe ot etvat ano 1 ewg 10, evw 10 17% avepepe
11-19 dtopa xat to 16% neplocotepa anod 50 atoua (BA. didypapua 14).

1065 [ s+
_11-19 (15) - 17%
_20-49 (34,5) . 7%
_50 kai éveo (55,5) - 16%
Aev yvwpilw akpiBas, ala Miyétepor ané 11 (5,5) I 1%

Aev yvwpilw akpiBs, alNG nepiocdtepor and 10 (15,5) I 4%

Awdaypappa 14. Apl8pog anacXoAoUpEVWY ATOHWY CTNV Epyacia




4.2. Epyaciako meptpdllov kat InTApata ce§ovaliking napevoxAnoneg

2NV €PWINON «ATO TNV ENAYYEALATIKN 0a¢ eunelpia omv ayopd epyactag,

MOCO0 EVUXAPLOTNUEVT) Ba AgyaTe OTL €l0TE CUVOAIKA QMO TI) OLUMEPLPOPA TIOU
elxate anod Touc Avopes» we BlEVBVVTEC/IOI0KTTEC ETUXEIPTONC, MPOIOTAPEVOUG,
OLVASEAPOUG, UPLOTAPEVOUC KAl TEAATEG, Ol AMAVTNOELG TWV YUVAIKWYV TOU
KAGOOU SEIXVOUV OTL 1] CURITEPLPOPA TWV IOIOKTNTWY, TPOIOTAPEVWY, UPLOTAUEVWV
KAl TEAATWYV £lval IKAVOTIOIN TIKT) V1 AtyoTtePO aro To 30% TwV yuvaikwv. H
Kataotaon dev BeATuwveTtal OUTE Y1d TOUG VPLOTAIEVOUG Kat TOUG eAdtes. Ta
VYNAOTEPA TTOCOOTA IKAVOTOINONG CUYKEVTPWVOUV Ol AVOPEG CLUVASEAPOL, OE
MOC0O0TO, OWG, TIOL Kat TTAAL &ev Eemepvad To 38% (BA. didypaupa 15).

H AndAuta m[ToA0 | Métpia m Aiyo KaBdhou Aev §épw [ Aev anavied

2% 3%
11%

4% 5%

12%

17%

17%
13%

AiguBuvtiés Mpoiotdpevol Zuvadehgol Yiotdpevol Meldtes

Awdypappa 15. BaBpdg tkavomoineng ané cupmepipopd avdpwv cuvadeApwv/
VPLOTAPEVWV/TIPOIOTAREVWV/LOLOKTNTWV/TTEAATWV

Ao TG epyaldueveg otov KAAdo, To 60% drjAwoe
0Tl epyadeTal o B0 MPWING YPAUUNG, OTIOV

Nai
ol TTEAATEG TOUC agrivouv @rAodwpnua (BA. _

dlaypappa 16).

Aev §épw/ Aev anavied | 1%

Awaypappa 16. O¢on epyaciag Kat pthodwpnya

Ao auteg, etvat afloonueiwto 0Tt oxedOV Ol IOEG
SMAWoAV OTL EXOVV VIWOEL WG TPEMEL VA VTOCTOUV
0€EOVAALKT) TAPEVOXATON, IPOKEIEVOV VA EEA0PANICOUVV
T0 PrAodwpnua toug (BA. ddypauua 17).

48% >0%
3%
I
Nai ‘Oxi Aev &€pw/ Aev anaviw

Awaypappa 17. Te§ovaliki mapevoxAnon kat pthodwpnua

Ano mv {6a opada epyaloevwy TPWING YPAUUNG, Ta 3/4 dnAwoav

eniong OTL EXOUV VIWOEL OTL 01 TEAATEC AVAUEVOLV AT EKEIVEC Va
OUUTEPIPEPOVTAL LIE TPOTIO IOV XapaKTNpideTal and oe§oVaNKES
TPOEKTAOELG/eKPavoelg (BA. Sidypapua 18). To oToxelo auto anmxet
Eekdbapa evpnuaTa SlEBVWV EPEVVWIV TTOL CUYKAIVOLV 0TO OTL O
epyaloueveG 0TOV XWPO TOV TOUPLOUOU, TOU EMOITIONOV KAl TG PLAOEEVIAG
epydadovTal LTo TNV MaPadoxT) OTL OPEIAOLY, O KATIOOV Babu0o, va
amodEXOVTAL TNV ATIPETT) CUUTEPLPOPA TTEAATWV.*#4 H (IAIKT) TPOCEYYLON
Kai 1) euxaplot dabeon emBpaBevovtal o Blopnxavia autn, Be I Hopen
yia mapddetypa cuvext{OPEVTC AAoXOANONG 1) KAl PIAOOWPNUATWYV.*45

73%

23%

4%
]

Nai ‘Oxi Aev Epw/ Aev anavid

Awaypappa 18. Mehateg Kat mPocdoKia GupTEPLPOPAG ATIO EPYATOHEVES

444Bergold, J. & Vedin, U. (2015). Sveriges ..., 0.T.

45McDowell, L. (2009). Working Bodies ..., 0.1t
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TNV €PWTINON V1a TO AV €lval HEAN 0€ KATO10 EMIXELPNO1AKO 1) KAaS1KO cwpateio/
OUVOIKAAOTIKY) CUAAOYIKOTNTA, N CUVTPUTTIKY MAeloYn@ia (93%) TwV CUPHETEXOUCWYV
andvtnoe BeTKd (BA. dtdypauua 19).

93%

°% 1%
I :

Nai Oxi

Aev §épw/ Aev anavie

Awdypappa 19.Evta&n oc emuyetpnolako fj KAadiko cwpateio/ cuvOIKaAloTikig
GLAAOYLKOTNTA

Ze avtiotowxtia pe ) diebvr) BiRAoypapia mou euonuatvel 0T 1 AOYKT «0 TTEAATNG EXEL
navta olklo» cuvInpeltal Kat dSlawviZetat ano epyodOTEC/-TPLEC KAl POl TAPEVOUC/ -
€G OTOV XWPO TNC €0TIAOTNC KAl TOU TOUPLOUOV, Ol CUPHIETEXOVOEC TNG EPEVVAG
dNAWvVoLV o€ T0o00TO 60% OTL T eTAPEla 0NV omola epyalovtal dev drabeTel
OUYKEKPIEVT) TIOATTIKT) V1A TNV TROANPT) KAl TNV AVTILETWTTLOT TOU (PAIVOUEVOU

(BA\. &1&ypappa 20).

Aev Eépw/ Aev anavi® - 23%

Awdypappa 20. MoAttikA emtyeipnong Katd e oe§ovalikig napevoxAnone
Kat iag KAatd Twv yuvatkwy

Avtiotowxa, To 45% TwV EPWTWHEVWY anavtd 0Tl CUPPWVA e TNV EUMEPLA TOUG, N
epyodootia dev naipvel ota coBapd To TN TS 0EEOVAAIKTIC TTAPEVOXANONG

(BA. &1&ypapua 21).

Nai 36%

Oxi 45%

Aev E€pw/ Aev anavtd 19%

Awaypappa 21. Motedete 0TL 0 £pY0dOTNC 0aAG MAipVEL 0T coBapd Ta BEpPaAtTa Tng
6€£0VAALKIG LapEVOYANGIG GTOV XWPO Epyaciag;

Tehog, elval Atyotepeg amno Tig moeg (43%) ekelveg mov dnAwvouv 6Tt yvwpl{ouv yia
TA VOIIKA KAl GCUVOIKAAIOTIKA OIKALWHATA IOV £X0LV OE TIEPIMTWOELG OEEOVAAIKTC
napevoxAnong (BA. Siaypauua 22).

Nai 43%

Oxi

38%

Aev E€pw/ Aev anavt 19%

Awdypappa 22. Tvwon VOHLKWY SIKALWPATWY Kat duvatotntag cuvOIKaAloTIKAG oTeLENg




4.3.'Eppeon yvwor 1j/Kat TposwILKA
paptupia ce§ovalika mMapevoXANTLKWV
GUUTIEPLPOPWV KAl HUVNTIKES
avtidpacelg

2NV eVOTNTA TOU £pWINHUATOAOYIOU TTOU
Slepeuvd Ta MOCOO0TA EPIEONS YVWONG 1)/
Kal mapovoiag o€ mepIoTaTiKa 0eE0VANIKA
MAPEVOXAN TIKWV CUHUTEPLPOPWY GTON
XWPO gpyactag, To 88% Twv epyalouevwyv
0TO KAGO0 dnAwvel mwe yvwpllet
TOUAGXIOTOV £VA MEPLOTATIKO OEEOVAAIKTC
TAPEVOXATONG OTOV XWPO epyaciag.

Exw unapgel udpTupag oe eva ToAD AoXNo
neploTatiko. Huouv meAdtng og £va payadi oTo omoio
€pYadoTav pla KOTEAA o MapeVOXA0VoaVv S0 AAAOL
neAdteq. H koméha oAl eVYEVIKT), TtpooTtabovoe va
TIApEL TNV mapayyeAia Toug yia va ByAAel e1¢ mepag
auTo mov elval n dovAeld ™g. Tng apryyelhav dvo
TIOTA KAl ) KOTEAA EQUYE Ttdpa oAV ypriyopa. Otav pag
epepe N d1kT) pag napayyeAia, apecws v pwinoa

av eival KaAd. ©a oxoAoloe IETA Ao KATOold wpa

KAl Ol TEAATEG TIOV TNV MAPEVOXAOVOAV YaVOTAV

va To EEpOuV auTo. Atyo mpv puyel, Thv pwvagav va
TATPWOOLY KAl TNG einav “Ba oe mepiaevoupe”. Eida
NV KomeAa va kateBaivel oTo dpouo kat va nmnyaivel va
TIAPEL TO INXAVAKL TNG yid va uyel. Tautoxpova, eida
TOV €vav TUTIO VA PMaivel PnpooTd 0To INXAvAKL Katl va
mv epnodidel va euyel, kpatwvtag v poda avapeoa
ota modla Tov. Irjya katevBeiav KATw va TV otnpiéw,
PWVAEae 0TOV TUTIO KAl 1)pOe padi pou va KAToeL 0To
Tpamedl pag. To xelpotepo etval OTL eV KaBOTav 0To
TPAMETL AG VA NPeUNoey, 1pdav

&v0 amo to payadi va mg Kavouv

TapATrnENo” OTL dNoVPYNoE

TMPORANUA LE TNV CLUTEPLPOPA TNG.

Kol n xomeAa RaAe ta KAAuata

yiati n papd me exave

xnuelobepaneia kal dev

1B8eAe va xdoel

TN SoVAELd TNG.

A., 37 Xpovwy,

epyagopevn
otnv eotiaon

H mAeloynela Twv neptntwoewv (63%) apopd oe 6eE0VANKA /
0£E10TIKA OXOALA KAl TIPOORANTIKES EPWTNOELC Y1 TNV MTPOCWITIKN
W), TPOKANTIKA BAeppata (60%), agrynon 6eE0VANKWY 1) TPOOTUXWV
aotelwy, 10ToplwV K.A. (59%) kat avermBupn T cwuatkn enaen (57%)

(TL.X. Ayywyua, aykaAlaoua, Xadeua, K.4.) (BA. dtdypaupa 23).

AveniBupntn cwpatkn enagn (n.x. dyyiypa, aykdhiaopa,
x@i18epa, k.4.)

MpoxAntikd PAéppata (n.x. o€ pépn TOU OWOUATOS K.4.)

Agnynon ce§oualikwy h NPOCTUXWV ACTEIWY, ICTOPIWV K.d.

Ye€ouahikd /oe€iotikd oxdNia kal NpooBANTIKES EPWTACEIS
yla thv npoownikh oou {wnh

Mn-Aektikn oupnepipopa oe€ouahikis puons (n.x. oeUplypa
A yIoUXAIopa, KAEICIHO patioy)

Mapouaiaon nopvoypagikoU/npooBAntiko’ uNikoU pe
oe€ouahiké nepiexdpevo (Pwtoypapies, EIKOVES)

EniotoAés, onpeiwpata, nAektpovikd pnvipara,
tnA\epwvnpata, A UNkS pe oeGouahikd/npooBintikd

ExBiacpds va evdwoel og oeoualikés npotdosels, dueoces h
€ppeoes aneIlés h Swpodokies

Yuvexn aithpata / poptikn nieon yia pavteBou h oe§oualikh
ouvelpeon

Enipovn napakoholBnon

ExBiacpds va evdwoete oe oefoualikés npotdoels, GUeCES h
€ppeoes anelés N dwpodokies

A=/AA

57%

60%

59%

63%

40%

B 0%

23%

B 4%

35%

24%

B 0%
B 5%

Awaypappa 23. Eppeon yvwon/gaptupia & cuumepupope/evepyeleg 6e{OVAALKIG apevoxAnong
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To @AOLEVO TNC EU1IE0NC VVWIONC /KA LANTLOIAC TETOIWV CULTENIYOPWYV slval

4,50 =————— 4,26

'\

352

2,38

08 == 383

)

=@=Tirota ("5ev pov €xeL avapépel AAAog/ Sev €xw Sel TEPLOTATIKG") =@=Acv amavtw

19%
- i 10% - 9%
o = 10% '4
5% N o 6% 5% 5%
IOVOAO 18 -24 ETWV 25-34 ETWV 35-44 ETWV  45+ETWV AtTiKn YrtéAoumn
EAAGSa

Awaypappa 24. Eppeon yvwon/paptupia & HEGOG 0POG CUHTIEPLPOPWV

YXETIKA PE TN SUVNTIKT) avTidpaon
TWV EPWTWUEVWY OTNV
MePIMTWON AOKN0NG OEEOVAAIKNC
TAPEVOXANONG EVAVTIOV TOUG, N
mAeloypnetia tou detypatog, dnhadn
T0 59% TWV yuvaikwy, anavtd ot
Ba {ntovoe e EVIOVO TPOTO OTOV
Spdo va otapatoet (EVw To
38% 6a {nTovoe EVYEVIKA OE QUTO
TO ATONO Va oTauatnoel), 10 47%
Ba To avepepe 0N OlolkNoM TG
gmxeipnonc 1) Tou opyaviouov
Toug (TL.X. poloTapevo/-n,
Slevbuvtn/-Tp1a) Kat to 23% Ba To
Kayye\e emtonua oe apuodlo

@opea (BA. dtaypapua 25).

©a {ntoloa guyevikd o€ autd To dropo va
OTapatnoEl

©a {ntouoa pe éviovo podrno o€ autd o
dTopo va CTapatnoEl

Oa 10 avépepa otn Sioiknon (Sieubuvtn,
npoiotdpevo k.An.)

©a 10 avépepa oto
owpateio/ouvSIkaNioTIKA opydvwon

Oa 10 Katyyelha

®©a avalntoloa Bonbeia and
OUPBOUNEUTIKS KEVTPO YUVAIK®OV

©a napartolpouv and t douleid pou

Aev Ba ékava tinota

AMo

A=/AA

I o
I 5o~
I

B s%

B 23«

B s%

| BB

B s%

J 3%

| 2%

Awdypappa 25. Avvntiki ce§ovaliki apevoxAnen & avtidpaon

ZOpewva pe mv nAetoyneia tou delypatog (71%) n Aoknon 6e€0VAAKTC
MapeVOXANONG, Ba eixe OUVEMELEG 0TI CWUATIKT) KAl PUXIKT) TOUC LYelq, Ba eixe
APVNTIKEC CUVETIEIEG OTNV AUTOMEMOIBNOMN KAl TNV AUTOEK TN 0T Toug (38%), Ba
dnuoupyovoe apvNTIKO £0YA0IAKO KAIA 1e cUVASEAPOUG (36%), VW TTapEAANAQ
V14 VA TTOCOOTO TNE TAENC Tou 34% Ba e1Xe APVNTIKEC EMUMTWOELC OTNV KAPEPA KAl
NV eNAyYEAUATIKT TOUG e€EAEN (TL.X. ardAvuon) (BA. dldypappa 26).

©a €ixe apvnNUKES CUVENEIES OTNV KApI€EPA Kal tnv
enayyeAdatikh pou e€ENiEN (n.x. andAucn)

®a dnpioupyouoe apvntikd KAipa HE Tous
ouvadéNpous pou

Oa emdpouoce apvntikd Gt OXE0N POU HE TNV
oikoyévela / clvtpo@o / pilous pou

Oa €ixe apvnUKES CUVENEIES oTnV autonenoibnon
Kal TNV QUTOEKTIPNGN pou

©a €ixe APVNTIKES CUVEMEIES OTN CWHATIKA/PUXIKA
UyEia pou

AN

A=/AA

Tinota

I
I <

B 2%

L LY
I 7%
I 3%

B 4%

l 3%

Awdypappa 26. AvvnTiki ce§ovaliki) napevoxAnon & miBaveg CUVETELES




2NV nepintwon ¢ SuUVNTIKNCS AOKNONG 0EEOVAAIKTIC TTAPEVOXANONG KAl BETOVTAC WC
MEPLOPIoNO TNV eMMAOYT) TPIWYV (3) anavioewy, 2 oTig 3 yuvaixkeg (64%) Ba mAovoav yia
auTH TNV EUNEPLa 0TO PIAKO TOUG MEPIRAAAOY, TO 43% OTOV/N OUVTPOPO 1) OULUYO TOUG
KAl T0 34% OTO OIKOYEVELAKO TOUG MEPIRAAANOY, EVW) £VA TOCOOTO NG TAENS ToL 28% Ba
TO AVEPEPE O€ TPOLOTAPEVO/SEVBUVTT)/ TN TIPOCWTTKOU.

A&loonueiwta etvat ta xaunAd mocooTA MOV CUYKEVTPWVOLV TO owuateio/
OUVOIKANOTIKT) 0pyavwon (7%), Ta cUIBOVAELTIKA KeVTpa (7%), N TnAe@wVIKT Thapun
Bonbetag (6%) kat o Zuvryopog Tou IToAitn (2%)

(BA\. Or&ypaupa 27).

Ye owadereo I 23%

Ye npoiotapevo/ Aieubuvti/ Tpnpa Mpoownikot [N 28%
Ye cwpateio / ouvikahioukh opydvwon [l 7%
Tto oikoyeveiakd pou nepiBéiov GG 34%
Tto @iNiké pou nepiBanov G 4%
Ytov/n otvipogo/ouduyd pou [ 43%
Y& oupBouleutiko kévipo yuvaikov [l 7%
Y& 1810t yuxohoyo, Siknyépo [ 25%
Ye tn\epwvikn ypapph BonBeias [l 6%
Ytov XuvAyopo tou Mohitn | 2%
Yto Lodpa EmBedpnons Epyacias [l 7%
Ywnv Acwvopia [l 11%
Ao | 2%

AZ/AA | 1%

Awaypappa 27. Avvntikn ce§ovalikn ntapevoyAnon & meptBallov avapopdg
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4.4. MpoocwTiKN ePmeLpia 6£§oVaAKNAG
TapeVOXANoNG G€ XWpoug epyaciac. Zntipata
TOALTLKWV Kat aTipLéng

YTINV £pWINON Yld TO TOlEC 0€EOVAANIKA
TAPEVOXANTIKEG CUUTMEPLPOPES EXOVV

BLWOEL 01 EPWTWHEVEG KAl TTOCO GUXVA, OTNV
orola o1 yuvaikeg eéxouv va emAEEoVV amnod
pta Alota 11 mbavwyv emmAoywy, To 85% Twv
YUVALKWYV TIoU epyadovTal oNuePa 0TOUg
OUYKEKPIIEVOUC KAAOOUG avapePOLV OTL
£XO0ULV UTIOOTEL KAmola GupumepPLPopd mov
avayvwpiZetal wg 0eEOVAALKT) TAPEVOXANON
0TO XWPO epyaciag. ZUYKEKPIUEVA, TA TO
OUXVA TIEPLOTATIKA APOPOVV N AEKTIKT)
OLUMEPLPOPA Katl Kuplwg mporANTIKA BAeppata
(1 oT1g 3 epyaldduevec 0To KAASO Ta Blwvel
Kabnuepwvd 1y ouxvd), evw cuvneng etvat kain
a@nynon ce€OVAAKWY 10TOPLWV Kal aoTelwy,
€ TIC H1oeg 0xedOV yuvaikeg va ta flwvouv
£0TW KAl TEPLOTAOIAKA. ZUVOALK(Q, TtEPiMou

80% TwV €pYalOuEVWVY O0TO KAAOO £XOUV Vivel
O0TOXOC BAEPUATWY KAl AEKTIKNG OEEOVAALKTC
MapevOXANONC, KaBwE Katl armodEKTEC
0€EO0VAAIKWYV 10TOPLWV. 3 OTIC 4 yuvaikeg exouvv
VIWOEL QVETILOLUN TN OCWHATIKT) ETAPT), EVW
napandavw ano 4 otic 10 yuvaikec exet vnootet
nieon yla epwTiko pavteRov, stalking xat
unvouata mpooBANTIKOU meplexouevou. TEAOC
1 oTic 4 GnAwvel OTL TNC €XEL MapovolaoTel
OPVOYPAPIKO VAIKO (BA. draypauua 28).
XapaKTINELOTIKO TNG £VTAONCS TOVU MPORANLATOC
¢ 0€EOVAAIKTIC MAPEVOXANONC OTOUC XWPOUC
TOU TOUPLOUOV KAl TN¢ eoTiaong elvat 1o 22%
TWV YUVAIKWYV MOV AVAPEPEL OTL EXOLV LTIAPEEL
Buuata oe€ovaliknc enibeonc/Blacuov, Kabwe
KAl TO 27% 1ou dNAWVEL OTL EXOVV LTTAPEEL
Buuata oe€ovalikov exBlaouov. Agidet, 0To
onuelo avto, va Buuicovue 0T Ta avtioToxa
MooOoO0TA Via yuvailkec anod Tov yeViKO MANBUouo
etval 13% ka1 18% avtiotoxa.

NpokAnTikd PAéupata  MMIMIIRITMIRIMURmnmmmm———"° 8e%

Zefovalikd [oekioTkd oxSAta kat MM 8%

Apriynon cefovalik@v 1 rpéatuywy MMM 7 6%

AVETLO0 LN TN CwPATKT] ETacpr] IR 7 4%

MM-AEKTIKT cuunepupopd gefovaikric  IININNINIIINIIHEnnnmmmmm  7o%

Zuvey artjuata f @optkn wieon yua MM 58

Eni{povn mapaxoAo¥Bron MMM 4 7%

EMIOTOAEG ONUEUDULATA, NAEKTPOVIKA I 4 1%

ExPLacpog va evB ol o cefovaAikég MMM 7%

Napovciaon mopvoypapwos; MINNMINN 26%

Biaoud, anénepa Piacpol 1] cefovaiwr] MNNNNIN 22%

Awaypappa 28. Oupatonoinon & ce§ovalikd TApeEVOXANTIKEG GUUTIEPLPOPES




ZUPPWVa € Ta EUPTHATA Ol CUITEPIPOPES AUTEC AMAVTWVTAL IO CUXVA O0TOV KAAOO AvTioTOXN 1€ TNV EPPAVION TWV 0EEOVANKA TAPEVOXANTIKWVY CUUMEPIPOPWYV EIVAL KAl ) KATLAKWON

TWV YUVAIKWV O0EPPRITOpWV: 101aiTEPA OPIOPEVEG NOPPESG CEEOVAAIKTIC TTAPEVOXANONG, OV Tapatnpeital oTn cuXVOTNTA e TNV OToid Ol YUVAIKES BLWVOUV TIC CUNMEPLPOPES AUTEG OTO
onwg ta enipova BAeupata (95%), Ta 0e§1oTIKA 0XOAA (95%) aAAd Katl ol averBupunTeg £pYa01aK6 TOUC EPIRAAAOV.

OWUATIKES eTAYPECS (89%) elval MOAV TIIO CLUVNBIOPEVEG O€ QUTV TNV VTIoouAda

(BA\. &1&ypappa 29). O1 MapaBlacTIKEG CUUTIEPLPOPEG TIOV BLWVOUV Ol YUVAIKES OTO EPYACIAKO TOUC TEPIBAAANOV ATTO

MEPLOTAOIAKA £WE KA1 0XeOOV KABNUEPLVA, APOPOVV OE TIPOKANTIKA BAepuata (61%), oe oe€ovalika/
0eE10TIKA OXOAA/TPOCBANTIKES £pWTNOELS (53%), 0€ APTIyNon 0€EOVANKWV/TPOCTUXWYV ACTEIWY,

NpoxkANTKA PAépupata I o5 10TOPLWYV (49%), G UN-AEKTIKT) CUPTEPIPOPA CEEOVANIKNC PUONG (42%), 0 AVETIBUUNTT CWHATIKT)

ZeovaAwkd oeEoTikG oXOMa Kt TPOOBANTIKES i enaen (32%), oe CLVEXT) AUTNUATA Y1d PAVTEROV 1) 0EEOVANIKT) cCUVEVPEON (23%), O€ UnvLpATA Ue
£PWTATEL Via TNV TPoswrikn oag {w 95 MPOORANTIKO eplexouevo (15%), oe enijiovn mapakoAovbnon (14%), oe mapovciaon mopvoypapikov
AvEmBOUNTN CwpaTK enagr I 89% VAIKOU (7%) KAl 0€ eKPLaoU0 HECW OEEOVAANKWYV TIPOTACEWV 1) dwpodokieg (6%) (BA. draypauua 30).

Mn-Aextur} oupmepipopd oefovadkiic iong 83% A&{Ze1 6w va onuewwdet OTL OAA AUTE Ta TOCOOTA ERPAVIZOVTAL AUENPIEVA OE OXE0T |e Ta avTioToXa
APriynon 0EEOVAAKGDY 1} RPGOTUXWY AOTENY,  p—— 50 evprpata anod m dlepelivnon 0 TG yuvaikes TOU YEVIKOU ATIBUOHOV.
LOTOPLWV
Zuvexn artripata / QopTIKY THEOT YIA PAVTEROD 1 e 68%
oefovaldkr ouvelpeon

Eni{povn mapakoAoyOnon NN g3

ETOTOAES, ONUEWDHATA, NAEKTPOVIKA UNVOHATE, ey
» ’ . x Ja 2
TNAE@WVIHLATA, 1 VAKS e TEEOVAAKG/ - MpokAntika BAéppata 13% 20% 28% 25%
roptéati, ducorci fumsorc aneade, T 29%
Napouciacn TopvoypapIKov/TPOsBANTIKOY , Apnynon ce§ouahik®v / npdotuxwy acteiwy, 1otopiov K34 18% 23% 27%
A I 24%
VAKOU ue 0EEOVAAKS TEPLEXOUEVO
Biaoué, andénepa B'““’POU 1 CEEOVaAKY ey 2% Mn-hektikh oupnepipopd oeouaikhs puons B 13% 23% 28%
ent{Beon
, , . , . , Ye€ouahikd /oe€iotikd oxoNia/ npooBAntikés epwTnoEls 29%
Awdypappa 29. Oupatomnoinon & oe§ovalikd MapeVoXANTIKEG GUPTIEPUPOPES (OEPPLTOPES)
AvenBUpnTn cwpaukh enaph 9% 21% 43%
Yuvexh aithpata yia pavteBou h oe€ouahikh ouvelpeon B4 18% 32%
Enfsovn neparahosnon IR
Mrvijara e npoaBAiké neprexdpevo

ExBiaopds péow oe§ouahikdv npotdoewy h Swpodokies 73%

N
=
32

Mapouciaon nopvoypapikold uhikol 4 19% 74%

Biaopos/ andéneipa Biacpol/ oe§ouahikns eniBeons 18% 78

W oxedov kabnpepivd M apketd ouxvd M nepiotaciakd pepovwpéva M noté

Awdypappa 30.. Eidog oc§ovalikd mapevoXANTIKAG GUUTIEPLPOPAC & GUXVOTHTA




-

Ze 0,TL aPopd Ta ONUOYPAPIKA XAPAKTNPLIOTIKA TWV CUPHIETEXOVOWY, EKTOG NG BE0NG epyaciag
TOUG, TO Bepa paiveTal va apopd OAEG TIG YUVaikeg, aveEalpeTwe NAKIAG, YEWYPAPIKTG TIEPLOXTIG KAl
EKTIALOEVTIKOU €TUMEDOU K.ATL

QOTO00, OPIOPEVEG HOPPES GEEOVAAIKTIC TTAPEVOXATOG CLVAVTWVTAL TEPLOCOTEPO OTIC VEOTEPEQ

nAlaxkd yuvaikeg. Eidikotepa, ol vedtepeg kKal xwpic madid yuvaikeg deixvouv va vpiotavtal ]
MEPLOCOTEPEC UN AEKTIKEG TIPOKAT|OELS, TIPOKANTIKA BAEPHATA, EM{IOVEC TTAPAKOAOLBNOEIS Kal

0€E0VAAKA OXOALA.

Avtiotoxa evaAwTeg paivovtal ol yuvaikes XaunAnG 0lKOVOULKTG KATaotaong, 16lwe og pnvuuata gue
TPOGRANTIKO MEPIEXOUEVO (61%), AAAA 0TNV TIEPIMTWOT TOU 0EEOVAAIKOU EKPBLACHOV, KAl EKElVEC IOV
€X0LV TeploooTepa anod 10 xpovia enayyeApatikng epnelpiag (45%) (BA. mivaxa 1). Ta dedopeva avtd
Bplokovtal oe anmoAVTN CUVETELA € TA EVPNUATA DIEBVWV EPEVVWIV TIOU CUVOEOUV TN XAUNAT) KOWVWVIKN
Kal OLKOVOULKT) OTABUN TwV €pyalouevwy, KaBuwe Kat To veapd Tng NAKIAc Toug e Ta avénueva
nocootd 2T nmov vplotavtal oIV epyacia Toug.

o] E & v {
Fesoypadice IKOYEVELOKI Oucopd St kmonSsutikd Xpowa t ;
Ku:rum'uon eninedo Epyaoiag |

B Epvuznuéwv e ﬂ R =
63%
62%

MI

HJ

Yndhowno
.E Xwpic madid

37%
ﬂ

mwwmmmmmmmm--mnmm-

T —————

o
5%
npo'o‘ntu«hv BAEuudtmv el
v e -
e L B B e e B EA B B e e !
g f
Fefoualikiv oxohiwv/ \ ‘ J
- 28% | 40% | 23% 9% 51% | 49% | 77% | 21% 8% 34% | 56% | 21% | 70% | 66% | 34% ( . o
Mn-Aektih ' :
oefovalikrc duong \
\ \
I - \ |
- & \ f \
\

M A
nwuatmv IJ-E. npoﬂﬁ nuKD - 61% ik
TIEPLEXOUEVO
%

(3
ExBLaopou péow oefouadikwy \
i i , 23% 0% | 21% 16% | 43% BEIECE 72% | 26% | 12% | 33% | 54% | 25% | 66% | 55% [REEES \
TPOTACEWV I Swpod oKLV \
Zoveyov amudtwy via pavieBod i | o0 | gger | oo 0% | 50% | 76% | 21% | 9% | 31% | 59% | 23% 42% ' / s
oefovalikn ouvel peon /i ‘
E“"-uo“'m RQMKOAOGBHGHQ 35% = f1 ‘ ’
Biaopoc/ anoneipa Blacpod/
. . 21% | 42% | 22% 15% | 55% | 45% | 67% e 12% | 30% | 57% QEEIE 63% | 60% | 40%
oefoualiknc eniBeanc

Mivakag 1. Ze€ovalikd MapeVoXANTIKEG GUPTIEPUPOPEC & KOLVWVLO-ONHOYpAPLKA XAPAKTNPLGTIKA

446 Poulston, J. (2008). Metamorphosis .., 0.1.; Hughes, K.D. & Tadic, V. (1998). ‘Some-
thing .., 6.1,; Yagil, D. (2008). When the Customer is Wong..., 0.1.; Worsfold, P. & McCann,
C. (2000). Supervised Work Experience .., 0.T.




2N CLVTPUTTIKY) MAELOYNPIA TWV MEPIMTWOEWV OEEOVANKNC TTAPEVOXANONC (98%), 0 Spdotng eivat
avépag (BA. didypauua 31).

Fuvai AA
uvaika 5o

0%

Avdpas
98%

Awdypappa 31. ®oho dpdotn

Ze 0,TL aYopa TN 0XEON TOV OPACTN Pe TN yuvaika Bupa, Ol MEPIOCOTEPES AVAPOPES ENMAEKOUVV
KATOL0V MEAATN), 0€ CLVETELA € TA AVTIOTOIXA EVPTIATA OIEBVWV EPELVWV ATIO TOV XWPO TOU
TOUPLOPOV*. TTOAAEG aKOPUQ ApOpPOVV KATIOLOV £pyAlOPEVO 1) OTEAEXOG, AVWTEPO OTNV lEpapxia amno
™ yuvaika emdwoa - XapakmpeloTKo elvatl 0T, 0To 1/3 TwV MepUTTWoewyV (32%) EUMAEKOLV TOV
SleuBuvTn 1) Tov 1010K TN NG eruxeipnong (BA. didypaupa 32).

AIEl{eUVtﬁS{mI,OKIﬁ‘[nS’ s _ 32%
enixeipnons h kdu napépolo
Mpoiotdpevos oas _ 25%
MNpoioctdpevos GA\ou Tphpatos - 7%
Yuvdadehpos _ 41%
nexans [ 432

Ypiotdpevos I 3%

Ao [l 4%

AA | 1%

Awdypappa 32. 1610TnTa dpdotn
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2NV epwnon «ITov CUVERN TO MEPLOTATIKO», TAVW Ao TIG Ploeg yuvaikeg (53%), avapepOueVES OTO
MEPLOTATIKO IOV BUPOUVTAL TIO EVTOVA A0 TNV EMAYYEALATIKY) TOUG Wr), AVAPEPOLV WG TTAAo10 TOV
XWPO TOL Ypa@elov Toug, evw TO 36% ava@EPEL KATIOIOV KOWVOXPNOTO €PYACIAKO XWPO. ITapaAAnAg,
0T0 40% TWV TEPUTTWOEWV AlVETAL OTL TO TIEPLOTATIKO eAABE XWPA KATA TN pACT) EEUMNPEETNONG TWV
neAatwv (BA. ddypapua 33).

Y koIvéxpnoto gpyaciaké xwpo (n.x. kouliva h _ 36%
Hnavio) ’

Y€ koIvwVIKh Spactnpiétnta tns pyaaias (m.x. - 11%
€nayyeAatikés ekSNAMOOEIS, NGPTU, OUVAVIACEIS K.d.) ?

L10 ypageio oas / otov xwpo nou pydlecte _ 53%

Y& ouvavinon pe NepIocotepa Atopa - 8%
Ye kat' 18iav ouvdvinon - 10%
Xe petakivnon / tagidi . 5%

Ye e€wtepikn ouvdvinon - 9%

Katd tnv e€unnpétnon nehatwv _ 39%

Kanou anou [l 4%
AA | 1%

Awdypappa 33. Xwpog doknong oe£ovaliki¢ napevoxAnone

Avahoya pe ) guon ¢ ZI1 deixvel va diagopornoteital Kat 0 Xwpog oTov oroto Aappavel xwpa
auTn - yua napadetyua, n mapovoiaot nopvoypa@ikov VAIKOU @atvetal va ouppatvel cuxva oe
KOWWVIKEC 6pacTNPLOTNTES TNG epyaciag (18%), aAAd Kal KATA TNV EUMNPETNON MEAATWYV (45%).
AvtioTtoxa vpnAo elval Kat To MOCO0TO NG AMOCTOATIC UNVURATWY IE TIPOORANTIKO MEPLEXOUEVO
nov ovpRaivel katd v eEuMNEETNON MeEAATWV (47%). EmnmAgov, afloonuelwto elvat 6Tt ot ekBlacuol
HECW 0EEOVAANKWYV TPOTACEWV 1) SWPOSOKIWV AAIBAVEL XWPA 0 KOWWVIKES OpAcTNPELOTNTEC TNC
epyaotiag (17%), oe kat 1dlav cuvavmoelg (15%) (BA. tivaxa 2).




2TV epwTNon «EAvV KATOo10 ATOWO 1TaV mapov, EKAVE KATL And Td mapakAtw;», To 59% anavtd
PeTIKA, EVW TO 39% TWV YUVAIKWV ONAWVEL OTL 0V ITAV KAvEVA AAAO ATOUO MAPOV KATA TN Sldpkela
TOU ePLOTATIKOL (BA. drdypapua 34).

Aev E€pw [ Aev anavied
O0Uparta.. ‘ 2%
2 3 3
9_ \G \D > W
g E g o K g S
5 o > 7] = ™ X > o a o
“ > 2 3| % 4 = 53 a c 5 2
2 3 2 se] e 3 = 3 ¥ g S 2
= R M = S > a o o S w [ S w
s | £ |2 |2%5[§.1¢8 |3 g [ 3§ | 3 |2¢
= w
3 2 3 °ca| 58| & g 3 3 § 3 3 s Oxi
o a [ & 63885 | ge = ° g | 5§65 39%
e > g > \3 @ e = ° we S e Q 0 ., (]
£ 2| . FHE R 38| 33 5 2 E | 5¢
E = 2 5 | 22| 8 3@ o 3 N « < X
2 £ °3 | 32| €3 | % 'S -0 o 3 3 3 -
— '§ §_ a =) % W > 3 3 g— x g \O x ‘9,. s = -
5 o € o 9 T8 | ag| 58 z 5 ] = o9
S a sp | ¥l ¥ | 22| ES <3 30 E oW
< cC < ? W C o cC3S bl w c W c W m b
. Nai
f:v'::l‘;"x’;"::‘p‘; 39% | 37% | 39% | 37% | 43% | 45% | 39% 38% 40% | 40% | 48% 59%
L& KOIVWVIKA
& 5 139 119 119 109 129 159 159 139 99 . . .
a:::;?QTOtntu s 3% % % % % 5% 5% 3% % Alavpupua 14, nGPOUO'lﬂ HAPTOPWY
Ito ypageio oas [ , , , , , , , , ,
otoV X@pO nou 559% 559% 56% | 53% | 54% | 56% | 57% 58% 57% 58% | 54% 2TIC Joeg, Og, ano TI¢ MEPUTTWOELG IOV NTAV KATIO10 ATOUO apoV, ekelvog/-n dev avtedpaoe. ZT1¢
epyaleote UTTOAOUTEG MEPUTTWOELG, T) TILO CUX VT AVTIOPAOT TOL/TNG MAPIOTAPEVOU/-NC )TAV VA WIAT)OEL UE TO
BUpa ya to meplotaTiko (9%) (BA. didypapa 35).
Le ouvévenon e 9% 8% 8% | 7% | 9% | 10% | 9% 8% 9% 12% | 12% ) ) )
nepicodétepa Gropa MiAnog otov §pdotn yia to nepiotatikd, - 6%
NPOKEIYEVOU va OTaPatnoEl °
Le kat' 18iav 1% | 10% | 1% | 1% | 12% | 12% | 1% 15% 2% | 1% | 9% ] ] )
ouvavinon Exave katayyehia otov/otnv epyoddtn/tpia | 2%
ZE psthl’vnan l o, L) L) L) L) o, o, L) L) L) o,
taisi % 4% 4% >% >% 7% 6% 7% 4% >% 6% To avépepe oto owpateio/cuvSikaNioTikn o
- opydvwon | 1%
i:\fj“,‘:fa‘:"" 8% 9% 8% 9% | 10% 1% 12% 10% 10% | 6%
MiAnoe pagi oas yia to nepiotauxé [ 9%
Katé tnv
e§unnpétnon 39% 40% 40% 42% 42% 41% 41% 44% | 36% . )
neAatéov Yas oupBolleye T va kavete [l 6%
Kanou akhod 4% 3% 3% 2% 4% 2% 6% 4% 4% 5% 6% Yas npdteive va aneubuvBeite oe | 0%
s ’ (]
Aev anavie 2% 1% 2% 1% | 2% | 4% | 3% 4% 2% 2% | 4% eGeidikeupives unnpeaies

Yas npdtelve va to avapépete otnv actwvopia | 1%

Mivakag 2. Mopyn oe€ovaltkig mapevoXANTIKNG CUUTIEPLPOPAG & XWPOG Epyaciag
Ao B 3%
Tinota ané twa napandve [ GGG 3¢%

A=IAA | 2%

Aev Atav kdnoio éWo éropo |GGG 39%

Awaypappa 35. Avtidpaon paptopwv
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XapaKTNPLOTIKO lval To yeyovog 0T, EVW TA MOCO0TA VTIAPENG Ev tovTolg, ano auteg nov piAnoav yla v epunepla Toug, T0 72% TO avepepe

napTVPWV (kat avtidpaonc avtwy) ayyldouv To avwtaTto onueio OTO PIAIKO TOU MEPIBAANOY, TO 43% 0g oLVAOEAPO, TO 39% OTOV/0TN CLCUYO/

TOUG O€ TIEPUTTWOELG APTIYNONG 0EEOVAAIKWY A0 TEIWV Kat OLVTPOPO KAl LOVO i OTIC EVTE TOU OUVOAOU TWV £PYACOIEVWV YUVAIKWYV TTOU
10TOPLWV KABWC KAl 0TA CLVEXT| ALTHHATA V1A CUVEVPEDELC, BLLVOUV MEPLOTATIKA O£EOVANIKT|G TAPEVOXAT|ONG TA AVAPEPOUV OE KATIO0V/-Q
EVTOUTOLC ayyl{OuV TO XAUNAOTEPO ONUEI0 TOUG O€ MEPUTTWOELS apuodlo/-a eviog TG epyaciac Toug (21%). Idiaitepa xaunAd etval Ta mocootd mov
0€€OVAANIKWYV EKBLACOV Kal Blacpov 1) 0e€0VAANIKNC emiBeong mapaTnEoLVTAL yia Ta owuateia (2%) xat touc e1dikoug popeic [AoTuvouia (1%), Zwpa
(BA. draypauua 36). EmBewpnong Epyaciag (1%), Zuvriyopo tou IToAitn (1%)] (BA. Siaypapua 38).

AtiZer emmAgov va onuewwbel 011 dev mapaTnPOLVTAL OCNUAVTIKEC ATIOKAICELSG, O€
55% 57% 0,TLaPopa TNV KatayyeAla, LeTafl TwV BUPATWYV SlaPOPETIKWYV TIEPLOTATIKWV
0€EOVAAIKTC TTAPEVOXATIONG.

54% 56% 58%

51%

43%

41% 399 0% 39% 38% 37%
= Nal —OxI Aev anavtw )
Ze ouvaderpo [N 43%
Ye npoiotdpevo/ AiguBuvth/ Tpnpa  21%
MpoownikoU °
Olpata.. © & & & & O L F & L Y€ owpateio / cuvSikahioTikn
& & W " ] I 2%
e & O E &L E & opydvwon
& @ ¥ § &
S & & & Ny &S 2 - °
o NS £ Y & & ¢ & 21O OIKOYevelakd pou nepIBdAlov 37%
& QQO & o§2 Q°L’ < S ¢ £ 3°
< F & & & & & & N
Q° & S < P & N
w\é\\ 0‘39 %GA Q“("@ oo\o 0@2 &GA & 3 Qz‘oo
& &N S \\\OQO s Yo piNiké pou nepiBanov G 72%
RN . & o
I Tl
& <F W S &K . . o
48 & o p Ytov/n ouvipogo/oiluyé pou [ 39%
© &
S

. ) ) . . Ye oupBouleutikd kévipo yuvaikov | 1%
Awaypappa 36. Maptupeg o€ popyeg 6§OVAAIKIG apEVOXANONG

Ye 1810t Yuxohdyo, diknydpo [l 12%

2 0,TLaPOoPA MV avTidPaon TwWV Blwv Twv BuuaTwy, To 56% . L .
(MOGOOTd ONIAVTIKA UYNAGTEPO ATO EKELVO TOU YEVIKOU Le AEQWVIKN ypapph BonBeias | 1%
MANBLoHOL) HIANCE Yla TO MEPIOTATIKO 0€ KATO10 AAAO ATOUO,

EVW £VA ONPAVTIKO MOOO0OTO NG TAENG ToL 43% dev avepepe Aev Eépe/ Aev anavdd Ttov ZuvAyopo tou Mohitn | 1%
0€EO0VAAIKT) TapeVOXANON o€ Karmowov/-a (BA. dtdypauua 37). 1%

Yto Lopa Embecpnons Epyacias | 1%

Ytnv Actwvopia | 2%

Ao | 2%

Oxi

43%
Awdypappa 38. Te§ovaliki mapevoyAnon & aneiOuvvon yuvatkwv

Nai

56%

Awdypappa 37. Avapopa tng o£§ovaALkig mapevoxAnong
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2NV epwtnom «TL CUVETELEG €iXe y1a €0AC 1) TAPEVOXANOT) IOV
Buwoate, 0l epyalopeveg-Bupata ava@epPouy, o MOCOOTA PeyaAuTepa
aro exetva Tov yevikou mAnBucov (40% evavTt 35%), AAAG onuavTika
HMKpOTEPA anod ekeliva ¢ SLVNTIKTC TAPEVOXANONG (40% evavTt 71%),
APVNTIKEC CLUVETIEIEG OTN CWHIATIKT KAl YUXIKT) TOUC uyeia Adyw g
0€EOVAAIKTIC TTAPEVOXANONG.

Tt onuaivel “exw yivel duvat’; ITowo etval to
TPOCWIIKO KOO TOG MOV £XEL TO VA OXVPWHEIC 0TOV
k{ivouvo; Eyw £xw mepacel 4 pEpeS va KAalw eneon
£0T1a0A TO KEPAAL EVOC avBpWTOU 0TOV KABPEPT

gVOC aUTOKVTToU. Eva Bpddu oAV apyd, ripeav duo
MeAdTEC Kal pov elnav 0TL 0Tav nag ta okovmnidia, epeic
Ba o€ MePIIEVOLIE OTOUC KAOOUC Y1a VA TIIACOVE

TO WpPAio oov KWAapAkL. MeTd MeEpace wpa Tov
SoVAgva 0g TaVIKO Kal Toug Eexaoa. Eixa va k&vw kat
xi\la mpaypata pexpt va kAetow To payadi. Zexivaw
AOUTOV va AW 0ToV KAdo va metdéw Ta okournidia xat
(PTAVOVTAG TIPOG TOUG KAdoug, e1da Toug TUTOUG Kat
Toug avayvwploa. Kat apeowc Buunénka auto mov Jov
elnav. Eketvol 6ev mihovoav, kaBovtav eket Kat anAwg
£Tpwyav ota 6pbia. Kal emeca ndvw oTov Evav Kat

TOV £P1EA KAl £0TIA0A TOV KABPEPTN TOV AUTOKIVT) TOU.
Aev elpal kaBOAoUL TePT)PAVN Yy1a AUTO, OV £PXETAL VA
daxkpLow mov To Aéw. Otav Byaivel Toon Bla anod peca
oov, dev vndpxel dikatoAoyia. Eixa cokapiotel, elxa
dnAnmnplactel ano tov idlo pov tov eauto. O AvBpwTmog
Tpopage Kat o GIAOG TOou TIOU TO €106€ TpOPAgE aKoOua Mo
MoAV. TeAkd, dev 1)Tav ket yla peva, anAwe ta

gheyav olmAa 0To apa&l Toug PEXPL va pUYoLV. AgV,
EEpW WG EKAVA AVTO TO TPAYUQA, AV UE

BAAOLV Va TO KAVW O€ avanapactaon,

dev £€pw va TO KAVW.

A., 37 xpovwy,

£pYA¢ONEVT)
oTnVv eotiaon



[Tap&AANAQ, oToV KAGOO auTov elval LYnAOTEPA TA MOCOOTA TWV YUVAIKWY BUUATWYV TTIOVU AVAYKACTNKAV
va napattnBouv Aoyw e 2IT (30%), o€ 0XE0M 1€ Ta avTioTolXa 0000 TA TOL YEVIKOU MANBucuov (1/3

evavti 1/5) (BA. drdypapua 39).

Eixe apvnukés ouveneies otnv kapiépa kai tnv
enayyeApatikn pou e§ENIEN, yiati anoAUBnka

Avaykdotnka va napaitn®w kai va
avalnthow AdAAn epyacia

AnpioUpynoe apvnukd kAipa pe Tous
ouvadéhpous pou

Enédpace apvnuika otn oxéon pou pe tnv
oikoyévela / olvipogo / pilous pou

Eixe apvntikés ouvéneies otnv autonenoibnon
KAl TNV QUTOEKTIPNON HOU

Eixe apvntikés cuvéngies otn owpatiKA/PUXIKh
uyeia pou

AN

A=/AA

Awdypappa 39. Euntwoetg 6e£ovalikig mapevoxAnong

06 pives I <5
_7-12paves | 15%
_1-2xpovia | 18%
_3-4xpéviac [ 9%
_5-6xpévia ] 2%
_7-8xpévia ] 2%
_9-10 xpévia | 2%
_11-12xpévia | 1%
A=iAA I 3%

Awdypappa 40.Etn v epyacia mov ekdnAwOnke XM (M.O. o€ £Tn)

ATO TIC AMavINoEe1g TWV EPWTWHIEVWY dlagaivetal OTL Ol TEPIOCOTEPES ATIO AUTEC
(48%) dev elxav epyaotel yia mdvw amno 6 unveg ot B€on 1ou Bpiokovtav étav
TPOEKUWPE TO TIO ONPAVTIKO EPLOTATIKO 2ZIT mov exouv Buwoel. To 18% Bplokovtav
oV epyaocia ekelvn yla 1-2 xpdvia, evw 1o 15% yia 7-12 urveg (BA. didypaupa 40).




270 36% TWV MEPUTTWOEWY, Ol CUPHIETEXOVOEG AVAPEPOLV OTL TO TIO OTHAVTIKO ATO TIC AMavInoelg Twv

nepLoTaTKo 21T mou £xouv Blwoel TPoNABE amo MEAATN, EVW TO 22% ava@ePEL WG AVTOVPYO OULPPETEXOVOWV OTNV EPWTNON Tov anéhuoay | 0%
Tov dtevbuvTn Kat 1o 20% kamnolov cuvadeAo (BA. dtdypauua 41). «Metd v avtidpaon oag, GuVERN 0
KATL 0TOV 6pAoTn amno ta MapaKaTw;»
) . . . ) T[pOKI')T[TSl oTl omv n)\glownq)l'a TWV Tou édwoav snionpn npgslﬁonoincn va - 9%
Awdypappa 41. 1610TnTa HpAcTn GNPAVTIKOTEPOU MEPLOTATLKOD neptntoewv (53%) dev ummpée Kapia pnv to Eavakavel
OUVETIELA V1A TOV OpAOTN, YEYOVOC
36% MOV KATAGEIKVVEL TNV avaykalotnta Tou pinoav avenionpa [ 10%

dueong ATPNGC OXETIKWV PETPWYV, EVW

1OVO 0TO 12% TWV MEPUTTWOEWYV O

auTOVPYOC {1)TNOE CLYYVWUN ATto TO Tou d\agav Béon/néoto ] 3%
Bvpa. XapaktneloTiko etvat emione

TO YEYOVOG OTL O€ Kaveva ano ta

MeploTaTKG avtd o 5pdotng dev Mapariénke | 1%
22% 20% aroAvenke (BA. drdypappa 43).
(-]
Mou htnoe cuyyvaopn - 12%
15%
Aev unhp&e kapia ouvéneia _ 53%
ANo - 10%
4%
1% 1% . , ,

Aev E€pw/ Aev anavid - 13%

AiguBuvtis Apeoa Yuvadehpos Ypiotdpevos MeAdtns ANo AT/AA ] ] .

npoiotapévos Awaypappa 43. Tuveneleg yua Tov dpaotn

2TA MEPLOTATIKA QUTA Ol NAIKIES TwV 6pacTwV delxvouv polpacueveg, e 1o 1/3 va etvat 35-

44 eTWV, KAl va aKoAOUBoUV 01 NAIKIAKES Katnyopleg 45-54 eTwv (22%) kal 25-34 etwv (18%).
Awagatvetar, Aouoy, edw pa dtapopd nAkiag petagy Bupatog kat 6pdoTn), 1) onola EVIOXVEL TIG
ornoleg avicopportieg e€ovotag vplotavtal Aoyw epnepiag, Beomg 1) KOWWVIKNG-OLKOVOULKTG
KATAOTAONG KAl KAB1oTA aKoua o eVAAWTES TI¢ epyaldpeved (BA. dtdypauua 42).

TNV epwINoN «EXOVTag 0TO VOU 0ag TO EPYACLAKO MEPIBAANOV 0TO OMOi0 CUVERT) 1) TAPEVOXANO),
KABe moTe Ba Aéyate 0TI CLUVERALVAV TETOLEG MAPEVOXAT TIKEG CUITIEPLPOPEG;», TO 77% TWV

OUPPETEXOUOWYV AMAVTNOAV «IEPIKEC POPES» T «OUXVA», KATAOEIKVVOVTAG KAl I€ AUTOV TOV TPOTO
T O1dXuTn Mapovsia Tou PAvouEVOU GTOUG EPYACIAKOUES XWPOUE TOV TOUPLOHROU KAl TNG €0TiaoNg

(BA. &l&ypappa 44).

Awdypappa 42. HAkia 6pactn onpavIikKOTEPOL MEPLGTATLKOU

32% 45%

32%
22%
18%
15%
11%
7%
5%

5% 6% .
l » I ]
]

_18-24 stwov _25-34 etwov _35-44 stwov _45-54 etcov _54-65 stov 65+ stwv A=/ AA

MoAU ondvia Inavia Mepikés popes Yuxvd A=/ AA

Awdaypappa 44. TuXvoTNTA MEPLOTATIKWY
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XapaKTNPIOTIKES €lval Kal Ol AmavINoelg TWV YUVAIKWYV Yiad TO av BEwpouV 0Tl TO EPYACIAKO

Toug ePIBAANOV €lval A0PAAEG Y1 EKELVEG, WOTE VA INV VPLOTAVTAL 0EEOVANLKT| TAPEVOXAN 0.
ZUpewva pe Ta evpnuata, 1 oug 4 epyaldpeved (mepltocdtepes ano T¢ 1 oTig 5 mov andavinoav

10 1610 0TOV YeVIKO MANBUONO) Oev elval BeBain OXETIKA e TNV ACPAAELA TOV €PYACIAKOV TNG
nepPBAAAOVTOG. To pavopevo elval o eviovo og 00eg dev epyadovTal oAU Kapo (1-3 £tn: 34%) kat
OTIG AnaocxoAovueveg oTnv eotiaon (34%) (BA. mivaka 3).

OIKOr.

Single

m
s
=

AndéAuta aopalés

Y

~N
o

o

12%

MoAU acpalés 27% 26%

Métpia aopalés IVl 23%

Aiyo acgpalés 13% 13%

Ka®6Aou aopalés 13% 15%

Aev anavto

12%

» aopalés

o 37%

.b —_—
(V9) N
o
o

3 6x1 aopalés

25% BN

1-3

9%

22%

16%

21%

13%
18%

32%

34%

XPONIA
EPTAZIAX
4-10 11-20
13%  22%
26% 29%
25% 18%
1%  11%
14%  11%
11%  10%
39% 51%
25%  22%

Nivakag 3. Acypalela epyactakol meptBallovrog

21+

34%

32%

9%

5%

9%

11%

66%

14%

TOMEAL
ATAIXOAHIHZ
Toupiopés Eotiaon
28% 10%
32% 24%
17% 19%
9% 17%
7% 17%
7% 13%
60% 34%

4.5. Itdcelg Kat avttARYeLS yia Tn oe§ovaliki mapevoyAnon.
Evaisbntomoinon kat evpépwon

Katl 070 epwtNaToAOY10 auTO, Ol CUPHETEXOUOEC EQWTNONKAV Y1a TO TOLES
OUHITEPLPOPEG Ao TI¢ 11 oV Xprotponom|dnKkav Kat anod Iy epevva tov FRA
(2014) avayvwpiZovv wg 0e€OVAAIKT TAPEVOXANON. ATIO TIG ATAVTNOELS TOUQ
apATNEOVHE OTL TO 65% TWV ePYAlOUEVWYV OTOV KAAOO TOU TOUPLOUOV KAl TNG
eoTlaong (M0ocooTO CNUAVTIKA UPNAOTEPO ATIO EKEIVO TOU YEVIKOU MTANBUCUOU)
avayvwpidel we oe€ovalikr mapevoxAnon OAeg TI¢ e€eTACOUEVEC CUUTIEPLPOPES

(BA. &t&ypappa 45).

AveniBupntn owpatkh enagh (n.x. dyyiypa, aykahiaopa, xdidepa, k.4.)

MpokAntikd BAéppata (n.x. o€ pépn Tou GMOUPATos K.d.)

Apnynon ce§oualikwv h NPOCTUXWV ACTEIWY, ICTOPIWV K.4.

Ye€oualikd /oe§iotikd oxONia Kal NpooBANTIKES EPWTATEIS yia TNV
npoownikh oas {wh

Mn-Aektikh cupnepipopd oe€oualikhs puons (n.x. oUplypa f
ylouxdiopa, KAeicIpgo patiod)

Mapouciaon nopvoypagikou/npoaPAntikol uNikou pe ce§oualikd
nepiexdpevo (Pwtoypagies, EIKOVES)

Eniotolés, onpeicopata, nAektpovikd pnvipata, tnAepwvnpata, n UNIKO pe
oe§ouahikd/npooBAntikd

ExBiacpds va evdwoeis oe oeEoualikés Npotdoels, AUECES N EUPECES
aneilés n dwpodokies

Yuvexn aithpata / poptikh nigon yia pavteBou h oe§oualikh cuvelpeon

Enipovn napakoholBnon

Biaopd, andneipa Biacpoul h oe§oualikn eniBeon

Eniotolés, onpeicopata, nAektpovikd pnvipata, tnAepwvnpata, n UNIKS pe
oeouahikd/npooBAntikd

‘Oles ol napandvw

A=/AA

I 93%
I 51%
I 73%
I s8%
I s0%
I 8%
I 59%
I 95%
I 59%
I 84%
I 96%
I 5%
I 5%

| 1%

Awaypappa 45. Avayvwpion GUUTIEPLPOPWV/EVEPYELWV WG GE§OVAALKI TtapevoxAnon




Ol oUPITEPLPOPES TIOV EKAaUBAvVOVTAL
OUXVOTEPA WG 0EEOVAALKT) TIAPEVOXANON
elvalin averuBupun T CWUATIKY) EMAPT) KAl TA
0€€0VAAIKA/TIPOOTUXA OXOALA KAl EPWTNOELS
Tov arnevbuvovtal oTo Buua. EviovTtolg,
OPLOUEVEG ATO TIG TAEOV OUVNBLOPEVEG LOPPEG
0€EOVAAIKTIC TIAPEVOXATONG, OTIWG 1) ATTOCTOAT)
0€E€OVAAIKWYV INVUHIATWY KAl N A@T)ynon
AVTIOTOXWV 10TOPLWY, EXOVV KAVOVIKOTOIN Bl
amno TI¢ yuvaikeg og fabuo nmov avayvwpilovtal
ALYOTEPO OUXVA WC TETOLEG.

Kat otov mAnBuouo avtov, o Blacuog, n
anonelpa flacuov Kat ot ce£ovalikol ekpBlacuotl
dev Aappavouv kaBoAkd (100%) mocooTd
PeTiKWV anavtmoewy, mbavotata eneldr) 0TiC
AVTIAYPELC TWV YUVAIKWYV EEMEPVOUV TA «OP1a»
NG 0eE0VAALKT|C TTAPEVOXATONG.

H ce§ouahikh napevdxinon cupBaivel ondvia, pévo and
Sieotpappévous dvdpes

Auté nou Bewpeital ws oe§ouaNikn napevoxAnon €ivai
ouvnBws €va anié pAept

H ce§ouahikh napevdxinon pnopei va anogpeuxBei av n
yuvaika &ev npokahei

H oce§ouahikh napevéxinon gival puoioloyikd
paivépevo otav avdpes Kal yuvaikes epyalovtal padi

H oce€ouahikh napevéxinon gival ondvio gpaivépevo
OTOUS €pYAciakoUs XWpPous

H oe§ouahikh napevoxinon gival éva O€pa katanieons
OTOV £pyaciakd Xwpo

Yuxvd, ol yuvaikes Sev piINdve yiati poPoulvtal 6t Ba
xdoouv tn SoUAeld Tous

To 6pio petafl pAept kai oe§oualikhs napevoxAnons
gival andAuta &ekddapo oto puahd pou

Oa €npene va undpxouv NONITIKES QVTIPETWNIONS YIa TN
oeGoualikn napevoxAnon and tn Sioiknon

YynAd elvatl Ta mocootd TwV epyalopevwy
MOV AVAPEPOVV OTL T) OEEOVAALKT) TAPEVOXAT|ON)
elval eva Bepa xatarnieong yia To omnoto

ol yuvaikeg 6ev [AQve amno oo unnwe
xdoouv TNV epyacia toug (BA. ddypauua 46).
Aeixvel emtiong £exABapo, 0TIC AVTIANYELS
TWV £pYalOPEVWY, OTL N TTAPEVOXANON SV
elvar otavio eawvouevo (91%), oute KATL
(PLOIKO (88%), 0UTE KATL TTOL KAVOULV 1OVOV
OPLOUEVOL «DIECTPAUHIEVOLY AVOPES NOVO
(82%). 2T1C EpWTNOELC AVTEC, Ol AAVTNOELG
TWV £pYAOPEVWV OTOV XWPO TOU TOUPLOPOV
KAl TNG €0TiaoNC LTOONAWVOULV PEYAAUTEPN
gualoOnTomnoinon anevavtl 0To Bepa g 217,
O€ OXE0M 1€ TIC YUVAIKEC Ao TOV YEVIKO
MANBLOUO, KABWC Kal JKpOTEPN THoTN

0€ LUBOUVC IOV APOPOVV TN OEEOVAALKT)
MAPEVOXANON 0NV €pyaocta.

B LUPPWVD
Ourte ouppwve/ olte SIapwved

B Alapwve

I~
I I
1 - T
1 T
T -
TR
IS -
I TS |

Awdypappa 46. BaBpog cuppwviag 1j dSrapwviag & avtiAperg ya tn oe§ovaliki napevoxAnon
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Motpaopeveg epgaviZovtal ot anoPelg TwV YUVAIKWY OXETIKA PUE TO TL OLVIOTA
N 2IT TTapdTL 01 MEPLOCOTEPES epYAlOUEVES O0TOV KAAdO (55%) Aeve Ttwe elval
EYKANUATIKY) MPAEN, eva Tpito mepinou anod avteg To Bewpet we mapaBlaon Twv
£PYAOIAKWV SIKAIWHRATWY Toug (34%) (BA. draypauua 47).

A= /AA
ANo 2%
4%

\_

‘Eva 6€pa

napaBiaons

EPYACIAKwWV

Sikaiwpdtwy

34%
EykAnpatikh

npagn
55%

Kdu nou anAé 'l

oupBaivel
3% AdBos, aN\G oxi
€yKAnpa
2%

Awdypappa 47. Tu guvietd n oe€ovalikni mapevoxAnon

Me Bdon Ta mapandavw, ol €pyalOPEVEC Ao TOV XWEO TOU TOUPLOUOU

Kal TN¢ eo0tiaong epgaviZovtal CUCTNUATIKA TIO EVNUEPWHEVEC KAl
£VAL0ONTOTIONUEVEC 0O BEPATA AVAYVWPLONC NG 0EEOVAAIKT|G TTAPEVOXATNONG,
elte AOyw TNC oLXVOTNTAC UE TNV Omola TNV ouVavIoUV 0TNV EPYACLAKT) TOUG
KaBNuepwo I, (1€ AOYW TOU GUVOAIKA XAUNAOTEPOU IECOL 6POL NAIKIAC
Tou¢ elte Adyw €vOg ouvdLaoUOU OXETI{OUEVWV TIAPAYOVTWV.




‘Hpouv 15 xpovwyv, SoUAgva 0 XWPOo €0TIAONG Kal
KABe Mpwi LMNPXE WA CTAVTAP MAPEA AVIPWV
50-60 xpovwyV mov Tavta KaboTav oTo o
ATMOUAKPUOUEVO TPAMECL, QUTO Tov dev paivetat
armo Toug dAAoug eAdtes. Kabe popd movu mrjyava
0TO Tpanedl Toug, BAEMA Ta BAEPUUATA TOLS Kal
VEVIKOTEPQ TO OTIA TOUC TIOVL N)TAV “eyw eluat
MEAATINC, £XW AvVTa d1K10 Kat O,TL K1 AV w), €0V
Mpemnel va cwrnaocelg”. Eixa mavta ¢oBo otav enpene
va mapw mapayyeiia. AAA ekelvn v nuepaq,
(POBOPOLYV TAPA TOAV, € €lxe TIAoE TaxVTIaAuia
IOV EMPETIE VA TAwW. Mov Tapnyyeilav purupa
BapeAt kat eixaue dVo peyedn oto payadi, piken
KAl UEYAAN OTOTE TOUG PWINOCA Tt BEAOLV KAl 1OV
elnav “epdc pag apecouv ot IKPOVAEG, omoTe Ba
(PEPELG MIKPOVAEC Y1a OAou¢ pag”. Kat pe kotta&e
xXapoyeAwvtag. Me emaoe TpeuovAo. Exketvol va
xadoyeAAve Kal eyw va mpoomabw va ypaypw tThv
napayyeAia evw €Tpepe To Xept pou. Kat oxeptopat
OTL av 6V IA0TAV 0€ 1IOIWTIKO XWPEO KAl AUTOC O
AvOPWTIOC € METVXALVE KATIOU AAAOV OTO

Spol0o, TL AAAO Ba UMopPOVUCE Va oL KAVEL,

‘Htav moAv anetAntiko. Ia epeva rytav

TOTE MPWTOPAVEC OAO QUTO.

‘Hrtav n mpwtn pov SovAeld,

15 xpovwv.

A., 26 xpovwy,
£PYACOPEVN
0€ TOUPLOHO
Kal eotiaon

ATO TNV AAAN MAELPA, TO TTOCOOTO YUVAIKWY £0YA{OIEVWV TOU KAAOOU oV unootnpilouvv
OTL elval anmoAVTa anapaitnTeS Ol EPYACIAKES TTOAMTIKES AVTIUETWIIIONG TNC 0EEOVAAIKTC
MAPEVOXANONC €lval OXETIKA XAUNAOTEPO AMO EKEIVO OV MPOKVUTMTEL AMO TIG yuvaikeg
TOU YEVIKOU TANBUGHOUL (89% £vavTtl 94%) yeyovog 1o, Bavotatd, KaTtadelkvuel

Kat TAAL evav LYNAOTEPO BaBIO KAVOVIKOTOINONG TOU (PAIVOUEVOU Ao KAl yia TN
OUYKEKPLIEVN Blounxavia. 48

TEAN0OG, TO TOCOOTO TWV YUVAIKWY (3 0TIC 4) Tov Ba anéppuntav pia 6€on epyaciag, av
yvwplZav 0Tt 0TOV XWPO auTo cupuRalvouv MePIoTATIKA 0EEO0VAALKTC TTAPEVOXATIONG lval
1o 1610 y1a T1¢ yuvaikeg epyalOevec 0ToV XwWPO TOU TOUPLOHROVU 000 Kal V1d TIC YUVAIKEC
ano Tov YEVIKO MANBLoUO (77%) (BA. draypauua 48).

Awaypappa 48. Emhoyn 0€ong epyaciag kat ce§ovaliki mapevoxAnon

448The Restaurant Opportunities Centers United (2018). Take Us Off the Menu..,, 6.1t.




Y& O,TL apopd TN YVWOoTN TWV YUVALKWY Y1d TI§ UTNPEGLES VOO TNHPLENG TTIOU AEITOVPYOUV H duvatomta TwV OXETI{OPEVWV J1€ TNV EPYACLA TOUG POPEWYV VA SWCOLV

yia ta 8vpata 211, 8 otig 10 yuvaikeg yvwpiZouv yia KATold VTNPeoia uroompieng, EVw BonBetla eival oxedOv avUMAPKTN OTIG EMAOYEG TWV YUVALKWYV: HOVO TO 14% Twv

6 0T1¢ 10 SNAWVOLV TIWE €XOLV YVWOT TWV OLUPIBOVAEUTIKWY KEVTPWY (59%) - TOCOOTA YUVAIKWV (EAAX10TA VYNAOTEPO AT EKELVO TOV YEVIKOU MANOUO10V) BEwpel T
avtioTowxa je exkelva Tov yevikov mAnBuouov. TEAog, mepinou ot ploeg yvwpidovv yua Aloiknon/Tunpa HR Twv eTalpelwv appodlo va Swost anavinoeig og avtd Ta

TIGC TNAEPWVIKEC YPAUHIES UTIOOTNPLENGS TWV BUPATWY (48%). O poAog, woTdoo, Twv MKO B€nata. EmutA€ov, To moocooTo eKelvwy mov Ba eméleyav v Actuvopia (15%) eival
ToUC elval oxedov AyvwoTog (5%), ONwg ouuBaivel KAl e TG YUVAIKEG Ao TOV YEVIKO XAUNAOTEPO ATO EKEIVO TOV YEVIKOU MANBuoHov (20%) (BA. dtaypapypa 50).

nmANBuopod (BA. ddypauua 49).

Yeowadehpo [N 11%
Yopa EniBewpnons Epyacias _ 32%

Ye npoiotdpevo/ AicuBuvth / Tphapa Mpoownikot [N 14%

Yuvnyopos tou NoAitn _ 26%

Ye owpateio / ouvikahioukn opydvwon [ GG 22%
Trhepwvikés ypappés unoothpi€ns (n.x. 15900) _ 48% Yo oikoyeveiakd pou nepiBdiov |GG 18%

Yo @ik pou nepiBérrov |GGG 30%
YUPBOUNEUTIKG KEVTPA YUVAIKWV _ 59%

Ytov/n otvipogpo/oiquyé pou [N 16%

pooyic | <%
Ye oupBoureutikd kévipo yuvakov [ GGG 50%

MKO [} 5% Ze 181wt yuxorsyo, Siknyopo | 42%
Ye hegwvixh ypapph Bondeias [ EGTGEGEGEG 34%
Ao | 1%
Trov Xuviyopo tou Mohitn [N 17%

a=/nA [ 17%

Yo Zopa Emedpnons Epyacias [ G 23%

Twv Acwvopia [ 15%

Awdypappa 49. f'vwen yuvatkwy yLa UMOGTNPLKTIKEG UTNPEGIES o I 4%

A=/AA | 2%

Ze 0,TL apopa Ti¢ dte€odoug mou Ba emeleyav ol yuvalkes Tou KAadov, av nBelav va

pabouvv meplocodTEPA yia To NMua e 211, @aivetatl 6Tt ta cvpBovAeuTikd kevpa (50%, Atdypappa 50. ATedBuVGR YUVAIK®V yia TARpopopnon
dnAadn) 1 oTic 2 yuvaikeg) aAAd Kal ol 101 TES WUXOAOYOL (42%) elval ol TpwTEC MNYEG

MATPOPOPNONG OTIG OTtoteg 0dnyouvTal. AKOAOUBOUY, 1) TNAEPWVIKT ypauun Boneelas

(84%), TO PIAKO TOULC TtePIBAANOV (30%), To Zwpa EmBewpnong Epyaciag (23%) kat to

OwPaTelo/CLUVOIKAAIOTIKT) OPYAVWOTN UE TTOCOOTO 22%.
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levika

ouprEpaopaTad

TOoO0 1 eunEePKT) dlepellvnon o€ Yuvailkes anod Tov YEVIKO MANBLoHO
000 KAl Ta anmoTeAEcUATaA ano T dle€aywyr) TS EpELVAC OTOV KAASO
TOU TOUPLOPOV/ETUOITIONOU, TTAPOVOLAOVV 181aiTEPO EVOIAPEPOV YA
TNV KATavonon Tou @avoueVoU Kal TwV S1a0TACEWV NG 0€EOVANIKNG
MAPEVOXANONG OTOV KOOHO TNC £pyactiag aAAd KAl 0TOV CUYKEKPIIEVO
KAAS0, KaBWw¢ avedel£av onUAvVTIKES TTTUXEG TOV {NTNHIATOC KAl
KAALYAV £VA OT)PAVTIKO KEVO MPOoPATNG dlepelvnong Tou {NTNHIATOC
KAl JAA10Ta, O€ EPYAc1aKoUG XWPOUCE IOV XapakInpidovtal anod mv
EVLOAWTOTNTA TWV EPYALOPEVWYV KAl TNV ETNOPAAELQ TWV EPYACTIAKWV
TOUC CUVBNKWYV KAl OXECEWV.

AlagpalveTtal 0Tt TO ERPUAO 0OPYAVWOLAKO TAALO10, Ol OXECELS 10XVOG

Kat e€ovolag, Ol EPRPUAEC AVICOTNTEG KAl TIPOKATAANYPELS, KABWE KAt

N 0€€0VAAIKOTIOMNOT) TOV €£0YACIAKOU XWEOU SNUIOVPYOUV £0YACIAKA
nepRAAAOVTa, Ta omola euVOOUV CEEIOTIKEG OUUMEPLUPOPES KAl
0€E0VAAIKA MAPEVOXANTIKEG MPAEELC eVAVTIOV TWV YuvaiKwyv. Ot
napayovTeg auTol, peta&l AAAWY, OTWE ETLOTC KA1 1) EAAEWYN EQAPUOVYTIG
¢ vopobeoiag aAAd xat n avunap&la e0KwWV BECUIKWY UETPWV EVTOC
TWV XWPWYV gpyactag, cuvtelvouv 0tn SLUOKOALQ TWV YUVAIKWYV Va
AvVaQEPOLV KAl Va KatayyelAouv o€ emionuous popeic T 0eE0VANIKT)
napevoxAnon nou vpiotavtat O BaBuodg kalt n ouxvoTnTa TNG ACKNONG
0£€0VAAIKA MAPEVOXAT TIKWV CUUTIEPIPOPWV KATA TWV YUVAIKWYV elval
0€ TETOW EKTAOT) TIOU T) AT)WN HETPWV KAl T) EPAPUIOYT) CUYKEKPIIEVOU
m\alolov mMoMTIKWYV elval mepltoocoTEPO amno avaykatia kat augeon.




«YTIAPXOUV TIOAAA KaBNeEPVA OXOAA Kat
‘aoTteldxia’ mov anAwce ta napaBAemnelc. Etvat
ovvexoueva. Etvat emiong moAv d0okoAo va
SlaxXelploTE(Q TA TTPOKANTIKA BAEIIATA EVOQ
TEAATT) TIOV O KAPPUIVEL CUVEXELQ OTAV HOVAEVELQ
rlow ano To unap. Etvatl jua cuumnepipopad mov
OTIol0¢ TNV KAvel, £epel TL kKavel. Kat elval akoua
L0 EVOXANTIKO OTaV 0eiXvelg 0Tl 6ev To BEAELC

Kat 0 AAAO¢ cuvexiZel. Elval jua ocuumneptpopa mov
deixvel “‘e€ovola”’ yiati mapoAo mov oe evoxAet, dev
urnopelc va to otapatmoelg. Kat avtog 1o cuvexidel
1€ €€0VO1A0TIKO TPOTIO, “EMELON UMOPW) KAl TO
KAvVw Kat eloat KAatw arno 1o BAEPPA pou”. ZKEWYou
WS VIWBEL KATIOWa TTIOV TO BLIVEL AUTO, VIWBEL
Tpouepn napaBiaon xat dev unopel va guyet,
mpemnel va petvet exel kat va douvAewpel. AKoua kat
av 0TAPATNOELS VA TOV KOLTAG, VIwBELS To BAEua
va o€ Kalel kal anAwg BEAELC va 0TauaTtnoelg va
ovppatvel, va BAAELC evav Toixo avapeoa Kal va To
OTAUATNOELC.»

E., 41 xpovwv, epyalouevn
o€ eruxeipnon eotiaonc

5.1. Ta KupLOTEPQA EVPHPATA TNC EPEVVAC GE
YEVLKO TIANBUCHO YUVaLKWV

Ta euprjpata TNC MOCOTIKTC EPEVVAC OE YEVIKO
MANBLOPO YUVAIKWYV AVASEIKVUOUV SUOTUXWS
TNV £VTaO0T Kat TNV MUKVOTNTA TOU MPORAT|IATOC
NG 0eEOVANIKTC TAPEVOXANONG Kal Blag katd
TWV YUVAIKWYV 0TOVUC XWPOUG epyaciac toug. Eva
OUVTPUTTIKO MOCOO0TO TNE TAENG Tov 90% Twv
YUVALKWV SNAWVEL OTL £X0UV UTTAPEEL MAPOVOES
1Y/KAl AMOdEKTPIEG PLAPTUPLWV T) €XOUV UTNTOOTEL Ol
161G oLUNTEPLPOPEG 0EEOVAAIKTIG TAPEVOXATONG
0€ XWpPOo gpyaociag ano avépeg dpaoteg (95%).

AvaAuTIKA:

* 1OVO TO 10% TWV YuValkwVv dNAwWVEL OTL SV
E€X0UV UTIApEEL 0UTE BUPATA, OVTE pApTUPEC/
AMOOEKTPLIEG LAPTLUPLWV

* T0 21% dNAWVEL OTL £€X0OLV LTTAPEEL BupATa aAAA
OX1 LAPTUPEG 1) ATIOOEKTPLEG NAPTUPLWV

* T0 64% GNAWVEL OTL €XOVV LTTAPEEL KAl pApTUPES/
AMOOEKTPIEG NAPTUPLWYV Kal BupaTa, Kat

*T0 5% ONAWVEL OTL £XOLV UTTIAPEEL PAPTUPEC N
AMOOEKTPIEG NAPTUPLWYV AAAG OX1 Buuata.

YTIC EPLOCOTEPEG MEPUTTWOELG, ONAAdN 2 oTig 3
YUVAIKEG yivovTal HAPTUPEG 1)/KAL €XOUV ELHIEOT
YVWOTN TEPLOTATIKWY OEEOVAAIKTIG TAPEVOXATONG,
KOl CUYKEKPUIEVA: 1T AEKTIKEC CUUTEPLPOPEQ
0eE0VAAIKTIC UONG (opuplynata, kAeloipata
HATIOU K.ATL), TTPOKANTIKA BAEPIATA KAl Apriynon
0€€OVAAKWYV 1) TPOOTUXWV aoTelwv. ZupPwva

e TNV nocooTiata CUPHPETOXT) TWV YUVAIKWYV

oTo delypa Kal BAcel TWV Anavinoewy Toug, Ta
MEPLOTATIKA 0EEOVAAIKNG MAPEVOXANONG patveTtal
va eoTiadovTal Kupiwe oto Alaviko eumnopto (15%),
otnv eotiaon (9%), o dnuooia doiknon (7%) Kat
o1 daokedaon/yuxaywyla (6%).

Ot mo€g yuvaikeg (50%) ava@Epouv OTL EXOUV
napevoxAnBel oe€ovaAikd and ouvadelgo, 1/4
nepinov avagepet 0TL 0 OPACTNG NTaV MEAATNG,

evw 1 0T1¢ 5 popeG epmAekeTat o drevBuvmc/
010K T TNC TNC €MXeipnong, kal mapandavw ano To
1/3 TwV MEPIOTATIKWYV aYopd avwTePO 0N dlolknom).
MAAOTQ, Ol TEPUTTWOELC OEEOVANIKT|G TIAPEVOXAN|ONG
KATA TWV YUVAKWY EKONAWVOVTAL 0TOV XWPO TOU
YPAPELOL TOUG O€ TO000TO 56%, 0€ KOIVOXPNOTOUG
XWPOUG (29%) Kal 0€ KOWWVIKEG SpaoTnELIOTTEG/
eRONAWOELG TG epyaociag Toug (16%).

Ta MOC0oTA AVTIOPACEWYV ATIO YUVAIKES-

Bupata etvat moAU xapnAoTepa amno exetva mov
UMOOEIKVUOULV 01 YUVAIKES OTL Ba ekdNAwvav

o€ GUVNTIKT) 0EEOVAAIKT) TTAPEVOXANON: V1
TAPAdELYIA, HOVOV TO 35% TWV YUVAIKWY dSNAWVEL
ot piAnoe o€ kamnoov/-a dAAov/-n yia 1o
nMePOTATIKO. To yeyovog auTtod avadelkvuel mbava
£PYAO1AK(E, YUXOAOVIK(A, VOUIKA K.A. €pnodla, ou
arnoBappuVoLV TEAIKA TIG YUVAIKEG IOV LPloTavTal
TETOLEG OLUTIEPLPOPES VA AVTIOPACOULV.

Eival a&loonueiwto, 6TL povov 1o 6% Twv
YUVALKWYV OV €XOUV UTLOOTEL 0EE0VAAIKN
MapeVOXANON KAtryyel\av enionua 1o
TEPLOTATIKO O€ appodlo popea (.x. Zwud
EmBewpnong Epyaciag) kat povov 1o 37% 1o
aveépepe 0N Aloiknon g etapeiag ) tov
0pYaviopov, avtiotolxa. AKOUd Kat o€ 0,Tt
aeopa v avadnnon Bornbelag ano KAmnoo
OUPBOVAEVTIKO KEVTPO, TA UTIOBETIKA MOCO0TA
ayylZouv 10 13%, eV TO MPAYRATIKO elval HOALG
2%. Ta xaunAd auTd mMocooTA avalnInong
OTNPLENG Ao BECUIKOUG (POPEIC KAt CUAAOYIKA
opyava mbavotata elval SnNAwWTIKA OX1 TOCO NG
Ayvolac TwV YUVAIKWYV Y1a TOUC UTIAPXOVTEC
HNXAVIOROoUC AVTIHETWIIONG, AAAA KLPiwe TG
duomniotiag Twv BuPATWY anévavTi Toug 1)/Kat
NG amnoyornTtevong 6Tl dev Ba BPOUV UTIOCTNPLEN
Kal Avon og 6oa aviipetwnidouv.

ATIO TNV AAAT), TO TTOCOOTO TWV £pYAlOPUEVWV
YUVAIKWYV TIOU B8a MAOVOE 0TO ATOUO Yid

va oTapatnoel ahAa dev Ba ekave KAmola

AAAN popeT) avaeopas N xatayyeAiag etvat
HOALC 17%, eV OTNV MPAYUATIKOTNTA, Y1 TIC
yuvaikeg-emdwoeg, To MOCO0TO avEaveTal
Kataxopvea. AftoonuelwTo, emiong, etvat

OTL OTNV anavinon “6a napatrtovaovy ano ™
SovAeld pov” To VTTOBETIKO MOCOCTO TOL 8%
UTEPOMAACIAZETAL OTA MPAYUATIKA MEPLOTATIKA,
oToxeto mMou UMOSEIKVUEL OTL O1 YWUXOAOYIKEG Kal
EMAYYEAPNATIKEG EMNTWOELS TNG 2] evdeExeTal
va elval TeEAKA akopa mo coBapes amno eKeived
MOV UTOBETOLV 1) PaAVTALoVTal T ATONA oV OEV
TNV €XOLV UTOOTEL




214

A&loonueiwTteg elval kal o1 anavinoelg TwWV YUVALKWY 0€ OXEON UE TO AV
BewpovV OTL TO £pYA0IaKd TOUG MEPIBAANOV £lval ao@ANES Yla EKEIVEC, WOTE
va Jnv velotavtal 6e€OVAAKT) TAPEVOXANOT). ZUIPWVa [1€ Ta EVpNuaTa,

1 o 5 epyaloueveg dev elval BeBain OXETIKA e TNV AC0PAAELA TOV
£PYQO1AKOV TNC TEPIRAAAOVTOC.

[TapoAa avtd, HOALS T0 50% TwV yuvalkwv avayvwpiZel we 0e€ovalikn
MAPEVOXANON OAEC TIC CUUMEPLPOPEG/EVEPYELEG Y TIG OMOleC epwTwvTal Ev
TOUTOLG, elval onuavTikd Ta LVPNAA TOCOCTA IOV TTAPATNPOVVTAL O€ OAEG TIC
EMAOYEC 0£EOVAANKA MAPEVOXATN TIKWY CUUTIEPLPOPWY, TA omola Kuuaivovtal
amno 61% €wg Kat 87%, delkvuovTac €TOL TNV EVAICENTOMOMNUEVT) OTAOT TWV
YUVALKWV OTO LTIO £€€TAON BN, EVW €lval XAPAKTNPLOTIKO OT1 3 0TI¢ 4
yuvaikeg Ba anéppuntav olyovpa pia 8€on epyaciag av yvwpltlav 0Tt 0Tov
XWPO AVTO CUPPAIVOUV MEPIOTATIKA MAPEVOXANONG.

Elvat agloonueiwto 6Tl 10 94% TWV YUVALKWY EMIONIAIVEL TNV avaykalotnta
B€0moNGg Kal EQapuoyng MOATIKWY anod T dioiknon g epyaciag toug,

TO 86% ava@epel OTL, oUXVA, Ol yuvaikeg dev pihdve yatl gopouvtat

OTL Ba xaoouv TN 60VAELd TOUG Kal To 78% dev Bewpel 6TL N 0EEOVAAIKT)
MapeEVOXANON elval OTIAVIO (PAIVOUEVO OTOUG £0YACIAKOUE XWPOUC.

Telog, evdlapepov mapovolddel 0Tt Ol yuvaikes avayvwpi{ouv we TG
OTHAVTIKOTEPEG MNYEG MANPOPOPNONG TA CUPBOVAEVTIKA KEVTPA YUVAIKWV
(54%) xal TNV TNAE@WVIKN ypapur) BorBelacg (41%).

5.2. Ta KupLOTEPA anoTEAEGHATA OE EPYAOPEVES
GTOV EMLOLTIGHO KAl TOV TOUPLOPO

Ta evprjaTa TS MOCOTIKNC £peLVAC 0 epYAlOUEVEC OTOV EMIOITIONO

Kal TOV TOUPLOJO, Ttapovctadouv eniong peydho evolagepov Kabwge, Katd
EPWINUATA, AMNXOVV AVTIOTOIXA EVPET)UATA EPEVVWV ATIO AAAEC XWPECS, EVW
oe dAAa onuetla oxlaypa@ouv Kat pia anokAlon ano g diebvels Taoelg.

To 94% TWV £pYAOPEVWY YUVAIKWYV 0TOV KAAS0 TOV EMOITICHOV KAl
TOUPLOPOV SNAWVOLV OTL £€XOUV AKOUVOEL 1)/KAl 1)TAV MAPOVOEG 1)/KAl EXOUV
VNMooTel 0e€OVAALKY) MAPEVOXANOT) OTOV XWPO EPYACiag TOVUG, MOC00TO
LVYPNAOTEPO aKOUA KAl arno ekelva mov mapouvotddovv ol EPEVVEC ATO
SlAPOPETIKEG XWPES TOV OUTIKOV KOOHOV.

Ot epyadoueveg oTov KAAdo dnAwvouy, oe
10aitepa vYNAA MOCOCTA, OTL N CUUMEPLPOPA

TWV avOpwWV 1010KTNTWY, TPOLOTAUEVWY,
VPLOTAPEVWY KAl TEAATWV €lval IKAVOTomnTIK)
o€ Alyotepo amno 1o 30% Twv nepntwoewv. Ot
MEPLOOOTEPEC AVAPEPOLY, HAAIOTQ, OTL EXOUV
VIWOEL TWCE Ol TEAATEG AVAIEVOULV Ao eKelveC va
OUUTEPLPEPOVTAL PE TPOTIO OV XapakTnpldeTat
amno 0e€0VANIKEG MpoeKTAoelg. To oTolxeio autod
annxel Eexdbapa evprjpata SleBVWV EpEVVWV
OV OLYKALVOUV 0TO OTL Ol £pyalOEVEC OTOV
XWPO TOU TOUPLOHOV, TOV EMICITIOROV Kat TNG
@\ofeviag epyalovTal vmo TV napadoxmn Ol
opethovv, og KAmolo Babuo, va anodexovat Thv
ATIPET) CLUUTEPLPOPA TIEAATWYV.

H adep@n) pouv dovAgve oe eva pmap,
Eexivovoe 12 To Bpddu Kat TeAeiwve To TPwWL.

‘Hrav 22 xpovwv. O yeitovag 1ov €ueve 0To

amno KAatw omt NTav evac avrpac nepinov
50 xpovwyv, 0 omolog eixe del OTL N AdepPn
oL pevlyel KABe Bpddu v 101a wpa amno
TO OTITL XWPIC va EEpeL OPWE V1A TTOLO0
Aoyo. Eva Bpddu BynKe £€w TV wWpa oV
ByTKe KAl N adep@r) LOou KAl APXL0E VA TNG
pwvacel. Ta kaAUTepa oV NG elne ftav
“ToovAQ” Kat “moutavaky’, dev cou Aew Ta
AAAa ta xepotepa. Tnv pwtovoe ‘mov nag
£TOL vTUPEVN” KA1 N adep@PT) LOU (POPOVCE
TA OTAVTAP pOouXa TNG OOVAELAG. Tnv
aKOAOUBNOE PEXPL IOV EKELVN KATAPEPE
KAl urmke oe eva ta&l yia va

pLYEL AUTO TO MEPLOTATIKO elval

£va anAo, KaBnuepwo.

A, 26 xpovwy,
epyalouevn oe
TOVPLONO

Kal eotiaon




ATO TG epyalopevec 0Tov KAASO, To 60% drAwoe OTL epydleTal o€ Beon
MEWTNG YPAUUNG, OOV Ot MEAATEG TOUG APT)VOUV PIAOOWPN A 0XEOOV O
H10€¢ (48%) SAwoav OTL €XO0UV VIWOEL WG MPEMEL VA UTTOOTOUV 0€E0VAAIKA
TIAPEVOXANTIKEG CURTEPLPOPES, TIPOKEIEVOV Va EEACPANIOOUV TO
@\odwpnud Toug.

TavTtoxpova, ol epyalopeveg SNAWVOLVV 0 TOC00TO 60% OTL 1) EMIXEipnon
oTNV onola epyalovtal eV S100€TEL CUYKEKPLIEVT) TIOATTIKT V1A TNV TPOANYN
KAl TNV QVTIHETWITIOT TOU PAIVOUEVOV, KaBw¢ Kat 0Tt dev Aappavetl coBapd
unoWY”n oTo MAalolo mapoxng npootaciac Tovg. Kat oge 0Tt apopad I OKn

TOUC £TOIPOTNTA, WOTOOO, elval Atydtepec amno T poeg (43%) exelvec mov
SMAWVOLY OTL YVWPIZoUV Vid Ta VOIIKA KAl CUVOIKAAIOTIKA S ikaiwpata mov
EX0VV O€ TEPUTTWOELC 0EEOVAAKNG TTAPEVOXANONG.

EvOeIKTIKO NG OlaxuTNe mapouoiag Tou @aivouevou TG 0eEOUAANKNG
MaPEVOXANONC OTOV TOUPLOUO Kal TNV eoTiaon elval To 0Tt To 88% Twv
epyadopevwy dSnAWVoLV nwg yvwpiZouv TOUAAXIOTOV £Va MEPLOTATIKO
0£€0VAAIKTG MAPEVOXATONG OTOV XWPO £pyaciag Toug. Eva ouvTpinTiko
TMOCO00TO TNG TAENG TOV 85% TWV YUVAIKWY MOV £pyAlovTal OT)IEPA OTOUG
OUYKEKPLIEVOUG KAAOOUG avapEPOUV OTL €XOUV UMOOTEL KAMO1d CUHNEPLPOPA
IOV avayvwpiZeTal WG 0€E0VANKT TTAPEVOXANOT OTOV XWPO £pyaciag.

XapaxTnploTIKO NG £VIaong Tov
MPOPBANIATOC TNG 0EEOVAAIKT|C
MapeVOXANOTNC 0TOUC XWPOUC TOU
TOUPLOUOV Kat TNC eoTiaong eivat 10 22%
TWV YUVAIKWYV TIOV AVAPEPEL OTL EXOUVV
undpéel Bupata oe€oVaAlKNg eniBeong/
Blacpov, Kabwg Kat To 27% mou dnAwvel
OTL EXOLV UTIAPEEL BUATA 0EEOVAAIKOU
explaocpov. A&llel, oto onuelo avto, va
fuutocovpe 6T Ta aviioToxa mMocooTd yia
yuvaikeg amnod tov yeviko mAnBuouo etval
13% xat 18% avtiotowxa.

AIMAQ 0TO E0TIATOPLO OV EPYALOPOUVY, EEKIVNOE Va
xTlZeTal eva unepmoAuTeAeC Eevodoxeio Kat 0 1I010KTHTNG
Tou Eevodoxeiov, mepinov 60 XpoOvVWV EKAVE OTEKL TO
£0TIATOPLO KAl £pXOTAV KABNUEPIVA. ATO KATTOA OTIyUN
KAl ETA £pXOTAV KAl IE EPAXVE KAl pWTOVOE MOTE Ba
Maw va O0UAEYW Yla va €pBel KAl QUTOG yia va pAel

OTO £0TIATOPLO KAl va Tov oepPlpw eyw. KaBe popa mov
£pX0TAV, TETOVOE AOXNA UTTOVOOUHEVA, Ao £va ONUEio
KAl JETA 0EEOVAANKOU TIEPIEXOUEVOU XWPIC VA VIPEMETAL,
ATMOOKOMOVOE OTO VA OV AMOOTACEL TIEPIOCOTEPES
MANPOPOPLEG Y1 EPEVA KAl TEAIKA VA KATAANEW padl

TOU KATOov. AUTO OA0 BewpwvTag To dedopevo. Mou

elxe (nmoet To TMAEPWVO pov, dev To edwoa. Mou

£KAVE TIPOTAOT Y1a SOVAELG, apvnnka. TEAKA Kat Aoyw
KapavTivag otapdtnoa tn SouAeld, edwoa odnytec va
HNV Tou dWOEL KAVEVAC OTOIXElA ETKOVWVIAC 1OV Kal
TteAeiwoe exel. AANA yla auTov 1) Tav anAwe AAAn ula pepa
0TO KoupuneTt. Otav epevya anod 1o payadi, korrtovoa
navta niow pov va dw av pe akohouBel. H exava 6Tt
epnawva oe eva Aew@opelo, KpUBOIOLV KAl TEAIKA eunava
oTo enopevo. To ekava napa MOAAES popeg auto. Na
OTIATAAAC TOOT) EVEPYELA KABNUIEPIVA V1A VA VIWOELS
A0PAANG, VA £XEL LETAKVALOTEL OAO TO AYX0G

navw oov. Kat ¢avtacou 0t auto nrav

£va anAo MEPLOTATIKO.

A., 26 xpovwy,
£pYalOUEVT OE TOUPLOUO
Kal eotiaon



Ot oe€ovalikd mapaplaocTIKEG Kal
KATAXPNOTIKEG CURMEPLPOPES TIOU BLLVOLV O
VUVAIKEG 0TO £pYAO1IAKO TOUC TEPIBAAAOV Ao
TEPLOTAOLAKA €WG KAl 0XeO0OV KABNUEPVA,
apopovV CE:

* TIPOKANTIKA BAeppaTa (61%)

* 0€ 0e€0VANKA/0EEI0TIKA OXOALA/TIPOCBANTIKES
epwtnoetg (53%)

* 0€ APT)YNON 0£EOVANKWYV/TIPOOTUXWV aoTelwy,
1oTopIWV (49%)

* 0€ UN-AEKTIKT) CUUMEPLPOPA OEEOVAAIKTCG
PLONG (42%)

*+ 0€ AVEMBLUNTN CWHRATIKY) emagn (32%)

* 0€ OLVEXT) ATNHATA Y1a pavTeRoL 1) 0EE0VAAIKT
ouvelpeon (23%)

* 0 UNVLPATA PE TTPOORANTIKO Teplexouevo (15%)
* o€ emnipovn mapaxkohovbnon (14%), oe
napovciaom mopvoypa@ikov VAKoU (7%)

* 0€ eKBLaoHO NECW OEEOVAANKWY TPOTACEWV T
dwpodokies (6%).

A&{Ze1 edw va onuelwbet 6TL OAQ avta Ta
MOo00TA epPavi{ovtal auEnueva o 0XeON Pe

Ta avTioTOXA EVPETIATA ATIO TIC YUVAIKES TOU
VEVIKOU MANBUOoI0oU. Ol VEOTEPEG KAl XWPig madia
yuvaikeg d€1xvouv va vpioTavtal meplocoTEPES
N AEKTIKEG MPOKATOELG, TPOKANTIKA BAEPPATA,
EMPOVN MapakoAovBn o Kat 6eE0VANIKA OXOALa.
AvTtioToXa, EVAAWTES PpaivovTal ol yuvaikeg
XAUNATC OIKOVOUIKTIC KATAOTAONG AN, 0TNV
nepintwon Tov 0e£0VANKOU €KBLACUOV, Kat
EKEIVEC IOV £XOLV EPLOCOTEPA aTto 10 xpovia
EMAYYEALATIKTC eunepiac.

2T OUVTPUTTIKT TAEIOPNPla TWV MEPUTTWOEWV
0€E0VAAIKNC TapeVOXANoNG (98%), 0 paotng
glval avdpag, kal cuxvotepa neAdtng (48%) 1
ouvadeApog (41%), o€ CUVEMELD 1€ TA AVTIOTOIXA
eupnuata SleBvwv EPEVVWV ATO TOV XWPO TOU
ToupPLoPoVL. TTOAAEC axOua aPopoLV KATIOLOV
epYadoueVo 1) OTEAEXOC, AVWTEPO OTNV lEpapxia
ano ) yuvaika emdwoa. XapaxktnploTiko elval
OTL0TO 1/3 TWV MEPUTTWOEWYV (32%) EPMAEKOUV
Tov OleVBL VT 1) TOV 1010K TN TN TNC emxeipnongc.

YTIC H10€C armod TIC MEPUTTWOELC TIOV 1) TAV KATIOL0
ATONO TApPOV O€ TIEPLOTATIKO 0EEOVAAIKTC
napevoxAnong, exelvog/-n dev aviedpace.

To oAU LYNAG o0 TO (55%) TWV HAPTUPWV
OV, KATA OMAWOT TWV YLUVALIKWYV, OEV EKAVE
Kapia vMooTNPIKTIKY eveEPYELQ, patveTal va
EPUNVEVETAL AOYW TWV YUXIKWYV, KOWVWVIKWV
KAl £PYACIAKWYV TTAPAYOVIWYV (TLX. ¢OROC
amoAuvoNG, EUPUAA OTEPEOTUTIA, EVOXT| K.ATL) TIOV
ATOTPETOVY, AKOUA KAl EPPECA EUNMAEKOUEVA
Aatoua, va unv avtidpouv evepyd 0€ OXEOT e

TA TMEPLOTATIKA OEEOVAAIKNG TTAPEVOXATONC TIOV
unonintovv otV avtiAny Toug.

Ye O, TLagopd TV avtidpaon Twv idlwv Twv
YUVAIKWV-BUPATWY, T0 56% (M0c00TO oNUAvTIKA
VYNAOTEPO ano exelvo TOv YEVIKOU TATBUCUOV)
HIANOE Yyl TO MEPIOTATIKO 0€ KAMO10 AAAO
atopo. Ev touTtolg, anod avteg nov piAnoav

yla v epnelpla Toug, To 72% To avepepe 0TO
(PIALKO TOU ePIRAANOY, TO 43% 0 GUVASEAYO,
T0 39% 0TOV/0 TN OLLYO/CUVTPOPO KAl LOVO
HPia OTIC MEVTE TOU GUVOAOU TWV EPYAlOUEVWV
YUVALKWV OV BLWVOUV MEPLOTATIKA
0€EO0VAALKYG TAPEVOXATOG TA AVAPEPOUVV

o€ KAmolov/-a appodlo/-a eviog g epyaociag
ToUG (21%). Idaitepa xapnAd elval ta mocootd
IOV TapatnpouvTal yia Ta cwpateia (2%) kat
Toug €181K0VG popeic [AoTuvopia (1%), Zwua
Embewpnong Epyaociag (1%),

SuvTyopo Tou TToAitn (1%)].

Ot epyaldpeveg 0TOV TOUPLOUO Kal TNV e0Tiaon
ava@ePoOLV, 0€ MOCOOTA peyaALTEPa ano ekeiva
TOU YEVIKOU MANBLouoL (40% evavTt 35%),

APV TIKEG OUVEMELEG OTN CWHATLKY KAl YUXIKY)
TOUG uyeia AOyw NG 0€E0VAAIKTG TAPEVOXATONG.
ITapdAANAQ, oTov KAAS0 Tou TOuploov Kat
EMLOITIONO0V gival vYnAdTEPA TA MOCOCTA

TWV YUVALKWY BUIATWY IOV avayKAoTnKav

va napattn8ouv Aoyw g ZI1, oe oxéon e ta
avTioTOIXA TOCOOTA TOV YEVIKOU MANBUGHOV.

ZEKIVAG va KAVELS TN Bapdid oov kat etoat 1)6m
(POPTWHEVN Pe TIOAAT) Katarmieon. H puxoloyla
ooV elval on pa pavpn TEUMA Kat EEKVAC UE
avToO To 6edolIEVO. AOUAEVOLVE OE TIOAU SUOKOAEC
OLVONKEG. AEV UTIAPXOVV KAAEG OLUVONKEC
gpyaociac oe autov TOV €pYAclaKo Xwpeo. H ZT1
elval anmAwe To KEPAOAKL 0TNV ToupTa. YTIAPXOUV
KOPIiTola Mov X0V TIAeL va {NTroouv SoVAELd
KAl £XOLV 10N TIEL AAKOOA amnod To omiTl Toug ya
Va XAAQPWOOLV Y1a Va TAVE VA JATIO0UV Atyo
IO T)PENA, ATIO TNV aywvia TOUG UnVv Toug Mel

Va (POPECOLV KATL AAAO Kal Ba MPEMEL va TOUG
Bploouv 1} va @Uyouv Kat va unv exouv S0VAELA.
ITwe Ba 1o dextel aANd Xwplc va xaoel v
urnepneaveld me. Iwe Ba mapaBAepel auto mov
yivetal, nwe 6ev Ba v ennpedacet. H puxoAoyia
00U €XEL TIANYEL TPV aKOUa EEKIVT)OEIG OOVAELA.

A., 37 Xpovwy,
epyalojevn otnv eotiaon



AvTiBeTq, OMWG avapePOLV Ol CUNHPETEXOVOEG,
070 53% TwV NMepnTwoewv ZIT dev vnnpe

kapia ovvénewa yia tov 6pdotn), yeyovog mou
KATAOEIKVUEL TNV avayKaldtnTa APIecng Anynge
OXETIKWV PHETPWYV, EVW LOVO OTO 12% TwV
MEPUTTWOEWYV 0 AUTOVPYOC (TNOE CUYYVWHN
amnoé to Bupa. XapakIneloTiko eivat emiong To
YEYOVOC OTL 0€ KAvEVa Ao TA MEPLOTATIKA AUTA O
Spdotne dev amoALONKE.

Av TOV Te1C Tou AAAOL “TL KOLTAC

pe”, Ba ooV TIEL “T1 MOV KOolTAW, TO
BAEPA pou elval Kal MEPTEL OTIOV
BeAel” kat auTo dev EEpw MWCE va TO
SlaxePIoTW. AEV €Xw ATOOEIEEIC OTL
vnapxel. Kat elval oav va natdeig 1o
maxvidl Tou AAAOL V1aTl Viwbw OTl
aUTO BEAEL KAl 0 AAANOGC, VA EEKIVT|OELG
Jla avTitapabeon Kal va o€ BYAAel
“TpeAn)”.

E., 41 xpovwyv, epyalouevn
O€ ETXEPNON €0TIAONC

TUpewva pe Ta evpnpata, 1 otig 4 epyaloneveg (meplocoTEPES ATO
TI¢ 1 0T1¢ 5 mov andvinoav to (610 0To Yeviko MANBuou0) dev elval
BERain oXeTIKA 1€ TNV ACPAAELA TOVU EPYACLAKOV TNG MEPRBAAAOVTOG.
To pawvouevo elvat mo eviovo oe 00e¢ HeV epyAovTal TTOAU Kaipo
KAl OTLC ATTAOXOAOVUIIEVEG OTNV €0 TiaoT. MAALOTA, 3 0TIG 4 YUVAIKEG
Ba angppuntav pia 8o epyaciag, av yvwpltlav 0Tt 6TOV XWPOo auTo
OUPBAIVOUV MEPLOTATIKA 0EEOVAAIKIIC TAPEVOXAT|ONG.

Y€ OXE£0n € TNV eValobnTonoinon Kat EVHEPWOT) TWV YUVALKWY,
napatnpovue 0Tl T0 65% TwWV epyalOIEVWYV 0TO KAADO TOU TOUPLOHOU
Kal ¢ eotiaong (MocooTd onuaviikd vPnAOTEPO anod ekeivo Tou
VEVIKOU MANBUOHOV) avayvwpidel we 0eEOVANKT) TAPEVOXATOT) OAEC
TG €€€TACOPEVEG OLUUMEPLPOPES. YYNAA elvar emlong Ta MooooTA TWV
£PYAOPEVWYV IOV AVAPEPOLV OTL N 0EEOVAALKT) TAPEVOXATOT) elvat eva
Bena xatarieong yia to ornoio ot yuvaikeg dev pihdve and eopo unmwe
XAooLV TNV dovAeld Toug. 8 oTig 10 yuvaikeg yvwpidouv yia Kamowa
vnnpeoia vmootPENG, eVvw 6 0TI¢ 10 SNAWVOLV WS €XOVV YVWON
TWV CUPROVAELTIKWYV KEVTPWYV (59%), evw mepinov ot pioeg yvwpidouvv
Vd TIC TNAEPWVIKEG YPAUHES UTTIOOTNPLENG TwWV Bupdtwy (48%). e

0,TL aPopa TIg O1e€OO0LC IOV Ba eMEAEYAV 01 YUVAIKECG TOU KAAOOV,

av nBelav va pdbouv meplocoTEPA Y1a TO (NTNUA TNC 0EEOVAAIKNG
napevoxAnong, eaivetat 6Tt ta cupBovAeutika kevipa (50%, dSnAadn

1 0T 2 yuvaikeg) aAAd kal ot 101w TeC YUXOAOYOL (42%) elvar ot

MPWTEG MNYEC TTANPOPOPNONG 0TI onoteg odnyouvtal. AKOAOUBOLV, N
AEPWVIKT ypauun Bonbelag (34%), To IAKO Toug eptBaAlov (30%),
To 2wua EmBewpnong Epyaciag (23%) kat to cwuateio/cuvoilkaMoTikn
0PYAVWON 1€ TOC00TO 22%.

Me Bdon ta napandavw, ot epyalOPeveC amno TO XwWPO TOU TOUPLOHoV
KAl TNG €0TiAONG enpaviZovtal CUOTNHIATIKA TIO EVNIEPWHEVES

KAl EVALCONTOMOMNPEVEG 0 BEPATA AVAYVWPLONG TNG OEEOVAAIKTC
MapeVOXANONC, WOTOCO MAPAIEVOUV TIOAAG T {NTNIATA IOV TPEMEL Va
EMAVB0UV WOTE va MPOANPBOVV KAl va AVTILETWIIOTOVV Ta augnueva
MEPLOTATIKA MOV KATAYPAPOVTAL 0TO OUYKEKPIUEVO TEDLO.




6.1. Keva kau aduvapieg oto mAaicto
TPOANYNG Kat AVILPETWTILONG TNG
oe€ovaALkig mapevoxAnong

[Tapd v vMapén evog AIVOREVIKA GUVEKTIKOU
VOU1KOU TAaioiov ta kevd nov evtonidovtal
avVaQOPIKA PE Ta HETPA TIPOANYNC KAl
npootaciac and ™ 0e€0VAAIKT) TAPEVOXANON
oV epyaocia elval voulkmg, oUC1A0TIKNC

KAl MTPAKTIKTG GUONE KAl apopouV TOC0 o€
evepyeleg mov etvat anapaitnto va mpoBouv

TA KPATN 600 KAl 01 €pYOOOTEC/EMXEIPT|OELG.
ZUVOTTTIKA:

- YIdpxouv S1apoporotroelg ava Xwpa

OXETIKA € TO AV 1 0€EOVAAIKT) TTAPEVOXATON
napaplédel v aglompenela n TNV apxm g tong
petaxeipliong, yeyovog mov etvat onuavtiko

yla TN VoK™ Bdon nov evepyormoteitat. Ot
S1a(pOPOMOMOELG O0TO MAPEXOUEVO TTAAiC10
npootaociac elvat 1idblattepws oNUAVIIKEG o€
TEPIMTWOELC 0EEOVAAIKTIC TIAPEVOXANONC UE TO
oToxelo ¢ SlakpaTIKOTNTAG (TL.X. OTAV UTIAPXEL
ouvepyaoia PeTAgV MOAVEBVIKWYV ETXEIPNOEWV
7] ETALPLWYV TIOV €XOVV TNV £6pa TOUG T)/Kal
avanTyooouV T OpAoN TOUG Ot OLAPOPETIKEG
XWPEQ).

- H oe€ovalikn mapevoxAnon otnv epyacia
TIOWVIKOTIOIE(TAL O APKETES XWPEG, AAAA T
npootacta dev etvatl opotopopen eite yratt apopd
POVO 0NV KATAOTOAT) KAl OX1 GTNV POANYN

elte yiati dev ovvodeveTal anod eva evpuTEPO
TAEYHA LETPWYV IOV OUVTEAEL 0TV MANPECTEPN
AVTIUETWTOT TNG.

- TTOANEC amo TIC BECUIKEG EYYUTOELC

OV UMOPOUV VA MPOCTATEVCOLUV ATo TN
0€E0VAAIKT) TTAPEVOXATION, OTIWGS Ol CUANOYIKEQ
ovpRdoelg epyaciag mMoAAWV KAAdWYV, aAAd
KAl 0l CUAAOYIKEG OlampayuateVoelg, EXouv
anoduvapwBel Ta TeAevtala xpovia.

AvVa@OopIKA Pe Ta 00a mapatnEovVTal 0TOUG
£PYA01AKOUE XWPOUG AVAPEPOVTAL CUVOTTTIKA Ta

egng:

- [Tapatnpeital anovoia oTPATNYIKWYV OV

OX1 1OVO Ba MpooTaTeEVOLY anod TN Bla otnv
epyaocia, aAAa Ba BeTouv LTTO APELORT)TNOT Kat
aAvVaoTOXAOUO TIC KOWVWVIKEC VOPUEC KAl TIG
MAYIWHEVES AVTIATIPELC YA TOUG ERPUAOVG
polouc. 2NV 1d1a xatevBuvon, MoAAES amo TI¢
OTPATNYIKEC OEV V1IOBETOVV T O1ABEPATIKOTNTA
OTNV MPOCEYYLOT TOUC.

- TTOAAEG amo TIC OTPATNYIKES IOV UTTAPXOVV

— 0€ 81eBVEC KAl eLPWTAIKO eminedo, OTIWG

KAl Ol HEAETEG eKTIINONG KIvO VWYV IOV €XOUV
0dnynoel oTn dSlapuopPWON TWV OTPATNYIKWY
avTwy, 6ev EXouv AdBel uTOYN TN dlacTaon Tov
(PUAOV, 1€ AMOTEAECHA VA PNV £XO0UVV evTaxBOel
€ ToV KAaTaAANAo Tporo oTo mAaiolo ¢ vyelag
Kal TNG acpaAelag otnv epyacia. MaAota, n
PWVT) TWV YUVAIKWV OEV AKOVYETAL OE APKETEQ
TEPUTTWOELG, Ol oTtoleg Ba punmopovoav va €xXxouv
00NYNOEL 0€ CUPPETOXIKT) S1APOPPWON TWV UTIO
oL TNON OTPATNYIKWV.

- O1eplocoTEPOL £pyactakol Xwpot dev
d1aB€TOVV Kaveva amoAVTWE TTPOCTATEVTIKO
nmAaiolo. H ouvteTaypevn npoomnabela
KAB1EPWONG HETPWYV KAl AAAWYV TIPAKTIKWV
napatnpeital eite oe peydAeg etapieg eite

O€ TapaPTNIATA/BLUYATPIKES ETALPLWV TOU
e€WTEPIKOV MOV deouevOVTAL VA VAOTIOIOUV TG
TTOAITIKEG KATA TNG 0EEOVAALKTIC TIAPEVOXATONG
o€ OAEC TIC Xwpeg dpaonc toug. [Tepa and mv
MPAYUATIKY SuVATOTNTA TWV UIKPOUECAiwV
ETUXELPTOEWV VA EMEVOVOOUV UAIKA 0N
dlapopPWoN OTPATNYIKWY MPOANYNG, Ba Tpemnel
va vnoypapuiotel 6T n anovoia Twv pETpWV
opelleTal Kal 0TNV oAtywpia mov mpoxkaieitat
aro Ta oTEPEOTUMA KAl TIC TMATPIAPXIKES
AVTIATIPELC Y1a TOUG EPPUAOUE POAOUC KAl TIG
SUVANIKEG EVTOC TWV £PYACTAKWY XWPWV.

- O ouvbuaouog TG avunap&iac oTpaTylkwy
KAl AAAWV JETpWYV MPOANYNGS Kal tpootaociag,
KQl T AmooTacuaTiKOTNTA MOAAWY Ao

TIC UTIAPXOVOEC OTPATNYIKEC TPOANYNC
HeTa@pAleTal 0 KEVO ava@opiKd e to eninedo
£uBLVNC OV AVaAQPBAVOULV Ol ETXEIPTOELC

Kal Ol eTalpleg KAl 0€ MEPAITEPW AVOUOLONOPPN
nMpooTtacia mov 6ev CUPBAAAEL OTNV KABOAIKN
AVTIEETWITLON TOU (PALVOUEVOU.

- A&V UTIAPXOLV TIOATTIKEG TToU cuvOEOLV TN Bla
Kal TNV MapevoxXAnon otnv epyacia pe aAAeg
pop@eg Blag (m.x. evO0-0IKOYEVELAKT)), YEYOVOQ
nov odnyet oe avenapkrn) npootacia.

- TToAAQ BLOIKNTIKA cLPBOVALA Kat H1EVBVVTIKEG
Beoetlg, 6ev KatalauBdavovtat anod yuvaikeg,
aAAd amo avopes (pavopevo YUAAvNG 0poenq).
H aAAaym mpog Thv avaAnyn meplocotepwV
NYETIKWV BEcewV amnod yuvvaikec Ba cuveRale
ONUAVTIKA 0TNV KatevBuvon TS aAAaymg
VOOTPOTILAC OTO £pYACIAKO TEPIRAANOV.

- A&V UTIAPXOUV KWOIKEC NOIKNC 1) AAANG
napanAnolag eUONG SECUEVOELS AVTIIETWITIONG
Kal TPOANYNG O€ TIOAAA eTTayyEAATA.




- O1 eP1000TEPEC ETUXELIPT)OELC Umopel va
€XOUV EVA TIPOCWTIO AvVaPOPAG —arod TO TUNUaA
aAvOPWMIVOL SLUVAUIKOU— Y1d TIC MEPUTTWOELC
0€EO0VAAIKTIC TAPEVOXANONG, AAAG OEV EXOLV
avefaptnTeC SlIATUNUATIKEG
(multidisciplinary) Emtponeg.

- H evnuepwon Twv epyalopevwy yupw amno
To Bepa dev elval S1apkng, evw o€ TIOANEC
MEPUTTWOELC N ekTTaidevoMN TWV S1EVBLVTIKWV
OTEAEXWYV elval QVETAPKTNG.

- H onuaoia ¢ ouvailveong 1oco 0To TL ouvioTd
KAl Tt OX1 0€E0VAALKT) TAPEVOXANON 000 KAl OTO
TW¢ Ba TPEMEL va MPOXWPEOLV ot dradikactiec petd
amno ya katayyeAla 6ev exel T 6eovoa Baputnta
OTIC ETXELPNOELG, YEYOVOC TTOU AMOdUVARWVEL TNV
o Twv epyalouevwy oTn SuvaToTNTA TOUG va
ano@aotouv Kat va BeTouv Opla.

- Aev UTIAPXOLV ATTOTEAEOUATIKEG Oladikaoieg
Katayyehlwy, 1dlattepa og 0,11 apopd otnv
TNPNON TNG ERMIOTEVTIKOTNTAC KAl TNG
npootactiac ano meava aviinowa ano Tov
Opdotn. MAALOTQ, O€ TTOAAEC TIEPUTTWOELC OEV
UTTAPXOUV KAV avaloyeg diadikaoieg xal ta
pupata etval evieAwe extebelueva.

- O1 dwadikaoteg mpooAnyne 6ev Aappavouv
UTIOWT) O€ TIOAAEG TTEPUTTWOELS TNV A0PAAELQ
Twv vnoyneiwv epyalopevwy (elte pihaue
yla TNV npoomnabela va anotparnet n mpocAnywn
aTouWYV 1€ Bepapnuevo mapeAbov Blag

KAl TapeVOXANONC €lTe 0NV pootacia

TWV uoYnN@iwv Kata I d1dpKeld Twv
oVVEVTELEEWV). 21O MAaiolo Sradikaotwv
AvOPWTIVOL dUVAUIKOU, 01 AElOAOYT)0EIC TNC
anodoonc Twv epyalopevwy elval avenapkeic.

- To VA0 (aploeg/ UANADLIA K.ATL) e TO OTtoto
EVIHEPWVOVTAL Ol EPYALOPEVOL/-EC KAl OAQ TA
evolapepoueva pepn dev exel oxedaotel opBwg
1 dev exTiBeTal O epavn onuela ano ta onota
HUTMopOoUV va TO mpounBevovtal o1 epyalouevol/-
€C IOV BEAOLV VA TIPOCTATEVTOVUV KAl Va
avadntnoouv npootacia.

- [ToA\EC eTXelprjoelc dev dlabeTouv 1)
eV APATIEPTIOVV TIG/TOVG epYAlOUEVEC/ -
0UG O€ UTNPecieg uooTNPLENGS (Voukee/
PUXOKOWWVIKEG K.ATL)

Ed1koTEPA 0€ OTL APOopd OTOV TOUPLOTIKO

KA1 EMOITIOTIKO KAAd0 Sapaivetal 6Tt otV
EANGOa 6ev utapxouv 101aitepa PeETPAa, Ta orola
UTIOXPEWVOVTAL VA AKOAOUBOUV 01 €pYOSOTEC
KAl 01 €pYOOOTPIEC TWV KAGAOWV QUTWV ANV
O0OWV MapaTeBNKAV g TIPONYOUREVO KEPAAQLO
OV ATOTEAOVV VEVIKEC UTIOXPEWOTELC OAWV TWV
epy0d0TWV/-TPLWV 0TO MAa{o10 TNC LTOXPEWONC
npovolag. H epapuoyn mMoAITTIKWVY uNdEVIKNG
avoxnc otn ZIT elvat meploplopevn, 16lwe oe
MEPUTTWOELC NEVAAWV TOUPLOTIKWYV HOVAOW V44
oL AvarnTVoOOoLV HPACTNPLIOTNTEG KAl OTNV
EANGOQ, akoAovBwvTag Tn YEVIKOTEPN TACT) IOV
UTMAPXEL O0TN XWPA AVAPOPIKA Pe TNV LTIAPEN
S1ad1KaC1WV MPOANYNG KAl AVTILETWITONG TNG
2IT oToug £pyaolakovs Xwpous. H avopotopopen
£(QPAPUOYT) OUYKEKPIIEVWV PETPWYV TIOU TIG
MEPLOOOTEPES POPEC EVATIOKELTAL 0TN SLAKPLTIKT)
EUXEPELA TOL £py0dOTN KAl €APTATAL ATO TO
neyebog TS emxeipnong Kal TI¢ VAMKOTEXVIKEC
duvaTtoTNTEC AVANTLENG £vVOC MAALoiov
npootactlag elval n elkova mov dlapopPuveTal
yia T Xwpa.

A&l avapopdg etvatl 0TL OAeg 01 EeVOOOXEIAKER
aAvoildeg BlabeTOVV MOAITIKEC TpooTACiag TS
1O1WTIKOTNTAG, KATL TO onolo elval anoAVTwS
AvVaPEVOPIEVO OEOOEVTG TNG PUONG TNG TIAPOXTIG
UMNPECIWY, EVW TOo 1810 dev cuppatvel pe v
Unapén MOAITIKWYV pootactiag amnod ) ZIT. Kabwe
Ta meploTaTika ZIT ovppaivouv xatd KUpLo Aoyo
HETAEV dpdoTn Kal BUPATOC O CLUVONKEG oL eV
exouv dnuoolotnTa, padi pe v mpootacia g
1OWTIKOTNTAG Ba TIPETIEL VA VTIAPXOVV TIOALTIKEG
Mov Ba Aettovpyouv we SikAeldes aopaAeiag mov
Ba pepvoLV 0TO PWC (NTNHRATA MapaBlacewv
avOpWTIvWV SIKAIWPATWY, OTIWE 1 ZIT, Tov

UMO AAAEC oLVONKECG Ba AdupBavav xwpea Kat

Ba napepevav miow ano «KAE0TEG MOPTES. Ta
HETPA Yo TNV MpooTtacia anod t ZIT anoteAovv
TUNHA TWV OpACEWV ETAIPIKNG KOWWVIKTC
€£VBUVNC KAl OTIC TEPLOCOTEPEC TIEPUTTWOELG
AVaAQEPOVTAL YEVIKA OTNV PO0TACIA TWV
AvOPWTHVWV SIKAIWHATWYV. Z€ AlYOTEPEC
MEPUTTWOELC evTomidovTal AVAAUTIKEC TIOATIKEC
ENdeVIKTG avoxnc o) ZIT mov mepypagouvv
dladkaoles avapopas Kat dlepevlvnong evog
TEPLOTATIKOV, KABWE KAl TPOMOUG UTTOOTHPLENG
NG €pYAOUEVC TIOU £XEL TTAPEVOXATBEL

2e 81e6vEC Kal eupwnalko emninedo, woToO00, EPELVEC* GEIXVOUV TNV ETUTAKTIKT
AvAyK™ va ANeBoULV PETPA Y1 TNV EMTEVEN TNE 100TNTAG HETALU avOpwV KAl
YUVAIKWY OTOV TOUPLOTIKO KAl EMOITIOTIKO KAGO0 de60EVOU TOU LEYAAOL ap1OoV
YUVAIKWYV TIOV £pyAlovTal 0ToV KAAS0. Ze mpoo@atn exkBeon Tov ITayKoouiov
Opyaviouov Touptopou! mov €€TAlEL TN BEOT TWV YUVAIKWYV 0TOV KAADO

d1eBvwe o1 oToXELPEVEG MAPEPRATELS ATO dNUOCIOVG, ISIWTIKOUG KAl POPELG

NG KOWWwviag Twv MOAITwV Bewpovvtal anapaltnteg yia va e€Eao0@aAloTouv

ot aflonpeneic ovvOnKee epyactac yia T epyaloduevec 0TOV TOUPLoUO ue {oeg
APOBEC, KATAMOAEUNON NS 2T KAl TPpOCAN YT YLUVAIKWV 0 LPNAORaBuEC BECELG.
2V 101a epevva tovidetal N avaykn v106£TNONG VOUIKWYV KAl LAKPOOIKOVOUIKWV
MOATIKWYV LMo TO Tplopa Tou UAOL Ue epapuoyn oe eBviKO emtinedo yla mv
evOUVANWON TWV YUVAIKWYV epyalopevwy. H emevbuon otnv avamntuen 6ot twv
KAl N evaiobntonoinon oe Bepata 100N TAG TWV UAWY UTOPEL VA £XEL ONPAVTIKA
aroteAeopata yia OAo Tov Topea. H d1apoppwon oTpatnylKwy 100TNTag 0TOV
TOUPLOTIKO KAAOO eival anapaitnto va TUXouV BECUIKNG VTIOOTNPLENGS, KABWC
evOUVAUWVOULV TIG £pyAlOPEVEG PE LAKPOTIPOBECUA OPEAT) Y1 TIG 181EG, AAAA KAl
Tov KAAdo oTov onolo dpactnplonolovvial enayyeARaTKA.

H €pevva tov [Taykoouiov Opyaviopol TouplopoL napatnpet 0Tt oAoeva Kat
MEPLOCOTEPEG EMXEIPTIOELS V1I0BETOVV MOAMTIKEC UNOEVIKNG AVOXTC 0T 0EEOVAALKT)
MAPEVOXANON IOV £YKABIOPUOLV avTIOTOIXEG OladKAOIEG AvaPOPAG OTIG OTOlEG
EUMAEKETAL KATA BAON TO TUNHA avBpwTvou SUVAIIKOU TNS KABe emuxeipnong.

2Ta KaAd napadetypata aviipetwmong ¢ ZIT ovykataAeyetal n evellia ot
WPEC AMAOXOANONG MOAAWYV KATNYOPLWV £0YAOUEVWY, WOTE VA UMOPOLV vVa
EMOTPEPOVV OTNV 01Kl TOUG yia va ekovpalovtat. [TapaAAnAa, o€ KAMOlEQ
ETIXELPT|OELC AEITOUPYOUV CLOTNHATA mentoring yia va vrootnpidovv kat va
KaBodnyouLV TIC Yuvalkeg KaTa Tn S1dpKeLa TNG epyaciac tovg. Ta cvuotuata avtd
£X0UV WG AMoTeEAECUA TN O1APOPPWON EVOG A0PAAOUG MEPIRBAAAOVTOC £pyaciag mou
BaciZeTal oTNV EMKOWWVIA TWV AvVAyKWV TWV £pyalouevVWY, avaloya e To oTadlo
oTo ormoto Bploxkovtal [la mapddelyua, pia epyalouevn nov Bploketal otnv apxn e
EVAOXOANOTC TNG LE U1a EMAYYEARATIKT) OpacTnEloTnTa AaBAVEL TNV KATAAANAN
TPOCOXT) KAl KaBod1ynon arnd 0AOUC TOUC EUMTAEKOUEVOUG. 2 O BE0UIKO eTinedO,
n Ivoia exel cvooel ma Emtporn) appodia yia ta {nmmuata g ZIT otnv epyacta
0€ E(QAPUOYT] TOV OKEIOU VOIOU NG XWPAG. EMKe@AAnC TOu 0pyavou autou elvat
pla yuvaika og dievBuvTikn Beon Kal SO yuvaikee epyalOeve MOV EKTTPOCWTIOVV
TO MPOooWTKO. H die€aywyr) eknatdevoewv4? anavtaral, eniong, we HETPO, AAAA OXL
OTNV EMBLUNTT CLUXVOTNTA.

TeAOG, TEPQ Ao TA TAPATIAVW, N TIAPOXT) ONUATWYV 100TNTAC TWV GUAWYV TTOU
ouvnoBideTal o€ MOAAEG XWPEC, elval eva peTpo mov duvNTIKA WHel TIC eMIXEPNOELS
va AaBouv Ta anapaltnta PeTpa, Kabwe PeTagy AAAWVY eVIOXVETAL KAL N (PTIUT) TOUG.
210 1610 mAaiolo, onNuAvVTIKN WeNoTM OTNV T1)PNOoN TWV VTTOXPEWOEWV pooTaciag
amno ™ ZI1, uropet va dwaoet N LTTOROAT) MAPATOVWYV ATIO TOUG/TIC KATAVAAWTES/ -
TPLEG O€ MAATPOPUES IOV OUYKEVTPWVOUV TOUPLOTIKEG KAl ETNOITIOTIKEG UTINPEOIEQ
KAl OT1G onoleg unmopouv va umoBAAOLY TNV KPLTIKT) TOUG Yld TNV motoTNTa TWV
MAPEXOUEVWYV UTINPECLWV.

450EIGE (2016). Gender in Tourism, EIGE, text at: https:/eige.europa.eu/publications/gender-tourism.

SIUNWTO (2019). Global Report on Women in Tourism, 2nd ed., UNWTO, text at: https://www.e-unwto.org/doi/
epdf/10.18111/9789284420384

45210 MEPLOCOTEPEG MANPOPOPIEG EVOG TETOLOV apadeiypatog, BA. oxeTikd: Ram, Y., Tribe, J. & Biran, A. (2016). Sex-

49T MepLooOTEPEG MANPOYPOPIEG OXETIKA HE S1eBVelg Eevodoxelakeg ahuoideg nmov S108€TOVV MOATIKEG MpooTaAciag amnod tn 6eEOVaNIK
napevoxAnon, BA. OXETIKA KAl OAwG evdelkTikd: Hilton Human Rights Policy Statement, text at: https:/ir.hilton.com/~/media/Files/H/Hil-
ton-Worldwide-IR-V3/committee-composition/he-human-rights-policy-2017.pdf, Grecotel Corporate and Social Responsibility Policy, text
at: https://www.grecotel.com/the-hotel-group/sustainability/responsibility-policy.html, Four Seasons Harassment Policy and Process
Refresher for Employees, text at: https:/media.business-humanrights.org/media/documents/files/Harassment-Policy.pdf kat Wyndham
Hotels and Resorts - Business Principles, text at: http://q4live.s22.clientfiles.s3-website-us-east-1.amazonaws.com/153757806/files/doc_
downloads/governance_documents/WHR-Business-Principles.pdf

ual Harassment: Over-looked and Under-researched, International Journal of Contemporary Hospitality Manage-
ment, 28(10): 2110-2131, text at: http:/eprints.bournemouth.ac.uk/23138/1/Sexual%20harassment%200verlooked %20
and%20under%20researched%20Accepted.pdf.
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6.2. M\aiolo MpoTAGEWV Kal HETPWYV
AVTLPHETWTLONG TG 6€EOVAALKNG
napevoxAnong

Ol MPOTACELC IOV AKOAOLBOUV avaAvovTal o€
HETPA oL Ba NTav oNUAvITKO va Anedouv

ano Ta EPMAEKOPEVA PEPT) V1A TN SlapopPwon
€VOG EMAPKOVE TAEYUATOC TIPOANYNG Kal
AVTIIETWTONG TNC Blac Kal TNG 0€EOVAAIKNC
apevVOXANoNG otV epyacia. [Tpokettal yia
HETPA VOUOBETIKA, TIOALTIKTG PNOEVIKT|G AVOXTIC
0N 0€€0VAAIKT) TTAPEVOXANOT, EVNUEPLWIOELG KAl
eknadevoelg, ekotpateleg evatobnTomnoinong k.A.

Mpog tnv MoAtteia:

* Na emukupwoet T ZupBaon e AOE yia ™ Bia
KAl TN 0€E0VAAIKT) TAPEVOXATION OTOV KOOHO TNC
epyaoiag, 2019 (ap1B. 190) xat I ZVoTaon yua
Bla kat v napevoxAnon, 2019 (apd. 206).

* Na eviox00eL TNV EpYATIKY) VopoBeoia
BwpakidovTtag Ta KEKTNUEVA EPYACIAKA
SlKawpaTa oV aPopoLV OTIC AUOBES, OTIQ
adelec, 0TIC KATayyeAlEG TwWV OUPRACEWV
epyaoiag kal oTa Aound diKaiwuaTa Twv
epyalopevwy woTe va dlapoppwbel eva
OLYXPOVO KAl CUVEKTIKO MAEYHA TPOO0TACIAG IOV
Ba cuunep\apBAvel TIG TIOATTIKEG TROANYNG Kal
KATATTOAEUNONG TNC OEEOVAAIKTIC TIAPEVOXATONG
WC AVANOoTaoTO TUNHA TNS KAl 6a MPooTATEVEL
TIC eMI{WOEC Ao eKOIKNTIKEC AMOAVOELC OE
nepintwon KatayyeAlag evog meptoTatikov.

* Na oLOTroEl TOUG anapaitnToug EMOMTIKOUS

INXaviououg yla TV epapuoyn) e Zupupaocng
190 ka1 ¢ Zvotaong 206.

* Na dtapoppuoetl TaKTIKA KavaAla EKOVwViag
Kal Sradikaoliwv dtaBovAgvuonc yia kpioua petpa
OXETIKA 1€ TNV MPOANYN KAl TNV AVTIIETWITON
NG 0€€OVAAIKNC TTAPEVOXANONG OTNV €pyacia ue
OAOUG TOUG aPUOdI0VCG POPEIC Kal TIC OPYAVWOELQ
NG KOWVWVIAG TWV TTOAITWY, 1€ OTOXO TNV
AMOTEAECUATIKY TTOAUTOUEAKT) CuVEPYaAoia Kal
TOV KATAAANAO CUVTOVIOUO.

* Na e€aopaiioel v eLpLBUN KAl EMAPKWG
OTEAEXWHEVN AEITOLPYIA TWV apodlwv
EAEYKTIKWV 0pyAvWYV (TL.X. TOU ZWHATOC
EmBewpnong Epyaciag) kat Twv AveEdpntwv
Apxwv (TL.X. Zuvryopoc Tou IToAitn) yia v
aueon enefepyaoia Kat dlepelivnon KatayyeAlwv

0€€OVAAIKTIC TTAPEVOXANONG OTNV £pyacta.

* Na avamntvéel oAoKANpwuEVaA EBVIKA

oxedla 6pAonC yla TNV MPOANY Kal TN¢
KATAMoAEUNoNG TS Blag Katd Twv YUVAIKWY,
OLUMEPIAAUBAVOUEVTC TNG OEEOVAAIKNG
MAPEVOXANONC 0TOUC XWPOULC Epyaciag Kat
101aitepa o€ AUTOUC IOV UTIAPXOLV OTUAVTIKA
MOCOOTA ATUTWY LOPPWV AMAoXOANoNG (TL.X.
TOUPLOPOC/ETOITIONOR).

* Na evioxXV0oEL TIG UTIOOTNPLIKTIKEG OOUEC

TOU AIKTUOU yld TNV KaTtarnoAgeunon e Blag
KATA TWV Yuvalkwv ¢ l'eviknc Ipappateiag
Owoyevelaknc IToMTikNn e kat Iodtntag Twv
OUAWV (ZupBovAeuTika KevTpa, ZeVWVeS
dogeviag, TnAepwvikn Ipapun SOS 15900),
e 101aitepn MPOCOXT) 0TNV MPORAEYT EMAPKWV
MOPWYV Y1 TN flwoluoTnTd TOUC.

* Na e€ao@alloet eMapKT) Xpnuatodotnon ya
v exnaidevon kat tnv evalcdnTonoinon

TWV EPMAEKOUEVWYV EMAYYEARATILWV OAWV

TWV KAQdWV anod tov dnuocto touea (T.x.
aoTuvoulkol, SlkaoTeC K.ATL), aflomolwvtag v
eunelpia xat Ti¢ yvwoelg e Kowwviac Twv
TOATTWY, AAAA KAl OXETIKWYV OPACEWV Ao TNV
EANGOQ Kat TO eEWTEPIKO.

* Na avantvéel kal va mpoBAaAAel ekotpateieg
EVNIEPWONG KAl evatcOnTtomnoinone yia thv
EIPUAN 100N TA KAt TN INOEVIKT) avoxr) otn Bla,
KaBw¢ Kal 0Tn 0€E0VAALKT) TAPEVOXANOT 0TNV
epyaota, aflomolwvTtac OAa Ta cLYXPOoVa LEDA.

* Na BeAtiwoet, va mpowdnoet kat va egaopaiioet
TN CUCTNUATIKY) CUAAOVYT) OXETIKWYV, AVAAVTIKWV
ava LA kal nAia, cuykplolpwv dedopevwv
OXETIKA H1€ MEPUTTWOELS OAWV TWV LOPPWV
0€EOVAAIKA MTAPEVOXAT TIKWYV CUUMEPLPOPWV
OTOUG XWPOULE epyactac, evBappLVoOVTAG TIC
0PYAVWOELG £PYOO0TWYV, TIC CUVOIKAAIOTIKES
OPYAVWOELG KAl TOUG/TIC £pYOOOTEG/-TPLEC VA
OUHHETEXOLV eVEPYA 0TN dtadikaoia GUAAOYTG
OedOUEVWY, IE TNV MAPOXT) EUMEIPOYVWIOOUVNG
ava ToPEa KAl eMAyyEAUA.

* Na d1e€dyel TaKTIKA £PEVVEC KAl LEAETEC V1A
NV MAPAKOAOUBNOoN TG EPAPUOYNC TWV HETPWV
Tov poBRAEmovTal ano tn Zvupaocn 190 kat To
OKe(0 VOUOBETIKO MAQIO10 y1a TNV KAAUTEPN
ETOTNUOVIKY KAl OTATIOTIKY AMEKOVIOoN TOU
(PALVOUEVOU, IE 0TOXO TOV EMAVACXEOAOUO TWV
€V AOYW PETPWV 1) TNV V10BETN 0T EMUTPOCOHETWY,
OTov Kpivetal avaykato.

Mpog toug/Tigc epyodoTEG/-TPLEG:

* Na u106eT)00UV TTOALTIKEG UNOEVIKTIC AVOXTIC
o™ Bla, 0N 0£€£0VAAIKT) TAPEVOXANON KAl 0N
010 TIKT) CLUUMEPLPOPA 0NV gpyacia (TL.X.
ypanteg dadikaoieg avagopds) oTig omnoieg
va MEPLyPA@OVTaAl IE 0aPNVELd T OIKAIWPATA
KA1 Ol UTTOXPEWOELC TWV EPYACOIEVWYV KAl

o1l dladikaoieg mov prmopouv va akoAouBouv
SelxXvovTag EUMPaxKTa 10XVPT) UMOOTNELEN OTIG
epyalOuEVEC.

* Na eknmaidevouV Ta 0TEAEXT) KAl TOUC/TIG
O1EVBLVTEC/TPLEC TWV ETUXEIPTIOEWV TOUG, WOTE
va avayvwpidouv ) Bla kat I 0e€0VAAIKT)
MapevoxXANOT 0TNV €pyacia ue okomno va
UTopoLV va utootnpifouv T1¢ epyalOuevecd.

* Na opyavwvouV TAKTIKEG EKTTAOEVOELC Y1d TO
MPOCWTIKO TWV EMIXEIPT)OEWV TOUG, MPOKEIEVOU
va e€a0@AAI{ouv OTL OAOL KAl OAEG EXOUV YVWOT)
TWV E0WTEPIKWYV MOATIKWYV KAl TwWV OladKaolwv
KAl yvwpidouv mov unopouv va aneubuvBouv oe
nepintwon Rlac 1y oe€oVAAIKTC TAPEVOXANONG.

* Na exnatdevouv Toug ouVadEAPOUS KAl TG
ouvadeAplooeg (bystanders) otnv tavtonoinon
OUUTEPUPOPWYV TTIOV CUVIOTOUV OEEOVAALKT)
TTAPEVOXAN 0N KAl 0NV EVOUVAIWOT) TOUG, WOTE
va KaAAlepynBel N KOLATOUPA INOEVIKTIC AVOXT|G
01N 0£E0VAALKT) TIAPEVOXANON KAl va eunedwBbei n
EUPUAN 100TNTA OTOV EPYACIAKO XWPO.

+ Na opyavwvovTal E10ayWYIKEC EKTTAOEVOELG/
EVNIEPWOELC V1A EEWTEPIKOVG OLUVEPYATEG,
Aourtd Tplta pepn Kal veo mPocwWIKO OXETIKA UE
TIC TIOATIKEC KAl TG dtadikaoieg mpoAnwng kat
AVTILETWITONC TNC 0€EOVAAIKNC TTAPEVOXATONC.

+ Na dtabeTouv MoOMTIKES TpooTaciag
MPOCWTIKWYV OEOOUEVWV KAl APXEG THPENONC
NG EPMIOTEVTIKOTNTAC V1A TNV KAAAEPYELQ
KAlpatog epmotoovvNC.

* Na diaBeTtouv oagels kat dStaavelc TOATIKES
Kat
d1ad1Kacieg MPOCATIYEWV.

* Na e€ao@aAiouv Toug anapaltTous OPous
V4 TNV €QAPUOYT) TOU CUVOAOU TWV TOANTIKWV
KAl TwV d1a81KAo1wV Mou 0TOXEVOLV OTNV
npootacia Twv epyalouevwy.

* Na diaBeTouv eva oagpeg mAavo 6paong Kat
KATEVOLVTINPLEC VPAUHUES Y1a TO WG yiveTat
N dlaxeiplon nepMTWoeWV 0EEOVAAIKTC

MapevoxAnong ue 1dwattepn peptuva ov
AUEOT) AMOKPLON 0€ KaTtayyeAlec 0€€OVAANKNC
MAPEVOXATONG MOV TIEPLEPXOVTAL OE YVWOT) TOU
epyodOTN/ TS €pyodOTPLIAC KAl TNV MAPOXT) TNG
anapaitn™C VOO THPELENG (WUXOKOIWVWVIKNG/
VOUIKTC K.ATL).

* Na mpowBouv T yuvalkes oe B0l VYNNG
€VBLVNC V1A VA EPNMESWVETAL 1) L0OTNTA KAl vVa

SlapopPWVETAL EVA MAEYUA EPMTIOTOOVVNG HE

£1paon 0T epyalOUEVEG.

* Na v08eT)00LV TTOAITIKEG GUUPEIAlWONG NG
EMAYYEAIATIKNC KAl TNC OIKOYEVEIAKNC/1O1WTIKTC
ZWNG yla TNV VMoo TNPLEN TWV UNTEPWYV, WOTE Va
NV avTipeTwridouy o1 epyaloueveg eunodla mov
0€ TIOAAEC TIEPUTTWOELG XPTNOUOMOI0VVTAL WG
TEPLEXOUEVO APV TIKTIC KPITIKNG KAl 6V €UVOEl
TNV OPAAT) £VTAEN TWV YUVAIKWYV EPYALOUEVWV
e nadid 0To EPyActaKo MEPIBAANOV.

* Na 16p000UV E10IKEC ETUTPONES DIEPEVVTIONG
KATAYYEALWV OEEOVAAIKT|C TAPEVOXATONC.

* Na d1e€ayouv £peuveg KAl HEAETEG EKTIINONG
TWV MapayovIwyv KIvOLVoU 0TO EpYactaxko
MEPIRAANOV V1A va V1I0BETOLV TA KATAAANAQ
HETPA T VA avanpooapuolouvy ta non 1oxvovta
1€ OKOMO TNV MPOANYN KAl TNV AVTILETWITOT TNG




0€EOVAAIKTIC TIAPEVOXATONG.
I6waitepa oL epyodOTEC/-TPLEC GTOV TOHEA TOV EMLOLTIOPOD KaL TOV TOUPLOPOD TEPA
ano Ta mapandavw €ivat anapaitnto:

* Na £xouv oageic ypamTeg MOATIKES yia T XP1)on AAKOOA KAl YUXOTPOTIWV OUCLWY,
KABWE KAl OXETIKA € TO WG Ba TPEMeL va avTigeTwnidovial ol TEAATES LVTIO TNV EMNPELd
OUCLWV.

* Na e€acpaiidovv acpalelc XxWpoug Je eMapKr GWTIORO KAl 0patotnTa o€ OAa Ta onueta
TWV €YKATACTACEWV 11a¢ eTUXEipNoNg.

* Na e€acpaiidovv peoa peta@opag yia v ac@aAn getaxivnon anod kat mpog otnv
epyaoia, 1&laitepa o MEPUMTWOELC EYKATACTACEWYV TOL BpioKovTal 0€ PAKPIVES
amooTACELS, EVOAPPUVOVTAC TN OTEAEXWON TWV HECWV LETAPOPAC PE yuvaikeg 0dnyoug.

* Na Stapoppuwvouy Ta wpdpla Je TPOTo Tou Ba ETUTPEMEL 0TI EpYACOUEVES VA
gexoupdadovTat.

Mpo¢ TIC 0pyavwoELS EpYOSOTWYV KAl TG GUVOLKAANLOTLKEG OPYAVWOELG:

* Na ackouv rieon yla ) BeAtiwon kat v epapuoyr) e vopobeoiag.

+ Na Katavoroouv Ta eumnodia mov aviigetwnidovv ta Bvpata omv Katayyeiia
MEPLOTATIKWY OEEOVAAIKTIC TTAPEVOXANONG, ENPUAWYV dlakpioewv xal Blag, kat cCLVETWC,
Va TAPEXOUV TTATIPN UTTIOCTNPLEN Kal va evBappUVOLV TIG yuvaiKes va KatayyeAAoLV
MEPLOTATIKA 0EEOVANIKTIC TIAPEVOXANONG, ENPUAWV dlakploewv, mapevoxAnong Adoyw
EYKLHOOUVNG KAl UNTPOTNTAS, HETAEL AAAWY, XWPIC va poBouvTal TG TBAVEG GUVETIELEG,
KaBwWE KAl va dnulovpyricouy UNxaviououg oL Ba EMTPENoVY Kal Ba otnpidovy TIg
YUVaiKeS va KatayyeAAOUV e Ao@AAEL TNV KAKOTIOINOT).

* Na vrtoompiZouv T1¢ eMdWwoes 0€EOVAAIKNC TTAPEVOXANONC KATA TN SldpKeld Twv
SIKAOTIKWV OladKaACIWV 1€ 0TOXO0 Va VTIAPEEL KaAUTeEPN Aoyodoaotia Kat eubuvn Twv
EPYOO0TWV/-TPLWV.

* Na avantiEouV TTOAITIKES OTOXEVHIEVEC, AAIBAVOVTAG LTTOYT OTL OPLOUEVES

0uAdEC YUVAKWYV Pmopel va MANTTOVTAL MEPIOCOTEPO ATIO TNV ACKTNOT) 0EEOVAAIKNC
mapevoxAnong, 1diwe ot yuvaikes Katd v €yKupooLVn TOuG Kat ot yovelg, ot yuvaikeg pe
avarnpla, ot petavaotpieg, Ta dtopa AOATKI+, kabBwe Kat ot yuvaikeg mou epyddovial ue
KABEOTWCE PEPLKTIC AMaoXOANoNC.

* Na dtaopaAicouv dradikaoieg Kat va KatapTioouv oxedla OpAacmng yla TV PoANY | Kat
NV AQVTIHETWTIONG O€EI0TIKWY CUUTEPLPOPWYV KAl 0EEOVANKNC TIAPEVOXANONG Kat Blag
O0TOUC XWPOULG Epyactag.

+ Na euaiofnTomnomoouy Kal va eKnatdeoouV TOUG/TIG EKTTPOCWITOUS TWV
OUVOIKAAIOTIKWYV 0pYAVWOEWY, WOTE VA IMopoUV va avayvwpidouv Kal va anoTpenovy
0€EO0VAAIKT) TAPEVOXAT|OT) OTNV €pyacia.

* Na dianpaypatevovTal e TOUG/TIC €pY0d0TEG/-TPIEG OXETIKA e TN cLUMEPIANYN
dlatagewv yia v POANWN TG 0€EOVAAIKNC TTAPEVOXANONC 0TI CUANOYIKEG CUPIPBACELG
epyaotag.

* Na oupetexovv og ouvepyaoieg kat S1aBovAeVoEelg yia TO TEPLEXOUEVO TWV
MPOYPAUHIATWY OTIOVOWYV TNC TEXVIKTG ekMaideuong, cuUMEPIAAIBAVOUEVOU TOU TUTIATOG
IOV aPOopd 0TOUG KIVOUVOUC 0NV epyacia.

* Na evBappUvouv TN dle€aywyn MEPIOCOTEPWYV EPEUVIIV KAl LEAETWV Y1a TN 0EEOVAAIKT)
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